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miiw, nfnt fwwtur tot ’fuR totto 

(srrfipif «fk Jrftrerr f^irnr) 

^ ftpft, 2 7 ftw'wn, 198 5 

irr. nr. 134;—%JEhr ovvrTt, ftwst firihr fttr 

nftrPm, 1940 (1940 2 s) sft mrr e % nrn qftir, err;! 

5 sft 77^171 ( 1 ) aru !rmt rrfwff irr srW jtt 
TO iffijlTT, 1800 ( I860 <pr 45 ) Tt tnnsft 419, 420, 466, 

467, 468, 469, 4 71 v/)t 12O-q- % wntT, «ITTr 

PriTl Jf 'R'TTrtr IITIPTT Tf. 202 fS5, fTTthl 

20- 8-85 •Pt TOfi, ^ arftj?^rr WTha #. i985 'pr i46irirrfpj 

21- 1-8 5 *Pt JTT’T^ W77T % y'WT'TTT JqWPTT STO 911371 lTl?9fjm 

% nrun: tt ftinir 9/119 9791 ^ 71 :, 
fir^rT % 91 WT jf. 44/82 % 999 rua sir 

srt^ 99 ftn 991 999 TzrrfiFP 9fVi^, 

fw ffRl 9"^ ftl? >P> pT4JW tVi ?r iWklT I, 

'9|''.'(1m TO 9f^r, 1860 *pV 419, 4 2 0, 46 6 , 4 6 7, 

468, 40 9, 471, 472 wVt 12 0-’! % 5nfV9 TOifl'9 WTOEff 

Rk ^3^ wntff iqk: 31 ^ iwf ^ 3 ?tw ijk 91 ^ iJit ^ 11 * 9 - 
951 T % ^r Iki 9^1 fkfr Pri9 W9 (.rtr ^ ^fsfa- jf th 

ifU'TTf 99r9f, TV^Plf % ^ UmiT 

*pt ngfufii Pm9 19 m ^ nanff tI 7rPRT91f 9k 

wfirwfkn "pr fkiHT®! n^yif fii^ irw Tr urifr ^ 1 

[kar 228 / 29 / 8 S- 1 : . 91. fl. (II)-I] 


MINISTRY OF PERSONNEL PUBUC GRIEVANCES A 
PENSION 

(Department of Personnel & Trg) 

New Delhi, the 27ih December, 1985 
ORDERS 

SO. 134.—In exercise of the powers conferred by sub¬ 
section 11) of Section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946), the 
Central Government with the consent of the Government of 
Bihar, hereby extends the powers and jurisdiction of the mem¬ 
bers of the Delhi Special Police Establishment to the whole 
Of the State of Bihar for the Investigation of offences nunish- 
ablo under sections 419, 420, 466, 467, 468, 469, 471, 472 
and I20-B of (he Indian Penal Code, i860 (45 of I860) and 
attempts, abetments end conspiracies in relation to or in con- 
noction with the said offences and other offences Committed 
in the course of the same transaction arising out the same 
facts, in regard to the Crime Case No. 202/85 dated 20-8-1985 
registered at p. S. Hajipur, District-Vaishali, under sections 
419. 420. 466, 467. 468, 469, 471. and 120-B. Indian Penal 
Code. 1860 relating to the release of Suresh Singh by the 
Court of Judicial Magistrate, 1st Class, Hajipur, District 
Vaishali on the basis of forged order purported to have been 
passed bv the Hon’blc Supreme Court of India on 21-1-1985 
in Criminal Appeal No. 146 of 1985 directing release of said 
Suresh Singh, accused of case No. 44/82 of P, S, Bidupur. 
District Vaishali, Bihar. 

[No. 228/29/85-AVD. Il-Ij 

99 . 51T . 1,3 5 :—klfl9 9T99T feiff Pr^«I Jpm I9T99 

*rf8pT9H, 19 16 (l946 99 25) 9Tt (JT3T 6 % 3T9 9^9, 3TTT 
S 9 ft 393771 (1 ) 3791 939T UTftfTiff 99 snfH 97911JE, v I'7(119 
93 1 800 (1860 99 45 ) 9?! 3791 120-W 466, 

467, 468, 471, 472, 47.1, 475, Kik 476 % 91^ jftTTI 
9m 5r)iVj9, f^r ^gripff *r 9f9i9!^9 997719 919^0 999 

(145) 
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TfWW 25 5185 5-10-8 5 ifV TPIPT, TTfW 

1984 "pr 621 if nrOw 18-a-84 »TTTfT 

?Ttf tirrin»TJT iirr 'ttPot frmfJTTr irsTi^'T xrrtrn: tt 

f^reir hht irr^nnr, fsrar ^ RTiraT 

131 / 198 3 % •PI 

Prrr rur ^ifw fswr ^iirTPff ITO 

^’T ffff >*11 f?T5, fiTTi^fFTl^ ffPT tOT^T 'TIMT 

triFfPTjT fTpTi ♦urrrfr Tt fjptr ^r?r »ifr »rra^ 

'dr^Tfhr >r>y wf^srr, iseo ^ imr i2(W, 466, 467, 468, 
471, 472, 473, 475 W>T 476 ^ W(7>T ^JWKff iftT 

WTTr^f ?r 51 -^ JTT^ 4?)' ^ 

^ W^’PT ir f^ii:^ nq fjprfl' tT'TI ^TTTTH % TTiTEr if iff 
ffqnlf, 5flT TTITtI ^ ^ fsT'^, ^TWrT ^ 

fTfjfl f^iik ^f-nr WT=H % RTwl iff irk 

wRriTrfkrr ipt fimrrOT OnjiT qr i 

|fTWr 228/29/85-or,Tl’.tfr. (n)-lll 

S.O. 135, —In exercise of the powers conferred by sub¬ 
section (1) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946, (25 of 1946), the 
Central Government with the consent of the Govetnment of 
Bihar, hereby extend* the iwwers and jurisdiction of the 
members of the Delhi Special Police Establishment to the 
whole of the State of Bihar for the investigation of offences 
publishable under sections 120-B, 466, 467, 468, 471, 472. 

473. 475 and 476 of the Indian Penal Code, 1860 (45 of 
1860) and attempts, abetments and conspiracies in relation 
to or in connection with the said offences and any other 
offences committed in the course of the saute transaction 
arising out of the same facts, in regard to the FIR No. 255/85 
dated 5-10-1985 registered at P, vS, Hajipur, District Vaishali 
under sections 120-B, 466, 467, 468, 471, 472, 473, 475 and 
476 of the Indian Penal Code, 1860 relating to the 
release of vSurendra Singh son of Ram Naomi Singh, re.sident 
of Village B-adhuri, PS Bhagwanpur, District Vaishali by the 
Court of Judicial Magistrate, 1st Class, Hajipur. District 
Vaishali on the basis of forged order purported to have been 
passed by the Hon’ble Supreme Court of India on 10-8-1984 
In Criminal Appeal No. 621 of 1984 directing release of said 
Surendra Singh, Accused of Case No. 151/1983 of PS Lalganj 
District Vaishali, Bihar, 

[No. 228/29/85-AVD. II-II] 

VT. w. 136;—iTTqtTT:, fttTw) fir?k 
wm wfWffPl ' t T, 1940 (l940 >01 25) «lfr nW 6 ^ ^ 

qftff, mrr 5 ^ jhw itt ( 1 ) irn sttot srRftffff 4tT spfPr wt^ 

Iff, STTTffbr tffJrfft, 1860 ( 1800 <PT 45) 4^ mTT 407, 
471 nk 420 xrrfr^T *rnTT ^mh^i ff 

ir*ni ffffwr fbft# tf. 266/85 ttklr 20 - 4-85 4?) 'sf) 

Itf^ wkr rf, 1985 438 ff 15-4-85 V) Tfl'I'Il't 

tpfTw % rffnrrwir irtr qrf^ ffifftfiffr 

xrraTT Tt: ftrair eiwtr tt q>rf)ri 2 f srrofffr bTstni ^ 
nm 30 2 ?r 304 Jr <8’Mr<gtflfl vpn nk: sd'ifl'iivt 

jh 'i <ni r H nrort: vsk 'Fitpmr ftnrr ffffi xrrftw, 

TrTFTr’;, nwffsn jrtr oettm ffa' ht# tht ffftfiR) unr 
mTTEr, fftwT «rT^ fnr f^rffi 5 ^^ tft PRff arr^ ^1 
ifffhTT STrffftH 'T’l 1860 sf) tTHT 467, 471 ^IT 

4 20 % wsfPT q'ix*f)tr sPTTTa) nk 3?^ nqrrHl flk 
*r ikt ^ '(i!! ^ Jr fwi nff fttTft 

nm nmn 4r ffirtr Jr m ^ wk TirWr 

% ^ fffff, ^frirrarr o GiTT qf) B^Rpr Jr, fWi 

TfwR’ wrpT ^r t) irf'P5nlf nk nftRtrfkrr tt frEnxyr 

fnpg* gfkmTT TTW "n: fnrfr ^ 1 

|]?f«!rr 228/29/85-ff. *fV, (II) (III)]' 


S-O. 136.—In exercise of the powers conferred by sub-section 
(1) of section 5 read with section 6 of the Delhi Special 
Police Establishment Act, 1946 (25 of 1946), the Central 
Government with consent Of the Government of Flaryana, 
hereby extends the powers and jurisdiction of the members 
of the Delhi .Special Police Establishment to the whole of 
the State of Haryana for the investigation of offences punish¬ 
able under sections 467, 471 and 420 of the Indian Penal Code, 
1860 (45 of 1860) and attempts, abetments and conspi¬ 
racies in relation to or in connection with the same transac¬ 
tion to or in connection with the said offencea and any other 
offences committed in the course of the same transaction 
arising out of the same facts, in regard to FIR No. 266/85 
dated 20-4-1985 registered at PS City Ambala under sections 
467, 471 and 420, Indian Penal Code relating to the release 
of Jaipal son of Ghasl Ram resident of Village Manas, PS 
Sadar Kaithal, District Kurukshetra by the Superintendent. Cen¬ 
tral Jail, Amtoala on the basis of forged order purported to 
have been passed by the Honable’ Supreme Cotirt of India 
on 15-4-1985 in Criminal Appeal No. 438 of 1985 converting 
the conviction of Jaipal from sections 302 to 304 Indian Penal 
Code and reducing his sentence from life imprisonment to 
five years, R. I. 

[No. 228/29/85-AVD. IMH] 
^ 1 aprrJV, 19 8 6 

4!T. flT. 137 .'—iti'ilif RTWX, guff STf^TTf t(f^, 1973 
( 1974 'tn 2 ) >6) um 24 4^1 ;3THrn ( 8) IRT JITO 4Tfkpfr 
ttr TOffT Trryr |ff, fwr sOt ^ijr mrffrtfJsr (PriN nrrar^), 
^ % Tffrirrffir if ff^. uf). af). fif wrf. ff, ffir, frar 
ffff. %■. ^ Prei, ftwf) firiN' fffiTff Pffnpr PrirfJrd 

ifnTffi f 2 / 72 —if) wrf. >1,. (ff.) ^ jwTTir 411 #ffr- 
^ spikPT ^ fJrff «f)ffff, fr). inxpijT irfks wfOTW, 
KrrffTfrir 4rt fjrJhr wk? ^ffvrtktr fffjw 1 1 

("fwr 225/34/85-ff. «f). rf). (ii)| 

fftr. ffff. erer trfVr 

Now Delhi, the 1st January, 1986 

S.O. 137.—In exercise of the powers conferred by sub¬ 
section (8) of section 24 6f the Code of Criminal Procedure, 
1973 (2 of 1974), the Central Government hereby appoints 
Shri S. G. Samant, Senior Advocate, Bombay High Court, 
as Special Public Prosecutor for the purpose of conducting 
the trial of the Delhi Special Police Establishment Regular 
Case No. 2I72-CIU(A) against Shri H.O.V, Reddy, IAS and 
S. K. Tufchan in the Court of District and Session* Judge 
(Special Judge), Mysore. 

[No. 225|34ia5-AVD. H] 


f«rw 

(TTJTTX firtTrg) 
r«(wfr, 2 5 if-rnrr, 1995 
<HmT 

wT.siT. 138.—-amf aifnfinm, 1991 (i96i 411 43 ) 

um 3 i ( 44 ) i ^ '*'91 (iii) % aiqffriil Jf Sfk 
sfiTft fFtnr ^ 417^4 ffniri 4?r ftmlTi 7 . 3 - 7-94 4?r 
ft, 5904/ Hi. fi. 398|l7j84- *IT. *. (l)4iT 4i4t 

Iff, fnffffT ffqeirn v) ffff. ift. frffrqnr < 51 , '*> 
vutiTT % mpri^rf Bfjtrrrff t, sftrPftnT % stnJtT wf 
fuxirft v) Ttrpppff "H trrkt wixir Fffff 
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wrOT^tni'twi^rJTjrff 18, I Bse/slsr 28, 190 7 147 


2- ’I? Wfe^nr, ^ cr>^. «i'. BiTT VT stftf- 

Vifi’ v<T if ^.nidiT (rjor fjpt^ 5 ti% ^ fin]^ 5lTl i 

[^. 6503/‘?:i.^. J98/l7/&5-3lr,'jr, (v.?) 

ST^Tsfy?., BtilT 

WdNISTRY OF FINANCE 
(Department of Revenue) 

New Deltii, the 25th November, 1985 
INCOME-TAX 

S.O. 138.—In pursuance of sub-clause (iii) of clause (44) 
of Section 2 of the Income-tax Act, 1961 (43 of 1961), and 
in supersessitm of Notification of the Government of India 
in the Department of Revenue No. 5904/F. No. 398/17/84- 
ITfB) dated the 23-7-84, the Central Government hereby 
authorises Shri S. C. Sabharwal, being a Gazetted Ofiicer of 
the Central Government to exercise the powers of a Tax 
Recovery Officer under the said Act. 

2. This Notification shall come into force with effect 
from the date Shri S. C. Sabharwal takes over charges of Tax 
Recovery Officer. 

[No. 6503/F. No. 398/17/85-IT(B)I 
B. E. ALEXANDER, Under Secy. 

^ fitWl, 2 6 ^4 H ^ I 1985 

(WTtm) 

vr. HT» 139— worn FWTm, 1991 (l961 

*r 43) wkt 10 ^ vr (23-<r) % (v) iru 

»rPmf «trr qrfFr 4n:?r j™, WFr tw itto 

5t4>5Rr«f, " ^ ’OT H Pr ^ r if Stnwir, tI 'Ft-PrafPbii <t4 

1985-861) 1987-88 «TT^ tTTftr % wFff- 

ir>3ft 11 

1‘f. 6506 /W.IT. 197-n:/ 19/82-RT. 4t.(PT.-l)] 

New Delhi, the 26th November, 1985 
(INCOME-TAX) 

S.O. 139.—In exercise of the powers conferred by sub¬ 
clause (v) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notified “Kodalamanickami Devaswonx Irinjalakuda” for the 
purpose of the said section for the iieiiod covered by the 
Usessment years 1985-86 to 1987-88. 

[No. 6506/F. 197-A/19/82-IT (ADI 
(wnm) 

i- 

TT. wi. 140;—wnm MTaPfinr, i96i ( i96i Tt 43 ) 
sft sm 10 (23ir) ^ (v) eto sow stfrEnff 

dtr snrhT ?rwtT mri % 

"«fr TUT mr^r, jsirt” tfl nrt:.fiTEitt74 ytf less- 

86 1987-88 xfSPhl ’Trtft WTfh 4^ fM »)TOf) 

[if. 6507/9IT.»f. 197/227-'l/83-ffr. T. (pT.-l)J 

mT. iji. fimt), *BrT HPn 

(INCOME-TAX) 

S.O. 140.—In exercise of the powers conferred by sub- 
:lause (v) of clause (23C) of S^tion 10 of the Inconte- 


tax Act, 1961 (43 of 1961), the Central Government hereby 
notifies "Shree Rama Vaikunth Temple Trust, Pushkar’' for 
the purpose of the said section for the period covered by 
the assessment years 1985-86 to 1987-88. 

[No. 65071F. No. 197|227-A|83-1T(AI)] 
R. K. TEWARI, Under Secy. 
4:rii f^srPi) 

(yTip’T sisfim) 

^ 10 1995 

<rr, wr. ui—'rtsfhnrfi' (sstm s/lr sTurtut 

Ji'HFrr, 19 70 iff mrr 3 vt (®) % tt-jtior if, 

TOTiT ctff^rrr sTrofPi fw4 i'v, % sifyfTfw fmik 
sffsr fJrsrpT if snr nrjiriTf srf 'ff, qnTf^Tsff iff 
FTCl, 1985 ^ 22 teFSI^;, l08S?r4T tfiT STfq: 

¥7 if insfr 1 1 

[1. 'll: . 9 / 42 / 85-4f. wf.-ij 

(Department of Economic Affairs) 

(Banking Division) 

New Dclhj, the 10th December, 1985 

S.O. 141.—In pursuance of sub-clausc (g) of clause 3 of 
the Nationalised Banks (Management & Miscellaneous Pro¬ 
visions) Scheme, 1970, the Central Government hereby re¬ 
appoints Shri p. K. Parthasarthy, Additional Chief Officer, 
Industrial and Export Credit Department, Reserve Bank of 
India, Bombay, as a Director of Bank of Maharashtra front- 
1-8-1985 to 22-12-1985, 

[No. F. 9/42/85-BO. I] 
=Tf 23 fitfFTC, 1985 

ITT. WT. 142:— TTSffirgr^ #4! [mm sfK JlifH 
tffsPTT, 1970 iff !TKT 3 ^ TTUTtl (®) % if, ^TSf*! 

fl-WT «rrt:T>T fciri' f'-rr, sr.Tsrfryr? nrrtifw, 

STfJTrtJlIE ^ W?ff #-fT ^ TT wRFPrff Mf ^f. ®f, 

nrfeiTT iff >sff Tf. %. tfrfiPrrTsff % wH it tfr ?Trii 

% % ¥9 if Pt^ITcT iRTtff ^ I 

[Fm tpu. 9/42/8 5-4) , lit.-I ( 1 )] 

New Delhi, the 23rd December, 1985 

S.O. 142.—In pursuance of sub-clause (g) of clause 3 of 
the Nationalised Bauki (Management & Miscollaueoui Provi- 
sloBS) Scheme, 1970, the Central Government hereby ap¬ 
points Shri V'. T, Gadhia, Jomt Chief Officer, Urban Bank’s 
Department, Reserve Bank of India, Ahmedabad Regional 
Office, Ahmedabad, as a Director of Bank of Maharashtra 
vice Shri P. K. Parthsarathy. 

[No. F. 9/42/85-BO.I(l)] 

"FT. WT. 143;—TTSJPlStT ^ir .(5™TtI ifk Snffvf 
OfiPF, 1980 iff UKT 3 iff (®) % B ' lH ' OT if, 

wwrx ^TKdPT Fc3r4 sFnf HnrTtf b)?: fhr iw 

Dmnr % sm iff <fV. 4). nr) <r^ spmr, 

1985 It '/'JITT firu fir pT^smr ¥1 if %iT: 

Irtiff t > 

[^tor t(i: . 9 /42 /es-’ff. iTf-I(2)] 

<1^. '(F'. Pf^VIV 

S.O. 143.—In pursuance of sub-clause (g) of clause 3 of 
the Nationalised Banks (Management fit Miscellaneous Provi¬ 
sions) Scheme, 1980, the Centra) Government hereby re¬ 
appoints with effect from 1-8-1985 Shri p, B. KuUcarni, Addi¬ 
tional Chief Accountant, Department of Government and 
Bank Accounts, Re.servc Bank of India, Bombay, as a Direc¬ 
tor of Fhinjab and Sind Bank. 

[No. F. 9/42/85-80,1(2)] 

S. S. HASURKAR, Director 
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^ 24 1985 

VT, ITT. 144 ;—WRiPm, 1949 

( 1949 srr in) vV RTTr .53 ra •rr hrW 

rtstr, RTT?fk feraf fi3?9fOT TT 

RT'T'Jrr I ftr wFiifm ^fl etto 1 =pr ^artr (1) 
wIt ( 2 ) T sTf^m Tt 

elWRT, 1985 ^ 5 RI'^, 1985 tf^T Jp! ^91^ >pt ^T'dll 
% Tn%, W9RT W fR ^ ^ pTJTfiRT W5W 

Ol^pRr ?> sncft, R aft v(0 9^^ ^f-T I 

[?(W 15/4/85'’ft'. Wt. -IH(l)] 

N«w Delhi, the 24th December, 1983 

S.O. 144.—In exercise of the powers conferred by section 
53 of the Banking Regulation Act, 1949 (10 of 1949), the 
Central Government on the recommendations of the Reserve 
Bank of India, hereby declare that the provisions of sub¬ 
section (1) and (2) of section 10-B of the said Act, shall 
not apply to the Jammu and Kashmir Bank Ltd., Srinagar, 
for a period of 3 months from 6th December, 1985 to 5th 
March, 1986 or till the appointment of a regular whole time 
Chairman for that bank, whichever is earlier. 

[No. 15/4/85 -b.o. imm 

m. trr. 145;—ftfm trftrPPTR, 1949 (1949 
rpT lo) ETTO 5 3 Iirr R???! WpRpff 43 SPfT3 'priT ^ WtR 
RWT ’IfT^artT 4T(T'’rT 'PTjfl' I fip ^ EHTt 1 (HST 

41?) TTsrrcr ( 9 ) ^ tfijl rm? wrw T 4?7Fl»iff 

•f?r 9TRR 4rt5r «f? ftTR 4'P 5KT RTT Tf^pT ?r rFot 4?) «r4ftT 4? 
fsTt) fitR) *rrf^ «ifr if?TR # R t, 5n=!j; T"? "PfRlT 

«f4? f-RFRii, «frR?Tt: tt 5 rrr4, 1990 rt? trt’i. 1 

[wrr 15 /4 /80 -^. R). Ill (ii)] 

tJR.RR. RURTJPT.WT rM' 

S.O. 145.—In exercise of lh« powers conferred by section 
53 of the Banking Regulation Act, 1949 (10 of 1949), the 
Central Government, on recommendations of the Reserve 
Bank of India, hereby declares that the provisions of sub¬ 
section (9) of section 10-B of the said Act shall not apply, 
to the extent they preclude the bank from appointing a per¬ 
son to carry out the duties of a Chairman beyond a period 
exceeding four months, apply to the Jammu and Kashmir 
Bank Ltd., Srinagar upto 5th March, 1986. 

[No. 15/4/85-B.O. lU(ii)] 
M, S. SEETHARAMAN, Under Secy. 

fe^fr, t RRRf). 1986 

4?r. Rt, 146:—^sfrifriRsp iRfR pTRtr xrFETpTRIT, 194 8 
( 1948 4?r is) 4?) RJtr 5 % W'JRCR 4 49^ RTirrT, RTOfriT 
4fkr)fw ftTR Pr>TR ffiTT err^ 4?) ert^ ttEf) w? lo,on, 03 , 000 /- 
(wtf 4R ^TR) 4?r xrFRrTTT ffiTT TT RTR RTThT 

SfTr irrT^ifSR Rrvrrvr Ttfr^RRr ttItj? tt 6% 

TfRJTR) 4?Ttf) ^ I 

['I'Ro !f4RIT 2 (10 )WTflT? 1 /84] 
(WT fRf, WTT Rprr, 

New Delhi, the 1st January, 1986 

S.O. 146.—In pursuance of Section 5 of the Industrial 
Finance Corporation Act, 1948 (15 of 1948), the Central 
Government hereby fixes the minimumi rate of annual divi¬ 
dend guaranteed by the Central Government on the addi¬ 


tional share capital of Rs. 10,00,00,000 (Rupees ten crores 
only to be issued by the Industrial Finance Corporation of 
India, at 6 per cent (six per cent). 

[F. No. 2(10)IF/84] 
AMAR SINGH, Under Secy. 

RETIT wRf? TflT tfrirr vmp rV 

?T^ fat'Jl, 18 31440, 19 80 

R, s/ae-RlRT^ 

4?I. Sft. 147 ;—RtTTT EITt EflrrUtpT? 

EfFTl i^i=4? WftjfiFm, J962 (l9G2 W 52) ^ tHTT 9 JITI 
a'TW rPfwJ TTT TrYt TTT^ JU tuTR finriEl JTRFPTW TTR 4?t, 
rsw 'tpTEl RTTtn: ^ RRTfFT (TfJRT IVaTT) 4ft Wfil^[Rvn 
tf. 23e/l985-%ESfOT RtTIT- tpp Rttm 15 RTWr, igss % 
RtfOT JJ4R 3TTTTT RIR 4? 4:T fiptn W vrtRttriT 

Tt?* TTf*ra TTTEn ^ 1 

[PT.R. 473/444/85-Rlirr-7)] 

CENTRAL BOARD OF EXCISE AND CUSTOMS 
New Delhi, the 18lh January, 198(3 
No. 8186-CUSTOMS 

S.O. 147.—In excr-'ise of the powers conferred b; 
section 9 of the Customs Act, 1962 (52 of 1962), the 
Central Board of Excise and Customs hereby declares 
the Madras Export Pr(jces3ing Zone, specified as a free 
trade zone under the noti.ication of the Government 
of India in the .Ministry of Finance (Department of 
Revenue) No. 236|19|85-Centrdl Excises, dated the 
15th November, 1985, to be a warehousing station. 

[F. No. 473[444185-CUS. VII] 

R. 9/80'R'rirrT[i^ 

4?I, 311. 148—4.vfft!T RETtT R1T RtRnjrTT TW, 

Rtm SJS4? RFEffifRR, 1962 (lft62 4?r 52) 4?) STTT 9 srn 

TTtfr vjfrnfi Ttr tr'tr 4?Ttr gu TPrit fwSR srRnrr^r rpi 4 ?r, 

PTR RRR RTTtIT % fTE4 RWHT (Ti^T^T fiTR.R) 4?) 

if. 236/1985-4;^ Rtrra-DJTP Rl^tTT 15 TRRTT, 1 985 % 

RiJlR »i4R SR TIT ^flR 4? RT 4- fiTpTMsR fjpRT W viROTn: 

TivE RlfiifR tpTRI I I 

[W.R. 473/444/85-RIRT. VFJ 
WIT. ifr, nrjr, rrt: rIrr 

No. 9IS6-CUSTOMS 

S.O. 148,—In exercise of the powers conferred 1 
section 9 of the Customs Act 1962 (52 of 1962; 
the Central Board of Excise and Customs hereb 
declares the FALTA Export Processing Zone, spec 
fied as a free trade zone under the notification of the 
Government of India in the Ministry of Finance 
(Department of Revenue) No. 23611985-Central 
Excises, dated the 15th November, 1985, to be a 
warehousing station. 

[F. No, 473|444|85-CUS, VII] 
KAI*0GR, Under Secy. 

wrf’^TUr 

PfR), 23fTR'RT, 1985 

4TT. WT. 149: -%?TfrR R735TT, TPXRm ( RR % UTfRRftR 

TR'tJpff ^ firg SnftR ) filRR, 19 76 % filRR 10 JMpU TR 

( 4 ) % 4PJRTR if pTRftriVR TURfRifi 4?), fi7?T% 4?RRT T l 4iT 
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WITH TT TUTT* ; arJWtr is, l SS 6 /'ft«f 28 , l 90 7 
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^ ifTT iprfJTrtjifi ffpr aF?r 

t: 

1. fw^H PmiTT 

?[TftFTf757: ( ^WftR»T ) 

spr i^^fT TO>7Tf«T JfrnriwiT), (q’^riir) 

2. ^>T f^ifTHT ^hnr, 

3- f^tWT srfWTT—fiPF^fr, 

(3TOrJr?7Pi: >pr^ 

8/1 70, wr^f 

WTRjr—208002 

4- f-TflsSPT wTvflRTT— 

^J^ifirulTTO: 

^ll—1, '!T, Wi’TTT , 

—2820US 

5- pTifftT »rfw^7[ — ftwft, 

14, WW, 

^rrfirnwR, 201001 

6. fTtqfg Jlf spir —ftwft, 

yMtlMlflO ; TOTOT, 

320, ®fl. '4V. 4v. 'TtT, 

^ *rir, 

■JITWtrT—144001 

7. Ptji% fVr^ePT wftnm—ftwfV, 

"near ^,'’ 

iv^f tIt, »nV^—221401 

8. Praf^ PitVisrir i n ' Pnb ' <»ii —ftwV, 

, gwratsnr;'ird^ww, 

56<fV/i6-o[, tVt, 

JiifV^nim —121002 

9 . PwVff PrfVwJT wPwT»r—ftf4V 
iwmtw; 

^TR n.^nri'ft w, ^ 1 ^ jjpir^r, 
l^TRRR—244001 

10- PptPt PrfVww ^rPupr^i—ft^, 

: sni^, 

*run i?«R, fVrirf 

^RJi;—30200 1 

11- Prafci fTOiT^r qpfr^r^iir—ftpfl, 

^WRVtR ; irtHiniTT, 

1411 , ^ 14 IY 2T37T, 

Puri flTWwy: ^Plf^iT, 

^f^iTRT—1410 0 2 

[T3W 4. ^-1101l/l2/7 6-fVplV] 
UR Jt_R, Mw 

MINISTRY OF COMMERCE 

New Delhi, the 23rd December, 1985 

S.O. 149.—In pursuance of sub-rule (4) of rule 10 of the 
Official Lancuagea (USo for Official purpoaea of the Union) 
Rufes, 1976, the Central Government hereby notifies the 


following Offices, the staff whereof have acquired the work¬ 
ing knowledge- of Hindi : 

1. Markctitijt and Service Extension Centre, 
Hoshiarpur (Punjab) 

(An Attached Office of Development Commissioner) 
(Handicrtift) 

2. Regional Development Office, 

Central Silk Board, 

Bhubaneswar (Orissa) 

3. Export Inspection rkgency-Delhi, 

Sub Office ; Kanpur 

8|170, Arya Nagar, 

KANPUR-208002. 

4. Export Inspection Agency-Delhi, 

Sub Office ; Agra, 

C-1, New Agra, 

AGRA-282005. 

5. Export Inspection Agency-Delhi, 

Sub Office ; Ghazibad, 

14, Navyug Market, 

G HAZlAB AD-201001. 

6 . Expoit Inspection Agency-Delhi, 

Sub Office : JuUundur, 

320, W.G.O.T. Road. 

Basti Adda. 

IULLUNDUR-144001. 

7. Export Inspection Agency-Dtlhi, 

Sub Office : Bhadohi, 

“Gupta House" 2nd Floor, 

Main Road, 

BHADOHI-221401. 

8. Export Inspection Agency-Delhi, 

Sub Office : Farida!^, 

56-PI 16-A, Mathura Road, 

FARIDABAD-121002. 

9. Export Inspection Agency-Delhi, 

Sub Office ; Moradabad, 

Sarai Gyljari Mai, 2nd Floor, 
MORADABAI>244001. 

10. Exprot Inspection Agency-Delbi, 

Sub Office ; Jaipur, 

Maya Mension, Mlrza Ismail Road, 
JAIPUR-302001. 

11. Export Inspection Agency-Delhi, 

Sub Office : Ludhiana, 

Pable Cottage, Model Town, 

Near Perozepur Railway Crossing, 
LUDH1ANA-U1002. 

[F. No. E-11011I12I76-HINDI] 
O. P. GUPTA. Director 


flSTWU 

(jRRffV grpf firvrm ) 

^ fttvrfV, 2'Sr^TTrV, 1986 

TT. WT. 150 :—rfsnfaTrT: mrr RsOti't rtutPw «iw- 

?T7 nftrfWT, 1969 ( 1969 W 54 ) 4V ETm 26 siV ^mTl 
( 3 ) % W^TW if, %VifVq' iraTTT i mj- 

"RFF if gferfepT ^ TlfpMTiI tV, ^ 3 ^ ^ ^ 

■jl s tM Tt, piTT Tt: Rrof^TiR % 50511711-3 % RR-T 

% 3Wtr wk 'iff sV^ Jr, ^ fhwhfHR 5rRrg;pT^ siTnV 

[V. 16/12/85—771. -3l 
ns:, , ffj. ifpR, 5R7 HlVe 
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18/12/85^^»T. —3 W 


!¥. If . VT WTiT 

ff^fir^r T^rr 

'r'4)s>t.''r rfwn 

1. ^ . "fTtiT t(»¥r^- 

3 i-^Wf t)¥, irwm- 

1468/79 

jrwRrRrti 

700016 


2- R . irCTrt>'¥- 

—uvrWft:— 

1469/79 

RtRtw 

3 . 4. sfRwrw 

tR. sf. T>f, SfTJT, 

1557/82 

Rtwfir. 

sjftrirnTr ( 4 <s(tw ) 


4- 4, we' 

'iRsw '4Tffle, (jft»ai>Ti 

1 539/81 

emertfc Rr. 

{iwv ) 


5 . RrHTifr ^«ff- 

Rtwei^r 40-41, 

1 660/83 

^ Rt. 

VfjPTiR %rrT, 
unfRrR, iT< fitfsR - 

I 10065 


6. 4. 

—twRrRr— 

1990/84 

ipr ft^T fir. 

7 . 4. RrRrt^ 

«w4Rr, nrerrwr'^f % 
trnrR trr«nr nr- 

sRa*f, sr^ffiUTlt-14 

1240/76 

8 4. rrNtn wrfRN; 

tR4'rifm, %«rT»rRpnR 

1241/76 

(lifinrr) Rr. 

) 


9 . 4. trt4<rr trnrRrr- 

'ftsrrsrrf RrRvr, 

1269/76 

•tifMaiW . 

ntiR rriR, 

400001 


10 . 4.4fTf^w nrRftrf 

srwrt-'jTr ttr, ^r- 

1655/83 

Rt. 

411012 


11 . 4. sfr. sR. siTCf- 

'orTdf ster, 211 / 219 , 

1720/84 

jrJftTffMifT. Rr. 

4Y. 4RR tR*, wiir4 

4000U1 


12-4, t(n, i't fiw 

T?rr 4nnf, wRt 

1717/84 

>r'Rr4srr. Rr. 

3^-400023 


1 3- 4 , TtnfRttPT 

tr>T 

^^¥<-400033 

1719/84 

14. 4. Trirr 4?ijnrnff 

TtN 4rTff, tfRf 

17 18/84 

tSTT 

Cfat-400023 


1 5 . 4 . rfRpT trrrf 

tfRrr ?T^tr, jRrrRt 

21 19/84 

^RrqrRr, 

frrti. tRv, Tf^iwr- 

700088 


16-4. 

ifWT ^TOT, 9 9 - 

IO6O/75 

TnfttOT RrRiiT 

umfwr irffT^r- 1 



MINISTRY OF INDUSTRY 
(Department of Company Affairi) 

New Delhi, the 2nd January, 1986 

S.O- 150.—In pursuance of Sub-Section (3l of Section 
26 of the Monopolies and Restrictive Trade Practices Act, 
1969 (54 of 1969), the Central Government hereby notifies 
the cancellation of the registration of the undcrtnlthiBs men¬ 
tioned in the Annexure to this notification, the said under- 
takinp being undertakings to which the provisions of Part 
A Chapter III of the said Act no longer apply. 

[No. 16/12/85-M. mj 
L. C. GOYAL, Under Secy. 


Annoxure to the 

S. Name* of the 

No, Undertakings 

Notifleetion No. 16/12/85 

Registered address 

. M—III 

Regis¬ 

tration 

No 

1. M/s. Warren Industrial Ltd. 31-Chowniiighee J468/79 

Road Calcutta-700016 

2. M/s. Warren Metal 

Industries Ltd, 

-do- 

1469/79 

3. M/s. Oswal Woollen G.T. Road, 

Mills Ltd. Sherpur, 

Ludhiana 

(Punjab) 

1557/82 

4, M/s. Punjab Concast Focal Point, 

Steels Ltd. Ludhiana 

(Punjab). 

1539/81 

5. M/s. Bhilwara 
Spinners Ltd. 

Bhilwara Bhawsn 

40-41 

Community Centre 

New Friends Colony, 

New Delhi'110065. 

1660/83 

6. M/s, Bharat Invest- 

-do- 

1990/84 

mcfit Group Ltd. 

7. M/s. Tosiccis 
Limited 

Navdeep, 

Opposite to Akashvani, 
Ashraw Rjoad 

Navjivan, 

Ahmodabad-14. 

1240/76 

8. M/t. Somaiya 
Organics flndia) 
Ltd, 

Somaiya Nagur, 

Dewa Barabanki, 

(U.P.) 

1241/76 

9. M/s Somaiya 
Organo-Chemicals 
Ltd. 

Fazabbhoy Building 
Mahatma Gandhi Marg 
Fort-Bombay-400 001 

1269/76 

10. M/s. Sandvik Asia 
Ltd, 

Bombay-Pune Road, 

Pune 411012. 

1655/83 

11. M/s . G.G. Auto¬ 
motive Gears Pvt, 
Ltd. 

Bharatl Bhawan, 

211 / 219 , 

P-D. Mcllo Road, 
Bombay400 001 

1720/84 

12. M/s. S&H Gears 
Pvt. Lid. 

Elve Chambers, 

Green Street, 
flombay-400 023 

1717/84 

13. M/s. Elvo Cur- 

-do- 

1719/84 

poration 

14. M/s. P.irts Sales 

-do- 

1718/84 

Corporation 

15. M/s- SinoeH Carves 
India Ltd. 

Simon House, 

Transport Depoii Road 
Calcutta-700 088. 

2119/84 

16- M/s, Merautile ' 
Credit Corporation 
Ltd. 

south India House, 
93'.Ajmonjan Street, 
Madras, 1 

1060/75 


ftPTf, 3 0 193 5 


an. ad. 151.—nr,:' iflr '■rTTTTitT i^rir 

Jr I'lnt'i arfii[4,rT ifi laoj (i96j ^tr so) 

ipr trTTT 3 >PT jqynr (i) Wits ^irstrT s; 

IWI^PI s?.' "dT.Jd. if 130-1 Tlft« 10-4-35 ITl 

ipiiti ¥'*1^ if ^ ■nfWif^fTr (pTta if f'lrf'tfflrss 

if OTtflii % sifegirr vf 'fTWrnpT <Ff ftwiif Rm nftrrr WTif 

ah siiwi? Rm *11 1 
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WBv ffiftnrrfl' ^ 8 7^r e ^rtf. 

miT (1) ^ sr^ii fiTii ^ S' I 


schedule 

Pipeline from SNAX to SOUTH SANTHAL CTF 


aiVi 3 itT, ttn; ^iTwitT ^ -an TT f<WTT rrS ^ 

w sifii^Tir ?r 31 ^'t Jf ijfFift Jf tetVi 

•il sifeviT fIT fTHl S I 

are, sth: ^ vr>T e ^tupt (i) li^ 

tjsTt sifitn !> I !Tn>i jtT ^TVP t^aiji'n viTff 

I fip w if (fritr it frPrf^i jf.T Tjftfiff if 

b'pfnr Hi 3 ifti<PTT ^ htTst^ ^ fsui 

Sifim f^ni sriiin S I 

iftr wm w aiT ^ (4) iin iwr wPf^pft ht 

yiftM 1 * 7 % gtj; infill ar+'Ii ^?fr S f-ft 377 ^jfiTiff it TTift-i 
VT SifB»iT 7 SwiT VTUrl it CTPt ?IT 3 ftT mSfilH 

itv »iTa>i *r, v*tt aiffiaff ^ wi?r w if, wHqT Sr Hvrtpi 
TC wiflv Tt firfs?! ?t*ir I 

. rTT. 7 . W Sr lf«"t ^tVPT vt cl , tin . 


TTtnr : nvTra ftr^r.: ^ «it^i : v^trr 



I. 

tatnr 

4ir7. 

nsstoT 

afann 

581 

0 

0 : 

63 


580 

0 

11 

TO 


595/; 

0 

00 

50 


505/4 

0 

07 

20 


S9S/5 

0 

02 

90 


594 

0 

01 

10 


506 

0 

M 

40 


[v. vt-12016i33/8 5^c;nvt-lt-4)] 


MINISTRY OF PETROLEUM & NATURAL GAS 
New Delhi, the 30th December, 1985 

S.O. 151.—^Whereas by notification of the Government 
of India in the Ministry of Petroleum S.O. 1804 dated 
10-4-85 under sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land) Act. 1962 (50 of 1962), the Central Government 
declared its intention to acquire the right of user in the lands 
specified in the schedule appended to that notification for 
the purpose of laying pipeline; 

And whereas the Competent Authority has under sub¬ 
section (1) of section 6 of the said Act, submitted report 
to the Government; 

And further whereas the Central Government has, after 
considering the said report decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Now, therefore, ^ exercise of the power conferred by sub¬ 
section (1) of the Section 6 of the said Act, the Central 
Ooverninent hereby declares that the right of user In the said 
lands specified in the schedule appended to this notification 
hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-section 
( 4 ) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil Si Natural Gas Commission free 
from CBCumbrances. 


State ; Gujarat District & Taluka ; Mchsana 


Village 

Survey No, 

hec¬ 

tare 

Are 

Con¬ 
ti are 

SANTHAL 

581 

0 

02 

65 


580 

0 

11 

30 


595/2 

0 

00 

50 


595/4 

0 

07 

2o 


595/5 

0 

02 

90 


594 

0 

01 

10 


596 

0 

14 

40 


[No. 012016/23/85— ONa-D-4] 


Tf 1 V^TSrfV, 19 8 6 

w.irr. 152.—uu: lAr arPTv auqttm (ijfq if 

wtPt ^ vTuaiIT w ) xtfypiqu', 1962 (i 962 W so) 
aft ffiTT 3 afr ttuitt ( 1) ^ nuhr wtoi urafiT i 
qaTTT aff arr.vr. T. ism irrtlv 11-4-85 nn 

^vsfhr tiTarrt ^ '37 irfhgvn ^ UTpr ff ftPrlaM' 
if % tifhatn: ait <TrTPTnf^' ait ^ flarj wRrr arrit 
an arPTi vnur qtPiT art; ftrar vr 1 

uir: Hanr snfbarrrt ^ trfarfTuu aft tfiTi eaft^i- 
STTT (1) % arsftr gram ait fhrtrf $ rft | 1 

artr vr»^, qw; ^^gftq htwt it fwl^ tk frvn: anst 
ipr tTfhgvvT tf’Ttq' if p f pfrisd Jr arntw 
w vRiaot flftor atr^ arr ftfravu farm ^ 1 

<nr, WIT Till wfufmrq aft btht s aft Ttmti (i) artr 
ipm aiftii air rniW an^ ^rgftir viarrT tiw^inr utlVn aiTift 
I fv atfuuiai Jr rardfat.; otit ^«ff Jr 

■ayq'i’i an qfaairT inprtTrmT ftr®T^ % sEfrirq tEt^inr 

ufjifl Piun vriTT Ji 1 

sfh: wu" 71 uTTT aft TTaiTT {4) IDT arv wftmft an 
iTT>r art^ ^igftq urarD: War ^ fai Tan JrTmfPr 

an wfaam: nranT Jr fhflpt ft^ ^ aanr itr xftT niffirai 

irrqtn Jr, gift qiarxif Jr j^an an if, ahTiri % narram ^ 
in mftar ait Pafgn is;>it i 

Jr ntvmn ift^ai nw am mm ^rftr^i 
Iraq—iLiDTir ftrarr a nr^-nipnnr 



^qr tinraf atarftqr 

2 

3 

4 

s 

299 

0 

00 

96 

300 

0 

09 

72 

298 

0 

07 

32 

297 

0 

01 

88 

301 

0 

00 

60 

302 

0 

09 

00 

305 

0 

00 

60 

303 

0 

11 

04 
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0 

00 

48 

293 

0 

04 

68 

arrifr 

0 

00 

60 

290 

0 

05 

64 

291 

0 

12 

84 

449 

0 

03 

00 

365 

0 

13 

20 

264 

0 

05 

40 

27S 

0 

06 

36 

270 

0 

06 

36 

269 

0 

04 

68 

267 

0 

06 

36 

wrJfr 

0 

01 

32 

198 

0 

13 

08 

197 

0 

24 

36 

443 

0 

0 1 

92 

1 96 

0 

0 3 

12 

194/2 

0 

07 

44 

1 93 

0 

01 

44 

1 92 

0 

06 

48 

190 

0 

1 2 

84 

trii 

0 

00 

6 => 

173 

0 

07 

08 

174 

0 

07 

68 

146/3/<I 

0 

12 

48 

146/l/ll 

0 

14 

64 


0 

00 

48 

147/1 

0 

00 

72 

123 

0 

07 

68 

124 

0 

08 

64 

125 

0 

00 

72 

129/'fY 

0 

13 

80 

126/'ft 

0 

00 

96 


■Tt-120I8/40/8S-3fr 4] 


New Delhi, the Ut January, 1986 

S.O. 152—Whereas by notification of the Government of 
India in the Ministry of Petrolbum S.O. 1814 dated 11-4-85 
under sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of, 1962), the Central Government declared 
its intention to acquire the right of user in the lands speci^d 
in the schedule appended to that notification for the purpose 
of laying pipeline; 

And whereas the Competent Authority has under sub¬ 
section (1) of Section 6 of the said Act, submitted report 
to the Government; 


And further in exorcise of power conferred by sub¬ 
section f4) of that section, the Central Government dirt^t.s 
that the right of user in the ^ald lands shall insted of vesting 
In Central Government vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commission 
free from encumbrances. 

SCHEDULE 

Pipeline from SEK to SOB. CTF. 

State : Gujarat District & Taluka : Mchsana 


Village 


I 

PUNASAN 


Blnck No. 

Hec¬ 

tare 

Are 

Cen- 

tiare 

2 

3 

4 

5 

29 

0 

00 

”96“ 

300 

0 

09 

72 

298 

0 

07 

32 

2.97 

0 

01 

68 

301 

0 

00 

60 

302 

0 

09 

00 

305 

0 

00 

60 

303 

0 

11 

04 

Cart track 

0 

00 

48 

295 

0 

04 

68 

Cart track 

0 

00 

60 

290 

0 

05 

64 

291 

0 

12 

84 

449 

0 

03 

00 

285 

0 

13 

20 

284 

0 

05 

40 

275 

0 

06 

36 

270 

0 

06 

36 

269 

0 

04 

68 

267 

0 

06 

36 

Cart track 

0 

01 

32 

198 

0 

13 

08 

197 

0 

24 

36 

443 

0 

01 

92 

196 

0 

03 

12 

194/2 

0 

07 

44 

193 

0 

01 

44 

192 

0 

06 

48 

190 

0 

I2 

84 

CT 

0 

00 

60 

173 

0 

07 

08 

174 

) 

07 

68 

146/3/A 

0 

12 

48 

146/1/A 

0 

14 

64 

CT 

0 

00 

48 

144/1 

0 

00 

72 

123 

0 

07 

68 

124 

0 

08 

64 

125 

0 

100 

73 

126/P 

0 

13 

80 

126/P 

0 

00 

96 


[No. 0~12016/40/85—ONCD-4] 


And further whereas the Central Government has. after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Now, therefore, in exercise of the power conferred by sub¬ 
section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this noti¬ 
fication hereby acquired for laying the pipeline; 


aff. srr. 1 53 .—nrr; stir wTrar 'nTrstr^ 

^ yqam % wfmmt; tt wr^) wfufriR, i @63 ( 1 96': tt so) 

^ UTTt 3 rp) tjTTtnTT ( l) ^ WuN STTW tprainT: % 

RsrmtT sfr sTf(ig;w w.srr. tf. 3493 mrg- 17-7-85 sm 
BTTtT ^ TO wru^[TOr ?r tjriEIT 

2r OTW h i %wfu4tTT itrt thmmhhI ‘tft f^'cPfJr % ftru irrh' 
•itT sTPri wnnf trYfro vr fttn <tt i 
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tTTTFT tiwtW - >:TTff | r, , lae/'fltf 2J1. 1 f'0 7 


: [wT'Tn--^ff 3 fii)] 


icrtr ITT ^enr ^ wr ^rrerpTEw ^ tn''T « ^ ■jt- 

( I ) ^ irr^rtT =[fT fVq-'t^ ^ fr I 

'Wit, %^^fr!T g'TtprT ?r -jTT tt; % 

TjfsT^^r it ^ ftpffr-i ijfjT^TT 

sfTT ?ifwrT ^rf^FT 'PI ft'Prir^iT fwi ^ i 

OT, 3I7T: WT 'irrirf^’TiT ^ tn'n P "ift ■j'Tni'n (i) am 
sfir n-ifPr fiT »mpiT i^si^arm nrt^ "prift 

^ fV wriT^’T^ir ir WTi^r ^TIT^i it ■3’fIT ^iTifr ii 

•j'TJTt'T Ti liTftrPiT 'TiT'TTiTJr ftrsTP % sritVsTP % m^T iTfrajp-r 
3ir^ frlTl TTI'II ^ I 

wrif En'pr >pt ^'rarn (4 ) sm srm Kit^mf 'pt 

irifT'rspr'r ^ir^tir Pffur t fti tr^'it’T 

sfTi wRj'TnT itn^ftcf TiTsifT it yttf up araiir pi=r tfrp jtoPi'p 
jfq' WRlp P. siPr ^rumf tt iTTO I'lT it, a'>m «P 5r*rr7nT 
p-TT ?Tn^ ptr fPfln ppnr 1 

PTHp'^P 

p’T . p. . P m 

ran ■ PTIPR fipTl : ^ 'TI'T'pr : ilipllin 
nt? »T^ :t. TTIT, priPn; 

7r4;aiT inBii <* u3 s-i 

[t. O .-Uni6/82/3,1'm piT uft-fr 4 

■ S.O. 153.—Whereas by notification ol' the Government of 
India in the Ministry of Petroleum S.O. 3493 dated 17-7-85 
under sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government declared 
its intention to acquire the right of user in the lands specified 
In the schedule appended to that notification for the purpose 
of laying pipeline; 

And whereas the Competent Authority has under sub-sec¬ 
tion (1) of Section 6 of the said Act, submitted report to the 
Government; 

And further whereas the Central Government has, after 
considering the said report decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Now, therefore, in exercise of the power conferred by sub¬ 
section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifi¬ 
cation hereby acquired for laying the pipeline; 

.And further in exercise of power conferred by sub-sectioji 
(4) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in Cent¬ 
ral Government vests on this date of the publication of this 
declaration in the Oil & Natural Gas Commission free from 
encumbrances. 


SCHEDULF 

Pipeline from SBAU to STEAM Point 
Slate : Gujarat District & Taluka ; Mehsana 


village 

Survey No. 

Hec- Are Cen¬ 
to re tiaro 

■lAGCDAN 

1096 

0 03 84 


[No. 0-12016/82/85—ONG-D 4] 


nT.siT 1.S4—tfft; 'ifhtTpmTrrd (P.ifi P 

3Tpr" % pftj+r’' "RT ilfaffipp, 1962 (196;1 <«t sn) 

't'.-- ettvt a TTaoT f i) % sitfrp pi^t ptrit % TifFppp 
p^ipp sfr stfpgppr atT. 3IT, P. 3 490 nm'5 1B-7-3S 9ITr 
%rf,'p PtepTT P .?P P PPpr t fpFpRrlt ■tjfp'ff 

P ''TTP'r-i % p-f pniPpTTpf 'fil ^ FpI SifitT-hTp 

pp siPPr atptiP P>rPT i*"'' fPPi Pi I 

pV Pn: ppp q.ftITtFf rf ^^4 siftrfhAp 'FI HTTI 6 Pfl 
^39PTTT (1 ) % psff,, P'PTT^ »(?( ftPR P p'l I I 

3fV prp, qp: 4;-5lp ptplfr P TTd FtpIp PA ftpiT TTp ^ 

PTPTT V' siftigpfir p p'piP R fpFfii^ ijFppF tf pppIP 

p,r pFtpTiTT -dffirp TTp ^,T fpFpJpp fp>pr ^ i 

PJf, pp; '3PT 3{f*lpTPp 411 pm c; JPPfAT (l) IlAT 
pm iJfPfT P.T PPta erv% JiT tpfjrp pTPi'tT ptfPT PtApl ^ f'E 
?p stfpgppr ir d'l'P P fpfp1p''p ppp 'fjfppi ^ 

ap sifapTA pr^ppnin f^,p ^ ppTpp % Ftp PiitmiTr siIpp 

fflPT PTPT ft I 

pft’’ SHIP TP pm TT 3ppm [4) JiTf ppp pFptpF pit 
ppt.| IP %Tj,-p pr^jpe Fp^P ft fsi PfPPt PPPl'l 
'PT pfpqpp iitfJiT pTptfT if fpFifT iFFft jp! PPTP ftp pftp PKffdP! 
pp 3iTPt-i p, par Pwraf ft pip 'AP ft, pIppi ft ppppp 
TP PT^rq pft fpFSP Kl'T I 


pp,p=ft 

PP.%, 52 ft rrp , % , jfi',pr. t^, pp: PTIfP PT^P fPSlft 

% fpft i 


Trap . 

p^icm f5iPT--PPFP 

T'jfT^ ?rpT*TiT' 



ptp 

p. ft. 

ftpftpr 


fttftiPT 

PTPprpp 

139 

0 

ns 

46 


Plft 

0 

00 

66 


1 97 

0 

07 

oa 


1 94 

0 

05 

0 0 


1 9 9 

0 

00 

72 


1 99/2 ft 

0 

05 

40 


1 99 /a 

i) 

02 

f.K 


199/4 

0 

02 

8 6 


2 0 1/ 2 

0 

05 

40 


20 1 a 

0 

04 



2 0 2 

0 

0 4 

66 


pllft fpl 

i| 

0 0 

00 


212 1 

0 

0 0 

7 2 


2 I U 2 

w 

06 

2 1 


21 7 

0 

0 ; 

20 


2 I (1 1 

0 

0 7 

M 0 


2 ! fi ,) 

(1 

02 

6 0 


1 li 

1* 

0 I 

2 0 


LM (a fi 

0 

(14 

5 it 


J I (A s 

1) 

iiO 

2 I 


[ft. P'T- 
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New Delhi, the l«t January. 1986 

S.O. 154.,—^Wherca.". by notification of the Govcinmcnl of 
India in the Ministry of Petroleum S.O. 3490 dated 16-7-85 
under sub-section (1) of Section 3 of the Petroleum and 
Minerals (Pipelines (Acquisition of Right of User in l.and) 
Act, 1962 (50 of 1962), the Central Government declared 
its intention to acquire the right of user in the lands speci¬ 
fied in the schedule appended to that notification for the 
purpose of laying pipeline; 

And whereas the Competent Authority has under Sub¬ 
section (1) of Section 6 of the said Act, submitted report 
to the Government; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Now, therefore, in exercise of the power conferred by sub¬ 
section (1) of the Section 6 of the said Act. the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifi¬ 
cation hereby acquired for laying the pipeline: 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that 
the right of user in the said land.s shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free 
from encumbrances, 

SCHEDULE 

Pipeline from NK-- 52 to NK CTF 

State : Gujarat nistt —Ahmedabad Taluka - Viramgam. 

Village Survey No. Hed- Are Cen- 

tare tiare 

BALSASAN 


189 

0 

05 

46 

CT 

0 

00 

66 

197 

0 

07 

08 

198 

0 

05 

22 

199 

0 

00 

72 

199/2/A 

0 

05 

40 

199/3 

0 

02 

88 

199/4 

0 

02 

88 

201/2 

0 

05 

40 

201/3 

0 

04 

32 

202 

0 

04 

68 

CT 

0 

00 

90 

218/1 

0 

00 

72 

218/2 

0 

06 

24 

217 

0 

08 

28 

216/1 

0 

07 

80 

216/3 

0 

08 

60 

216/3 

0 

01 

20 

216/5 

0 

04 

56 

216/5 

0 

06 

24 


[No. 0-12016/94/85 ONG D4] 

2 anKrl, 198(5 

8iT. Sd. 1.55:—ijlRm siYt wfim qTT<PTr^ 
if srftrfiupT, i962 (i962 ft 59 ) 

a-PT .1 Tt aqum (1 ) wipt ?PRtrr ^ trjrnTu-jr 

rfsiHtl vr.M.rr, 2 . 19 ^ dPrti i8',5-85 

^ jq % fTTtiT ^ 

*r tptN ^ 3 )f«s;n TTmTfal ifI f^n 3 (Rp,T 

fiT »,qRT aiTiRf trifha feir qr 1 

3(Vr ad: WIT Rffirvl ft ^ 3?^ SilffftttR' >pr uTP 6 ifif 

3<fl(rTT (1 ) ^ TPq;R tT ir jfl If I 


stV wnr, aa- wtup q qr fir^fr 

^ TUdW 5U Stra^qdT d war SiRifPs if tfFRlff t 

"srpTbi aifausp stftrd ml fjrhi*Ra ^ 1 

i 5(q, 3,f,: aiftifippi 4?) tTPT 6 TTOPT (ijliTr 

spnr mfe sNla ♦pT Jtt qr^rr nq^rn vlfaq diT-dt 

t 1* w if wid 3(^q if firPtfer -pffi’sjfTiqT if 

strEt vi 3ifaa;p 'TTSfTvnrd fir®iir ifr ftrr nq^jiTf 

ajfcr ft-HT qrar [f i 

sffr sqir 3R qrr ^ 3TaPr ( 4 ) ic’r Ran itottfl ht 
R tfla jp qra-ir priq qqi t f-e 3f?r qfRqf if TRRPr 
nr qftWP ttwh if fhfjTT ffif nV qjtrq aflr nipPris 
ijjf aiTqfii Jr, Rsff qrtrpff ^ ijn tfR if, RNirr Jr «t»pi nf 

nTfin nJ failed ^'T-iT 1 

'I’f.pa.iT. fq if qsfw-j n* arw tn?A ffrsi^ n firqi 
rrsn intm fqnr q arifpr q^qrqr 


- — - ■ 

— 


_ -- 



'28,17^ 

ff.'r'fq 

a 

■j 

4 

s 

.551 

0 

0 5 

53 

S53 

n 

08 

92 

38S 

0 

0.8 

04 

557 

0 

0 9 

38 

59,l)'fl 

0 

1 5 

43 


0 

00 

43 

594/91 

0 

30 

32 

595 

() 

04 

08 


0 

no 

48 

.3 12 

u 

09 

12 

;t I -1 

0 

08 

2.' 

311 

0 

01 

92 

qre 59! 

0 

03 

40 

6;! 2 

0 

03 

16 

631 

0 

04 

6 8 

63 4 

0 

09 

7 3 


0 

01 

44 


0 

00 

66 

57 

a 

1 0 

80 

50 

0 

1 0 

SO 

55 

0 

08 

28 

54 

0 

00 

60 

AS 

a 

03 

52 

40 

0 

08 

21 

47 

0 

1 I 

52 

wri 591 

u 

01 

2« 

77 

u 

05 

54 

78 

0 

04 

03 

8 1 

u 

OsS 

6 0 

83 

0 

09 

74 

TIE 5*’ 

(1 

61 

50 

20/3 
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0 3 
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f 3(ii) y 


^Twm;amO is, 19s Gfi\^ 28, i so 7 


3 

3 

4 

S 

■:nj3 

0 

09 

<i6 

20)5 

0 

11 

83 

; 0) Gjqi 

u 

O'J 

69 

2 0 ) 6|qr 

0 

04 

36 


[?t. O-U016/6:)/8 5 


New Delhi, the 2n(i January, 1986 

S.O. 155.—Whereas by notification of the Government 
of India in the Ministry of Petroleum S.O, 2392 dated 18-5-85 
under sub-scctioti (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Landl 
Act, 1962 (50 of 1962), the Central Government declared 
its intention to acquire the right of user in the lands specified 
in the schedule appended to that notification for the purpose 
of laying pipeline; 


2 

3 

4 

5 

46 

0 

08 

23 

47 

0 

11 

52 

CT. 

0 

01 

20 

77 

0 

05 

54 

78 

0 

04 

02 

81 

0 

08 

60 

82 

0 

09 

74 

CT. 

0 

01 

50 

20/2 

0 

02 

34 

20/3 

0 

09 

66 

20/5 

0 

11 

83 

20/6/P 

0 

03 

60 

20/6/P 

0 

04 

36 


[No. 0-12016/63/85—ONG-D4] 


And whereas the Competent Authority has under Sub- 
Section (1) of Section 6 of the said Act submitted report 

to the Government; ^ taiFHl, 2 airiqf), 198 6 


And further whereas the Central Government has, after 
considering the said report decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Now, therefore, in exercise of the power conferred by sub¬ 
section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedvde appended to this noti¬ 
fication hereby acquired for laying the pipeline; 


Tt. qr. 15 0 —itft: aflT whur ('jfq n 

3qqpT if qftwR vT qrafmm, 19 62 (1903 qn 50 ) 

til srUT 3 tfl TTtnTT ( 1 ) % qtfPT qPTt if qqtqq 

'f?7fenJT fwrq # trr. qr, 3488 mffq I 6 - 7 - 8 S 

STTr qrvTT qfagqrrr q it fafitreM 

si^fqtff ir qmfpi ^ qf^rv tt vt % fsrn 

qfirq tTtq tiT qqfiT qr»nr qlf*m tor qt 1 


And further in exercise of the power conferred by sub¬ 
section (4) of that section, the Central Government directs 
that the right of user in the said lands shall instead of vesting 
in Central Government vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commission 
free from encumbrances- 

SCHEDULE 


rpT. qWT STTftlTRl ^ 34^ qftrPm qil trrTT 6 <ft qqf- 

qnr (1) % qrflfi tropTT ifr fWif ^ ^ S i 

sDt qrfl, qq, ifqflq qtypTT it :jftr Wri TT fqqry; qttrt % 
'Tfqrq rr qrw^qqr q qq»q ^ Wqfcs »tfqqf if 

. qqqpT qftmt qfqq q:rq itt Wqrqq fvqr 1 1 


Pipeline from SNAq to BALOL—3, 

State : Gujarat Distt, & Taluka —Mehsana 


Village 

Block No. 

Hec- Are 
tare 

Cen- 

tiare 

1 

2 

3 4 

5 


santhal 

551 

0 

05 

52 


552 

0 

08 

52 


555 

0 

08 

04 


557 

0 

09 

36 


593/P 

0 

15 

48 


CT. 

0 

00 

48 


594 /P 

0 

20 

52 


595 

0 

04 

68 


CT. 

0 

00 

48 


313 

0 

09 

12 


312 

0 

08 

22 


311 

0 

01 

92 


CT, 

0 

02 

40 


622 

0 

02 

16 


623 

0 

04 

68 


624 

0 

09 

72 


CT, 

0 

01 

44 


58 

0 

00 

66 


57 

0 

10 

80 


56 

0 

10 

56 


55 

0 

08 

28 


54 

0 

00 

60 



0 

02 

52 


qq, qq. qqq qftrfqqq 4 fl trm 6 4 ?! qqqra ( 1 ) irtT 
tmq srfrt htt qq'T'i jq irqftq- qt^Tt qaASirr sftftq (qqrr 
I ft; W qfqftfqr q qqiq q ftrflTftrc qqq tjfqqf *r 

qqq>i tI qfmut; qp;q qr^q froiq % qq'Rrq ^ fqt) 

qftrq fttqr qinr 1 

sflT qrfi qq tnu qfi qwtT ( 4 ) am srfyq stftipfi qii 
ffqpi jtf %qfVq qysrrr fqOT ^ ^ ft: qfq *1 qq- 
qm ft qfasfiT ^a?ftq qyq:rT ir ftiftq ?tq 4?) qqiq ^ afl-r 
arifitw qq qiq’Pi q, qql qTtrrqf ir rjqq tjq q, qftqi if nvrqq 
¥1 UT mfw qt Mirq i 


q. tfq, > 1 , q. ir tiq. q't. 
TTiqrpfcrq ftr^T q qrqqi; itKqrqr 


qfq 

iqwq. 

^‘riqt: qrit. 

iPtftqr 

qftrqq 

1154 

0 19 

08 


1101 

0 07 

68 


|q. O-r20ie/9 2/8 5-ql trq 4 
^fl, i;. Trqqftiqq, q'qp qfqqrf) 


S,0. 156.—Whereas by notification of the Government of 
India in the Ministry of Petroleum S.O. 3488 dated 16-7-85 
under sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
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Act, 1962 (50 of 1962), the Central Government declared 
its intention to acquire the right of user in the lands speci¬ 
fied in the Schedule appended to that Notification for the pur¬ 
pose of laying pipeline; 

And whereas the Competent Au/iority has, under Sub- 
seotion (1) of Section 6 of the said Act, submitted report 
to the Oavemment; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the Schedule appended to this 
notification; 


4 ipf gqtrra (i) % tftfhr, ftTsprT ^ 

>TFr qtr itThrrr qarT'w (tthprr trRr^vrr rf. 

wr. 1022 . ?rn^ om#, lo.ss Stp arftrfiqrrr ^ ^^?r 
^ hfveS;? if oo. no ('Tunpr) tt ;i6. 42 

(smir) «j;f4T h ^711^ apT ^ ^rrrrq- sp)- 

?! »rT; 

^ JpriprT 471 Pf qqrEfPT ?T PPT ^ fip ^ »jfrT if 

Prtq-cTr wRnririT ^ ; 


Now, therefore, in exorcise of the power conferred by sub¬ 
section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the Schedule appended to this Notifi- 
fication hereby acquired for laying the pipeline 

SCHEDULE 

Pipeline From JNAA to JNO 


State : Gujarat District & Taluka ; Mehsar.a 


Village 

Block No. Hectare 

Arc 

Centiarc 

MAKNAJ 

1154 0 

19 

08 


1101 

07 

68 


[No, 0-12016/92/83-NG-D4] 
P.K. RaJAGOPALAN, Desk Oflicer' 


JPT: ira'VqHTptrL 3fcT q-fePm pit trnr 7 vt 
3T4T tfifed SIPlf ifqpr ff'Pif 

90.00 147? (tPTqo) pr 36. 42 (!!Fmp) hPT 'pt 

PTT wsfp 477^ T trT% wmp pfi- ptfi t; 

fMvri;- ip qrtpfp wr^ 47r firfr!ST'>r 

Tjpfjjfd, fhflift? (f^rr) % pTEridp- it pr nTfipdt 

1 ■ 4ii 4fh^140 7^1^, “h^lT'rei ^ 47TPfiTP 

it pr pTpTqjfiFW fir. (tt^sipp ttTjttTP), pwpt 

ftOT, 7i^ (fp?r4;) ^ PTTPf^ Sr fprpT pr ttprpr |; 

f3iqip„2-. 47 'ippT EfiTpr (trtq tfri" fipprs) trfErPtpP, 

1 957 (1957 47r 20 ) sfl trra s ^ Tsprof ^^1 wlr 
EPTP stifpes: fprpT prat fptrir ppqrriPwd gpro 
t7- 


firiw RTm 

P< 18 foPPT, 198 5 

<tTT. m, 157;—^ trfiffp srfttfpPP, 1 959 Pt STITT I2(l) 

?! RTJPTT, PT77T fTTPHT 47t sn^ TTftpPf Tf ipfPr |tT, ^PjflP 

imR % ^rfappfr, sfr t^p? y rp i ^ylp gppft ^ 
per^lTTr «i?r3t4Pft- pfeprrfT, ^pfpftr, prpf fpijw fitrpr prprt i 
»fl 5Ppft ^PPfprppftrPTPP, 19S9P dRdinja ppiftP^ prtwrff 
ift PP4P pfppPf 4P ppTp ht^p I 

2- ^ gpivfl ^ wdprrd' pfSHirfl 4P PP PIT 9 fppPPT, 
1985 ^ PPTP Iw srtr ^ 9 ntPWIL 1985 % ?fiP P^ «I7T 
ppftr ^7 fttp PfPPpjfiRT PT I 

[pppr IP/ 5 P/ 118 - 1 / 5 / 8 S] 
prfrifi pipr^, p^fp pfpp 

MINISTP.Y OF EXTERNAL AFEAIRS 
New Delhi, the ISth December, 1985 

S.O. 157,—^In exercise of the powers vested in the Gov¬ 
ernment of India in terms of Section 12(1) of the Haj Com¬ 
mittee Act, 1959, Shri Syed Md, Kamaluddin Subhani, an 
officer Of Central Government, is' hereby appointed as Exe¬ 
cutive Officer, Haj Committee, Bombay. Shri Subhani will 
exercise all the powers of the Executive Officer mentioned in 
the Haj Committee Act, 1959. 

2- Shri Subhani will be on deputation for a period of three 
years with effect from 9th December, 1985. when Jie assum¬ 
ed charge of the post of Executive Officer, 

[No. M(Haj)/l 18-1/5/85] 
ARIF QAMARAIN. It. Secy. (Afr. Haj) 

arsrf ifflCEnr 
(tVpPT fpPTP) 

Pf fpwft, 26 ftPWTT, 1985 

IP. WI. 158 ;—^—^pftP PT471T P, pitpsrr PITT tSP 
(iFfP ptt flniTP) pfwPrpp, 1 957 (l9S7 TT 20) PITT 


"s. ( 1 ) fifTP) ^Pl »];fp P, fttpsit PTPP, PITT 7 ^ 

PPlP pfpi^fppl prff jpl pf PtBpfiRT, TP WTp- 

?[PPI ip prd Ppp PTP if pTp ftp % pfillT pryif sj;fp pr PPifi 
fWl PIP PI ff^fl ^ ir PI pp PT % ftpfft pfppTiTf 4P xr^P 
ftrp % pr?; p xrrMP wx p^i 1 

l-W PITIP ppfpftp ftpfl spftp 4?! Pft P PP 
pippi Pi^ P^T PTPT pippr fti P? FfP’ pp -^p 
P vfirpr ppiipp % ftip WPP PftiPli 47TPT pifPi 
[IsfrGipi pfppnt %pflp POPIT pr ftipf ppt »pftp 
irp p^ *51 pipI piftri I 

( 2 ) tpeTitt ( 1 ) 47 palp p?547 pimp pmp PTianrl pit 
fp%a 5^p P ftiPT pippi pTt pmp PTfappft pimwiI ftp 
prP 47T PI ftrTa jpppipI jm T^ppif 4 p ppp^ ^pi pVt 
T^P pxfl PTMP^ 477 ^PP % PTIPI?! pfWiPP pfp, pft 

47lt 477p if7 P4PTP PI P? PIPTIP47 PPM', PI P> PFT 7 47l 

ppaTF ( 1 ) % pntP pfaffpp vjfir % pi up) ijfp ir pt pp 
PT 47 pfiir47Ff 47 ppa if 147 ftp'ti PI lipTy % ftfpp 
T47¥f pr 7?PT Ijfp it PI PP pr 47 pfsprirT 47 TRa if PTStpl 

pr ppift fWftvff Pk 3 p47 IFT 4?! P^ 47rrPT^P'f % xrfp^TW 
pf?Tp ftfpM fxpls %^kr prifPT: 471 3 p 47 ftfipfpp 47 fpTi kn i 

( 3 ) TP am 47 pp’riipt % ftn 4 ? xpfpp ftTTft *jfp ir 
firraa ppmt tstiipi ^fi pfppr p ftfrfT ftp pti ' pipt pt^i pp 
^pmr: pft ijfp pt ijfp p pt pp pt pr f4p^t xrfappff 

pp TP xrfBrfppp 47 aaftr wfftp pf ftrpr ptipt 1 1 ’ 

fkpp 3 ;—■4iprtp PT47I4 P, pTlPTfr fppap', 

1 , 4rt3fpw pigp ipmWt pft, P4P xrfaftpp 47 
walP PMP nTfa4PA fp^ ftipr ^ i 

pfuwp alfV—ftramp- i 
PaT47 pilutlI 

ftfPT fpfqifl? (fp^t) 
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|«dT II- - 3 (ii )I 

7 rtn JT. / 49 /as 
; 1 srn^, 19 a s 
(iri%rT wf^) 

’T'ifl 'sfarr^ 

>T. 14m •mrr tptt ^f.fufn fSw femHm 

1 . TT-q^ft STfll 94 f'lf’'- 90.0‘l '‘THT 

«S^ . 90.n()iT^? ('Timir) 
irr 36. 42 i^. (m^un) 

TTipfi ifm it ^rfiriT f'T'’; iritr 'mu it.. 

23 (44111), 25(4n<TJ, 26(4mT) , 38(»n4T), 32(»Tnr), 33(4rnT) 
48(frm), 4a Itsi, 52(4Tm). 53 (wpt), 55(4rm), se/irm), 
S7 tr 61, 62(44141), 9i(4n4r), siV 135(41141)1 

iftirr 

t_7j ^wi, ffiim wm nFit; irrtfi i|fr »fmi % 44111 % 

nm-nm 3 iiift (^'t ^iit iirnu firmiiiii # ^ ifmi 
% iTi«i-gm nftmTisn iflRi ^ itfi f,) 1 

Iff—«i ?rm it 3>ii4: ^mt ^ (^ft EiVr ftwOT ^?r 

iraift iftin t> iim nftmPin *ftiii smuft |) 1 

7 r~ii t^r, 'Tiimr nm «■ cirir it , 13 5 , 91 ir tr ^ein: auift 1 1 

tf—^r, rrjTITt HR <P 'Rre it. 47, 62, 55, 56, S3, 52, 32, 
28, 26, 2 5, 23 Wtr 33 il ^ ll^l" Ullft | *ftT fir? ‘V 
ir fjimft ft I 

[it 43(11 9/14/85 -*ft. 14.] 

MINISTRY OF ENERGY 

(Department of Coal) 

New Delhi, the 26th December, 1985 

S.O. 158.—Whereas by the Notification of the Government 
of India, in the late Ministry of Steel, Mines and Coal iDe- 
partment of Coal), No, S.O. 1022, dated ihe 9th March, 
1985, under sub-section (1) of secEon 4 of the Coal Bearing 
Areas (Acquisition and Development) Act, 1957 (20 of 1957), 
the Central Government gave Notice of its intention to pros¬ 
pect for coal in 90.00 acres (approximately) or 36.42 hectares 
(approximately) of the lands in the locality specified in the 
Schedule appended to that Notification; 


And whereas the Central Goernment is satisfied that coal 
is obtainable in the said lands; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of section 7 of the said Act, the Central Govern¬ 
ment hereby gives notice of its intention to acquire the 
said lands measuring 90.00 acres (approximately) or 36.42 
hectares (approximately) described in the Schedule appended 
hereto. 

Note 1 ; The plan of the area covered by this notification 
may be inspected in the Office of the Deputy Commissioner, 
Giridih (Bihar) or in the office of the Coal Controller 
1, Council House Street, Calcutta or in the office of the 
Central Coalfields Lmiited, (Revenue Section), Darbhanga 
House, Ranchi (Bihar). 

Note 2 ; Attention is hereby invited to the provisions of 
section 8 of the Coal Bearing Areas (Acquisition and Deve¬ 
lopment) Act, 1957 (20 of 1957) which provides as follows: 

"8 (1) Any person interested in any land in respect of 
which a Notification under section 7 has been issued 
may, within thirty days of the issue of the Notifi¬ 
cation, object to the acquisition of the whole or any 
part Of the land or of any rights in or over such 
land. 

Explanation : It shall not be an objection within the 
meaning of this section for an^ person to say that 
he himself desires to undertalce mining operations in 
the land for the production of coal ami that such 
operations should not be undertaken by the Central 
Government or by any other person. 

(2) Every objection under sub-section (1) shall be made 
to the competent authority in writing, and the com¬ 
petent authority shall give the objector an opportunity 
"Of being heard either in person or by a practitioner 
and shall after hearing all such objections and after 
making such further inquiry, if any, as he think* 
necessary, either make a report in respect of the 
land which has been notified upder sub-section (1) 
of section 7 or of rights in or over such land, or 
make different reports in respect of different parcels 
of such land or of rights in or over such land, to 
the Central Government, containing his recommen¬ 
dations on the objections, together with the record 
of the proceedings held by him, for the decision of 
that Government. 

(3) For the purposes of this section, a person shall be 

deemed to be interested in land who would be en¬ 
titled to claim an interest in the compensation if 
the land or any rights in or over such land were 
acquired under this! Act.” 

Note 3 : The Coal Controller, 1 Counsel House Street, Cal¬ 
cutta has been appointed by the Central Government as the 
competent authority under the Act. 


schedule 


West Dhori Extcnsion-I Block East Bokaro Co alifield 

Diht. Gil idin (Bihai) 

All Rights 

Drg. No. RcV/49/85 


Dated 1-8-1985 
(Lands to be acquired) 

SI. Village 

No. 

Thana 

Thana Number 

District 

Area 

Remarks 

1. Emlo 

Bermo 

64 

Giridih 

90,00 

Part 


Total area : -90.00 acres (approximately) or 26.42 hectares (approximately) 
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Pi'jt tmmbirs to be acquired in viilage Emio. - 

' ' >. ' 1 t ^'p irt), 3’(p trt). 33(pjrt), 

E' o’-Lb 4^ t' Xp'■ vt), 53(.pvrO, 55(pirt), 56(p'iTt'), 
57 to fil, d^fpart), QUpart), I35(part). 

Boundary description: ■- 

\ l I i.T t'l' p irt c > nn >a bou'idaty of village 

Emio & K*ro fwhich forms part common ,"boundary 
with tb; E'iStern boundary of Karo Block Estn,). 

B-C lilt? pisses throught village Emio (which forms common 
btu idoryjwith th; Northern boundary of Dhori Extn.). 

C-D line passes through plot numbers 135, 91 in village 
Emio, 

D-A line passes through plot numbers j47, 63, 55, 56, 53, 52, 
31, 28, 26, 25, 23, & 33 in village lEmlo and meets 
at point ‘A’. 

[Nt: 43019/1 4/84-CA] 


Rt fiRsO, 6 atRtnfi, 1986 

giT. ttT, 15 9—RtsFTT if, TBmr httv#* 
sflT fttfifR) wftrfRtnr, 1937 (1957 f:r 20) ^ (rpr 7 4f> 
Tw-irrcr (1) % qsfysr ■cnriw, wriw 21 irnrd, ie 84 

if wfifT^r Kprar'RTjFrt: % afxl ("fTprsn finritr) ^ff ttfa-- 

^!Tt R. vr. tsr, 208 30 losacttr ot wfsr- 

STTTTJr «fi' ; 


frwtr ffrfiiTRf ^rer tffirfmm Iff nftTf s ^ 

*r nvdn iff iPEff fWl^ ^ t ■' 

sf\ 3 : ^trfftr RWa; w jf>!r rrhif^ qa ftwtT: grtyr * 151 - 
Tr'''5 it qajtttif irgmiT tun ^ fr; 

{%) fitfr ‘V' it ^f4ra 241,39 

(itwr) *rr 596.49 W? (nRBtr) >Thr vf tjftr 
Tt ; sOt 

(*) ?itir ifin«T it jff^tff 472.87 ^nZX 

(innnr) rt ii68.73t?^i? (fpngir) rIt if 

wf'TT ^ W?Tq’, ^H^T, qTTif affT *> 11 %, 

atf' JTM >P 2 %, qa: TTR' q>-r% nflx % wl% % 

WfijqTTlr gTT; fqrJTT STlfiq:, 

* 11 :. 3P», %nf;3i ifWX, ^ tJTO 9 8% g^r 

ffrn ( 1 ) tm vm stJfTir qrT% m, ^ Vra^rr gt-irff 

t IV; 

{%) grit w’T^[Vt 'V' if iriVif 341.39 (tTtmtr) 

JIT 5 9 6.49 1(81? (fEm) RTT VI »^f% ; StfT 

(w) Tfit *r%,^Vr “*" % ',r» n 4 72 . • 7 if' i a n ; >. 5 j 

UT 1 1 68.73 (5tR*m) iTlq ^ SjfjT % *f%Vf 

WET, W^lT, WEf VT% wit *^af%, in':?! 

^7% gJT 93: ttr'i' fit% sAt: Ef' ^ arr% % ofVsprtf tt; 
fipilT uiTrt 1 1 

TO wfttg^t'TT V wrfVR 5lT% rtV WJt %: >*1i?r %. iff- 1 
(t)/lll/tI9S. W.3:./279-384 TT fR^lWoT WilTCT, RTrjt (»T|r- 

Th?) V "PTJTfiTIT if RT VtShTT f%TOT, 1 Vfglw ?TgfT xf:Z, 
gtiWflT %! qturtwq if wtot ^i€»T VwVliiif ftf., (rr’Witr v 

*TTn), VhTin t(iec, fVfro *TTgir, »TT»i5r-44ooi (»i*i'’i';j t 

vuiVet if fVtrr «n irror 1 1 




4,..^ 

«TR%T WTt* (RTm^T i«) 

ftriTT (q^ix^) sifVil 3jf% RltHit *t% aifV«T3 

TEinff stTiTi ;n^fr fgirr 

iifVwif. 


w« ifwt V 

tTlI^TSjfg' »1331»T3% 

'T.fA 


fjorkitt 


1 

■1 


3 

4 

5 

ti 

7 

a 


1 

RtR%T 


34 

rirVt 

RT'iJT 

8,03 

0. 38 

3 . ' 0 

RTm 

2 

RBnTO (RhiTOi tfiff) 


SI 

WWifqgT 

RTqJT 

— 

7. 70 

7. 70 

RET 

3 

RTR>»T 


33 

wRimrt 

RT'i^T 

111,35 

4.79 

116.14 

RT*t 

4 

(RRPsff) 


33 

If 

ff 

104.40 

4.85 

109.25 

RT-t 




5^: 

_ 


323 .77 

1 . 63 

341.39 



5* ^ 241.39 (WqTTn) 

qf 686.49 {tTaWh ) 


ijT>(%3: ffiTT if TifV?r fV’( Rtl '^tti innrt'f 

644 C'T^),645 (tTTR), 739/1, (tTETJ, 739/4, 741- 

742-743 (stir), 744/1 (»nR), 744/2, 744/3 (stni) 

745 (*nR) afta: 746 (tTET ) 

sffnrtf (*:Trw VlV) vtk % wfVR fV% ^’^t^ Vtotv - 

50/1 V^V, tfR-53/l (ret) 

TOtiT ttTR % VfVsI fVV 1? 'Wiff BTOt* t 


4/1 (ttet). J3/i ('^)' 27 (unr), 28 (»mr), 29 tr 

31, 33 (TTEf), 33 , 34/1 (WEl), 34/2 (RET 34/3, 34/4, 
(WTR), 34 / 5 , 35, 36/l (»TT»r), 36/2, 37/l, 37/2, 38, 39/l, 
39 / 2 , 40 / 1 , 40 / 2 , 41 if 46, 47/1, 47/2, 48/1 % 46/8, 
49 /], 49 / 2 , so ir52, 53/1 if 53 / 3 , 64 % 59, 6 O /1 % 60 /s 
61, 62 (RET) 63/l (RET). 63/2 (REI), 64-65/] (REI ) 
65/3, (RET), 76/1 % 76/3, 76/4 (RET ), 76/5, 76/6,(RET), 
76/7 (RET), 76/8, 76/9 (RET), 76/l0 (RET), 84 (RET), 
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WTTTII—Uri3(ii)] 

8S(wTn), 86('<Tnr), 87/1, 87/2, 88, 8^, 90/l ^ Sn/.l, 

ai, 92/1, 92 / 2 - 4 , 92 / 3 , 93, 94 / 1 - 2 , 94 / 4 , 94 / 3 , 95, 
96, 97 / 1 , 97 / 2 , 98/l ?r 98/4, 99, 100, lOl/l, IO 1 / 3 , 

102 / 1 , 102 / 3 , 103/1, 103 / 2 , 104 ^ 107, 108/1 (im) 
ios /2 (Hnr), 108 / 3 , 108 / 4 , 108/5 (*n3r), los/e, 

109 (WT), 110/1 110/2 (wnr) 

mfy (iitM) fUT Si 4if7r?T ’rq '^tz : 

33 (<rFr), 38/1-2 (»mr), se/i (»it>i) 56 / 2 , 58/i ir 

5s/s, 58/6 ('ffPT) 5S/7 (<TR), 59/1, 59/2, 6o/1, 60/2 

61 (»rFr) 62 (wft), 63, 64/2-84/2 (4rnr;, <54/1, os/i, 
63/2-65/3 (<rFT), 66/1 (ITPT), 66/2 (»rR), 67/3 ('THT), 
68/3-82/2 (51 t>t), 79/2 ( 3Tnr), 79/3 80/1-2 («n3r), 

R0/4 (4Tn), 80/5 ('m), 80/6, 80/7 (*1131), 80/9, sn/10, 

8 1/1^-8 l/3i-83/1-8 1/9-81/10, 8 l/1, SI/2, 81/3, 3l/4, 

81/5, 81/6 (*iFr), 81/7 (<iPi), 81/8 (<rm), ss/i, 83/2, 
83/3 (*1PI), 84/1, 8S/l, 85/2-87/1, 8 6/1, 3,4,5. 86/2, 

87/2, 88/l if 88/3, 89/l il 5. 89/6, 9n/l, 90/2, 91 (UPT) 
92/1-92/3 92/2, 93/1 il 93/3, 94/1 (*1331), 94/2 (*1131), 

95 (*ll'r), 96-97 (*1131), 98 (*1131 ), IOO/3 (WR ), 100/4, 

101 (*ii3i), 102 (*ii9), 103, 104/1 li 104/6, los/i ir 
il 4, 106. 107, 108/1 % IO8/4, 109, llO/l, II0/2, 111/1 
111/2, 112/1 if 112/4, 113/1, 113/2, 114, 115, II6/1- 
117/1, II6/2-II7/2, 116/3-117/3, 118(*rr»T), 118/l(*tl3l) 
119/2, iio/3,(im), 119/4, 120 »ffT 121/2 (*tm)i 


fpf 


iffnT ; 

^i!fTiff¥T unr if *ri3r)T: 27 , 65 / 3 , es/i, 

64, 63/2, 63, 76/7, 76/6, 76/10, 76/4, 76/9, 84, 85, 

86, 108/2, los/l, 108/5, 109, 1 10/2 if 3rT?ff t 

vnr if *TrrfT- so/i %, ^-'TRr-ss/i if ftri: 

arTiiff ft aifT if "w" 73 - fwif ft I 

w- 3 r TfFTtr irm if rniftr. 50/1 %-%0'ir- 

53/1 if 51^3:, »> 33 Tt«r 3 r’f 3 - ipsfttr tTral iff *ri 3 i 3 f; isrfiHPfiiT iffarr 
% (tTq- JTr«r a>rT!ff ^ sftr fur raiFf irnr if '"■hts: fiiqin 121/2, 
119/3, 119/t, 118, 80/7, 80/4, 80/l,-2, S0/5, 79/3, 70/2 
8 1/6, 8 1/7, 81/8, 83/3, 6R/3-82/2, 64/2-84/2, 67/3, 
66/3, 66/1, 65/2, 65/3 if 3 fT 3 T ^'f t affT fi(iT 
irriT ififwti: 745 affr 746 if fftnr smrf J sftT: 3 Tm 3 : tm if 

0 ^ iffJltT 74 6 affT 73 6 iff flforf'T?! rffHT IT 'V’ TT 
ftrwff J I 

n-ir ivi mi%3; wm it w? ewrfr 746, 741 - 742 - 743 , 
744 / 3 , 744 / 1 , 739 / 1 , 645 affT 644 ^ fftnt 'ItTlff f ^ 

«TIT if flWftlT 64 4 if r>r*5 V TT ftrcilff Jl 

W-T ITTIT if *n3T(T: WllT 644 it (ffip*;, 

OTft nm if irnitT: <^15 se/i, ss/e, ssji, ei, 62 , 

91, 94 / 2 , 94 / 1 , 95, 96-97, 98, lOO/S, 101 , 10;.’, 38/l- 
2 33 if ?>:3; nRff iTifTf «nT if inr^t; 

36/1, 4/l, 34 / 1 , 34 / 2 , 34 / 4 , 32, 13 / 1 , 28 >flT 27 & 
aiT^ff t infiTT 1 ir*T % WT iflirtir 27 if uTiftw fiJH “i:'' 

9T firwff I I 


WIT* (irrtijT i'sr) 

ftrirr (jr^m*;) 


fflTf 

if. 


TT-firV firm ww jpzff if 

--- 

ironitr 




4 S 6 


1. MRif* 

34 


188.17 

3.27 

193.44 

MTlf 

2. iVotM (^V^' «ffif) 

31 


86. S3 

33 . 1 4 

139.67 

MT’t 

. JJRt (»ffMf) 

33 

♦irifWT „ 

36.05 

1.2i 

37.20 

•TR 

. iffM'ifl 

31 


55.95 

0.30 

S6. 25 

MR 

5 . (llfttff) 

10 


1 7. SO 

28.35 

46.3 5 

MR 




334.20 

88,77 

472,97 



f ^ WW : 

477.97 tlT* (MOWO) 






Vt 

1168.73 (KPlMil) 






miifi: irm if fr’f 391 'irra; itiirtii 

644 (*ri3r), 045 (*rrJT, 64 6/1 (»n3l), 646/2 (irm), 647, 

648 ('rnr'i, 049 (Mm), eso-esi, 652/2, ess, 654/2 

(arm), 654/3 (mPT), 655 (MIM ), 656/l if 656/3, 657/l 
657/2, 658, 659, 660 (*1131), 661 (»ri3r), 663 (*rt3r), 

660 (MTM), 667/ 1 (mr), 667/2 (*1131), 689(*rr*r), 685 

(lim), 68 6 (ifR),' 68 7 / 1 , 687/2 (MPT), 688 , 
689-690/3, 690(1, 691, 692 (MR), 693 (»ri3r), 694- 
695 (MR), 096 (»rR), 697(2 (MR), 097/3, 697/4 


697/6 (»rR), 698 (*n3T). 699, 700/ 1 , 700/2,701)1, 70 l /2 
703/1 (*rR), 704/1 (*rR), 704 / 2 - 705 , 706, 707 - 715 / 1 , 
708, 709/1 it 709 / 3 , 710, 711 / 1 , 711/2, 711 / 3 - 712 / 1 , 
711/4, 711/5, 712/2 ^ 712 / 4 , 713-714, 715/2, 716, 

717 / 1 , 717 / 2 , 7 IS/ 1 - 3 , 7 I 8 / 2 , 7 I 8/4 if 718/8, 719 if 
722, 723/1-2, 724, 735/2, 726/1, 726/2 727 it 730, 
731/2, 732/2 it 732/3, 733, 734/l # 734/3, 735/l, 735/, 
736, 737 / 1 , 737 / 2 , 738/l 738/2, 739/l (*n3l), 739/2 
739 / 3 , 739 / 5 , 740, 741-742-743 («rR), Uij 1 (»rR), 
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744 /:i (iTTn), 745 ('*TFT) 74 H 747 , 748 /l, 748 / 2 ) 


749 / 1 , 749/2, 750 % 7S2, 758/1, 758/2, 754/ 1, 754/2, 

755 / 1 , 755 / 2 - 755 / 8 ,~75('i, 757 / 1 , 757 / 2 , 758 ^ 774, 

7"75/l, 775 / 3 , 778, 777 / 1 - 878 / 1 - 779 / 2 , 777 / 2 - 778 / 2 , 

779/1 sOt: 779/3 

ifTTTrf^ ^ 5 rJl;rw ittw Sr M ^ . 

1 ^ 5, 6/1-2, 7/1, 7/2, a/1-2, 9 ?r 14 , 15/1, 15/2. le/i- 
31/4, I6/2, 17/] ir 17/13, 18 - 19 , 20, 21/1 ^ fi, 22/1- 
2, 23 , 24/1 3 , 25/1-2 26 (HFI), 27/1 % 27/3, 

2 m/ 1 , 2 n/ 2 , 2 a/ 3 , 28 / 4 - 5 , 28 /- 3 n, 3 l/l- 2 - 3 - 7 , 31/5-6, 
32/1 32/4, 33 , 34 , 35/1 ff, 35/1 35/2, 36 , 

37/1, ^1 4 , 38 /l 35/4,39 ^ 43 , 44/1 Ir 4-45/1, 44/5-6 

45/2-4-5, .15/3, 46 / 1-2 47 , 48 - 49 - 50 / 2 , 

50 /l%-^:'l^- 53/1 (<Tr>T), 50/3 (Wfl), 51-52 (im), 76 

(m^r), 77 ('fTFi), 79 (iTiirJ, so-si (vrrir), 82/1-2-3 
(im), 83 (iimr), S 4 /1-2-3 (irpr), 97/1-2 ('fn’i), ga/i' 
(imT), 98 / 2 % (im), 99/1-2 (^TTH) sflT 105/2 (WTiT) ** 

(«TT>fl) irnr if wf%?r OpJ 'irta: %5irtip: 

04/2-84/2 (nm), 65/3-3 ('TTif), 66/1 (»mr), 66/2 
(trm), 67 /1, 67 / 2 , 67/3 (Wl), 67 / 4 , 68 / 3 - 82/2 (WFl) 

68/1-82/1, 08 / 2 , 69 , 70/1-1-2, 71 % 73 , 74 /l % 74 / 3 , 

75 , 76 , 77/1-77/2, 7 e/l, 78 / 2 , 79 /l, 79/2 (mir), 79 / 3 , 

■dHT. 79/4^ 79/6, 8O/1-2 (iTtn),, 8O/3, 8O/4 («TT»r), 80/5 
(m’T), 8O/7 (»Tr^), 8O/8, 81/6 (iTK), 8I/7 (^TPr), 8I/8 

(^rm), 83/3 (%nT), 118 ('ttt), 119/1 (^rnr), 119/3 

(^nTT.), 121/1, 121/2 ('iim) 121/3 

sfriTirN UTif if wftrn fiffir 110 , 

1/1-2-3 (wr), 2/1 (irnT), 3/2 (m), 4/1 (im), 
58/2 f^rPT). 68/1 (wt), 68/2 (■imrE 09/1-70/1-69/2- 
70/2-69/3-70/3-09/5-71/1-69/4-71/2 (Hpr), 72/1-73/], 
72/2-73/2, 74/1, 74/2, 74/3-4. 74/5 % 74/8, 75/1 % 

75/3. 76 /i (ifTpr), 76/2 (»rr>r), 70/3, (»tpt), 77/1, 77/2- 
-77/7, 77/3-77/6 77/4, 77/5-77/8, 78 /l, 78 / 2 , 

79/1, 79/3, 80 , 8 l/l % 81/4, 82 , 83 , 84/1-84/2, 

R 5 /l, 85 / 2 , 86 (fTFl 1 87 , 88 (^TtlT j, 89 /l (>rr(T), 89 / 2 . 

89/3 (wm)i 90 / 1 -'.’ (iTPl), 9 1 (iTPl), 92 (itht) sOx 95 

(<m) 

(Htijt) HPT H itEth spir . 

6/1 (Hpr), 7/1 (mH), 7/4 (HPT), 7/11 (hth), 7/13 

(HPT), s/l (hPT), I'o (inH), I6/1-19/1-19/4 (hth), 17- 
18 , 19 / 2-3 (TTrir), 68 (HIH ), 69-70 (HPr), 7 1 (hTH ), 
72 , 73 , 74 (HPI), 75 (WPT) 

jf-H htO 'siEjtT'’: ^ it iNErn jtPtt % tthhtt: i 

t^lT m % HH'fflfT H-H HTWr % hth-hth 

JTIHHT HPT ii TRl PHHfip 746 , 741 - 742 - 743 , 744 / 3 , 744 /l, 
739/1. 645 , 644 % HPHT ^riHt ^ air 
"t" HI' NhitV & I 

^ttT, pm’’ HPT ir 644 , 046 / 1 , G 4 G/ 2 , 

648 , 049 , 654/2, 6S4/3, 655 , 66 1 , G 0 O, 603 , 666 , 067 / 2 , 

6 6 7/ 1 ^ ^ 'T5HPT: 60 7/1 H 'V 

qT I I 


[Part II—Sec. 3 (ii)] 

. "^-75 %Hr HThHT HPT H 6(57/1, 069, 693, 

694-93 096, 697/6, 697/2, (i98 % REHT ^pfl ^ sOt f%-J, 
'HTH: 70;/2 me 70 2 hEitEtT HiTTr % HTH HEH 

^rpfr I jfcT Epj qy; I I 

i5-7r hthht hthh htpth. 7u4/i, 703|i, 

692, 687/2, 686, 685 % gEFC STTHi % f%3- HTH H 

'HTJ: H=5Ht3fr 19/2-3, 16/1-19/ 1 - 19 / 4 , 15, a/l, 6 / 1 , 7 / 4 , 
7/11, 7/12 % StHlT 3174 STRlf I sOt hW sOt iTlHifl 
HThI %t HO-lrEn iEhT HC ^ 1 

3r-H Eht HTtifl HPTl 47, HEhEpt iOhT % 

TTPT-HTH 6rT?fV S sOt "n” TT fqiNlf ^ I 

51-H Nrr ^tTHTSl HPT iT rth: hhhrt 7 / 12 , 7 / 1 , e/i, 
15, 19 / 2 - 3 , 68.69-70 30t 71 H RPPT Ulpft \ 

'V HT fipTTfV ^ I 

TT-S ^(JT JHHVrf HPT if ffTTS: PSHTH; 7 4 aOc 7 5 it TThlT 
TpHt & Ttfr HR % 'PR pillltq; 7 5 H “j" HT fjjiqyfr 

P-S %HT fPHTsf HR if PTR PHipHT 75 % iftHTT 9ir?ff J 
sftT f%T iffiRtH HR if 'PTP PlSHPfi 1 /1-2-3, 2/1, 3 / 3 , 4/l, 
5 . 8 / 2 , 69-70, 09-70, 69-70, 69-71 69-71 it JThT ptif 
1 2 3 4-2 5-1 

^rrrff f. 3tJt "z" qT pqFTifr ^ I 

!5~T TfPRtH HR H 'PIT eNtIp: . 09-70, 00- 70, 

1 ”"2 

69-70, 09-71-69-71, 08, 68, 76, 76, 76, 89, 89, 88, 

‘A 4-2 5 1 1 2 1 2 3 3 1 

90, 8 0. 9 1, 9 5, 02 if Plpf & sffT HlT HTTHN HR if 

1-2 

RTT HSHim 25 / 1 - 2 , 20, 105/2 9S/2 % 98/], 99/1-2, 
97 / 1-2 % TTPfr I arfT -Rl HR if RTT HHHtip 9 7/1-2 

qr "p” ^r fqppf ^ I 

T-H i'lsIT, HTRTH hr H 'TIT POHfHT 9 7/ 1-2, 2 6, 4 6/ 1-2, 

8 4/1-2-3. 83, 8 2/1-2-3. 8 1, 7 9 it ^tpip lipff ft aifT 
HR if 'PR TfWPT 7 9, 7 7 PfT 7 ^ %r qEqpqq ifiTil qT 
■%" qT Npflf ft I 

T-iSt i^t, 3TTHTH hr if 'PR TfoHPT 77,76,46/1-2, 5 . 0 / 1 , 

% % R_53, 30 5 1 if ?>P3- Tp^ft ft affT Rf HR if cFqre 

3 

RHrtr 53/1-50 if ptNiTlq; Et^T “p" H"' fpPTf ft l’ 

I %-%-'^ 

[h. 430 19/l2/84-Hf. ('.] 

*RH fP^, WH’’ hNh 

N -w n.-lhi, th ' filK Jaini'iry, 198 (i 

S.O. 159 -Wh'loas by th'i n itifioiU i.m ol Uv GovcrnniL'U 
of lodi-i iP th-‘ VTioistry of F.nirey (DlP .rlmcni of Coi 1) No 
S.O. 104 datcj the 30Lh Dceemb.r, >983, pablish.d in the 
CiVTitt.' i" [qJil .-111 d l3t Jinn'ry, 1984 uid.rsLib-sectiond I 
of secti )n 7 of th- Cod Biariig A.r as (A.cj^uibiti ,n and 
Djv 1 ’p.n nt) Aet, 1957 (20 of 1957) th; Central Gover.inicnt 
giv.i notic: of iti intjiition to acquire tlr l.inds in the loc' lily 
spicified in th; S;h;dnle ann;\;d to Ihit n,.->tificati,,n; 
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foTtrir-- fiY .t (ii)] 


rrr'''f is, insii/'r'n ijs, jmh; 


Ani wh“ri;;is tl\? c.'mli.'teiil uulliirity in pursiiimcc of S'c- 
tion 8 of tlie s.iiJ Act h'ls in.ido his I’cport to the Ci.ntiMl 
government; 

An^-l wh-rens th' Central G'vernment, after consiilcring 
the rcp>i-t :if)rcstii1 and after consulting the GovcnimLnt 
of M.ih u'ashtiM, is saiisiicd that; 

(ii) th: landsnrasui'ing 141..15 li.'ct.Lre.s (approximately) 
or 59ii.49 cires (approyiniilcly) described in 
S:h.-Julc ‘A’ appended hereto; and 


(a) the laitds nieasni-iug 141.30 h dares ( 'pni-oxin-iat..ly) 
or 59f).49 acres (appro.ximately) describei in the 
.said Schedule ‘A’; and 

(b) th ■ ri ;hts to mine, quarry, bore, din ana seaicli b i'. 

win, w >rk ami c iri'y .e.ve'y iiiin, r.ebinth lindsniea- 
s'lri ig, r; up c; n' s ("pp,' \im .1 I;.') ' r IltiM 71 

acp s (appi'oximalelv) Llie.eiilae i' il'e ee u 

Scliedule ‘H’ ; 


(b) the rights to min;, quarry, bordig rind scarcb for, 
win, wsrk anil carry aw ty fninernfs in the lands mea¬ 
suring 471.97 li ctires (appro.xinratcly) or 1108.73 
acres (npproxim itcly) described in Schedule ‘B’ 
appende’d hereto; 
should be acquired. 

Njw, thjrcfore, in exercise of th ’ paw.rs conferred by sub- 
sectlon(l) of sccti.^n 5 of th“ said ,\ct, the Central Govern¬ 
ment hereby declares that, 


ar..' her by acquired. 

Th-plan b aring N'• C-1 (F)/ll l/l'R/_79 'Ad eded lb-3-84 
ofth’arca c Wereel by llil^ noli;':calion to bi inrpieue' iv 
the office of the ColI-.ctO]-, Nagpiu (Afeli ir:'!,ht]'i ) oi in 
th; Office i>r the Coal Controller, I, Couneil 11' u e 
Street, Calcutta or in th' Office of th Wi stern Codlitleis 
Limited, (Revenue Section), Coni Estate, (_ivi! Lin s 
Nagpur-44001 (Malnrr.shtrr.) 


SCHEDULE ‘A’ 


SAOWER BLOCK (NAGPUR AREA) 


ALL RIGHTS 

DISTRICT NAGPUR (MAHARASHTRA) 


(Sliowing 

Land acquired)- 

SI. Village Patwari 

No. Sazu/ 

circle No. 

Tehsil 

District 

Areas in 

Private land 

heaiares Tolal 

Government land 

Rcni^^f Ivs 

1. Saoner 34 

2. Borgaon (Bqiruk 

Saoner 

Nagpur 

8.02 

0,28 

8.30 

Part 

Dhotc) 31 

Kalmeshwar 


— 

7.70 

7.70 

Part 

3. Waghoda 33 

» * 

» » 

111.35 

4.79 

116.14 

Part 

4. Umari (Arole) 33 

« ) 

ft 

104.40 

4.85 

109 25 

Part 



Total 

223.77 

17,62 

241,39 



Total Area : 241.39 hectares (approximately) 
OR 596 ; 39 acres (approxiamatcly) 


Plot numbers acquired in village Saoncr; 

644 (Part), 64.*! (P-irt), 7.39/l(part), 739/4, 741-742-743(Part), 
744/1 (Part), 744/2, 744/3 (Part), 745 (Part) and 746 (part). 
Plot numbers acquired in village Borgaon (Bujruk Dhotc): 
501/K-Kh-53/1 (Part) 

Plot Numbers acquired in village Waghoda: 

4/UPtrt), 13/I(parl), 27(Part), 28(Part), 29 to 31, 32(Part). 
33, 34/1 (Part), ,34/2(Parl), 34/3, 34/4fPart), 34/5, 35, 36/l(Part). 
36/2, 37/1, 37/’, 38, 39/1, 39/.’, 40/1, 40/2, 41 to 46, 47/1, 47/2, 
48/1, to 48/6, 49/1, 49/2, 50 to 52, 53/1 to 5.3/3, 54 to 59. 60/1 
to 60/5, 61, 62 (Part) 63/1 (Part), 63/2(part), 64-65/l(Pnrt). 
65/3(p.irt), 76/1 to 76/3, 76/4 76/4(Part) 76/5, 76/6(Part), 76/7 
(Part), 76/8, 76/9(Part), 76/10) (Part), 84 (Part),S5(part), 86 
(Part), 87/1, 87/2, 88, 89,90/lto 90/3, 91, 92/1, 92/2-4, 92/3, 
93. 94/1-2, 94/3, 94/4, 95, 96, 97/1, 97/2, 98/1 to 98/4, 99,100, 
101/1,101/2,10^1,10'’/2,103/1,103/2,104 to 107,108/](Part), 
103/2(Part), 103/3, 108/4, 103/5(Part), 108/6, 109(P,art), 110/1 
and 110/2 (Part). 

plot numbers acquired in village Umari (Arole): 
33;Ptrt),3’i/I-2(Pvrt).56/l(Part), ,56/2, 53/1 to 58/5, 5S/6(Parl), 
58/7(?irt), 57/1. 59/L 60/1, 60/L 61(Part), 62(Part), 63, 64/2 
SLKPirt) 6f/l, 65/1, 65/2-.65/3(Plrt), 66/1 (Part), 66/2(PaTt), 
67/3(Part),68/3-82/''(Pirt),79/2(Part),79/3(Part),80/l-2(part) 
80/4(Pvrt1, 30/3(Pirt), 80/6, 80/7(Part), 80/9, 80/10, 81/IK-81/ 
3K-33/1-81/7-31/10, 81/1, 81/2, 81/3, 81/4, 81/5, 81/6 (Part), 
8l/7(Ptrt). 31/3(Pirt),83/l, Sl/\ 83/3fPirt), 84/1, 85/1, 85/2- 
87/1, 86/1. 3,4,5, 86/’, 87/2, 88/1, to 88/3, 89/1 to 5 89/6, 90/1, 
9)'”., 71 (Pirt), 9’/l -9^/3, 972 , 93/1, to 93/3, 94/l(Parl). 94/2 
(part),95(Pirt1, 96-97 (Pan), 93 (Part), 103/3(Part), 100/, 
lOUpart) 107Pirt), 103, 104/1 to 104/6, 105/1, to 4, 106, 107, 
108/1 to 108/4, 107, IIO/I, 110/2, lll/l, 111/2, 112/1 to 112/4 
1369 QI/85 —3 


113/1, 113/2, 114, 1 I5,’l'l6/1-I17/1. 116/’-l 17/'’’ i ?6/3-n'7/?," 

ll8(Part), ll9/l(Parl). 119/7 119/3(Part), 1J9(4|, 1.0 

121/2(part). 

Boundary Description: 

A-B Line passes parlly through village Waghoda in plot 
numbers 27, 63/3, 65/1-64, 63/7 63, 76 / 7 , 76/6. 76/10, 
76 / 4 , 76/97 84, 85, K6. lul/’, lOIl/l, 108/5, 109. 110/2 
and partly Ihr uigh viHag'.' Borgaou in pli*t number 50/1 
K-Kh-53/1 and meets in ihr same plot at point ‘B’. 

B-C Line p.isses partly through village Borg,.on in plot 
number So/lK-Kh-53/1, partly along th-; common 
boundary of vill ig'; Borg'ion and Waghoda and then 
proceeds through vill ig'-' Um iri in plot numhers 121/.'’, 
119/3, 119/1, 1 18, 80/7, 80/4, 80/1-7 80/5, 79/3, 79/."’, 
81/6, 81/7, 81/8, 83/3, 68/3-82/7 CT-'i'!:, 67/3, 66/7 
66/1, 65/2-65/3 and then through village S'loner in plot 
numbers 745 and 746 and nieets on the common boun¬ 
dary of plot numbers 746 and 736 of viH.agc SaoUer at 
point ‘C’. 

C-D Lino passes through village Saoncr in plot numbers 746, 
741-742-743, 744/3, 744/1,739/1,645 .and 644and na et.s 
in plot number 6 44 of the s.ame viHng" at p,.dnt 'L’. 

D-.A Line pisses parlly through vill..g ■ Saoner in plot 
6-14, partly through vill ig.- Umari i 1 pi it numbt rs 56/1, 
58/6, 58/7, 61,6 ,91, 94/', 94/1, 95, 96-97, 93, 100/3, 

101, 10 38/1-.2, 33 and p :rtly through village W;,ghod;i 

in plot numbers 36/1, 4/1, 3'4/1, 34/^, 34 / 4 , 3', 1.3/1, 

28 and 27 and meets in plot number 27 of vill;ig" 
Waghoda al the starting point 'A'. 
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SCHLDUl.E ‘B- 

SAONHR BI.OCIC (NAGl’UR AREA) 
DISTRICT NAGPUR (MAHARASHTRA) 


MINING RIOIIT.5 


SI. Vilhige 

■h-i Sara/ Teh’-il 

Disti ict 

AcCa ja hectares 

Tot:il 

Remai 

No, Circ 

■!c No. 


Private Nnd Oos'ernmcnl land 



1, Saoncr 

.14 Saonci 

Nagpur 

188.17 5.27 

1 93.94 

Part 

2, Borgaon (BujrtiEDhote) 

31 Kalmeslmar 


86,53 53.14 

13 9,67 

Part 

3. Umari (.\role) 

.13 


36.05 1.21 

37.26 

Part 

4. Nilgaon 

31 


55 9s 0 30 

56 25 

Part 

5, Dudh Bordi (Lodhi) 

10 

»» 

17.50 28.85 

46.35 

Part 

Total ; 



384 20- 88.77 

472.97 


Total Area : 472.97 hcclai'c-S (approximately) 

f)R 1168.73 acres (apprcximatcly) 




plot ninibrrs in village Sinner: 

1 1 I ii'N-i, >'■ i'pirO. 647, 648(Part), 

64?fPaTt), 650-651, fi5VJ. 65:/l, 653, 654/2(Part), 654/3(part). 
655(ParO, 656,'! to 656/3, 657/1, 657/3, 65,1, 659, 660(Part), 
66UPavtE 663(Parn, 666(Part), 667/l(Part), 667/7(Part). 669 
(P.irt), 685(Parl), 686(P,irt),7,37/1, 687/7(Part), 6H8, 089-690/:. 
690/1, 691, 692(P.irt), 693(Piirt), 694-695(Part), 696(Part). 
697/2(Part), 607/3, 697/4. 697/6('Part), 698(part), 699, 700/1, 
700/1, 701/1, 701/:, 703/l(Part). 704/l(Part). 704/7-705, 706 
707-715/1,708. 709/1, to 709/3,710,71 1/1,71 1/7, 711/3-712/1, 
711/4,711/5,712/1, 59 712/4,713-714,715/2,7[6,717/1, 717/2 
718/1-3, 718/2, 718/4, to 718/8, 719 to 722, 723/1-2, 724, 72.5/1. 
725/2, 726/1, 726/2, 727 to 730, 731/2, 732/) to 7.32/3, 73.3, 
7.34/1. to 7.34/3,735/1,735/2, 736. 737/1, 7.37/2. 738/1, 738/2, 
739/l(Part). 739/2. 739/3, 739/5, 740, 741-742-743/(Part), 

744/l(Part), 744/3(part), 745(Pdrt), 746 (Part), 747, 748/1, 
748/2, 749/1,749/2, 750 to 752, 753/1.753/2, 754/1.754/2, 755/1 
755/2, 755/3-756, 757/J, 757/2, 758 to 774, 75-5/1, 755/2, 776. 
777/1-778/1-779/2, 777/2-778/2, 779/1 and 779/3. 

plot numbern ac.iuired in villae'; Borgaon (Buiruk Dhote): 

1 t.> 5. 6/1-2. 7/1, 7/2. 8/1-2, 9 to 14, 15/1, U/U 16/1-31/4, 
16'2, 17/1 to 17/13, 18-10,20,21/1 to 6,22/1-2, 23, 24/1 to 
3, 25/l-2(P.ir(l, 26(p,,i-ti, 27/1 t., 2'7/3, 2,8/1, 28/2. 2.8/3, 28/4-5 
2S-,50. 31/1-2-3-7, 31/v6, 32/1 to 3'’/4, 33, 34, 35/lK, .35/IKIi. 

G, 35'2, 36, 37/1 to 4, 3;;/l to 38/4., 30 to 43, 44/1 to 4-45/1,44/ 
5-6,45/2-4-5, 45/3. 4'5/T -2(rart), 47, 48-49-50/2, 50/JK- 
Kli-53/UPirl). 50/3(Part), 51-5^(P.irn, 76(Part), 77(Par(), 
79fPai-t), 30-SI(Pirt), 82/1-2-3(part). 8.5(Pai-t), 84/1-2-3(part), 
97/l-2{P.irt). 03/l(Pirt). 9S/2K (Po't), 99/1-?(Part) „iu| 
105/2(Part). 

Plot numlii-i’s aO'-inired in village Umavi (Arolc): 

64/2-81;2( Part), 65;'2-3{Part), 66/UP.irt), 66/2(Part'), 67/1, 
67/1, <;7/Virift), 67/4, („S'3-,S-’/2fP,irt). 6,8/1-82/1,68/2, 69, 
70/1-2, 71 t,> 71. 74/1 to 74/3, 75, 76, 77/1-77/2, 78/1, 78,A. 
79/1,' 7)/’.(Pa-:». 7),'3i Pirt), 79/4 to 79/,5. KO/1-:(Part), 80/3. 
89/4:Pirt), 83'5, 9 irO, 80'7l P.irf), 80/8, 81/6(partl, 8l/7(P;irl). 
SI/8(.Part), 8l/1:Part), ll8(P.irt), 119/UParl), I 19/.3(Parti. 
121/1, 121/’.(P.u-t). ami 121/3. 

Plot aanbert ac-luiicd in villag,.' Nilg-aoii 
1/1-2-3'pirt), 2/l(Pii-t), 3/2(p,n-tl, 4/l(P.u-t), 58/2(Part). 68/1 
(P.irl), 68''2( P Li-t), 69/1-70/1-69/2-70/2-69/3-70/3-69/.5-71/ 
1-69/4 71,A(Pirt), 72/1-73/1,7^2-73/2, 74/1, 74/2, 74/3-4, 

7t'5. t' 71/5. 75/1, t> 75/3, 76/KPart), 76;'2(P.ai't), 76/3(Parl), 
77/1, 77/2-77/7, 77/1-77/3. 77/4, 77/5-77/5, 7,S/1,7,8/2, 79/1 to 
79/3, S.), 81/I to 81/4, .8\ 81, 84/1-S4,/2. 8.5/1, 85/2, 86(Part), 

87, 5 ii irl I. ,5 9/1 (P irt), S’) A, 89/1( P ir( I, 9,),' I - ''(Part), 91 (Part), 
92(Part) and 95(P.iri). 


Plot numbers acquired in village Dudh Bordi(Lodhi); 

6/I(P.irt),7/1(P.art), 7/4(Part), 7/1 l(Part), 7/l:(Part), 8/1(Part), 
l-SlRirt), 16/1-19/1-19/4 (Part), 17-18, 19/2-3(Parl), bS(Pnrt). 
69-70 (Part), 71 (Pan), 72. 71, 74(PaTt4, and 75 (Part). 


Boundary Description: 

B-C As per boundary description For All Rights Area. 

C-E Line Passes along the boundary C-D of All Rights Area, 
through village Saonor in plot numbers 746, 741-742- 
743, 744/3 , 744/1, 739/1, 645, 644 and meets in plot 
number 644 at point 'E’. 

E-F Line pa-s^cs through village Saoner in plot numbers, 
644, 646/1, 646/2, 648, 649, 6,54/2. 654/3 , 655, 661, 660- 
663, 666, 667/2, 667/1, and meets in plot number 667/1 
at point 'F'. 

F-G Line passes Jiioiigh village Saorcr in plot runbeis 
667/1,669, 693, 694-95, 696, 697/6, 697/2, 698 and Ihen 
along the common boundary o1' plot numbers 701/2 
and 702 and meets ,11 point ‘G’. 

GH Line passes partly tluough village Saoncr in plot 
numbers 704/1, 703/1, 692, 687/2, (.86, 685 then pro- 
ccedsthrougli village Dudh Borji in plot nun.bejs 15/2 
3, 16/1-19/1-99/4, 15, 8/1, 6/1,7/4, 7/11, 7/12 and meets 
on the common boundary oT villages Dudh Bordi 
and Saongi at point ‘H’. 

H-I Lino p.TSscs along the common houndaiy of sdlages 
Dudh Bordi and .Saongi and meets at point 

I-J Linep,isscsthroughvillagcDudhBnrdiin plot numbers 
7/12, 7/1, 8/1, 15, 69/2-3, 68, lt>-70 and 71 and meet.s 
at point 3'. 

J-K Line passt-s through village Dudh Bordi in plot numbers 
71- and 75 and meets in plot number 75 of the same 
village at point ‘K’. 

K-L Line passes thiOLigh village Dudh Bordi in plot number 
75 and then prececds through village Nilgaon in plot 
numbers 1/1-2-3, 2/1, 3/2, 4/1, 58/2, 65J/70/] 69-70/2 
69-70/3, 69-71/4-2, 69-71/5/1 and meets al poinll.’. 

L-M Line passes through village Nilgaon in plot numbers 
69-70/1. 69-70/2, 69-70/3, 69-71/4/2. 69-71/5/1, 68/1, 
68/2, 76/1, 76/2. 76/.'-. 89/1, 39/1, 88, 90/1-2, 86, 91,95, 

92 and then proceeds through village Eorgron in 
plot numbers 25/1-2. 26. 105/2, 98/2K, 98/1, 99/1-2, 
97/1-2 and meets in the same village in plot number 
97/1-2 at point ‘M’. 
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frrr^irr'Tn'TB :is, L9sr7'ft'T :;si, iyo7 


[ttm- Il'isiT 3 (ii )J 

M-N Lite pusses throusi' village Borguon in plot nunibci-b 
97/1^2, 26. 4()/l-2, K4/1-2-3, 83, 82/1-2-3, 81, 79, unj 
mcel.s in the same village in the conimon btuntlaij ci' 
plot numbers 79, 77 and 78 a( point ‘N’. 

N~B l.inc passes llirotigh village Boigaon in plot mnnlxis 77, 
76, 4671-2, 50/lK, Kh-53/1, 50/3, 51 and mccls in the 
same village in plul numbeis 53/1-50/lK, Kh at the 
slarling point ’B’. 

INo. 43010/12/84-C'AJ 
S\MAY SITslGH, Under Scey. 


4) tXI |D| TlAIsf^r 
y toss 

spy. ?Tr. K-KJ—ryrpiT, (4T % JTT'TW’T 

5TiT'nt4f % Pfa; ltd nr Iddop 19711 % (fddd 1(1 ^ 7T ftnnT 

( 4 ) 47 ■dTir'-'tr ir 'Yiefld iTirTf 447 frT'UUrdrd" 

t/t, UpTdT 8 0 dfpTJRr Jptf’dTTr d f^l 411 drrtfdTOT 974 
ttPcT tpT Pdtrr TTfs^TT dTn+r ^ I 

[7f. i . 1 10177 H /85 
174 . Ttr^, ttdA 

MINISTRY OF WELFARE 

New Delhi, the 9th December, 1985 

S.O, 160.—In piii'fluance of ,sub-rule (4) of mle 10 of the 
Official l-angiiages (use for official purposes of (he Union) 
Rules, 1976, the Central Govcrnmeul hereby notifies National 
InstiOUe of Mentally Handicapped, Secunderabad, the 80 
per cent etaff whereof have acquired u working knowledge 
of Hindi, 

[No. E-11017/8/85-Hindil 
M. M. SAHNl, Under Secy. 


fftsiFft rq aKTF ffTft4H7r>n- 

9 47mf, igse 

frr.wr. fd'-frid wFdflTtm, 1957 ( 1957 dit 

6 1 ) sJtJT- .5 7 <pt TTETHT ( 1) Jf Td W tnlTirdf TTf 4474 

fd^") frT74 dTfETfrTt^ piTdSF7 dPjfftT JprdTI^ Ttt qd" 
tT 444 tlT^r 77 (44^ (nil) ^ tfTpfd rdt-df^r'id MdlpT 

T4T4r ^ 7— 

wsTdriT 1—4mr(8T 

1. dftpfi rfhtTt 4rt[ s'm d ( 1) Wfftm'f tit 

fdT'Tf fdTtrtr TtfsrwTnir (eh^) Mdtm, is)S3 Ttin 1 

( 2 ) ^ Mddtr 4474 44 7(74 SP4 f?77rfr 4T ^irj I 

( 3 ) f4r444 4T77P'4 '77irj if t: 477 SPUTR ^ fdfq 4 
4?7;r77 trr^ ^4 7r(i3;'tT 1 

2- ffFrdTTTft ( 1) »4 f4F'77'4'f if 47r 47. ffdtf 4 Sf4>fT 
wrTTd 4 s'"! :— 

(rr) ‘“wfijfTdq" 4 TrftTTTd f47rr4 ■fffjf47iT, 19.57 

( 1 9 5 7 TI 61 ) 4 ^ ; 

(ifr) ‘‘srrrwTTir’’ 4 -cifddn TrrtrFff'Tti t 4 'dm j % 4444 

4(74 frt-t.p'r ftFR 4rftr(7'ri4 ft?,. 


(47) “'('4(44 4"if" 4 5rfv(T7r-r '4ftT, 7V,4'77 tr^ 441441 ^7 
ij_ 774 4 I f44 44 r/rifpfrr J(44 41447 7(3 fdfd & 
■f?f4 77444 k I 

(4l) ‘'4ir®rf7477'’ 4 pfrrdIT 4 Tiff ^if^TR 4 44ftIfT ^‘l 1 

ii) "4774 n-irJttl'TT" 4 ’Tr'44T4 f4'"7'r f47T(4 TlftTORd 
4 5 I 

(rrtff) "fifTfr if ffnT 4 f 4 r-tV'fr 474 4 4 frt '7 44 fTRTT 

■fTT 4 ff ft 4 TTr [444 47 -f’'f 4 T 741 4 t 4 fr 4 f '74 fr I 

(Tfr) “77f7 77(44(7- 44 734" 4 4f*T4r7 4(f 43741 4 47l44 
74 4(4474 4 ?. ^ 7443 4 474 74 ^4 41(1174 43ifTf47T 
44 4477 4 fEPdlfd-r 774-5 ^T 41^-4 gpjf 7 | 

(n;4) “4741 4 ’J'JfS'" 4 -ffiiTTd 44^-73-3 4 4f4ff^4 
4;4ru 4 4 I 

■'-4*1711,^477'' fr 434414 ?r_ 41 -TTTm 4 4T^ig4 & I 

(4) 4401" 4 4-34474 fT'tfr 'Tfif 41 '444 771 tpfPr 

f77rfr (34 773 m;7 4T44I 447 4447 sWtd 344714 4(44T 
77 444(4 4 474 4 S I 

(dt)-“5134437747 47174" 4 43'44T4 ^4 44743 t3 | 3'3n% 
737144 77T la-TTr 47 747 !|4 4475T 477T, 4757 471 

47 r 44(354 ^fsprf 4143^ 

477414 4541 4474 5*3 41 4^ 4444474 4I4t3r 474W 
473 4r4r 57 W4T 714(7 % 44 4 7743 4143 1 

(44) '‘4F 743777 YiTTin" 4 7734474 trif -Jifpi 4ft Tift 
44(4 4 4r 3747744 4, 444 4 47 tJffTf 4 fTTlft 

dir 417414, 4I4F( d.jffr’? 4(44 4^7(4 TTf i( 4144T 
34474 41 f43T 4 =44474 T^4r? 1 

(0,4) •'4T57P44 TITiinrT"' 4 7T3'|-r4T4 43af444 344% 47434 
%T^ TrapT 44 471 ft, -ft; 4r,jin'<: 47115(4 4744143 
%3 4WI 4 P. I 

(44) ‘‘37-5141333" 7r '43’44T4 P 377 43 3^44 4 774344 ?7T I 

(47) '4474 m" 4 434474 47^47-1 4 4f34f%=r if 34344 
■744433 773 T? 4,4743 7> ft 1 

2. 47^ -43 47 447 447'447 4 4133747344 rfftl 

'744(7 453 4'7t 4747 siOT 4 3 4,W T|'T''T41 4 773447344 ttT 

43--43%4 3141 447 ^ I 

4'i4r4 2 

:t- 377344 Wdf 4r47f;3(^r4T 47f447(77 :;pi 4444 474 ipift 

■347774: 34344 11743 4 74157344747 473t74-Tn f'pdr 44'74 Eff4 4, 
5^474 344((4 47447773 % 441^ 474 44 4444 4474 74 447734 

4 4474i ft I 

4. ’Rn?f44747 47347(7-7'( STfr/'4'-(44 -Rdr'd 47 57434 34774 
474777 4 447f4'T7: 7447 44 7747 fT4r 34344 5747 7(7 nM34 
347(74 47441 447^ # 4,47 ft 47 43r5(f44C4T Pl-pdV.Tn STF 
4444 444143 33 >1/34 34'4I4 7t4'j7 4F4Tftf if 447341:3 : tTt; 

3447 Tfirriff | 

494(4 3 

77'^fi 44(47 TF 54i4r 441 ^-^77 4477(3 --fl 43(7444 : 

5 - ti' 4'--4 JTdVrr (‘ 7 ? 4 F 4 I 7 ( 44 ( 4 ) I—■'Tt'ft 47 *4374 

4 iS 4,7 dT'jrni 4 i 7 [ 5 Tff Tf 7 ^-f 'iftif if ^"7 3 ‘ii 4 i wfx 4 r '4443 
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fTTr T v tit 

^fT in ^‘r:i Slit >fR- sN Tr ^ tiig it 

'fTT-^r fT'TJTT irr tFtt wtFet 'TI *TfTrFT tt a^Fr Tl jt?? 
T7''Ti ?Trr : 

1^41 'ift JcrPfT TT^r ''^'U'Ti'^ 3'srVr'’ sij ^ 
n ^TT 'iTW irr 'fiT^r T.r U-fr ’srUf^rr mrEr f^TTr fV 
nvljr -T TTA' TTJTT Tt ^'T, RTTT Tit"! TJj^r 4a RRr ^irrirf; 

(iTj tAftt ij“ir Tf Rf'aTF tt *rFjg;'4T-2 

^ WTTrT ; 

(4r) fFT'fr wi tfitT if ?Tt=t,t'e -jr'ETl sFf Friw 

t^Ft tt fFtr.T i-r iFrrrjTT'T ^ FsnSt sn^fr 

?f>TT WTf T fTTfa^l'f T ^TrUTT T<. FT^T JTiTT-'nW TT 
nil RTui’ TT"r TWT Pratf^TT tFt t jrtit 
H TT T^Tf tGt Tt-irrnTn 

H. X f-T TfrfT TJfTT WrTnTT : PftI lafTT srTT 

THTTr fT,T[ ril T ^TFFf fTfTrr *TfR Tr vm tfr 

wF-TiTT c'^frJT Tr t'tA tttt if ^rar ifrj FT fit 
TT TatT IT TT TT T TIT^ TtTTr T PtfTO; fTTt ^ 

ir^TR-'^Fa TRi SRr JTF TlTT mfa t 1 TTlFft TT 
TTFiT Tt TR TRF ^RF : 

Ittf Tf rItt 5f:f ''WKTFTT” gtTFsfR 

it -JTT tIt TF TTT TF ffTt TTfa f^TTTf fT RtftPtFW 

TXTT v'l, ttN Ff)n:3 -^ti 4a Ttar Ttrar :-- 

(1) T''^FJTr-2 T tTFTTFT TfTTTT-^TR ^ Strait TT ?TT ^ 
T'rSTTfa TT tFt-- 

(rr) fTr-nCnf if TTlTT Fjirrfrt 

t; 

(Tf) TtitT Tt TTt^ft TT TTFuT TTt 

(rft) kfWil T-iTJcT WtT T1 SrfT Ti'TTIt T?f WJt 
Tfar ST I 

( 2 ) frrt wfT ifFTt^ if ifrRntT Fj^jtiff Tt fWro: 

TTU TI STFT if TFffTt Ttfarttit IFt TT Tt Tr[% 
TFtI TfTT WTt T fTTaaf T TFBtt Tt TTt TTT-tTTT 
T't nr/l TTtT f.\ Tffr TTF^ fTaffrT irtf 4 t SF^TIt 
TT- Tt TFJTt TR TTTPr 41 TiRTF I 

7- TTf-^fR IT'FT HttI sirfTT FRt ■ant TtTTT THj; KtT 
T FJ’'F =1 TST ft fnTF 'ijfiT TF TTT Tt FJijrT T' 

TTM :Ai ^TtT it TFTF TF RF 4 Tt TT TT TTR T2 EFiJ ^ 
TfTt TITTr if FtFiR pT^t WT if wftTTRftT TRT ^tTT 
TF TrTTTTfa' Tf TTfPt Ttfl TTtT Tt TT TTTT glilT : 

Ttrr^ IttF »fr sqfFT STtF 'Ttt-tf^ TtV ^ TT TR 
if TTT TF VITT TF 441 ^rfftfiTT TTfij T: f'TT UiTTt fr 

TtfaTtir TF^JtrT T't, srrtr tiR tt^ti 4aTrTt trtt;-- 

(l) TTFJT'2 4 TTTTT qfVTTT-TTPt T TTBR TT 20 
qq' E)ft !qTfa TT, tIt — 

(T) fTpRift it T^'R ^R Tt TT.TT tJJFT TTTTT 

(a’l) Tii'Ftt Tt TTifFT am ttfar ttt 

(T ) fTTF ?mT araT if Ttfft Vf frlw aiFfr tI 
miT if TtfaTTur sitr tt Ti ^ TiAr 


tItt 'ttI t fTRiTf % maR Tt ttt tmT-rTT 
Tt TTtT tf W"F TTR iTafftT Ttf 4 f 

^TF|TR Tt T' TFJT' Tt.4 TTTfn' T F RtFnft 1 

8. sfmfTT jSt if ftt^rro-' ttIt : ftjjiritft ttR 

TTt RTTt TfiT^T pRlt mfrT IRT RT^ TtTTT ^ % 

^tR TSH ft fTTt afttflfTT TTR TFR TtT if F^tTUtl Tfwf 
^5 fral »^fiT TT wTr tt wjm ttTt t tt if rrit IVtt ttf 
tsr & Tt ft?t "rnTt 1 0 t 4 Til Trfa tt ttII tti tttt | i 
■R^ ^T TTfa T1 Turtm Tt srjR TTtT Tt TfstTT 

if frf^TT r*t*+fl IJR if tnrtTtftT Tmr ^tt i 

TR^ frtff 41 oM fifT TRT d4l TtfT it dHfl 10 t 4 T1 Ptaf- 

ftr RTfa T tt? Ti ttr rrf rtt rrt w WTRtr 

if 4a TITI 'TTRTT, af? sqlqT-^-’Hl'dcT RtIT TTT TT 

if TTtT Tt TT tJF ^Tt f^TTt T tNa if TTfaTt^T ft WToiTT- 
TfCT Tt ^TT I I 

9 ttF.ttt tSrf if ftsmuf' tttt f fTtfl "rlw im 
TPtTT itn; ffjir T fftR T^ ir Ittf tiFiUtt Rfr if ft^rmfl 
fTTt ^fit TT 'TTT TT TTfff ifr rt if iJTTlT 

fTTt srr St fTT TlJOTTTtT TT 10 W TF Wa flT stTtl 
Rj RTtiT TR^ ?tT arfa tf tmrfiT Tt ^34 'trjq? stfnT 
Tt ifrsRT if frlV? fTTF JR if RITTrmftft TR1T ?>Tr ; 

trj PTr F 4 F “tIrt ITR i3tr F 4r if FJra ?R ?4 ?fl 

ffraffRT sTfrfa % ttti? 4f fjtt ajR mtIt str^f wr ttri 

arrat 4 4a tttt tritit, af? (j) -rt srfrr 4 4-ar3s 
qrnt rtt wjr ftt 4 Trm tf ^rr t^f jr, 4 44a 4 

aifwRt 4 atjafft stifm Tt tf ^ i 

(4f) JtifaTRt PtfafT tTT 4 ?4 1 t4 t 4 TiRff T 

atmt Tt w TfR 4 aTT tf ttit ftar 3?Tti 4lw 
qfr ftjfPTOF TTtT tj TTfT 4 tt 4 Tn4 ^5 

^ TTat ^ I 

10. TT^TftT aTR'stTtmT 4 ft^rrwtf wtim ; Ft 41' 4l 
mtTT iRt atf Tfrat aitj^ 414 4 jrt T44 4 fT4F tn4Trf4T 
arltTRTmT uSa ?t4 4tt 4 Wtt fipaF ij,f4 tt ara tt 
ftfriarff a^JT ajR arm frar at tjt s4 4t aa sfila 
ai aaa T aala t 1 ar'Ff tij aTat aaa a^ ‘‘ija at aaa 
pp4t at? 4 fara at i Faatat, 1962 Tr afaria 4 ai 
aar am aa, amat 4 in t4 tt at ^41 aff jt aafa ar 
at a^jaa aiaa tFf fafttR Tftftafftaf ^ ana 4 tw4 JJ 
sTTfarmr sttr ?T ata i 

11 . s f w'iPiT ^ 4 atfaffTT aata; sflatfar aala 44ta 
4 niFaF^T T a^taf 45 frat ajia at aaa ift fral mfiFtt 

JTR :— 

10 TT Tf aaFa aT atafa frat ar aTat ^ caff 
a^aTFarta 4 aat 'Fjfa at aaa 4 nola tt arfafaTT 
aata tt afialaa Tti4 aar 4-araa 'tna aflt aa 
at ftaa t^raf T aaa 4 ml'frFa teft Tt a; 
sfR 

(41 ) FTal am aw4 4 aaJ aat a faaaf 4 araR 
Tt aa'ta frat aijar -’taF atftrrmr tt Tt'i 



['(TTiTlI--’iy 3 (ii )] ^r^TSiW 

12. fTSTfirm' W^T ’T ^rfoif^ior 5Tq''fiT ;—JTJfni % 

■^fpr ^fuipjqit, ■g^w fetfr sjfir ITT 'fTTiT ^ (VtTf irfipr 

CTTT :— 

(ti) 10 iW THTTIT iP" PPrTT S' aWiT '3^ 

^^itwriT teRT ifnim ii i^ftr RinifrT inW^ 

^ unr ir et; t«tt 

(sfV) f=rTfr uRT^r R tttI ^ fi^riTirf ^ 

TT TTiftiT fipiTT ■STTRirr '.^iTi' STTf'tI^T?iT RIT ip I 

13. TTIi^irfiT^ TO-iTTS3fiTT »! fwt pfTTPTT=JrfT 

iSw Tft Si it irrf'JTrsiT^ iTH'TiT lTTS3f3'3T'T^ wi-RT^^TT'’ 

infRT «(; ^13 if fsRTit 3STT3r<TiWfr Tfr TTf^nfRir ir 
inf^^lWF 3^ fPlf TjfiT ITT WT ^T feift sTf^T fin: 

(it) 10 ^ ^ itTITrET 31(7 TfirTq fW ■TIT IUFTT 

ft ^ 73TT 313 T'r nT^t3 f7T7[iT 31331 it 33 31 
^®n3l'3 3ir3lTTT7 5(7 irtT ii 3T; 331 

(^) { 33 : IRiT RTip 3 RTtI ?n'f 3 fiT3*rt *(7 UTOTT 

17 ITTftTT fiTTT TTIPTT "31 1 IlrfiTliTiir 31175^1 

14. TIITS Efftrf if ^sriT 13 lf>333 ;--fpfi' i3f3T SPl 

ITFX3T irri|_ % 37T3 133 3 f«F71T ifl 31 

vppi 33 STl’n ■33 3t3 371' IJ33 IT WS'il f337T3 3>T13T 37 331^1 

3lfr f373Ti!|T 3^ ^T HtV: 3r3 37r 73 W^fl 3T 1333 37 373ffl3 
3 »f; 3 T,- if ^1(37 3T 33313 37731 3T^ fl’T ■33 53371 57|T5|3 ^Tl-' ■ 
333 IJOTT 3T 3(T3i3 33 f^f^TTl'f H'f 3^331- 3 # 


: 33T^;’ 18, ( oao/n'il 28, 

1 90 7 
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1 3 

A 


10. 3-1 

fifii ijW i|r 


11- ^-2 

iniK 


12. 3f-l 

1^171 fwiH ' 


13. 5lf-2 

TTTTn^ oITFTTT 

331 nfufa^H 


(175513 311 



f33, (131 

%5!r) 

1 1- 5(1-3 



15. 33-1 

3iftf73 iftljt 


16. 33-2 

nm 3 'iftlfTfiTT 

17. 33-3 

flitiT "JlfR 


IR. iT3_.i 

=p‘1: 35113 331 3fl3 

19. 33-5 

rann; flfftslVl 

20. 33-6 


Wt3, 37W33, 


iFiT-iiiF: 5<Mi(i 1 

21. illij) . 

3'T1T3, '375173 331 frfl 1 

2^3- 3f 

^ ^'t-1A *1 < *M 1 

2.3. if 

33F33331:1 


24. 311 

3Tt3f3Bf7 33 

3j-3rf3i1%it 


1 


f3ft33 5 3 7 % 

3531 T 3^^-2 



331 ifl W333 511% ijT I 

15. 373T3r ITflJ ;- - ^T^ 3f wfiT 31 333 3f!f 3 
73% fiatfTi 3313 3 3T331 7^^113 513313.' 33 jfrnp 

|'3 3pi3 1*' '177731 17Tf3[^3 TF3 3 117 3T33 33f3 

flT%33 Sipil 37 UlTlff H'r f3f<J3 33 3 33 377% |1 IlM 
% 3T^ 3333 %1 31 3173r ft ^fl f<1731 wWlf^ Tfe % 

f%3H % 333 33^% % 7^3 % fsri tsrf ?i«f3r ift fft3l3nii3 
»%« t 3 ptRt 3iPt 37 %r 5 = 53:1 T7 ^F3 % jpfn ip'r 317 .- 7^% 
3T fft3713T3i'3 SSaff 3 ft'l i^3 % 31B? if f3tlff73 33t3 if 
515331 full 3^§33 353131 3313 ftl^ 313'l3 if ^RT I 

Ifl. Tli^ffR 3313 ;--fl7ifr TSTfl if fSRl'r 3f3 31 333 % 
3313 37T 33 315TT 33731 3F3 33 3^3 THR - 4 % 333 

%t3 if 334(73 3313 3 3^33 33131 3 % fliir 3313 ftl 
%1 it ?T I 

1 7 . r3ii3 3313 37 3*33 3lf337r5| Tin 3i% 37J3f3 31 KHf 
%t 335113 3313 :—f%31 IJIR 3 fpf^ Wfl 31 -333 VT 3fi 3^ 
51^5T3T '4 % Tfurfiyl fliiti TilliT % !155T?(3 *1313 3(^37171 

artl fV*fl 31 g ^3 ftl^ 3313 3'53 % f %3 737711; H 333 377 
ftiT 313 n'T 3% 3313 3 3131 3131 33 3131 31331 I 
r<Tf333 1 (%!) % 3^537 37J^-1 

33'r3 9^3 

1 2 3 


1. 

317-25 

1753353 

2 - 

317— 5 Q 

fT^PTufr 

3. 

317- GO 

1*13331 

4. 

437-75 

f*7333T 

5t 

437-100 

fi^mff 

6 . 

437-125 

Writt 

7. 

437- 1 5 0 

fifTRiir 

8 - 

437-200 

Wimfi 

0 . 

437- 2 5 0 

fT^miff 


*1^ 33‘l3l WT-HlfTifT 

SlWrfiTT 3313: 

1713 %t frifl pf33.F17 ^’TTWTTTT nfl (.Tl^i il 

■35113 7nfl3- 73^13 


33 3331 itl ifwr 3% WWJT 


1 

3 3*fr3 TTIlff 17ff?rt flf- 
3T7f 5fwr 1 il 19 ft 
lff7 ifl 3171317 livf.ljf?! 
,10 3% fT 31 ijflil 373 
ft 5317 35fr33 7^13 33 
3131 3 173 ft I 

•I'lTt'l 3*1 til("41 31 *3531 
20 if 99 % 313 ft 
(wflfSluirf) 

ipfffTT TIITf'lt %T 37531 
100 31 333 nftlll ft' 
1%) 

5lf3 UTRlTt i;3-a3 1% 

5 ] ^ 10 0 ifiT 
ft (3f5lfi151 33 ) 

JlN 133317 inf-i;!^ 
iJ'liipiTTr 100 3% 

3 3?T7 ft (3fTf713 

33) 

'J31351 7)13 3(1 ni7 ii qr-l 

3FJ % ftil I (^flflll 
ift) 


3 4 6 

1 2 

1 2 

1 2 


1 . 2 


I 
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1 3 3 4 

•ftifUn irft Ttii ww 

?r 353^! ^ (^rfrffrfT 

114 

'(Tf«TOR^#*rT 5 10 20 

TO;—1-. »nf^ if ^ 1T#17 HW 'T' WT TOTOT W ^ 3ft 
fliWr if 1T.R ’PT ^ i 

2- JirWr if TTWT ;3JT ;j4fFr \ 3ft snrt ict 

ipfN I I ;3mjffT if arsff iej’H ^ ^ 

'«*^f Tt^PTlT *lft ?fwr jmTI REft initiff 1 

Wim 14 % ^EJTO W[f^-3; 

iroftTft if ^OTT ■PHTI 

1- im 'ws WT 'iftr tt^mffriF fintpr 

3fr *iIij5T ;3WT''r ^ f^iJTTOFff % ^ttif ft iff 

4i!mi;iifl T, srwTt it*tT fittrsTOtr if Trif ^ fefff ^ snprt ft 

imi^, fWfFfr, VT^pT'ffWtft JtT ^HK I 

2. ;3^ vnTT sft feiaf ^ aw it jffjffe^ wtr, ^Jtiif Tfr' 
ifTTTTT ITT ;3Tt^ watt wtr, ffsrttif tnfw iN 

^ \ 

3 . Kft WTR H'IhImo wt, ff^wiff, wrrtT, ffe>iTaff 

itff, ttfrm, Laiditi i ol , vwf, TT^, iTtffraf tm wr if 

fi f a H FwRff iff war, ^artEwtr tw fira^wtrr 

l?t ^ Wif-^TO irrfr % t qfw?fiT, ^itSif, 

<fnrr POTT V'^T I 

4. sfftffpRT tt: topt ^ <frfiiTTftrr at TTmttr, 'rfwCT 
^r3?rr, tot, TO.Tfr TO-Jtff, Tftpftt 3?TT4t, WT WTlff 
^7*0If) l>f 5T % TO if '.'SOI I 

ftrfroiT Ifi % IT^W. «'J^'*ff-4 

aw tf. tww «S«T SRfT 

1 2 3 

1. 1 it 3 W:-2 5, TO'SO , fTfrPPrff RW, TOT RlfTOt, 
<TT^_G0 flPTO ‘IITOT ITO" 

UW, RTRTffPF TOT TOftfRlT 
RTOTR' froif TOfW 'TTfilW 
giw ^t ; Tifro a Te’fbr 

in^TT ITT ^TTOTT 3f)T 

tnrt tot i'tor’ Rarrfitfjw 
WTR, ffa TOITT, R^fTOT 
sfTr tt'It TOT 'tYTit- 

toI, rtotottto; spftR Dto 
«FT^ TOT TTO Sri 
TOtfrmTTOT 
TOTT RtiRfro I ; R?- 

TOTR RT fv^rwtfi RTOt TO 
TWTO ; WwfTOT ft 
RTPff R TOT toNT TI 
^ TO) TOT R W RT 
:'''TO R TOT Ttl I 


1 2 3 

2. 4 ir e W-75, W-lOO W:-2S if WTT-GO tot ^ 
w:-135 TOTr if TOT TORlRt 

IT r tejrFt ^ I 

3- 7 ir 8 RTT-laO, W- W-TS TOTT TTff if TOtaRTR 
200 RiJTO \ I 

4. 9 : RTT- 2 S 0 RTT- 2 0 0 RRIR eJ'JT R TTRf 

atflR HfTR I I 

5- iof-1 STpr, TOTR, TOrwrfrorr tot 

R^RT TOR fRR^ TTTR iRTTR 
TO TOT if TOT RiTOt 1 
Rrff, M TOT RTO 
TlijHR "TOR rffT groff R5 
^RITff TOT 2 iff RJ: 

TOR WR tfTRT if 

RIR RliT RRfR ; ’JTr 
RR tR RTsf if RITOT RT 

fifiirR: rrTr fif rN, 

^3 v| TOT 1981 liT Ri^if- 

STR rIrt it RTtn R>r ^ 
rt^t: 8 v; ifr rtt^ tot 
fRfT froriTOi I 

6- llf-2 Sifil !?ftR R^ RRIr ^ if 

TOTf TOIR iRiJW t ' 

7. 1 2 tff- 1 ^TOT ^Tirfi', SRiRTT rrnj' an^. 

R[fTOr RrrRtRR, Rfro ^tt 
J fir a I <.4 ‘ 1 3^3, i 1 ifT 

TOT VTfroftRff iff ^roif 
f cRjfR, fRTOt TOT R^f^'TR 
TTOT, f-RpRufr RTOR, RrRT- 
fRtp jf TORITR Tfwtr TOTR 
t RRR TOT TOfT Rfro'f 
Rt ffro ft, RTflFTTO, RtR- 
RSRf TOT RRT RIRTT, ^TT 
IJTOT TOTRIR W RT^ 
R“ll RTRRfRRT Rsf 
RPfRfiTR; RRfiTOITRR; RRfR 
TOT-^UTR' R RRTRTT I R»ff 
RRTR'f RrTto RlPfTR 

#R TOTO RRRrfro fron 

RlRI I 

8. l,TNr-2 »ff-l TOfR WR if Riff TOfR 

r;|rr f, rWt r RtfVn trto, 

RT3 RT3W RRT RlRTR, TOiTR 
T^PR, TO^RinR RTOTR, rIrTT 
R^R, RfRTR RfT S% VT^TIX 
’JjT. TOPftR RR iwffR RT- 
TOTf RTfRETO Rf flRR 
RTIrR ^ I Riff TOTR’f ^ 

RRfsTR RifVR TO RTOTfro 
WRlfR fRRi' RIRT iRfro I 

9- 14Rf-3 R'tRT R 'JW R;T‘Tif, fRfiRcj 

RfTO-U irf 3T^R7C RtlT 
SRETIR R13TT ipr, TOIRT- 
R[Rr-TR. iRCT RRT 
pr^t^TTf JTWRf R RTO naf 
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fwT‘T If- Iff! 3 (ii i] '■.'■•i'rer 

1 2 3 

*t, 

TTiTfiPr^ii't TiPi;n 

fT'fy ^ ^ 

TT^-Ttf^TT ir[2r<PTTm?fT TT 

I 

pTTuft ^r ii Ti’i- 

Pt^ 5 ^rrTO »T 
OT>T 3ft itrfiTIPT ^ 

)jt 3Tr ^iTT jfr^, 

(JlRt, ’T5^»I, '■5,'T. 

iprprrift WTT if m 51^ 
tri'rfifT'rfrip if H?piT 

^ ?ftT sjsrf 

^ if 20 ^ wfw wfv 
!rrrr 

if 4 0 f'PTTp'Tff gt, 

^‘PT ^ Krril’- JJ? ff I 

«T»ft sTir'Tiff ^ 3r;T-4jf!rmit 
?T«rT 'TiM, 

trsrprffirT Tf ^i^snifr vt 

iww iT^<fffit?r frin ^rrsTr 

iTTT-1 infPr 
(tjt- 1 stjfpr i^nrwix 
tTTT-i, rrTr_2 iT^irr iTif„3 5jTr>T 

^'i if wipn ’nft ww 
n^rr grriff %fr if 
ftpT 5^ WPT 3nrf 
?»rr if so *r wfsw 
OTT 3r^ OT if 100 
wrf^ PpffpJPT t ; Jffiiir 
3ifT'T 'firm, 

?WT 

JTOT f'pff ^ITR jpT ■(Jft- 
<Fr 31^ iw fti Pm»T 5^4 
wnm^ffT IT ift 
TflfPT sflTpTT 1 Tlfw, 

FfTTT 

Tii-niifr TrtwtTT ?T«ft srPtH 
^ ^ 3Trift 

'nf^ I 

ffTT- 4 SrT>r ^ triJJT'TT fpfft 
im>T 1 

TW, fifft, ifr TPfTf? ^ITT, 
fl:fiT3r f^riTirr nrfET- 

fnff s:ri3 ^tt tp^fst 
if ^3ft »ff iir^ Fprr^ ^f, 

?rffT o;^' 5:ftr % iTTT'TtfW 
STu'm I 

iT^nraT fTvrr wTsFRTfnr 

ifl^if, tt'Wt fWT fWr 
Tftr WfitfiTT inffiT 'nfr'i 


'-TWfi IS, I‘('lO/q'i'T 2S, I 0117 

y'.'i-'-, . - ,-. 

1 2 3 

'T’TfVfi »r w^-T'tfriT eSw 
ircTT-af TT^wrTiff Tf mW 
’-f'j ir^ttfff^^ fwr ■’fPTr 'srif^ i 

17- 2 2-nt ?«iT'fm, trjJT =r TfjfPr Fn^Tf^t 

;(rrJrfT7 

ST ^T'W, apTfisrPT WTIT, 
irrp.f^.-JTRfrfiTTi TfllTR, 
?TT T i? iTi^r Ji^THFif, ^ 
’jr^T'-iip ^ Ttf 7-?f, pjn^ft’-r 
TTf^PiTT^r >|PTTr:p', fFifTrit 
ifwTTtfirr. TWfir 
fflfr !TlfTiTr«f ^Tf!fI7 

TT>4TTTff ^'T 'ff-T*ftr?Fr WFlf 
fip^r TTorr i 

18- 2.1'fr ^ifPT 'TI^fTT^T'P 17,4-4114- 

^Tt^nfr iT^WsT^TPiTTr Jtif'r'T 

fwif Tn4, % ^THT, 

tTPfr if’Tf IJH 

fWT JT^fiTTiTTfirf:' ^ W 
viftuv TpfiTsprtfrn: 

I^JT, ^ ^ iTTjff EftT- 

5TPTJ fmr "PIT fTftpr ^ i 

TTiff iTI4r4f if TlPlPT 9fw 

srmippTrr tt ww ^nj- 
tf-rffTT frilT TTIet inf^. I 

19 - 24 iT'Ti ' wrnfpf Tr>Tr dWf^ wj^piRiq^f 

^TiTffHTT ; sfsrfinp wr *rj- 
*fsrH 4f*iTPT, TTnrrf^F trif 
’Tr^f'IT ffoTPT, WftTip fiwr 
TfTfirT: 4f44rTTT ; TwnfW 
p’TfirfirT'r Ffifr 
*|f4sna;, ^jrnf ^ 
ifiJft EfTTHf^ twt 
JTPTT^TT 4ji!TPJT ; ^irwn^TE 
T «p[TT7n^ I »Tiff imrff 
if 'nfsfPT <fTt WTSITWI 
EH WTW 5Pn I 

WiTiTTT - 17 % irrmT; s 

f44fT ’4si71 4l iffTP^ tf'^ipT fflffll 

^piT sfifTir^ g'wiT stifa^rif trrr fwr irffir % iT4?nt?r pt^- 
itTit fw sfrir 'tt Tt^iPr irfH i 

1 3 _ 3 

1. 1 if 3 Tffr'', firt^f^TT, TSfT % PPIT T^TE, 

TTRimT jf^Tff ’PPTfTTir PT ffirir *ft, >74715 
4 Tfff fTEPTsff tti 4 if fi»Tn ^T ftmr Trrffrip 
^ TiFWiFf nr itVtt ?t nr 4 Tfft 4«niTfiT 

sfT^rrF if fFnn jr>, nrrffiTfinff f 3 oln4 irfipT 
srnPr % ^ ir if isinr 'tiV iP if 
irr^ff 4r ¥>? if nft 4 *npffn nr^R nr ifpj^rr 
TTinf if nr rtnr^' ftrn ^rffr ^Tm *3n>r nrumr if 
nTTfifipi if, nftrif iranr, npE ir^nr, ifPERT 
Tnr nfftn irafim rfT nt^TiT, (fsrffTin tSetItt 

RjiRPn. 1977 3T4T WffiTF lf4 ?, WnfTTPT, 

■fidfl'pnr - m % fBfpft niiRTfT Tfnf nr 
nrnffw Tffipff ir rfifim n ■ if, 15*1 m 


10 15 OPT- 1 


11 . i 6 '^n -2 

12 . 17nTT-3 

13 . 18PTT-4 


14. 19 pn- 5 

15 . 20riH-6 

16. 21 



so . 
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TOT T fTOTrSTST JT'rr’' TT T' Itt ttTit^T 
fAirTiifT fcWr =PT 'P1F ^-TirtTrT OTi ?>, iptA'-f 
sT^^^srr!! lOTHT 5T;-rr ErTr TTTt 

^Tr^rffTu't t 7T OTr^R t mr xiT 

IT 'f^r jO wP: »iot ■pf Tfr^ ■q-rr ipi? 
so tps: ^ OT ^ TT fj^=r q- Zr, TifFT-firTFT. 
TTTX ^ %^'rT fTTTFItI TFiOT^, Wrl^pOTF 
Tfwf ^5 FJFfT JT( TW-qqq' ar:TRF —^ 
TfOTl qr TT[^1f tV wr w t, 
fTPfl- ftjfrw qr OTf'tr ?r so p iff, 
i|: pTTFrFTT^f VW, fjFfI Txr FTT OTT IR pT^T ^ 
ft»Tfgf OTR IT ifr fip iT?T TTifr qrnr 

TT frift OTiT TFF sflT OTR -p m Wt, ^ 
ITII#)’ TS'IOT irFFT-mf % !T^, TTfqif K 
'TfFTT iT^rq'T irr i o o qs? qr ott ttf 
JTtirtfijqrFT irWr^r uii iottojtf JTtir'n', Srol, 
iTTR TOTfl-, wirfir-'j; 'V' 

TX SFfp-) 

a. 4?f6 VR-2 5 ?r tTi’F^-eo JRTir »IwI if TT»ff TWET 

WIJ^'T ? I 

wrr-Ts 

ATT-10 0 
WR-125 

3, 7^8 mT-7S?rwn:-125(3tffif ir*ft5FifTT*lT*riT I I 
«rp;-i50 

BIT-.200 

4, 9*rfT:-2So tttt: 200 irFftir if’Tvff imtiT «rT^iT St 

s, loff-i 5(3rr »rrfir fp T^rT, >ff«fiRr trt|- 

TTffffFTT TTTTr, qrqf ffeTT WiiT iTF^^q^ IT^' 
wi-TTr^qrpTTT irfFfsTfrr^ !Ttr>ir irf tfitt^ ft^ 
=45rrif xTr Tx ijf ; >(fTrTtj(T, TTr4 OTr^f ttT 5fr<Tif 

qr; qrirt fip t xtr t, ir ft^ 

f^T-; Tirif =pf TTWinr TTiXT irOTT 

iwr srfiiFir(iTT 'TTF'fT Tif ftnff; sriT-’jfT'srT'T 
T tritT I 

0., 1 IT-2 fir'T'TiT %i?f if ft«r?T ^XTF prrT wk xrfkTinfi4f 

sTiffir fiT'AF T-rr TfWTTTr^'krFT 

F^rxCTT, jfk T^tif XTR 4ff p% FjifTiT Fjft 
rPr^srpTir ff, fftifK tfiSttf, ^rTfiFTT q- jftTj;uT, 
q’arfiriF sr wfwTfiriP ^FTifSTTiT STTfiririT^TIii 
9ff (Tti; STPffpTTF TflT^r STIT OTlftlT Tr STTTn: 
fjprr Tf TTfif TRfr ^?5?ff qr irrirfiTiff % othf 
qT<4 TFriTT IT fip# FSTf ^’T Pfqr :jiT% ffrxr sfR 
■fTf If rkr xfk titfir tff qfit ot ftiiff 
fqTFW TF iTifW^Tff 'rfkR ITF feff TTR^T TfhTF 
ITT hit: ft inn Tp: qff if h hfhi st 
a Tff iFpFf nr: li^TFf HFHfff, TTitT i^TF^ 
^ KTij^r kr ITiiTf Tm HrSF hit 4: HTT, pTHFiff 
^F HTTT^ T Ttt ifarriff dk, ftht firif: ttittot 
TT^WJ iifftt:, ^PTiTIT' H fHFT?, ^vq- ■J^iTiTF'f 
ir^ftrr tfitf^h ht4tit hWh kr, 

I 


1 2 

7- 12-Tf- ITFJTifTT rriT TFUTrnT jfTHTT TfIH fTffHH T^imi 

I qffiT'Tf, m fOTT HF^^TT, HFTHiiT'’T::f xflT 
’Wr tiPt Frfjr?r ithf ptf tttttit Tfir 'arfir 
TTf TF T ^r 4 fr trrTO pTHlfTT 
^7 TTHT srm OTFfTH ITF^Tff TT H^riT if ^ 
U^XJ-f jrq- ir fif^pTT frjTF Tm j[t, cTHf 
Prei' HiiT, TH iftfifTT, W3 TThM ^5 TTfrH 
^TiTTipTHTFF HOT HTHtfkr pTf I 

a 13-^- 2 iff- 1 OT if fifFfH TFTflT H ifTifr Hp H OTW 
SfTflH I ITTTr HrTFkT OTmT TT Wk ®TFf sffT I 
kq-iTH ilsTr TfiOTTF HTTOT^ IFF FSTHk ift:>riTr(ff 
% HOTT frfiirT: ^7 if fOTPrftrrr qff xft- h^- 
HH fiFiTT ^TfiT; ^ kPrirK JFk "!%■ HT tiPt 
TffFT HlrTT TRTjfT OTf HTIOT HT Tf^TT 
HXTTI if 10 ^ Tfirf^T: TFifHlk PtTTPW H Iff; 
q-FFipiT Tff HFOTTFTTF-HTff 
HTW HTTH iff HFif I 

9. 14iT'f-3 Fjq: ffRTH'iT TTHF TlfTiT; PptPt'HT, HFHFf^ 

FfT HtrppTH ifHOT, JTHkF’T'TFTJnr HTiftiT, HTITIJ^ 
TTHT HtH FT^ IT®sff Hf irFfe I TTiff SRpff ^ 
TTft'ir,' iffkq, T HinfFfTriT frtiff vitwhf 
TFF OTOT HOT fTHF Tltr I 

10. 1STH- 1 TTH FTif ^ kT HWr T tFITT HTt % 

Hf, ^^f'T fqfPp ITHT 

^ irrkr, fkri'i^f fth ^kr qRir tf^ tth- 

^3 fkFOT TFiTHlklff ^ ififfJT ?rWT 

HirkTIT- gkffTFi I 

11. Ui:TH-? Fri,-_ , jtitTt sfir % ifiTKT OTq nq;. tr. wt:. 

TAT •FFTkl rifii: OT if ^ ' 

12. 1 7rnT- 3 Prftcj ^Hf if Tfpfin kw Tirff TtffiT TfIHH lTTr 

PfTTF TTTTT TT fkff JFTTFT »ik OTR iTlff TTT^ I 
TF'fTTkq'f FfiffH, HHkHHk ^PTORf HHT 

HITFif iTPTTT TFF FFTTlTFiTj TT?^ ITT57 TT. srfH 

FRIT 2 5 s-iTpriTiff ir nftrifF tff ithtt h i 

13 . 16 OT- Rif- 4 TM if HfRllirT OT SRk HiJifH | I 

- 4 HT^HF if TkHfOT TTHF THPr IFTsf WTiT 

HTfIvTS' SfT ITITIT OTIH ^f, ifH, FfF TTHT Vik 
% lf#J if itfht: fiTErrfTT Jf I 

14. 20 ; FTT- 6 FRIT 

15- 2! : RIFT Ffk irrifiTT HHT ^TTHKFfiT HFJTpTiTt T|T% 

iriTH Tlif irkFR, HTSTF TFifTTf^iff ^ fiRFiTST TirTH, 

FfffrT FT# HirTTfTT tHTnTTTFrFH'f iPT FFTTlTriT 

ffRTF TFf^T I 

10. 2 3 k’ I'J'iF 

17. 33:41 OT^F i-iRTT, POTF-HfiRT kflTt, iJTW 

PtHT ifFiJ ’XH HpTTFFf a-TT JTJpTfkTH ^PTaTli, 
FTTklFH if Tq-iOT: HTflTT Rlffq fj)iT?F Hk ITT 
iXTIT OTiiF T ^'RT W'T I pTFTOTf TTifTFkiff 
k^FiriT TTFTq s.f« TI HTTfutOT HF 
FtlOT PlFTF HUTF HTflJFT | 

IT. 31'OT; iJiiT FTT’fT if kOT kRTir ftji h;it Hr^TTfilH 
IFTFT HTF TTif fTFTT Wf STTH^ iF Hfff sffT TFT 
gurr TRiH IT ijtftt rff i 



Jt.'i J 
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5 TT TfVfti^r V) 

r^ptmiV i9«ff if w’bi; 7«>nt vf ; 

■Wf (^ »wnir P>n^ ^ff rtV^ftr *[iPf <1 

;— 

1. tinfwff tnrr 

2 . ♦fHirf iwT j«TiTT=r 

3. ;i?nT 

4. iffsPr'i 

5 . < 37 ^? 

6 - wrfi^Wriff 

7 . <T!!'TT HWTW 

8. iTwhPf ^ 

9. PWT8 ?, Mt Wt<tW 

10 . ifriir >rr 'mr 

11 . nfinrfrirTf 

1 2 ltTfi>8 BTT^ 

13* ^ ^'TT^ 

14 . writ *r 

1 8. ^«ff ^ irnjf?T 

1 6. >11^ ^ ^ WTPU %nf{ »f 

•* 

1 7. unrHi Tterf t^frir («T»f 7 n 7 r, f^rr wft ^ ^i^rm 'Xt'tt 
i>) I 

1 fi. fq^r' wr M 1 

■■:Wf “fi” (^ 8 jjw<T fif 8 % if*r, »fT. qff qm iftr ff 
st 3TR| I) 

19. ^TnnqnTf 

29. ffTi^fsTf^ irr ;— 

(j ) Vqpi 

(^) 

( 3 ) 

(4) ’PT'J'TflT w fw^srq-, fq, ^Ff|- 7 I; OUT 

(5) ^iTf 9 tTT 5 RT qqf.'sm 

(e) ^ ^ffwr fT^ fTW % qTrq’ tV OTiff 
( 7 ) ^raiT« wqi TTF'r 
(a) ^TTa: 'rf-, fiv-tq 

( 9 ) ^ I 

21- qir *rif^ 

2?. ^Tfrq 

23. HITT nW q 47t2q fqif'T>q 

34 Tw'r tI qTTrqfV qqr qrqr^qqr arts *1 qript 
25. qqr 

28- iffrrr qyr cnr 

27. ^nft Ttq qT^rirfr 

23. w< »W ^ 

39 . tWiflfOT qV, ql. m. 3?qTT 

30 . f^ff wr qffpfft 

31. yyfq 

3 2. q qV?Ty qwr 

33 . ETPff ^ ^nr? 

34 . qfr«T, TFn wrr Bpyf qqrqr 

35 . 

1364 GI/85—4, 


1<S9 

39. •ImT? URuI 

37. yyt ^ 

3.8- Tf qftr^ q qr^qr 

39. anr qWr iwT rriqi 

40. tot tTqTq ?! pTafiT 

41. ^qf>i7?i i^4r it^qrfw ypjtf 
47. f^yif yrfrql qff qftTqr/qTnrq 

43 . ^fr q;^ qff ayr qift-q 

44 . qaa^q anr *m qa 

45 . ii>yqf 

46- fTf^’cf’Trr— (qy^ ’^qq^m yj! % snftq % fqqr 
»nfVq, qn»fT am qv yrr qi^^ ^ qynr ¥f 
it fjqr fv. qr. it q^ qm qr«^ jn ymqr w 
W ft) I 

47 . "Pf^qs ^Ptrq fqqW 'FTu' 

4t. qqt^ fpqr qit^ i^qyif^q 
49 . qq? fq:. qr, it qM ftpm 

so. yqrff/qri qrt/iqyffsW qtt^ yftq »mq Ptwrq it yqiqqrf 
sntrr-qtt Pwr 'nn^ 1 
51- qiVr ^ ayr grqqaterf’qq 

52. iqqw ^Iq qyr fqqrr ^ 

53. qf^ ayi qrqq aaix qrqqr 

54. qtffq it 3;q w yqrf 
63. qsqfiqtqqft i 

i^iff “qr": 

56. qr^q %y-qTqr qqtii' jqqqjq 1 

|t, T^. 16 (l34)/73- 974 . q^.J 

pq. qr. |q, qf^q 

DELHI DEVELOPMENT AUTHORITY 
New Delhi, the 9th January, 1986 

S.O. 161.—In exercise of the powers conferred 
by sub-section (1) of Section 57 of the Delhi Deve¬ 
lopment Act, 1957 (61 of 1957), the Delhi Develop¬ 
ment Authority with the previous approval of the 
Central Government, hereby, makes the following 
regulations under Clause (f) of the said Section. 

CHAPTER I—GENERAL 

, 1^ Short title, application and commencement.— (1) 
These Regulations may be called Delhi Development 
Authority (Zoning) Regulations, 1983. 

(2) These Regulations shall apply to the whole of 
the Union Territory of Delhi. 

(3) These Regulations shall come into force 
imm^iately on the date of their publication in the 
Official Gazette. 

2. Definitions.—(1) In these Regulations, unless 
the context otherwise requires :— 

(a) “Act” means the Delhi Development Act, 
1957 (61 of 1957). 
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(b) “Aulhority” means the Delhi Development 
Authority constituted under Section 3 of 
the Act. 

(c) “Capital Value” means the value of land, 
structiu'e and macliinery allowing deprecia¬ 
tion on the date of sanctioned Master Elan. 

(d) “Commercial" means that which relates to 
Commerce, 

(e) “Coinpe^enl Authority” means the Delhi 
Development Authority, 

(f) "District Centi'c” means district centre as 
shown in any of the plans and includes a 
sub-district centre. 

(g) “Floor Space per worker” means the resul¬ 
tant after dividing the total production 
floor space in square metres by Die total 
registered industrial cmpolymcm. 

(h) “Improvements to buildings” means the 
improvements as mentioned in Schedule Ill. 

(i) “Industrial’’ means that which relates to 
Industry. 

(j) “Non-confomhng use" means the use of 
land or building not in conformity with the 
Master Plan and or the Zonal Devclopmeni 
Plan for a zone. 

(k) "Noxious industry” means such industry 
which may be dangerous to life, or injuri¬ 
ous to health or property caused by fumes, 
effluent cr smoke or by producing or storing 
inflammable materia], 

(l) “Nuisance industry" means such iiKlusiry 

which may cause injury, danger, annoyance 

! or offence to the scciic or sight, smell or 
hearing or disturbance to rest or sleep. 

(m) “Registered employment” means the num¬ 
ber of workers registered with the Act 
under which the industry is functioning. 

(n) “Residential" means that which relates la 
residence, 

(o) “Use zonc.s” means designation of the 
various uses as per Schedule I. 

2. The terms not defined here c.spressly .chall h.avc 
the same meaning as defined or explained in the 
Master Plan. 

CHAPTER ir 

3. Uses to be allowed by sanctioiiiii;: aullu.i iik 
in built-up areas.—In built up areas, the fanclionir; 
authority may allow use-, permiued in a esc rouL 
until Zonal Development Plans an, prcpaicd. 

4. Uses allowed by the sanctioning ainhurilie^ to 
be incorporated in the Z.D.P,-—When Ibc Zonal 
DevclOiPmcnt Plan to a built-up area is prepared, the 
uses allowed by the sanctioning authorities be in¬ 
corporated in the land-use proposals. 

CHAPriiR HI 

Shifting of non-conforming uses and conversion of 
certain uses:— '■ 

5. Industrial Non-confprmjng uses ' .f Noxious 
Industries).—^Any person who may have, immediately ^ 


before the operation of plan, been using any land 
cr building lor running noxious industry shall shift 
that industry within three years to any confoming 
area or stop noii-confonning use on the expiry of 
the said period. 

Provided, however, it shall be lawful for a person 
to (.‘Jiitimie to use the .said land or the building in 
that zone for "noxious indu.stry” for such additional 
lime as the authority may allow ■— 

(a) in accordance with Schedule II in case the 
capital value exceeds ouc lac rupees ; 

(b) in any other case on charging non-conform¬ 
ing use tax at such rates a;, it may pres¬ 
cribe from time to time and on such other 
terms .and conditions as the authority may 
consider proper in view of the pecnliar 
nature of tJie noxious' industry, 

6. Industries not noxious but cause nuisance.—Any 
person who may have, immediately before the opera¬ 
tion of the plan, been ushig any land or building for 
running a nuisance indusfy shall shift that industry 
within four years t{> any conforming area earmarked 
in (he plan or shall stop the non-conforming use, 
on the expiry of such period. 

'.Provided, however, it shall be lawful for a person 
to continue to use the land oi building in that zone 
for the nui-sance industry for additional time as the 
authority may allow ;— 

(1) In accordance with schedule 11 upto a 
maximum of ten years on a sliding scale if— 

(a) the industiy referred to in the Regulation 
has higher capital value ; 

fb) the registered employment of industry 
is more ; and 

(c) the industry referred to in the regulation 
has more floor space per worker. 

(2) in any other case on charging non-conform¬ 
ing ii.se tax at such rates as it may prescribe 
from lime to Lime and on such other terms 
and conditions as the authority may consi¬ 
der proper ir, view of the peculiar circum¬ 
stances of the nuisance industry. 

7. Non-nuisance Industry.—Any person who may 
h.ivc. immediately before the operation of any plan, 
been usinc any land oi building for running a non- 
nuisance industry shall shift that industry' within 

years to any conforming area earmarked in the 
p'an or shall stop the non-conforming usg on the 
(,x;’'irv of the saxl pciiod, 

Provided, however, it shall he lawful for a person 
U' continue to u-e the land or building in that zone 
lor a non-iiuis.i'u-o industry for such additional time 
as the authoritv may allow :— 

(1) in acv?ordmicc with .schedule II for a period 
upto twenty years on a sliding scale if :— 

(a) the industry referred to iu the regulation 
has higher capita] value ; 

tb,i the registered employment of the industry 
is more; and 
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(c) in any o<her case un charging non- 
conforming use tax at such rates as it 
may prcscrihe from time to time amj on 
such other terms and conditions as the 
authority may coniidcr jiropcr in \ic\v o. 
the pcetilijr circumN!:inci.s of the indiiy.ry. 

8. Residential me in indutlria) aica.—Residential 
non-eonformity use and its eonversii'in. 

Any person who may tiavc, immediately before the 
opcraiion of the plan, been using any land or build¬ 
ing for a non-coiife>rminn ihc tor residential pmpose 
rin an industrial use zone, may contiruic lo use the 
same for a period of ten years and on exjiiry mceft 
shall shift the non-eonlurming use to any contomiiig 
area earmarked in the plan. 

Provided, however, it shall be lawful tor n peisim 
to continue to use such land oi biiildinn, in that zone 
for such non-cunforminn me even beyonil the s.iid 
period of ten years if that person has obtained 
approval of the auihor'dy in re.speet of the layout jilnn 
and the superstrucure being put to non-conCorming 
use. 

9. Residential use in commercial nieas.—Any 
person who may have. immed.iately before 
operation of the nlau. ticen using any land or build¬ 
ing for non-conforniing use for rcsideniia! puipose in 
a commercial zone may contiaue to ii<e the same for 
a period of ten years and on expire' thereof sluili .shift 
non-conforming use to any conforming area earmarked 
in the plan. 

Provided, however, it shall be lawful for a (xrsop 
to continue to use such land or building in thtii 
zone for such non-conforming use even beyond the 
said period of ten years if-- 

(a) Such person has obtained of the 

Authoritv in respect of the layout plan and 
the superstructure being put up to non-con¬ 
forming use ; 

fb) the authority, for reasons to be iccorded in 
writing, allow such person the residential 
use TO continue on firs, and higher hoots 
of buikling in that zone. 

10. Residentral use in public rccreatioii;d artjas.— 
Any person who ,nay have, immediately hefore opera¬ 
tion of the plan, been vrsiug any land or building 
fc>r non-conforming use for residential purperse in 
public recreational use /one may continue to use that 
land or building in ctise such land or building is 
situated in any village which was in c.xistencc on 
1st September. 1962 and in all other cases only upto 
a period of ten years or such c.xtcndcd period .as the 
Authority may keeping in view the peculiar circum¬ 
stances of the case allow. 

11. Commercial use in Induslri.d areas—Any per¬ 
son may continue to use any land or building in 
industrial tfsc zone for commercial purposes 

(a) for a pcriorl of ten years after obtaining 
approval for conversion of the uses of .such 
land or building lo commercial use and the 
approval of tlic lavoui plan and structure 
thereon from the Authoritv ; and 


(b) in any other case on such tenns and condi¬ 
tions as the Authority may prescribe. 

12. Commercial use in residential areas.—^Any 
person may continue to use any land or building in 
a residential use zone tor commercial purpose— 

(a) for a period of ten years provided the land 
is earmarked as local commercial area in 
the Zotiul Development Plan of that zone ; 
and 

(b) in any oiljer case on such terms and condi¬ 
tions as llic authority may prescribe. 

13. Commercial u.st in Public <5- semi-public areas 
including recreational areas.—Any person may con¬ 
tinue lu irse any land or building in public or semi- 
public use zone including lecrcational zone for com- 
tnereiai purpose- 

fa) for a period of ten years provided the land 
has been cannarked as local commercial 
area under the zonal develocment plan of 
that zone; and 

(b) in any other case on such terms and condi¬ 
tions as the Authority may prescribe. 

14. Improvements and alterations in non-con¬ 
forming areas.—.Any person who may have, imme¬ 
diately before the operation of the jtlan, bwn using 
any land or building not in conlormity with the 
Master Plan or the Zorml Development Plan of that 
area intends to make improvements or alterations 
in the machinery that may have been installed on 
such land or building may be permitted to do so 
provided such improvements or alterations arc 
covered by the items mentioned in schedule. Ill to 
these Regulations, 

16. Temporary pc;mils.—Any land or building 
may be permitted on an iipplicaiion in written and 
for reasons to be recorded 'in writing temporary with 
a time limit to be used for a purpose other than the 
use stipuliiied in the plan like tents for workers to 
live while construe!in^ an industrial estate or while 
iin area is underdeveloped and the property owner 
wishes to continue agriculture or in underdeveloped 
areas to mitke ;em(7or;iry use of tJie land in some 
other vvay than slmwn in the plan, 

16. Ui*. p-;rmlttnd. —It shell b'' hwfut c'^ntinw m use 
•anvlvi 1 nr b in a zone prnv|-'<'d if hcs b'--'a eivrm’‘-rk'd 
f->r my of th- us-s showlna as permitt- d in thrt jone In 
ScVdule IV attached h'-rrtr. 

17. XJii pjrtnitfed if allowed by comp t nt Authority 
after sp'dil .ippeal,—It shall be lawful to c ontinu' to use my 
I ind or bail ting in -a z > 11 “ which hrs been -.sprcssly p'rmitted 
to bi used far any purp >Se, mentlona’ In Scb( duk IV htn to, 
by ih-; Co.npgent Authority after sptCir.l rppT.l. 

SCHEDULE I—AS PER REGULATION I (O) 


1. 

R-2S 

USE ZONE 
Residential 


R-50 

R sidenti.",! 

3. 

R-SO 

R'sidcntial 

4. 

R-75 

R'sidi ntial 

5. 

R-lOO 

Residential 

6. 

R-DS 

Residential 

7. 

R-150 

Residential 

8. 

R-;oo 

Residential 
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9. R-2;0 
10- A-1 

11. A-2 

12. C'l 

13. C-2 


14. C-3 

15. M-1 

16. M'2 

17. M-3 

18. M-4 

19. M-5 

20. M-6 

21. W 

22. C 

23. P. 

24. F 


Residential 

Agricultural Green Belt 
Rural 

Retail Sliapping. 

General Business and CornincrciaUCcntral 
and sub-ccntral business districts, busi- 
n:;ss districts, distt. centres). 
Wholesale 
Flatted factory 
Witrk-cum-Industrial Centre. 

Special Industry 

Light Industry and Service Industry, 
EGensivc Manufacturing 
Extractive Industries, mining brick kilns 
stone crushing etc. 

Warehousing, storatc & depots. 

GOvt, & Semi-Govt, offices 
Recreation 

Public & Semi-public facilities, 


SCHEDULE U AS PER REGULATIONS 5 TO 7 ; 
Time Schedule for non-conforming uses 


SCHEDULE III AS PER REGULATION 14 ; 

Improvements to building and Machinery which may be 
allowed ; 

1. Rep lirs, repUceraent, modernisation or reform in any 
mtnner to improve productivitj, efficiency and eco¬ 
nomy of tb; cKisting power plant and workshops 
and other auxiliary deftartments connected with the 
cirryiug on of the activities of the existing equipment. 

2. Any rc-arginisiti.in, alteration, or repairs of building 
that hausc such plant and equipment'. 

3. Alteration, r;->rginisation, extension and addition 
to th: existing offic; buildings, residential house, 

ammities, gites, tanks, plateforms, wells, roads drains 
and other structures in order to maintain and improve 
the efflhoncy, productivity and economy of the exis¬ 
ting mtnufacturing activities. 

4. R;piirs, alteration, or rebuilding of godowns on a 
industrial plot sfxikiag raw-mitcrials, machinery 
parts and spares, finished products building materials 
etc. 


Industrial Uses ; 


SCHEDULE IV AS PER REGULATION 16 


Conditions for Moratorium Noxious 
Industries 

Nuisance 

Indus¬ 

tries 

Non-nui- 

sauce 

Indus¬ 

tries 

SI. Use Zone 

No. 

I 2 

1. 1 to .3 R-25, R-sb 

No. of 

No. of 

No. of 

R-60 

yrs. 

yrs. 

yrs. 


1 2 

3 

4 


Industries with no. of regis¬ 
tered empLiyees 1 to 19 
with production floor space 
per worker 50 sq. ft. and 
below and capi tal value les s 
than one lakh 3 

4 

6 


No. of registered employees 
between 10 to 99 (addl. 
years) 

1 

2 


No. of registered employtes 

100 and above (adcitional 
years) 

1 


2. 4 to 6 R-75, R-IOO 
R-125 

Production floor space per 
worker between 51 to lOO 
sq.ft-(Addl, years) 

2 


3. 7 to 8 R-150, R-200 

4. 9 : R-250 

Production floor space per 
worker of over 100 gq. ft. 
(additional years) 

1 

* 

5. 10 A-1 

Capital value between one 
and five lakhs (addl. years) 1 

1 

2 


Capital Value above five 1 
lakhs (addl. years) 1 

1 

4 




--- 


Maximum no. of years 5 

10 

20 



Note 1. Time is given on each count listed In the table and 
is cumulative in the order given in table. 

2. The employment noted in table is for industry using 
power. For industry not using power the employ¬ 
ment is to be taken as double. 


Uses Perra'tteil 


3 

Residences, nurseries, kinder- 
girtens and sch<x>]s, clinics, 
sjclal and cultural institutions 
with adequate parking facili- 
ties public utilities and buil¬ 
dings except service and 
storage yards non-commercial 
farms, agricultural, gardens, 
nurseries and green bouses 
and neighbourhood, recrea¬ 
tional uses including clubs 
and other semi-public recrea¬ 
tional uses acessOry uses, clea¬ 
rly incidental to residential 
use (except retail shops and 
service uses) which will not 
create a nuisance or hazard. 

All uScS permitted in R-25 to 
R-60 use zones. 

All uses permitted in R. 7 S use 
zones. 

All uses permitted in R-200 use 
zones. 

AgrijuUural honicuUure or¬ 
chard and vegetable farms 
having minimum size of farm 
plot 1 h;mtare poultry, dairy 
and other live stock farm and 
their accessory buildings and 
uses within the plot area 
limitation of minimum 2 
hectare plot uses specifically 
shown or stated in the land 
use plan, like urban villages. 
Brick kilns and removal of 
cUy upto 8 ft. depth beyond 
a distance of half a mile from 
the urbanisable limits of 1981. 
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1 2 


3 


3 


6. 11 A-2 

1. 12 C-I 


8. 13 C-2 


9. 14 C-3 


All usci p;rmitt£d in Agricultural 
Green Belt Zones. 

Retail shops, business and pro¬ 
fessional offices service uses 
like barbers and tailor, laundry 
and dry cleaners shoiis etc., 
restaurants and entertainnietil 
plac-cs residences social and 
welfare institution provided 
they arc located in first and 
higher floors, clinics meat 
fish and fruit nv-irkcts roofed 
storage for legitimate retail 
business, public and semi- 
public recreational uses public 
utilities and building. Parking 
area requirements for all uses 
must be approved. 

All uses permitted in C-1 use 
zone alsohostelsand boarding 
houses, guest houses and ho- 
tcb. colleges, schools, rescatch 
iustitutions, service eatages, 
warehousing and covered sto¬ 
rage local and central govern- 
raant oSlcss. Parking area rc- 
quiremehts for all utes must 
be approved. 

Whvlcsalo and retail shops, 
storage for whole-sale uses 
esc'pt when spicificilly pro¬ 
hibited. business offices res¬ 
taurants and residences pro¬ 
vided they are located in first 
and higher floor, public utili¬ 
ties and building parking, 
loading and unloading requi¬ 
rements must be approved 
for all uses. 


H. 19M-5 

15. 20 M-b 


Id, 21 W 


17. 22 G. 


mrre than 50 wirkers with 
power and 100 without power, 
s.'rv.cc industries, warchousi.ng 
and storage; public utilities 
and bu'lding and agricultural 
nv m e.viiting agricultural land 
mi'.il the ar a is required for 
dcvi.lopmmt. Parking, loading 
and unloalitig an a require- 
nt.uts must be approved for 
all us s. 

.A.'I us.,s p.rmitted in M-4 use 
z '.lie. 

R'm jval of gravel, earth, sand 
etc. extiactiou of minerals, 
with any conditions imposed 
by competent authority; agri¬ 
cultural and useS incidental 
to agriculture. 

Warehousing, storage and 
depot for nou-parishable and 
npTi-inflimablo commodities 
and incidental use. Parking 
loading and unloading area 
requireramts must be appro¬ 
ved for uses. 

Local, state and centra! govefn- 
m:nt offires and use for defe¬ 
nce purposes resjarch insti¬ 
tutions; social and cultural 
institutions bus and railway 
pass.,ngir terminals, public 
utility and building, local 
municipal facilities, uses inci¬ 
dental to government offices 
and for their use parking 
requirements must be appro¬ 
ved. 


10. 15 M-l 


11. 16 M-2 

12. 17 M-3 

13. 18 M-4 


Industries conforming to perfor- 18. 23. 

mrnce standards as given in 
illustrative list which could not 
cause excessive injurious or 
obnoxious noise, viberation. 

Smoke gas fumes, odour, dust, 
oMuent or other objectionable 
conditions and employing not 
more than 20 workers wUh 
power or 40 without power, 
covered storage for industry. 

Public utilities and building 19- -4. 

parking, loading and unload¬ 
ing requirements must be 
approved for all uSes. 

Same as in M-l use zone. 

Sam.e as in M-I use zone- 

All industries permitted in M-l, 

M-2, and M-3 use zones and 
other given in the list of in¬ 
dustries and employing not 


P. All public and semi-public re- 

cr,.ational uses including parks, 
playgrounds, park ways and 
b )uLvards; special recreation 
areas and educational and 
recreational areas; bus and 
railway passenger terminals 
and Car parking area. Parking 
area requirement must be 
approved in all cases, 

F. Local and zonal municipal offi¬ 

cers; educational and research 
institutions, social and cultu¬ 
ral institutions, monument attd 
religious institutions; local 
municipal and community fa¬ 
cilities, ptiblic utilities and 
building; radio transmitter and 
wireless stations; cremation 
ground and cemeteries. Par¬ 
king area requirements must 
be approved for all uses, 
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SCHEDULE V AS PER REGULATION 17 ; 
Uses PLi'm'ssible afUf .special appeal, 


SI. Use; Zone 
No. 

1 2 


Us; P..rmis.s!bl<i if allcwt^ by 
comp..-tcnt ntith ,rily afUi' spe¬ 
cial appeal. 

.1 


1 . 1 to 3 


22. 4 to 6 

R-75, R-lOO, R.125 


Temples, Mu.sques, churches 
aaj oth -r places of worship; 
pr-.'fes.siojial i fhce of home 
occupations; wh .311 .silual.;^! in 
tb..' same dwelling us the one 
occupied bj' ibc professional 
man or w.im-m or when 
located in local .shopping 
centre; comni' rcial ci]iCi.s ser¬ 
vice uS'-s aiu'l retail shops of a 
neighbourhood charachr 
whcnioc.atcd in local shopping 
centres or in concentrated lo¬ 
cations or as shown in the 
i^nal plan when prepared; 
boarding houses, finest houses, 
hostels, and lodging houses 
governed by the Hotels, Bear¬ 
ding Houses, GueSt Houses. 
Hostels, Lodging houses and 
Motels (BuildiAg Standards) 
Regulations 197 7, ho spitals and 
sanitoria not treating contagious 
diseas's or mental patients; 
provided the Set back and 
coverage cf plots arc such as 
not to constitute nuisance to 
rasidential area; college and 
re-.soarch institutions not to be 
operated for fh.i production of 
goods or other materials or 
sale provided ihe-re is no nui¬ 
sance created and no part of 
the building is located less than 
50 ft. from any plot line; mu¬ 
nicipal eslate, and central 
gQv.,rjiincni offices, rars'ng of 
poultry or cattle for non- 
corammcial uses provided that 
no bird or animal is housed 
elos.,r than 50 ft. of a dw.JHng 
or a property line; rimovaf of 
gravel clay sanJ or stone for 
developmjiit of site which will 
not result in the stagnation of 
water or cause other nuisance, 
bus d.epnts, I'ailway passgngeT 
and freight stations; petrol 
filling statioirs hi roads tir 100 
feet right of way and above. 
Services and storage yard, taxi 
and Scooter stands; household 
industries (list atUehed Appen¬ 
dix ‘A’), 

All uses permissibli in R 25 to 
R-60 use zones. 


1 


3. 7 to 8 
R-150. R-;oo 

4. 9 R-250 

5. 10 A-1 


15. 11 A-2 


7. 12 C-1 


T 


All us^s p rmiss bio in R-75 to 
R-125 i s. s zc 1 ., s. 


All us.;s ncrm'sdbl'.' in R-200 
use zon s. 

riatcs of wir.ship etc. schools; 
Librari.'s and .'ducalinnal and 
culturel buil’ings parks and 
oth. r p'.blic itnd .s. mi-public 
r.^en.-ati ,nal us' not conducted 
f’lr pr )fii; st irag;, processing 
ai).l .sal of fa^m' pr.3du;'.ts on 
the prop :fly wh n- produce; 
th; s 'fvl ;ing and r, pair of 
farm ma:hint’-y and the sale 
of agric iltural suppll..s; pub¬ 
lic uiill y an. buildings. 

R'ta'l ships and service uses 
to b; locat.;d i.i shopping cen¬ 
tres; mill; ch'IUng stations and 
paT.turi.s.T.tfon plants, cottage 
iadustry and such light in¬ 
dustry which U.S; agricultural 
produ:.;., 

:;illca;s. Rural boarding 
biusis and hostels scientific 
and industrial research 
laboratories not to be opera¬ 
ted for the pn. action of good.s 
or oth.r ma'-rials for s.ile 
cxcfiR as may b produced by 
a small pilot plant provided 
there is no nuisance caused 
aud no part of the structure 
is placed ciised than JOO feet 
ifOHi any dwelling or an adjo¬ 
ining promisc.s of from any 
pioperty line or road, excava¬ 
tion materials up to 8 llet 
ucpth; stone q larrying’ bus, or 
railway passe,igcr and freight 
stations landing fields for pla- 
n.;s and tb.Jr necessary opp- 
urteuancos, u ilities and buil¬ 
dings, area noxled for Defence 
purposes, wire less transmitting 
and Weather stations motUs. 

Social and welfa.-e institutions. 
Petrol filling stations, coal, 
wood or timber yards. Service 
garages; light mauufeaturing 
without nuisance or hazard 
and employing not more than 
4 Peis BS with or without 
power provMed the goods 
manufactured are sold cn the 
premises in retail; taxi and 
scooter stand, bus terminal. 
Parking area requirements for 
all uses most be approved. 
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Wi'i’f/8- i fidv/sl'?'js, i stj; 

12 3 12 3 


8. 13 C-2 


9. 14 C-3 


10. 15 M-t 


11. 16 M-2 

13. 17 M*3 


13. ‘18 M-4 


]4. 20 M'6 


All uses allowed with special 
appeal in C-1 zone. In addi¬ 
tion, newspaper and printing 
presses, the following may also 
bo allowed in specific areas 
under detailed plans or zonal 
plans of Uic slioppiug centre; 
liijin manufacturing and scr- 
•'iee industries without nui¬ 
sance or hazard and not 
employing more than 10 
persons with or without power 
junk yaids parking area re- 
ejuirements for all uses must 
he provided. 

Truck terminal .-ind parking 
schools, clinics and sOcl.nl 
caUti’-tl institutions rccreatio- 
ii'il us-s, stor.ige markets and 
dealing with m-'at and fish- 
Parking lo.tdjng and unloading 
area requirements must be 
provided for ell uses. 

Bus and track terminal, lailwey 
passenger and freight termi¬ 
nals, petrol filling stttjons 
taxi and scooter stands, junk 
yards, dwelling for watch and 
w'.ard staft', caf teen and n crcii- 
1 Jon faciliUt s for the c mployct -s. 

Same as in M-1 use zone except 
that FAR and coverage etc- 
are different as given later on, 

Only such industries as given 
in the illustrative list that do 
not'create nuisance of any 
type will be allowed, along 
with Canteens, recreation clubs 
and residence to employees 
provided the density is not 
more than 25 persons per acre 
oil the site. 

All Uses allowed with special 
in M-4 zone. AH industries 
mentioned in schedule subject 
to standard stipulated on 
sntske, odour, fuincsand nolsc 
produe;d In the working of 
th; industry. 

Nil. 


15. '1 W Warehousing of perishable and 

inflammable commodities. Dwe¬ 
llings for w Itch and ward 
staff. Parking, loading and 
unloading requirements must 
be provided. 

16. 22 O Nil. 


17. 23 P Outdoor theatres and drlve-in- 

cinemas restaurants and se- 
llirvg of eatables publla utility 


.and mantciprl facilities uses 
ele-arly incidental to recrea- 
tianal use which will not 
create nuisance or hazard. 
Dwtllli.g for \iatch and ward 
stair pijkin" .art.a require- 
v'l 'H'l must b; provided. 

18, 24 1- P',''.i;l>,re.‘ and other roes inci- 

.lent.'l to main use and in no 
wiy ciudi'H any nuisance or 
hu'ard. 


(Aitpendk 'A' tn Sclicdulc Vj 

T.IST OF HOQSniOLD INDUSTRIES IN 
RESIDENTIAL AREA 

Oiic-gory ‘A’ 

(Trades for which jin power load would be 
sanctioned) 

1. Agarbati & other prodacis, 

2. Calido & Textile Trinting. 

3. Cane Bamboo Pioducts. 

4. Clay Modelling. 

5. Coir & other fire pioducts 

6. Zari Zardo/.i. 

7. Stone Engraving. 

8. Framing of pictures. 

9. Pithwork Vlfg. of Pite.'t-haic. 

10. Umbrella .'‘Assembly, 

11. Candles. 

12. Batik Work. 

13. Dari & Carpet weaving, 

14. Khadi & Handloom. 

15. Repair of watches & clocks. 

16. Mfg. of soap witli non-edible oil. 

17. Village pottary (trade is run without using 
power load) industry. 

18. Stove pins and safety pins. 

Category ‘B’ 

(Trades for which power load upto 1 KV be 
considered for sanction) 

19. Jewellery work. 

20. Mfg. of 

(i) Blanco Cakes, 

(it) Brushes, 
fiii) Crayon.s. 

(iv) Ice Cream and Confectionary, Tam & 
Jellies. 

(v) Jam,, Jellies & fruit preserves. 

(vi) Narrow Fabrics &- Lac-work raatcrtal. 
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(vil) Musical Instruments ind. repairs. 

(vUi) Oinamontal leather-goods such as 
purses, hand bags, 

(ix) Sm^ll Electronics. 

21. Paper stationery items including book¬ 
binding. 

22. Tailoring. 

23. Thread balls & cotton-fillings. 

24. Wood carving & Artistic-wood wares. 

25. Verraicalli & Macaroni. 

26. Assembly •■'i Repairing of Electronic items. 

27. Ivory carving. 

28. Cord Board Boxes. 

29. Plastic & PVC Products. 

30. Toys & Dolls. 

31. Papier Machine. 

32. Copper & Brass Artwarc. 

33. Lac Products. 

34. Cordage, Rope & Twine Making. 

35. Carpentary. 

36. Spdrts goods. 

37. Leather Footwear. 

38. Assembly & Repairs of Electrical Gadgets. 

39. Wool Balling and Lachce Making. 

40. Leather & Raxian Made-ups. 

41. Perfumery >.'2 Cosirctic;. 

42. Assembly Repair of Sewing Machines. 

43. Surgical Bandage rolling]cutting. 

44. Fountain pens and ball pens. 

45. Hosiery. 

46. Blacksmith (provided the trade is run with¬ 
out the use of Bliatti aud with the help of 
one drill machine, one minder and one four 
ft. lathe machine altogether consuming power 
less than one KV). 

47. Contact lenses Mfg. 

48. Block making photo enlarging. 

49. Photo setting with 1 K.V. 

50. Woodcnlcard board jewellery board subject 
to NOC from fire Dqjtt. 

51. Photostat & Cydostyling. 

52. Canvas bags & holds-alls. 

53. Preparation of Vadi & Papad. 

54. Wool Knitting with machine. 

55. Embroidery. 

Category ‘C 

56. Trade of village oil ghani. 

[No. F. 16(134) 173-M.P.] 
M. P. JAIN, Secy. 

■V 

Delhi Development Authority. 
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7 6. 

77 . 

73 . Wtit r^>J7T 

7 9. PT^tfi 
6 0. q’T^^ 

.3 1. ^H^TT 

8 3. 'TlJJs'y 

8 3 qrr'fi'R^ 

8^. ^i( >q?:f^Tr 
1364 g7i^5_-5. 


1 1 pTfTWr'', 198 0 
3 1 1 9f 0 

6 1 98 0 

1 a 1 9H (1 

3 1 qrq'T^i, 1 os 1 

1 2 '63^', 1 96 1 
21 qrRrfi, 1 9.s 

2 2 qT#, 1 961 
31 Tir#, 1 osi 

1 ISl^UT, 1 98 1 
1 9 1 99 1 

1 7 3Tf, 1991 

1 (1 ‘^'T, 193 1 

7 qimr, 1991 

2 143^, 1 991 
4ft€t«r3, 1 9,91 
1 iiiiTqr^i, I 99 3 

6 qi7:*rP', I 99 2 
I 3 >31^, 1 9f 2 

21 1 9 ;'. 2 

29 *iq3?r, 1 99 2 
29qT?;r^, 199 2 

1 199 2 

2 0 ''TiRfs 199 3 
41^, 1 993 
29^'T, I 963 

1 91TW, 199 3 

ewq^sn:, 19.13 
17 9qTr>:, 1 993 
,3 0 q^vsiT, 1 993 
1 4 7169 1 98 4 

1 9HWr, 19.8 4 
2,9qr^TTfr, 1094 

2 qrRTf, 193 4 

3 qpjrff, 19 8 4 

7 qiR^r, 1 98 4 

29q7tTfr, 196 4 

2 9 qrRfl, 1 99 4 

1 S 6fr^, 19 9 4 
I 1^, 1 99 4 
1 5^, 19.8 4 
I 4 (tqT^, 1 98 4 
I 8 iml, 1 96 5 

1 ourmf, 1 98.5 

2 4 15 * 17 $, 1 9.9 .5 


6 5 . 

8 6. prj)^#f^ Prr^Tf PoifteTT 

*(Tqi qTtftqr 

.9 7. sPnqYPrqr 

9 8 SlTTlKTr 
8 9- 

90- ^q> 

91- 

pT6^ ST^Kfli ifr pTTT qnWT 

5tqwPT 

3fTT!T jfiq; 4^3 

ii-qir^(57) t 


2 5 T*rr$, 1 98 5 
1 I 96 .5 

1 519^97, I 91 ,5 
7;R75T, 196 5 

2 2^14IT. 19.8.5 

1 oP;3r«n:, 1 9«5 

2 4^317^, 198 5 
fJTOTfrn PlRT ipTlS' I 

1 015537$, 1 978 
2577$, 1 98 0 
1 ^571$, 1 98 5 

.i-^^.4. 25 7^77.( 35 ) 74] 
P77. PTIJIT, 51T7 Tim^ 


MlNISfTRY OF TRANSPORT 
(Department of Surface Transport) 

(Shipplna Wing) 

New Delhi, the 6th January, 1986 

S-O. 162.—In excroise of the powers conferred by section 
285 of the Merchant Shipping Act, 1958 (44 of 1958) and in 
supersession of th; notification of the Government of India in 
the Ministry of Shipping and Transport (Transport Wing) No. 
S.O. 4743 dated the 26th November, 1976, the Central 
Orvernment hjroby declares that the countries specified in 
column 1 of the Table below have accepted the safety Con¬ 
vention, namely, the International Convention for the Safety 
of Life at Sea, 1974 with effect from the date indicated against 
each country in column 2 thereof. 

TABLE 

Name of the country which has Date of acceptance or 
accepted the Safety Convention extension 

] 2 

1. M.>naco 2.5th May 1980 

2. Ukrainian SSR 

3. India 

4. Norway ,, 

5- Mexico ,, 

6. Tonga ,, 

7. Cape Verde 

8. France ,, 

9 . United Kingdom ,, 

10. Liberia 

11 . Denmark ,, 

12. Panama ,, 

13. Canada ,, 

14. Sweden ,, 

15. Netherlands 

16. Spain 

17. United States 

18. Trinidad and Tob.agi) 

19. B.ah'imas ,, 

20. Yem'’n 

21. German Democratic Republic 

22. Federal Republic of Germany ,, 
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1 

2 


1 

2 

23. Uruguay 

25 May, 1980 

63. 

Guatemal.a 

20th January, 1983 

24. Israel 


64. 

Fiji 

4th Juno, 1983 

25. R'jrnanift 


65. 

Venezuela 

29ih June, 1983 

26 . Ugoslavia 

,, 

66 . 

Ghana 

19th August, 1983 

27. Kuwait 


67, 

Iceland 

6 th October, 1983 

28, Belgium 


68 . 

Australia 

17th November, 1983 

29. Peru 


69. 

Sri Lanka 

30th November, 1983 

30. Arg'-ntin.T 

11 

70. 

Jamaica 

14 th January, 1984 

31, China 


71. 

Malysia 

19 th January, 1984 

32. USSR 

11 

72. 

Saint Vincent and 

28ih January', 1984 

33 . Hungary 

1J 


the Grenadines 

34. Chile 


73. 

Bulgaria 

2nd February, 1984 

35. Dominican Republic 

,, 

74. 

Algeria 

3rd Pobrunry, 1984 

36 . Greece 

1 > 

75. 

Portugal 

7 th February, 1984 

37. Japan 

I > 

76. 

Lebanon 

29 th February, 1984 

38. Brnriil 

» 1 

77. 

Ireland 

29ih Fcbjuaiy, 1984 

39i- South Africa 

) t 

78. 

United Arab Emiraiot 

15th March, 1984 

4Q. Italy 

11 th September, 1980 

79. 

Djibouti 

Jst Juno, 1984 

41. Turkey 

31st October, 1980 

80. 

Poland 

15th June, 1984 

42 . Tunisia 

6th November, 1980 

81. 

Cameroon 

14th August, 1984 

43. Ctecboslovakia 

18 th November, 1980 

82. 

Thialond 

18th March, 1985 

44. Colombia 

3l3t January, 1981 

83. 

Pakistan 

10th July. 1985 

45. Papua New Guinea 

1 ’ th Febru.iry, 1981 

84, 

Saudi Arabia 

2.4th July ,1985 

46. Finland 

21st February, 1981 

85. 

Oman 

25 th July, 7985 

47. Qatar 

22nd March, 1981 

86. 

Democratic People’s Republic 

ist August, 1985 

48, Republic of Korea 

31st March, 1981 


of Korea 


49, Maldives 

14th April, 1981 

87. 

Ethiopia 

I8(h Octeh^r, 1985 

50,. Guinea 

I9th April, 1981 

88. 

Jordarr 

7lh November, 1985 

5U Indonesia 

17th May, 1981 

89. 

Tuvalu 

22 November, 1985 

52. , Singapore 

16 th June, 1981 

90. 

Congo 

10 December, 1985 

53. Nigeria 

7th August, 1981 

91. 

Honduras 

24 December, 1985 

54 . Jjbyan .\rab Jamahiriya 

2.nd October, 1981 

The Convention hag boon extended to the foltowinR leiri. 

55, Egypt 

4htD,.o;mber, 1981 

tories 


56.. Switzerland 

57. Bangladesh 

58. Philippines 

59. Gabon 

1st January, 1982 

6th February,1982 

I5th March, 1982 

21st April, 1982 


Netherlands Antilles 

Hong Kong 

Isle of Man 

10 July, 1978 

25 May 1980 

1 July, 1985 

60. Equrdor 

28th August, 1982 


[No. SW/11-MAT(57)/84_MA No, 25.SL(U)/74] 

61. Vanuatu 

28th October, 1982 


s. SYNGHAL, lindcr Seev. 

62. Barbados 

1st December, 1982 

mm 




sftx iFiTTW 


*rT%w 


ftwl, 1 O', 1 9S 6 

TT. <TT. 10 3 , Pbftt ^IT ^ 0*ilVii ftfrWf % i 4 (*t,i k 'jFWErt ^ irw JiftnJfr tiT srirVi iptIt 

?rFr «pra^ 2 ^1 >f( Ff pR^ift Tt, ’r^r vrwTsff tff^n', f^^vi f^T"r 

^ ^ ^ fi f^’iT J^'i 'F’mV t;— 





pRPT 8TT tTfB 

fwT <Fl 

«TTt4a; rpT FTP 

fnptFr w: ftp tfPi fsiiPht Ptifp ^ ft fttm pptfV ftipF 




it) 


1 pr PPmT ^7 PTpfp^t viZFTPt tfi 
fwp ^ pi fPOT 1 

1 


2 

3 

4 

i> . 6 . 

1 . 


. 61 

331 

SrpPT, PH7T 

ppr-pry; ptpPt<p p^ptstI pi fep 1 





'TWTT, 24^TT><, 
trrpf-400026 

tnPTPT PPtllP % rpn 1 




397 


— fF?F— 



63 

585 


— tr^p- 

4. 


04 

295 


—— 

5 . 


65 

J JO 


— 


[imS'T F 3 I f/z/eS-C.'F. 'If.Ji 
ij^TT wftmff' 



¥rra<i;, 7:r^tr-;i; Tr-T<TU la, laja/TVi ’3, lau? 
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[T T I[ .J wi J 


MINISTRY OF INFORMATION AND BROADCASTING 

ORDER 


New Delhi, the 1st January, I9S6 

S.O. 163.“lu ex:rci>c of ihc powers Vested under the proviriciss cl Rule l^vb; o' ih( pt giii Irt.'l t c ;U 
wjrkiiie of ‘l»e Fil.ii Advis-. ryBoard. the Central Government hereby approves films spetilico in column 2 ol the Echccvlt annexed 
h;r.;to ill all iU/the.ir languages/vi.rsion.s to be of the description specified against ii/eath in tclumn 6 ol said, scluv e. 

SCHEDULE 


S. Tide of the film 

No. 

Length of the 
film On metcres) 

Name of the applicEut Name of the 
producer 

Brief fyi.cptif, yhtthir r Ecitr.tifc f’mer 
for educational purpesc.s 01 " a film dealing 
with news, current events oj a docuuicn- 
tary film. 

1 2 

3 

4 5 

e’ 

1. N;ws Magazine No. 61 

331 

Filnii Division, 

News and current event. Gcncial lelcase. 

2. N;ws Magazine No. 62 

297 

Government of India, 

24-Pcddar Road, 

Bombay-400 026 
-do— 

— do- 

.3. New Magazine No. 63 

585 

-^o— 

—dO“ 

4. News Magazi.ic No. 64 

295 

—do— 

—do— 

5. News Magazine No, 65 

130 

--•do— 

—do- 




[FileNo. 315/7/85-FP] 
SUKUMAR MANDAL, Desk Officer 


«Nit *finWT 

•nj I 5IHe(<1, 1U86 

'tti.fF. 16.1.—TTflfr 5tr^fr 627, fT6tip S tTl'4,1960 

3Ttr tTFr, fpf tw trmV mx igsi % Pm 434 ^ 

tjj 111 ^ 'txi (tp) % w^rt FjiWvpp, Pnmr ?! ?txiH 

if Pr-TT^ 20-1-1986 ir tripfim' ^ irml 

trr PfirriT finrr ^ 1 

[tfW 5-31/85-('ftoT=?o^fo )] 

MINSTRY OF COMMUNICATIONS 
(Department of Telecommunications) 

New Delhi, the 1st January, 1986 

S.O, 164.—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S.O. No. 627 dated Sth March, 1960, the EHrector General, 
Department of Telecommunication, hereby specifies 20-1-1986 
as the date on which the Measured Rate S;^tem will be In¬ 
troduced in Dcrbl Telephone Exchange, Gujarat Circle. 

[No. 5-31/85-PHB] 

^ 9 ^'TaXf, 198 6 

xti.wt. 165,—mfl iTi'^sT tfwr 6 27, f^^Ttxt 3 irr4, 

19 60 fTxr m qfif '•T.xTfjq- fifinT, losi % Pm 434 

% III if: 'fxr (xr) ip W6,tTiX rt^fPrtsnr, ft'vtR ^ 

Ttiftrmm if PftPp 25 -i-i 9 S 6 ^t sntTpptt 

nx iT'irrtff jfftr ipr^ air Pnm Pptrr $ 1 

[twr5-2'e6-4f T*4. 


New Dilhi, the 9th January, 1986 

S.O, 165.—In pursuance of para (a) of Section III 
of Rule 434 of Indian Telegraph Rules, 1951, as 
introduced by S.O. No. 627 dated Sth March, 1960, 
the Director General, Department of Telecommunica¬ 
tion, hereby spccifie.5 25-1-1986 as the date on which 
the Measured Rate System will be introduced in 
RAMESWARAM Telephone ExcMngc, Tamil Nadti 
Circle. 

[No. ,5-2186-PHB] 


<PI.sn. 166.—mft STT^ tnSTI 627, PFffip 8 tTP^, 

1960 ITxr Pp4 ^ vffxtfhT mx Pm, 1931 ^ Pm 434 
% isfr HI ^ ^xr (>p) ^ w-idit. it^tP^^pp, ^xiPttx ftvrnr if 
PmtTiTiT aPtir if Pprhp 2S-M986 

tmrpTtT Tx JEmifr ^ a:! Pnm fwr ^ 1 

j-twr s- 3/86 jfr. 

% trim(iff, 

S.O. 166.—In pursuance of para (a) of Section III 
of Rule 434 of Indian Telegraph Rules, 1951, as 
introduced by S.O. No. 827 dated Sth March, 1960, 
the Director General, Department of 1 elecompiunica- 
tion, hereby specifics 25-1-1986 as the date on which 
the Measured Rate System will be Introduced in 
THIRUVENGADAM Telephone Exchange, Tamil 
Nadu Circle. 

[No. 5-3/86-PHB] 
K. P. SHARMA, Asstt. Director General, (PHB) 
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2 ar^T^I, i9Sfi 

TT. irr. 167.—IT*T# HII*f'ft(If?ftfft 

f*^5pT, 3T- tX 'PH^f?rr-700Cl71 (T®5ir.^r./8217) 

(Er^r I3TO lEiJT TITT t) ^ ^4^ffr 

frftr tfR iiiiW i 3 T^ wTtrfim, 1952 (1952 19 ) (Wf 

^ wfttPm ip^ w 5t) ^ ^Tfrr 17 "rV 
( 2 !p) ^ ft4 urX % Pw fen 8 ; ; 

tfVr %»sfX ’TOnx "P[ nnWK niTr 8 ft ^ ^ 

ipjHrA, feft nftroif nr rflftmi «ft nnnr X# fimr tfr, 
nrxrfft nflnn nhri fem iift nrrj^f^r 4Prr n»fft ^rtrsftn i^ffer 
jfeiT i|r nn 4 'Fin^ U5T 78 8 wX 4 ^ tWiFwI % ftnr 4 
wX i3n tpiXf wfir^ ?' >p<fnTX iftnr 

feftr, 1976 (fer ?n*fr iTTTW^ ijfn puftn mn 8) ^ waX 
8 - 

7m: 4:^ nmx, nim trfaftnn tnxr 17 w nnaixr 
(2W‘) Tin mror nfernt i»rr imX gri iftr wna 
TTj^ 4 ftXfes iirat n nsTfn 517 x<m wnnn Tt ?iX 
nn ^ TinfH % fei wfX % n-rft ijwtsff iniiX ^ 
Wt 8 I 

1 . Trm njm % Trtn 4 feffep rrXftrr nfeir fMn m^- 

qfinrtT ^ 44t ftnxfert 4^ Tfrx ?w ?m 

PrffeiT % ftn i^Tft nnm vtnj ufr %«fX nwx, 7m- 

nmi nx Prfej: i 

2 . fertipp, ftfrwn irrrrft sn sr?4T nra vt Tmrfer ^ 

15 fer % 4XX Tfen iiferr irJ %nfX ntrix, xna' wfEtfem nfr 
arxr 17 ^ OTEtixi (av) 8: *r (ir) 8( Tnfk 7m-7m nx 
ftfiisr I 

3- »ffe fen 8r mm *f, feX Tfetn Prefer m 

xat 5 iTnr, fexfeilf m sn^nfenr isnnr, «fftT sfrftm m num, 
Tfexff •RT Tfexr, ftrxfeir rmrxf ipr Tfen wrft 8’ ?X m?f 
mift nnff iRT feffep irxr fenr nr^nr 1 

4 . ferfeR, %f5ftnx7rrx jrxr TPjnTfer »fim fen % Pm‘t 
Tfr riiR nX, TiX HR ir 4)- nfe nntnn ferr nrn, m wmn 

nftr ^ wmffe nfl njTfer <i4 nrin 4 nfe ijsn r4t ^r 
TEimn, wmn % ^nm inn nx nnftm fem 1 

5. nft TTtf i^TTr ^4nfe, nJ iR4m4l' *rfen ftrfn nrr nr gnn 
wruft i m if: ifen ^ sjFrr ftfe wm Tfl nfnnr ftfn m qf*r 
tJ mfe 8. wm 4 fefifer fen nrm I, nj Xnfep, 
nnillriR «ftnT feft 4r nnxn 4: nn4 isnxr mn ^xm rffer 
wX gWt nrm WRwrr 4Vfnnn nrfen 41 nn 4rnT fern m 
Exarm fenr 1 


1986/P A USA 28, ia07 

8 . 4YnT fen % nwnf n ifX 41: 4nXn, nXfttnr 

nftm PrfET nr^, nftnn ^nm % g;4 wi^nm 4: fen niff 
fenr nninr 4X feft buffer 4 i?4nrffe % ^ nx 
srnR iTT^ feinnr 5 > nXfep nfen ftfn nnpa', ^mr 
mjnfer an 4 ^ ir4nifxnf 41 nnnf ^Pfen ma >17x4 nn 
nfefn«m nnnp 4nr 1 

• -o 

&, nfn fefl iRrxoRn, wm 4 arnm^l, nR4m 4m 
4tnr Xm 4t m nnjf^n ninr fen 4 fer Brmn n^ Tmi 
^nn 8 , vmtn nff x^ nX |, nr an fen 4 n41n n:4nTfxrff 
41 sms 514 nf4 niinn fefr iftfs n nm 5 ! nX 8 . 41 n^ ^ 
xf^ 4l on nanfl 1 1 

10 . nft 1441 xrixmirr, feflnxr nrx^tn offer jflni fem 

jixr Pnm mxfe 4 »fhrx nlftm w Tfen irfe n ngnm x^ni 
8 , 41 nrfefl 41 51 nX fen -irmi' 8 41 ^ x^ 41 ni 

TOlfl^ I 

11 . feffefT frxT sfrftnn 4 rfen n fef nii ferJ fenm 
41 am n, m j^s nfef 4 ninfn4fe%nf nr feftiTr nrfxnl 4l 
4 t nfa 175 , n a'r nf ^mr 4 t uns fen 4 4fr4n ^Ifl, ninr 
<imfe 4 Tfem nr ijMxanfen feffep nx ^fe 1 

12 . 5 n fen 4 ntfm nX nX feX naxn 4r jpn 
5 in nx nrxrfln 4feT rflnr fern, mniyrr xrftr 4 gnmx nm- 
fnJftrX/fnftmr nrffef X nn xtftr mr rfen nmxm n *flx 
11 X 4 mm n 5 X n^rx Ir ^4 ^(4 41 nrPs 4 H 4 mn 4 4rsx 
igfevm nfen 1 

[rfen iin-35014/31 5/85-iin. iin.-4 

MINISTRY or LABOUR 
New Delhi, the 2ncl Juoiiary, 1986 

S.O. 167.—Whereas Messrs. Indian Explosives Limited, 
(Explosives Division), 34, Chouringhec Road, ICI House, 
Calcutta-7()007l (WB/8217) (hereinafter referred to as the 
said establishment) have applied for exemption under sub¬ 
section t2A) of Section 17 of the Employees' Provident 
Funds & Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such errvployees than 
the benefits admissible under the Eipployees’ Deposit Linked 
Insurance Scheme. 1976 (hereinafter referred to as the said 
.Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 


6 . qfe im feri 4 srrfX ifX^iffe 41 3W»tr 

urr^ 8 4l, feffeR xrrjj^ 4fe ferr 4 wrfX 4t4'mfeTj 4i 
limsET 'RFTTl TrrjftriT m rr s[% 41 erX 41 ertqpm >fferr feX 
ftr •pf'mfeff 4 ffe 4fe Fife 4 mfX 'mfe 
m itnfe rl wftr fft, 4l gipr ferr 4 wtfw trjjhr 1 1 

7. 4fe fexT Sr f4rfl arm 4 ^Irr |t( X, qfe 1441 
■rX^rA X TX ^rr few 4 srtfX 44 it xvn ^ xsw 4 ^rrr 
8 wl nXsrxl X ijw Tm ff rfer ^trfl, am ir^ srrr felw '4 wdX 

X, feffe: T^wrfl 4 fefep mfm/ mferffefl 41 nfeR 
4 wx if xXl x=fWl 4 4^ 4 arxiarx 41 Tism tt rrmu srfe 


1. The employer in relation to the said establishment shall 
siibrnit such returns to the Regional Provident Fund Com¬ 
missioner, West Bengal, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 


2, The employer shall pay such inspection charges os the 
Central Government may. from time to time, direct under 
clause (a) of sub-section f3Al of Section 17 of the said Act, 
within 15 days from fhc close of every month. 


T involved in the administration of the 

nroun Jnsuriince Scheme, including maintenance of acCounrs 
submission of returns. pRvmcnt of insurance premia, inms- 
of at counts, p.syrnent of inspection charges etc, shall be 
borne bv the employer. 
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4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, us and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Jravident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Fife Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefila available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available uitder the Groupi- Insurance Schenje are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be less than the amount 
that would be payable had employee been covered imdcr 
the said Scheme, the employer shall pay the difference to 
the legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, West Bengal 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fuad 
Commissioner shall before giving his approval^ give a rM- 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insur¬ 
ance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the employees iijider this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Wlhere, for any reason, the employer falls to pav 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer m 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees op the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer, 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for It and in any case 
within one month from the receipt of claim complete in 
all respects. 

|No. S-35014I315185-SS. IVI 

ifT. trr.ies—(Tfrrr) 
fflwvTr, 10020 {■rfl. Ttf/ivy) (ftr»r 

TTcrq; ^ "Tar &) % vrppiiT PrFer nffT 

irafW FtFu wfarPm, 1052 (1952 i 9 ) (farif ?Tfr 

qft 17 ^ -aTarm ( 2t) 

% ^TtfFT ^ fVT % PpT sT.-^sT Fprr ^ : 

irfVr JTwrT ipr iruTErpr x't rptr Fp - 3 ^ jsirm ^ 

4r4’kf^)', PFfl qr ifHwr tt tftPT ft-.-rr ^ 

sTHTlSf sh" qTJjf^ jffUT r=ptTT 5f7 wnfrrr ’’fraT 

^ ■T5T fit t ^ arsfarrfb^i % fipr 4 

gvr qinTalr & wRinT t, aft qnfTrft tniro ^nrr ptfru 

1970 (fariV 1FT% Tvsrrtj; iqfnt 'Pi?: irgr Jf) in itreftq 


^nTPu, gqff tft trrtr 17 ^ 

( 2 <n) iRt mr'M’Tl ti sqltr gret ■n’k ww 
if upTf 7 !^ jif, wn qfr tftsT int 

nif IiafiT ip fippr TPT PlffTT ip THft y'iMrnf ^ ft ^ irff 

^ 1 

1. IJ^ET wm ip Ttsrtt if fipItamrrWlPP FtFu 

ftppffqrt firinfsrqt »iVr frar ■pitqr torr fTcfSTip 
ip fTff itrft gRTfTT '7 7ft TTWIT, HUTT-WT rtT 

I 

2. fffqfipp, lift f-rftWTT snft qrr ura T?t iP 

15 Fni % rfWr jfijiq spVtrr rfr ipTjffir Tipipn:, tTfWnm qff 
aiTT 17 qit TTtJTTT (a^P) ’ll (w) % WfftTT TnFr-trrpT TT 
ftffTOTP 1 

3- uTrj 1 ‘?qr sfrrr mir ip UTire’Tir, piraip ^npftr ffwnff Tr 
Tur TfiaF, fqqTfWf Tl felT 5 f[:Tr, TffuT tfVfiFPPr 'PT Jfant, 

jpr wpw, fTPlPtip srmrf qii wrft sft ^fir qrir 

Hxff Pgqf T[ fa qlai <p JPT fip'gT TrfTrip 1 

4. finrtTrqr, ipnfpq tptpft jitt sriur FPhr % Fwnl 

lit trip 5 rf?T, iqYr arf ipsfr ^7^4 ?fipt£riT frar ari^, w w fniftapr 
qff stfiT fm jpqTfrfTTft <Pf aft vTm if gTraff ^rtff art 

tT’Jiire, WPFT % ircs TP SFtftfrr jptPT I 

5. q-fit afif nipn 'P’f'inft, ^ ar^Trrtt »Tfir 7 T Wu an qr uatt 

arfip-fqqq % PTEftn^ qFw fip7ftP«rm aft stfirTT fiftr anaii^r^t 
Ttqpq pqtqq if fqqffbrq f¥qr arrqr t ?ft, fqqpsrar qpj- 

fiW aYqr fpw % 7Rpq ^ qq if qqair qrq fjtiqr qsf 

qrqq wfsntqai sttfim qrrTffq aftaq ^ IqTrq art qqpq 

ar^ I 

fl. qfq qaq paftq ip qiitq a> 4 qif 77 ff aft qqq*q 
srr^ I tfr, fqqtTra? jfrqr aaftq % qtftq arq^rFaff aft 

'prari q q>i. 1 qq aq & ^fe_,aft qt^^Tnawr artqr, faTt^t 
far arqqrfTTTf ip fqq qnjflar qtar tarlq 4r qqfq aqq% 

qq arPKf ?r qFnar rsfr qaq raffq ”P apjtfq 1 

7, qr;f%r ^tqr jqffq if fanft qra % |fT sfr, fpffj- 
arrfqrtf aft qq ?q raffq % qtftq q^q Tarq qq q arq 
I aft arrfqrfr art qq aqr if 7f^ jqfr, ^ qan Taftq ip wtffq 
?fqT qf, fqqfqp q faFtiar qifTq/qrTrfq^Fqqr aft qrqarp 

4 r tct if 'Ttaf fp wrr % a’lqr Tartr arr qqrq ar^ 1 

3 qrijfifar qfqr paftq if, if afri qf qqraq, qptfirar 

qfq'rq fqiirqiFjaa, ip ^ ii 7 i[a'Ftq ai fqqr fwi qrqqt 
• afta: qjf farqf T'qtqq q ar.tqifrq'f ip ffeq qp qqpr 

qr^ aft qqraqr aftr, qr^Faar qPrTr firffr sT.-rjan Tmt qrj- 
qfqq ^ ^ aqfqifpq'f aft qaarr ^fPjaffq rqeq arT'fr art 
q^qq qaqT §rrr 1 

y. qFa Fpqr Tfoiiavi, la-pr;^ % qrijqrff, qrrqtq afrqq 

qpTT fqqq aff qq qnjfer qtm pafip- ^ fqir Tariaa q^q xprar 
qart qjlq v? apq nr rairq qr qtfm qraqrfvTfr 
aft npar ^fq qrq anqt fq;qr frfq q qrq 5 ’t qrn nr 

aft qr qpnr P. i 

10 . qft Fpq'r ar'arrqTT fqqnpp qprfR sfraq qfqr ffP'Tq 
jrtf fqqq qrfhj % qTqr qHqqq an qqrq amfr if qqqpq a^qr 
% qrFqa4 aft wpinn ^'t qrff Prat qrnr q\ ^ af) qr 

qanft ^ , 
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11 jiTi JTi'ifWTr ^ ii ftrif hi-. tWT 

nfr OTT ii, 'f ^iTT irr Wot; ^iiWft it, 

;itr lift 11^ ^ ;t Tt ;r? TW ^'i OTcT otitt ^ virn> ^iT, 
Jfmr 'PWt % ^iT ^cT^ipTfiT WtOT ^Tti i 

12- ^ *r£fR WR ^1^ Wfr ^Fi ot 

'iriWA 5rW j^nr.' fTw, Truif ^ fHir-iiTfl 

Wot Tt ■■s'it tTsirh ?TtOTT!fi ^ tAi ikotwh n 
I'c OTi'f It ^1 sirtI stWT ^rsTiI 

j^TT^i ;^1T^ J 5 U 1 4j ^ 1 8 5—IR 4 i^TT— 4 J 

S.O. 168.—VViicicas Messrs Glaxo Laboraloiies (India) 
Luniled, Mathura Koad, (jEhla, New Delhi-1 lOOiO (DE/1/7) 
Uiercmatter relcrred to as the said cstablisliment) have 
applied for exemption under sub-section (2A) ol icciion 17 
or tiic Employees' Erovident funds it Miscellaneous Provi¬ 
sions Act. 1952 (19 of 1952) (hereinafter referred to as the 
said Act) ; 

And whereas, the Ccntial Government is satisfied that 
the employees ol the said establishment are, without makum 
any separate coniriDution or payment of premium, in enjoy¬ 
ment of benefit.^ unuer the Group Insurance bcheine of tno 
Eife Insurance Corporation of India in the nature of Eifc 
insurance which are more favourable to such employees than 
the benefits admissible under the Employees' Deposit Linked 
Insurance iicheme, 1976 (hereinafter rcteired to as the said 
Scheme ); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Govermnent hereby exempts the said establish¬ 
ment from the operation of all the provEions of the .said 
Scheme for a period of three years. 

SCHEDULE 

1. Ihc employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Delhi, maintain such accounts and pro¬ 
vide sucti facilities for inspection, os the Central Govermnent 
may diicct fiom time to time. 

2. 'The employer shall pay such inspection charges as liie 
Central Govetimienl may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act. 
within 15 days from the close of every month. 

3. All expenses involvetl in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, paymsjit of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
boine by the einpigiyer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the CenEal Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of tlic employees. 

5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment e.xempted under the said Act, Is employed in 
his establishment, the employer sh-all immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

6. The employer shall arrange to, enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the beneJils available to the em¬ 
ployees under the said Sch(\me arc enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourdble to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Noiwilhotanding anything cotfialned in the Group 
Insur.'^nce Scheme, if on the death of an employer the 
amount payable under this Scheme be less than the amount 
that would be payable had eniployec been covered under 
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the said Scheme, the employer shall pay the difference to 
the legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Sclitme, .shall be made without the prior approval of 
the Regional Provident Fund Coramissionel, Delhi 
and where any amendment is likely to ofi'ect adversely the 
interest of tlie employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain thclf point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insur¬ 
ance Scheme of the Life Insurance Corporation of India as 
already adopted by the said eslablishnienlj or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled, 

10. Wcierc, foi any reason, the employer fails to pay 
the pre.'.'iium etc. within the due date, a.s fiyed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. Ill case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
mc.mbcis who would have been covered under the said 
Scbcine but for grant of thi.s exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporatian of India shall en.siire 
pro.mpt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in 
all respects. 

[No. S-35014I316I85-SS, IVI 

i^TT.wr, lao—W eSi, fl tiilriT sitbt 

tIt, 194, f7Tf?rh«i:T, arRf -20 (PE, 11^.-/4094) 

TTiJr hTtriff OTn wm tnrr ^ stWe 

Wfer gwa- aftWrtr, 1952 (1952 19) (farlr 

??r*r otti wraWR wr •ft tnrr 17 ^ 

OTtTTtr (2?;) % W^FT fttr 1 ^ % ^ ; 

srlr otftt qrr otthft trq-T | fit; ottt Tsmr % 
'Fuvnfl', ftpifl "jipf; wr/irr^r v iFr wsrtr Wi fir^T fr, 

■hTTTrtr jffJTT WiR tttjjT^ Tjirr otIr *fr wEfiR afwa' 
sfhrr % OT if ^ aftT njl % Wf a 

^ 'FfW TT eRjT ST 4fE Fit FFT=^r TTfgq- ifllTT WET 

1970 (WT FOT affETfr OTTT tfilT |) % srrfR 

w?r: Wrt »r<3TTt OTrT EfirWR ;ifr arcr 17 ^ yn a m 
(2^) SKI tniTff ifffWTt sftr trim: TTt jr aflT OTWr 
*r wTt % aatT wttt ft tW 

tT ¥t wfitr % Rtj ottt Wr tr) ^ ^ 

iirtjri 

1 . TtriTT T TTW it WtOT STtftnfi vtWh Prftr t-rir- 

■* 

-FT, trjTTrc^: ft '^at aftT tftf imr fwr 

OfWT % Fti iifft trTTg- iptFr Fit %r!rtir tr^- 

TRtT 9 '^ FtW? fTT I 

2. WftOT, tt?r rWrara sTKTjrt ftr iWgt itr frt OTiFtr % 

I 5 % itj-ffT OTTq- gttrr Fit %-TfrT WOTlT OTIT flftlWR ft 

aisT 17 ft OTHTTJ (jft) % ij? (ft) ^ sitfftr atR-TRa TT 

3- AfiT FitiT Sr aiiiKra t, f3R% ^T'SrTJff ftr 

y/ar ftW, WrvWff grt ffrirr fTTar, tfW jfrfttR fti ottit, 




[tt-iII- '^5r3(M,']- - ■in/'T’jTT’JTT::; 

>ft sfnT'jr. OTrfi’ wrrr ktV nr^r 

t"T fT-s'iTff rra 5 fTif>TT I 

4- TT3?frT'<: 'tjsjnTfcr vwr 

"(fr jrf?T, ^ r)5i‘rsT^ fjp^rr snt^, 

ip'r sTft- wr *1?^ htot n WT mr 

nfTTT?, srsfti^ h,^t i 

5 . irfV ri;^ ■3|‘T ’tiTTOfr «rfiw Mj itT jtT 

wfa'Pm ^ wfr^ Pp^i’ w ’tPiw f^fk tt ^ 

TTiirq- if ^flT t ^^1 fifflWF, 

rrr>^f^ % ’T?*^ %■ if ^jfW 'fftf 1533 ^ ^ hA *fT 

sftT is'TTTW sfrfwT ^rffflTf sfWr Pwif ■?;> 

JfTW T^T I 

fi. iffir % 'tfsf'f^T ’fit :3W®tf "fn^^ 

qf^ t ifTi^f^ ffitrr fTitff % ifrfifT 'f:ff=^Prfj 1 

Wffff 'ffffWt ^ ^f^fT ^ 'ff STfif ^IPTFTT tAtIT 
pifTTJf Pr’ ^4=^rTfi1f % ’TT^r^^. ifrin f^'iTf % ^rtfiff -jwti 

ijTTff^ ^ 'ffpRt if ffffp'T ?'f, ffr f^rtf ^ fRtffff 

iffTf I 

7- ffftlfl’ff ^tRT f’fm if PTfft ^fr % 51^ grr -[ff^ fi^« 
ip q HTTt Ti‘ ff T’f ^ S^'Effff ff^ TfrJT «n 7’1'q- if 

tpT % ^’T T^^^rrfl- "ft OT' iTfrT if fftff ?tffi‘, ^ ^ pflTT 
^ ttfii'ff at, Pfffpw wrrfr % f^feif? aTffTr/awPKMt 
sr^TTf: ^ if ?taT fTKat war ^ jRraT; 'pt wir 'rtraf 1 

fi, frnj^ affT iff ■^5‘jf if fpif 'ffi aVm, ai^fwp 

W3 fiTq’fa iff 5 ;# ff5j5t?7T % fifar aff ftrzrf 

<^.-tiit aftf Tfft ftraA ffwm % aTa>TWf % f^a 'jx srftwH 
snrra' Taif ^ ^raraaT ?> ffi^rf, sfr^ftap frfTT PTfa' liT^ifia, waar 
(fijatTfT ^if ^ ^ aac^ifiaf ait fraar ’ff^arta' aro if/Ta ^7 
'sfaraT ^ I 

9 . irft- fipfft arTTWf, fa-pra % *rTTa,-!| 

atar faaa ait aa fmjflw €1717 faitif % ^rm a-aar 
^,arr ft, afrfta a^ft r? fsri^ ar fa fafta % srata <fa?aTfHf 
ait ara ^fir aT?r ajnr^ fraA itia ^ <ra ifr t. at a? 

aft ^ aarat it 1 

10 - af? feat affwiar, ftratapp vtr^ aftaa sfrar faaa 
fffar fearr aKfe % fftaa sftfim Tf aara affit Jf ^rfraa- asar 

sfta arfefft ait saaTRr ?> afe fear anar at fp: ’ 5 ^ n?f 

ufT fwaA ft I 

11 . faafeaf jm a’lffraa ^ ffefa if fea aa feffr saffraa 
ipt awf if, aa aafat % aTafaafeataf at fafatp arfrat ait 
aft afa aa, ^ a ^t af sia'r ar aaa ’feta fe fea’ta afar 
aaaat fe ffera at a^T’affea taatafa?' 97 : ^taf i 

12- fa ’a-'a a ii'fei'a 7 ,'iir arfe feTfr aata fet afjj fetif a’’ 
vnaara fetaa ferar faaa, atarra arfe fe ?a;af’; arafeafefet/ 
feraar affeaf ait -fa 'afe- aa aafa aaraar ?rfeta stw aar a 
^T aiiTiT it -^ra fet arfia % fap -aia fefetfn: fjfefeaa a^ar 1 

[wtar air_;(jn 1 4/.7 17 / 8 5-aa aa-4] 

S.O. 169,^—Whereas Me.?srs Colour Chcm Limiled. 
Ravindra Annexe, Dinshwar Vaehha Road, 194. Chuichgatc, 
Reclamation, Bombay-20 fMT-l|4(194j (bereinfiftei" referred 
to as the sa^d establishment) have ^plied for exemption 
under sub-section (2A.) of Section 17 of the Einplovees’ 
Provident Punds & Miscellaneous Provisions Act, 1952’ fl9 
of 1952) (hereip.affer referred to as the said Actf; 
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And whereas, the Central Govcriunent is satisfied that 
the employees of the said establishment are, without moking 
anv separate contribution or payment of piemium, in onjoy- 
mci.T of benctlls under the Group Insurance Scheme of the 
J.ife Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such erriployoes than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
i'clienie); 

Now, therefore, in exorcise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specilied in the Schedule imncxed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years, 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com- 
mi.s.sioner, Maharashtra maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such in.spection charge .5 ns the 
Central Government may, from time to lime, direct under 
clause fa) of sub-section (3AJ of Section 17 of the said Act, 
within 15 days from the close of every month. 

3. .Ml expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accoimts 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of in.spection charges etc. shall he 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Ihsurarlce 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

.5. Whereas an employee, who Is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay ncces-' 
.s.ary premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

6 . The employer shall arrange to enhance the benefits 
avail.nbic to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the .said Scheme are cnhunced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the cmployee.s than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be Ic.s.s than the amount 
that would he payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/nor,linee of the employee as compensation. 

8 . No amendment of the provi.sions of the Group Insur¬ 
ance Scheme, shall he made without the prior approval of 
the Rccional Provident Fund Commissioner, Maharashtra 
and where any amendment is likely to effect adversely the 
inl'Tcsf of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea- 
snnahlc opportunity to the employees to explain their point 
of view. 

n. Where, for any reason, the emp]-iyce.s of the said 
establishment do not remain covered under the Group Insur¬ 
ance Scheme of the Life Insurance Corporation of India as 
already adopted bv the said cstahlishmcni. or the benefits 
to the cmnlovees under this Scheme are reduced in anv 
manner, the exemption shall he liable to he cancelled. 

10. Where, for any reason, the employer fails to naW 
the nreminm etc, within the due date as fixed by the Life 
Insurance Cornor,stion of India, and the policy is allowed to 
lapse, the exepirtion is liable to he cancelled. 
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ri. In CMC of dcfaiak, if dny ni^dt !by the efrploYer in 
payment of premium' the lesponaibility for payment of asaur- 
ancc benefits to the nominees or the legal heirs of deceased 
members who wtjuld have been covered under the said 
Scheme but for grant of this exemption, siali be that of 
the employer. 

12, Upon the death of the members covi^rcd under the 
Scheme the Life .Insurance Corporation of India shad ensure 
prompt payment of the sum assured to the nomtnee/legal 
heirs of the deceased member entitled for it and in aiiv case 
within one month from the receipt of claim complete in 
all rc.spects. 

[No, 8-35014(317)/85-SS. IV] 
'FT.SfT. 170_—4^1# ftpifT 

ftrfirJT, 21-nTiTTrrfy -cir, Te^7-452oo3 (nir 'fl./aiiQ) 
rtffl' mt^vT wpit wr iptt ^ ¥4^^ tRfSrtiT 
fitfir aftc tpifW n'ftrPnrr, 1952 (1952 tpi i9)(ftr'I 
Ttr% hwtr wfMwr ’f?T tiw ^ etrt 17 *111 

3htrRr (?,jp) ^ xjfiH nw'T ftttrr ^ ; 

3flT trwTT Jf/r thtThFr tot ^ 1% grtr wm % 

friff 'JTO; trfwJT tp jfrffm i;r Atitr fVtl Rtto 
srTTfflrt) 3fhrP tm Prro ^ tfrip Ftiltr % wtfN jfhr^ 

^bri % w *r -tst f aflT ^ fwq n 

iTO^ ^ 'PTTO'f wtj^ art ftpiiqf tnjT?: tfrar 

1976 (ftr^ ttr^t ttott 37 ^ ftflT vp ^ t) ^ tftfN 

3??’ wpiTT t ; 

sffT. Whr nTTrTT, 3ffr ift srrrt 17 

(27r) 5Ttr HV?! rrfTTOt <flT STiftiT ttvf Jtf aftt: 

Jf Wnfw TOf % WtfhT ftr ^ ^snrpT nft gf];r 

tin ’Ar n-Tfij % fw wiir tisf] % sr^^tr ^ 

I 

]. TOm % »K«r Jf PpfbJRt sn^ftpp Ttfirro Fifk 
ttwt 7ft ^ fTTrfiRt sftr ^ $wt ti^trf tot irolwirj 
fen feft ^finttn TOTT nr^ ail %riftn nTOTT, TTro-TOtf IT 
fetWlT? I 

2- PpffTOf, ^tt feffew SlTTTTf tft trt^ tTITt TOtFp % 

15 ^ff Tfrro tout grtirr sft ^fTftq- tTrorc. tott «fef?m tft 

HT7J 17 ift TOtJTTT (377) % t*7 (tf) % Tttftq- TOTT-TOtt 77: 

fefe 7-? I 

it. ^ Mtr % sntmpTir, firrr^ ^aff htt 

TOT ^m, frorfeTf ot stt^ fepr ufTTr, iftfero Ttr totp, 

StOTsff TI amni, feffMvr TORf tpffr TOtn vft j(t^ arfe 
toI TO^'f TfT 7^7 froreint nxr fehT arnttrr i 

4. fettfer, %»#ttT TTTTfrT rm UfJtTtfep affer Ptffe ^7 fTOTtl 
7ft mp trftr, 5i^T TTT OTfr to# tmfep fetjr sitn, to to TOftro 
7 # trfe tot TTtfetfTtff 7 # srjtiTOT 7 # vrpTt # tot# ti,TO arprlf Tft 
rnpLi, toftp % ^^ 31 - 73 ^ 7t snftrp tt^xt 1 

5- ttfe Tftf fetr 774 otA, art TitferA *rfipTr fefe Tft nr 
TOd TtfefeTO ^ TfEffe strep feift tsttto 7 ft nfTTO feftr 7 ;r 
7 ^ tft TOTO t, TO% wm it fTOtfetr % 7 T 7 ftfTT ^ p>, 

fetflTpP, TTOjfipf #|TTt T^iTT ^ P'TFr % ¥7 if TO77T 777 ^TtTT 

T# TtTtT 4It tot# ^T»R tiTTOTOf sfifeTO srp^fp TfrpP tfWT 
PrtPT 7# 4 tot tTAit i 
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0. 7f7 7f7 ttfrg 'tf 7*fl7 'PR7rTf'T7>' Tft ■TTOll 77177 TTt 
iffe & 7>, tTOtapp a^ntl TTfiTt % ntft7 TOj^^irTq'T 77t 

jTOTitl TiTTOt # >r7 it 7fl ^tff TO 37I’'7T TTOf 

Pro# f«p Tpif^tp!;#] % felt trtnf^Tf tfittr tTfw ^ wi't TOrrttf 
Tsnt^ 33 TsmI it vfn7t w\w art 373 t^fm ^ w^- 

t I 

7. HTi^r^p sTiTC TTffe it fedl' Etlh Ifn Iff I, tjft fVrft 

774OT#'f 7ft J];?4 7T 53 TTf'i^t ^ Wtf,'3 n'if^ T773 TO T7,'tt tt 773 
I 3 fr Tf^OTTt 7 # TO W # tf^ iTft, TiJ TO 3 # 
Wtft'3 5t3T trt fTOlTPP TfTOTTt % fTlfeTf 7TfT3/3T3fe$fetft Tft 
^feTft % TOT it TVft TTTOf ^ #33' % ^Tt^T T773 7i-T TOTn Tt^PT | 

8 - Tfet tTfiTO iff TOTOjf # Tftt 3 t TOfftTO, StT^ftpf 

ttfero fefe OT^73 3TO 3^3 % n^pftro % frot ii^r fenr 
^rnTO 'At 5t^ fTf'ft dTi'ttr^ # rpTOTfrot ?7 tt 7 ^ 77^3 
snTttr TTO Tft tt'RTTOT T^f, 7r%feTO feftr 3r^73, 373T 

fl;jift33 it 5 # Tffl^lT.in 7# 373T ^ferTfVt T 7 t 3 TtT# Tft 
7;.fe3tl73 *fTOT itTT I 

9- JTfe fetft 77fCTO3, WFT3 % 77«hTA, OTTtftn 7fftT3 «fT3t 

fenn Tft TO #feT tTfrit % feir wtrt^ ti]# w 73 t s^Ttr 

TtEfr^ 3ff T? arlT t, TO 53 T7fr7 # 3!ft3 TfiferfAtt 7# STFff 
51 # TO# 77T7# fWr Ttfe it 773 «> 3T# I, 3t 7? T^- 7 ft 

5)T TOPtfr t I 

10. Tft pTltfr ■ TflTOTTOtr, fer'fero TOTTOiT tTiTTO #t3T fTOT 
STTT ferot TOTt'a # 3feT s'rfitTOT TO TOT3 TOAT # 33773 TJ[TO 

srtr qffetfr Tft 73 TOI 3 TOif ftTO TOTO ^ 3t ^ 7# 

TO 37?tft I I 

11. feTfero TOTt 5fif333 # 3713 # fe# TO7, fe#! »3fe3i3 
Tft 7WT #, TO H;3 TOWf % TO3r37fefTO# TO ftfOTf TrfWf 7# 
3t 3ft 3^ ®T 3 A 3f ^ttfr 3T 373 WhT % VTOIt tft#, rfl3T 
<CT37f # 3TO3 TO TOmTf337 MtTPP 3T ^TTO I 

12-13 T77l3 # 3tft3 31# TO# ftftfr 37t3 tf’i tl,t3 ?## 7T 
3rTOft3 #)TOT 4131 1333, 413 TOfe # ?777TT 3T3f3^fetft/ 
ftftrtf Tlfrot 7# TO TTfe 73 37T3 TO7TTO # aflT 73377 7711 # 
fJT SPPTT # TO7 7# TtfT # 377 3 T 3 # 3133 ^PtfH?! ffAfT I 

[3331 33-3 50 14/3 2 2/8 5-13, 3,3-4) 

S.o. 170.—Whereas Messrs Indore District Cooperative 
Land Development Bank Limited, 21, Maharani Road, 
Indore-452002 (MP/3119) fhereinafter referred to as the said 
establishment) have applied for exemption under sub-sec¬ 
tion (2.A) of Section 17 of the Emnloyecs’ Provident Funds 
& Miscellaneous Provisions Act. 1^52 (19 of 1952) (here¬ 
inafter referred to as the said Act); 

And whereas, the Central Government is - satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under tbe Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of lafe 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees' Deposit Linked 
Insurance Scheme. 1976 thereinafter referred lo as the said 
.Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section t2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 
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SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional provident Fund Com¬ 
missioner, Madhya Pradesh maintain sucTi accounts and pro¬ 
vide such faciiitics for inspection, as the Centrai Government 
may direct from time to time. 

2. The empioyer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed hi 
his establishment, the employer shall immediately enrol him 
as a member of the Group lasurancc Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme ate enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme, 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/nominee of the emnloycc as compensation, 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving hi^ approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu 
ance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced In any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceas^ 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the I,lfe Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim compiete in 
all respects. 
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>aT.PT. 171.——^771 fVr sVtPJtt^ 

fhrfhtr, 'ff. T. 5 0 1, ^?r-3 9 50 0 8 (aft. ^./ 

1319) ^ irpr rr trif¬ 
le fkrfVr wftr sttK sTfEiPm, 1952 (19 5 2 vr 

19 ) wrafTTR iff ottf 

17 ift trriiTi:! (2’tt) ^ srstr ^ ftu fitnn 

^wtrr iTTTPrT irr rriTrtrr^ ift im | fit? wfpt ^ 

ipif^Ttt, fiplfr isplt 4T rftftpPT fiT 

vfrTtfPr aftTT *ffRr Id'fJT 8ft 'fplT Tfftlr % eitfR 'jHan 

^ 87? tr itTipf TTT ^ i^ft jp(fn 

T4^^t iftHT PlftH, 

1976 (far^ iwrq; ott iifFr infr irar ft) % wtfhi ^ 

81^ ft: 

Xpr: Whl tfCWT, WT xrftifipiR iff hto 17 ift ^tJlTt 
(2*p) IRT iTTfT ’tTftrmf IT spfPi 5^ ifti: OTrau 

it % KTtfW WPPT nft ffpT 

8^ XT^ftr % ftpt 3811 WtiT % ^ift 3Wtff ftt iwifl ft ^ ^tft 

1 . T8d FTFFT ff Pf'flW'tf 'trftFT Piftr 

ijarrrrr 8ft <1 rft fimfTFit tfir fift trsn tm Pitt^ 

% fipr ^ift 5TTR 87^81 aft (fW.K, HRiI-^nTir 'IT 

(hlw 8tt I 

2 . PTPtapp, PlftW'JT STvirff 8tT 5R?8t imi 8)t TFITPU ft? 

15 % Hbpc 8:^111 aft ftaiftir fFTTHT, xtftiPrTR tfl 

«TTT 17 8ft 3WrTP(3T) % wa? (8t) % 8ttft=T fm-WriT 
Ma'c 8i^ I 

3 . jftiir 88ftiT ^ iniPfiT ^r, fara-% spiota ?rwr*ft 8!T 
attTf firn.f>8^ 84 ftim atpir, sr fhq'Jt 8rr n-rw, 

%5i8ff 83 rpflrat, frfWTar TTpTf rrtPf »ft ft,^ infY 
*K4*ff 8>r 8^8 fTtftapit ITTT PtiM I amritt I 

4. fpftw, pxTtTjRi TT^Rtfeir ^tuT wtn 

8ft tpit hRi, cAc afit 8rjft 3ufr rtattu^ apii, ipi 'su rtvfttTP 
8ft uRt ^ 8nf’8rfFit ■tjda'tT 8ft itptt ft 3^8ft ijw WTffr 8tr 
Fim ^ it: imftRT 8r^ 1 

s. ufii 8ft^ nip 8)if^rft, aft unf^rft vrf^ Prf^ 8tT pt 38W 
srfafipTtT % TOtH ^ PFH ftuft Ft IIPT 8ft vlpTFr Rtfu 83 8^ ^ 
1P071 ft, gpiff PdiTT Jr ffpftfUTT f^PT arrpr ftlfr, Wtanr,^Tij;fft8t 
^tm PlftR ^ H8Fr % ¥8 Jt37T8n' TTR gW ^ 8r?8r wVi: 3^8ft 
irptlT Wt8888r SttfJpPT vfTTltfhT aft88 jftRT fSoPr 8it HmiP 8t^8T I 

6. 8f8 381T Wtp % *r#T 'R'gTFft 8it 38^T8!I 8iT8$ ItTPI 
arT% ft tft, PpfFTT ^Ttj^ ^tqr whr ^ 8rdt3 8nHifr8f 8ft 
38t8aU 8888t it frij,f4rd fPT Jl ^ 8ft '8T% 8ft WWWt 81^81 

f^ratr 88t'8Tf(7Tt %ftTn irnj^fft8: 8t8T Ptft8 % WtfEl 381888 

[ 8^8^ 38 8:mf wr88^ ^788 FlftR ftt 

'i 

7. RTijIftir iftRT 8^8 Jf Pr.fft 818 S'! 8^,111 Pllft 

^Tit-gift 8ft iJFJ 88 W 88ftR % WStT 8818 38 8818 & 818 

’ ft aft 8l4’frd 8ft 38 888 Jr 8^ fttwt, W 8^ 388 88ft8 % 8tft8 
lfl8T lit, r48l88. - 8ITt8Tft % 8rp!8r/8T8fil^finift 8it 8fh818 
% 88 JrifPff 8818f ^ 8818 % 88188 8818 88 8»818 81^81 1 
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11 n ^ ^ ^ (V'Ti f^trr 

*f\T fVi41 ^ Hi4'MfPwt % TT 

q(^I, Mr 
^ ^ ^^Wrfwt ipt *rT^r ^iWK <pt^ ti 

trnrr ^71 

9. irft f%7flTrwrw, Frm % sirif^^V, wr^Ott rfVin 

pT^i*1 ^ 41 hT 7^77 pjf^ N'T ^477 

7^ 3ri?r S 777 w FifiTT % 571^177 iRfTrrfwt •Flirr^ 

TT^T frTff flfir ?r «F7T 1577^ fft 77? 7^ ^fl 7(77 

RTTTfl ^ I 

10- 77f^ PpTfr ^iTTWW, P'fM'lJI'h TfTTTffTT 4t77f ^'7177 

ffTTT Pl4t1 Tfi O^a ^ Tplq Tflf+i^+i 7fiT 77777777 41 ^ TT^^TT^ T^H"! 

|, ?> ttMI" 7 ^*77777777 ?157rfrfcn 'i777n ^ 7ft ^ 7 ? *^ 57777^771 

t I 

11- ftTftTF ffTTT Jftf77!777 ^TTTTTT if fTTt Tf^ fr^ft ®77fi77p7T 
^ W7 it, 7J77 7^77 7T?7!Tf ^ TTtTtpTjfTTf^ 777 WIttF Tifet ft 
’>7t Ttft 77 ?, ^ »r ^t 77< ?t7ft 77t gw ^nfriT % Wsfg ?t^, 
^ <7777rft ^7 77»^!T t77 gTTTTTftW fiTI7>!77)> T7?>77 I 

1 2. ?77 ^41*7 % ^41^ ^7^ T7i7 f%7ft 77^777' ^^^t T7 

TnTrfPT ^sflTTf 5ft7T7 { 777777 , 77t77(7f;r7 '7;rfi(7 % ?wr7: gt^rwryiat/ 
ftfijr T7fo7t 3i7 Ttftt <777 7fT777 Ttmttr it iftR !7777''77W7 if 
?T 77TR it yif ifft arlw ^ 77*77 777^ % yfhr >fr?77r i 

[ 77 ^ 77777 ,- 35014 / 321 / 83 - 7777 , 7777 .- 4 ] 


S.O. 171—^Whereas Messri .Surat District Cooperativo 
Mill Producers Union Limited, P.B. No. 501, Sumul, Surat- 
395008 (GJ/13191 (hereinafter referred to as the said estab¬ 
lishment) have applied for exemption under sub-section (2A1 
of Section 17 of the Employees’ Proadent Funds & Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952) (hereinafter referred 
to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature oi Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme): 

Now, therefore. In exercise of the powers conferred by 
sub-section f2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scherne for a period of three years. 

SCHEDULE 

1. ’The employer in relation to the said establishment sh.all 
subrnit such Yetums to the Regional Provident Fund Com¬ 
missioner, Guiarat maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time, 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, dFect under 
clause (a) of sub-section f3A) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involve^ in the administration of the 
Group Insurance Scheme, including: maintenance of accounts 
Submission of returns, payment of insurance premia, transfer 
of accounts, fiayment of inspection charges etc. shall be 
borne by the enjployer. 

4. The employer ‘shall display on the Notice Board of the 
establishment, a copy of the rule.s of the Group Insurance 


Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees, 

5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, Is employed in 
his establishment, the ertiployer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to jhe Life Insurance Cor¬ 
poration of India. 

6. The employer shalV arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately. If the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an emplpyee the 
amount payable under this Scheme be less than the amount 
that would he payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Groun Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Gujarat 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving Ws approval, give a rea¬ 
sonable opportunity to the employees to explain their iwint 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insur¬ 
ance Scheme of the T.ife Insurance Corporation of India as 
already adopted bv the saM establishment, or the benefits 
to the emnlovees under this Schem* are reduced in any 
manner, the exemption shall be liable to be cancelled, 

10. Where, for anv reason, the emplover fails to nay 
the nremium etc, within the due date as f've (5 hv tfie T )fe 
Tnsiiranoe Cornoratlon of India, and the nnHev is allowed tO 
lapse, the exemption is liable to be cancelled. 

11. In case of default. If anv made bv the emnlover in 
payment nf premium the resnonsIhPitv for pavment of assur¬ 
ance heneflis to the nominees or the legal heirs of deceased 
memH*rs U’ho wOu'd have been covered imfier the sairt 
Cetieme hilt for grant of this exemption, shall be that of 
the employer. 

It. TTnon the (7en*h o7 the memhers CPeercfl (iTi.'ter the 
Scheme the I ife Insurance Cornoi-ation of Tnd'a shall epepre 
pT-ompi Pavment of the sum assprert to the nominee /legal 
helro pf the. dereesed member eptitted fnr It np.! In anv case 
within nne month from the receipt of claim complete in 
all resnects. 
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w. xrt. 177 .—Y«niW7jV tni^ «i77ST»fr, «f«T7'frr 

TifrsrrT^fw tfhTPT#! flifkitr, tRsf) ^ At, 'TTWisf^, «iVAt- i a 
TTtr./.sfisn) rW)'gw FTTW T?!T 7 T 7 iT I)' 
if igfiriT fMh xftr ttW grrwr xrlWVnT, 1952 ('i 9 S 2 

w 19) (ftrTr wJf T 7 r% 'TW'iT gw wr^fiTRTr t :?7 tpir H) A 
^■77 17 A sTIHKI ( 217 ) ^REflT ^ ftiT 7577^ % ftT77 
fVhT 

xtVt: MVit ttwit w ttwott A »n7 T | Pp gw' wtw ^ 
Ppift irf^ir nr sfVfrrTriT w ttwr fVr fVgr A, 
iiftw Tfmr Ptw w «fhTT pgfhr wtfpT aftw 

Apt if 771777? TJCT t??r ifrif'trrfWT % Prx ^Tunr? 

giT TTwl (7 wfmit RifTPTT t, nft Tptfsrfr ttitw 

1970 (Ml ?77?l swrir gw TAr 97?7 RII7 ?r witiT 

g^ I; 
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WTTff >irr TWTO ;’ir’Rff 18, 1986 /'fW 38, 1907 


1ST 


ara-. Trent, arPiPww v't say 17 v) s'wat 

( 2 ^ 1 ) ffRr JTTOr infSRpflf n srifw fir uYt ^ iwiva 
*PI^ tfaft foi Wt ^ IT#! t^J'T ^ Wm ?ftTT *tJ 
iffwrftr % irryr afhr ^ wnff •fumh' tr ^ 3t?Fr^ 1 


11 . ira ifrfiTiTiT % *f iTiT airf^ir 

*ff wi ^r, ^ Jlir ’3'<wf ^ uTiT Prffflfml m Wto nfrolr 
vfjrfif 3T5, ®j ^ il 'r^?■W ffr ’jf?! 

?>m »fff ’Jdisifw qt 1 


i- g’Tti wrpT ^lyfwEr'ir fWnFJn^ftnf Prftrtn^^ 
nrfiiqt *it i^^fY Pmpiprt iftt ^?r fr^twrrr iimPrdiiw 
% fkq gfSrtmt SRW qT?>Ti afr %tjPpt ^rtnt, HipT-?riT!T Tt 
Piltroa T? I 


12 . i^g' ^ atfl’T wr^ f^iif ?r^rjr nf ’Tiq, qt 
virtjffiT 5r>rT q^rr fjf'Tq, qrjyrf w tiftr % i^ait qnqrlniFftn^t/ 
fqr<iry? q.ftffi n 7q tifw qir qiw ?rRi:sr t q'K wr *r 
?< qua % tt qrfiir % l^‘F -tt^t % fl'rs't ^rqnpqtr 

qr^itf i 


2 . PtiiWf, Prfhfftr qvTTtf in »mr iff ^ 

15 ftq v i;^ ift 'fr'ifn Htnt, i?n arfnPiqq ul 

am 17 fit "aqaTtr (an) (t) *ral«Tenn it 

Prftaiir? I 

3. Ttrq fipt q'VqT ^ w’lrw’T *TWtiT ?WT*ff in 

t«r fiqtrqqf n qfjar funr irrnr, sffnr nWipm n nirnr 
irtntff TT trw, PrtVism aiRRl n?qm wf»y iff t 

•zprlr HT «r?n Pw>w irtr finrr '^wr 1 

4 . >t:^ ^rtnt im ^brr fifVn ^ fnqnl 

lit tfi' iflt '5W itrft ^ qwttm ftnyr ititj, n? ^tarr 
^ nfn TWT iff iff ttrar gaiff arnf n, 

itfjnq, wm % it nifttw ir?nr 1 

5 . itft.ifrt’tar nif^rtr, iff infirrfr ^iPrar Wa n nrgm 

W nPan-ifTf^ nr ^f 

’3TT% anqq *r pTiff>tcf ftmr ’'‘r?rr ^ ^iffrtffuqri^rq^fisir 
tffiTT affn %^RFr ^ ^wr nin ’rsf n^nr wft^mff 
atwTT wntnn q fffwiT iffi’T'ffnr fVm n't "fanr 1 

6. nfi; ’ 31 ^ ^’tff’T ^ n^qrffTff nt i3w*tr nr’T^qfT'^ 
iTit ^ ?fr, fnnfii'P ^r wfn % natn n4'nifwf nf 
grnnr nmf ^f nn ^ ’[ra nt '•frtnt naarr ntnrfia^ 
ft: niftnfcnf ^ ftitt ^r;j^ #hrr affn % <(1^ nmt 
gn nmt ?r nFttn 5 t, nt :3in tiftn if: ntfR nijirq | 1 

7 . ntnr ?iftn if ftr4f im ^^ttji^ nft, nft ftnff 

nifarff iff qt ?ntn ^ ira>T tnn tmr if nq 
I nt n^nat iff ira riqT if q^q ?t!ff, nn q^ -aqa tntn % 
watq ?tqr at, Prqtqqr nlnrfr % fqFnn qfftq|qrqWftqfr it 
nftmt if qtnf tnnt % % itrit tnn nr qrqrq 

n^nr 1 

8. qrnJ^ qtqr titq % qqqnif t iW '‘ft ^fnftm, artfiim 
M's qnjqn nq'an ^ n^qtnr % ftnr n^f ftmi ’’rm^ 

*fk ftnrt qntan tnq'mftqt % ^ qt nftna qqrr q*t 
iff qqqqr ^t aat, qrtftm nFinr ftftr nr^, wqnr n^qtm 
tt t ntqrftqf nt wmr ijftjnwr ftif nttnr qftq^imt 
tnr I 

9 . qft fnnt nrtnqn, ’fqrqn % n^nnft, nantn qftqq’frqr 
Pnrq nf qq qrqt^n itqr affn % f'qt wm q^ir imr =’ini t 
qatn if^f t? nrtt, qr im #fq t: nnfq ntnrPprt nf am 
ftt qr% q^q^ finff qffftr t mr ?Et nitf ?t, at q? ^ 

nnrff 1 1 

10 . qft ftqff nrtnfn, ftntnn nr-effq ifftn 5ftqTfnnq 
iTtr fHqq ntqftr % ^ffat ntfqqq m ^narn nit t M^nw t^nr 
I, nf qrftrtf nt ’nrqqq ?t nrt ftnr nwi 

nntfr11 
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S.O. 172.—Whereas Messrs Rangaswamy and Company, 
Bangalore Ciiy Cooperative Society Building, 1st Main Road, 
Chamarajapet, Bangalore-18 iKN/5630) (hereinafter referred 
to as the said establishment) have applied for exemption 
under sub-section (2A) of Section 17 of the Employees' 
Provident Funds & Miscellaneous Provisions ■ Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, ip enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourablc^lo such employees than 
the benefits admissible under the Employees' Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions speciiv?d in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of aU the provisions of the said 
Scheme for a period of three years. 


SCHEDULE 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Piovident Fund Com¬ 
missioner, Karnataka maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time, 

2. The employer shall pay such inspection charges a.s the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insm-ance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translat'On of the salient features 
thereof, in the language of the majority of the employees. 

1 Wliereas an emolovee, who is already a member of the 
Emnloyees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay n^es- 
gary prem’um ’n respect of him to the Life Insurance Cor¬ 
poration of India. 

6- The employer shall arrange to enhance the benefits 
available to the emplovees under the Crtrip Insurance 
Scheme anpronriatclv. If the benefits avadable to the em- 
rlovees under'the said Scheme are enhanced, so that the 
benefits available under the Groim Insurance Schenre are 
more favourable *0 the employees than the benefits admissi¬ 
ble' under the said Scheme. 


7 Notwhl-'^mTidlntt ntiv+hma eonmm*d In 'h'* Groun 
nsurance Scheme, if on the death of an 
mount payable und*r this Scheme be less than the amount 
hat woifld bo payable had employee been covered under 
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the laid Scheme, the emploj^r shall pay the dwerence to 
the .igal heir/nominee of the employee at compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Karnataka 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Cominissioner shall before giving his approval, give a rea- 
BOncble opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insur¬ 
ance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the bepeflts 
to the employees under this Scheme are reduced • in any 
manner, the exemption shall be liable to be cancelled. 

10. Wttiere, for any reason, the employer fails to p^ 
the premium etc. within the due date, as fixed Ky the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal' 
heiri of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in 
all respects. 

[No, 8-35014(320)/85-SS. IV] 

W., wr. 173—ftrftrvFT 
trr, 33 ^/ 1 ., Tif rT»R, 

(^iT,'fV,/2io8) (f^ ipfr 

iprr ^ 'trd'TTft' Prft' ffH RffW 3'war wfufm, 

j9»2 ( 1952 >Er 19 ) (rult qwni; mrJT 

twr "iff arrr 17 45) ^srnr ( 2 'p) % ^ '’rrl) 

fHtf *rr?n^ Pfut f; 

nVt: dfWT Id dniTtrPT mtr | ftr tjiftr % 

4r4frft', f4Rft wfifTTPi UT >pt ftm Pftt ^1, 

vtPtrflrr vfbPT Mr % tnfld 'jffir'i 

4hn ^rtFT 4 'firJT? ^ I 'fir <fr4=47frTff % ftrf 4 9)111^ 
ITT itotT ?r xrftpp % '’iT Pf«49 irgn^Trir 

1978 ^ «nrr I) % WEfTir 

irr: Wftr irutm:, ^ wftrf'tiUT w?) uTTr 17 ^ ^trrtr 
( 24 ;) iro iRid vrf^t 4rT sraVr vn;?! jf wTr wrva 
wT ^ dtfrrr ftf '343’ wm ii) iT>r 
4fr sitrfd fipr i34tT FaTtr % irifr 'm'sfT % ^ 1 

1 . 'J4d WFT4 STrirUTT srrT'UT PrfffqT'^ftr 

ns3T 4ir ififr fwTfw'Tf 4fh: tf^r?r<aT rArdr imfWw 
% fttif ifr gPranf Jr?r»T 4r?dr ar) inndT, inpr-irmT tc 
fii1w 4?t I 

2 . fWrwtr, fWlsTT sTirrff 4rr iito 4frR4rrR?r % 

1 6 fipT TifRiT iF?rtr 4rtdr 'jft irvpu:, 3w?r wfkPTJnr ^ 

ffTTT 17 4 ?) ( 34 ?) % wtri (iir) 4 r wifld iriTq--iriFr 94 

41^ I 


3 . imj^ tfruT etTit % dwiiR Jr, iFmff 4rr. 

^ilT 'sfnrr, ftrrWr 4rr ftrtrr 4riiTr, ^Nr rfrfmm 4rr nvrur, 
^«r4r 4Tr W'fRd, PrfTtff <4 Rvrrff 41 ?r4 4T?r ir<fr 

4441 w !r?ff PraT'shp irtr ftmr 4tT(nT i 

4- f4'4r'44r, jrtr ^Tur % 

f>T44t 4?! mir tffff, sftx TTfl' 4Ffr 'J'Ff PfiTf dW '311 

udtud 451 irftr tprr 4r4^7lT3i1 451 fljdwr 451 'tptt 4 '3ir4l'i«d 
Trail 411 W.jaTT, WT'PT Ti: Tric'd 4t?fiT I 

5. Tfif 45lf ^TihriTl, Tt >p4Trfl fdRi ttr nr Tfd 
^ tfdlT ^ HT'd fdtlfl FTTTff >151 vrrTTT-fdfff TT <1^ 

1^ irtrw I, trtr^ wrr 4 1441544 IVdi ^rffTT ^41, 14415147, 
TPil^ 4hTf ETlu % ITTET ^’FT 4 Tirirr 44 ^rTiTTr 

tlk OTTi TfiTd WiTfiTP 4rf4'r(T sr.T^ltr wird 41 itt 14»rtr 451 

4*4 TT I 

8. Tr? Tfd iifrtr % tfjl-T 47Hift4f ipl TTind tTTd^TTrTt 
141, PTTl^rp arWr eutN % ^414 nv^TifOTl 41 

•311^9 971441 4 41-51/4 4fl*iT4WT 47^f 14^4 

Pp 97lTift4f % fTf iTri]l^t7 4lrri fpIt % vild Tidstr 97Td4 

Td 'ETd^l 4 sTPiiP fljPd 54 , 41 Tfd ?F4jr % trild ? 1 

7. 4197 PPIT 4 ftilfr TUT % 544 |4 41, ttfif ftrrfi 
974TT41 44 r[W 91 : 59 14519 % Wa49 If4!T 1979 991479 4 >99 
t 44 97l9,d 4139 947 4 9749 54 ,t 4, 43 9? 9fT 1449 % wdl9 

^457 94, f9T44f 97 l97l4 47 farfsP 9ifr9/9r9l9?lWl 44 9r9471 
4 T9 4 ?'494 147ifl % IT'dI 4 917911479 471 97979 47^91 I 

8. 97*1^ ^197 1449 4 ■399914 4 47'lt 4144199, 9741447 
9f¥!9 1414 97^ 9599^9 4 ^^W-Jdldd % 1497 9^11*1797 4rrr9r 
41l 4;[t 14741 44199 4 474971447 ^ 1^ 91914^ yciTT 494 
4r 4-9997 il 9?1, 9141437 91479 Prltl 9*949, 9997 »PI9'l99 
44 4?4 4749rPc9f 471 9497 tjfS7r47>r 1955 47i4 41 TjUrcr^TdiR 
491 I 

9 . 914 ft74r 47ri'94l7r, 19T49 ^ tITT^I, 979419 4l99 4197 
PT99 44 99 9TH^ 4197 1449 %, 144 19749 9![4' W49I 

f 9419 9^f 1? 5ri4 t, 97 59 1449 % 9419 47497fl9l 49 97^9 
?44 974 4!r9914797 lll4 4 479 4r|-4|, tfl 9? 733 1^ 41 5f[ 

94741 t I 

10- 9l9 fr'fl 4771949, 199149 -9,l4l9 41T9 4191 1999 
ffTir 1499 drfler 44191 411999 477 91979 47l4 4*T947tT1fd7^9l 
9rpT9l 44 49499 %1 f^r 9797 ^ 41 ^ 1 ^ 44 9r 9^41 

t' 

11. 149l'947 5717 411999 47 4^419 9 f47G[ 99 IMl »9f97F9 
44 Wf 4, 99 »[9 94191 % 979 f9fPl7f99'l 97 ftft747 
^ 94 9ft 9?, ^ 9 ifl 77f 5474 9t 949 1449 % 97949 g44, 
^197 477954 % 974T9 ^ 9T7147t9f9 1994947 41 ^7 I 

12- 591449 ^ 967l9 974 9747 1494 9519 ^ gft 41 
971949 4499 ^97 1999, ^197® 9 17ft % ^5T1 979f9fft94/ 
ftf947 97 I 19 I 44 99 irft 477 lft79 997197 4 wll 91447 5177 4 
ip: 94771 4 Jif 5711 44 97ft7 ^ 947 979 % vfftl 5ftft59 ^197 I 

[ 999799 .-35014/324/85-99. 99.-4] 

S.O. 173,—Whereas Me*sr« Precision Electrical and 
Electronics Private Limited, 33-B/A Laxmibai Nagar, Indus¬ 
trial Estate, Fort, Indore (MP/2108) (hereinafter referred 
to as the said establislunent) have applied for exemption 
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under iub-ssction UAj of Sevlion 17 of the Lmployees’ 
Provident hunttii ir iViisceimneous Ptovisions ylol, (i9 

Or jjijij uieitiiiaiiei' teieireo lO tis ilie s.uia Act;; 

rrnd wlicjcai, the Lent! til Oovernment is salished lital 
ttjc ciiip.iorces or aic sa,a ejiuDnsiiUieni arc, v^ulioui malruia 
any scrjararc couinuuuon or payriienl or preuiiuin, in euroy- 
liieui oi ociieiu:. unuer me oroup insurance ocliciiic ot me 
i-ne insura.icc r^orporaxion of ludia in the nature oi i-uc 
Insurance vtnen arc more lavourauic to sucli einpiuyccs man 
me Deuems aomissiuJe under me traproyees' Deposit DiutreU 
insuraiiCe ociicu.e, 19/0 un-ieinaiicr icicried to as the said 
iichemej; 

Now, Ihereloie, in exercise of the powers confeiTcd by 
buo-section t2AJ of section 17 of the said Act and suDject 
to the condiiioiis specUred in tlie heheauie nnnexea licieio, 
the Central DOveiuinem Iteieby exempts the s'aid cslatilish' 
ment li'om the opcriition of all the provisions ot the suiU 
ficheme for a pciiod of three years. 

SCHtDULE 

1. The employer in relation to the said csiablislmient shall 
submit sueh rciuins to the Kcgional Piovidcnt bund Com¬ 
missioner, Madliyu Pradesn maintain itueh acconnls and pro¬ 
vide such tacihtics for inspection, as me Central Government 
may dnect from time to lime, 

2. 1 he employer shall pay such inspection charges as the 
Central Government may, irom time to lime, direct under 
clause fa; of suo-seclion fJA) of Section 17 of the said Act, 
within 15 days from the close of every month, 

3. All e.xpcnscs involved in the iidministuition of the 
Group Insurance Scheme, ineiiidmg maintcnancs of accounts 
submission of returns, payment of insurance premia, transfer 
of accounts, payment ot mspeciion charges etc. shall be 
borne by the employer.' 

4. The employer shall display on the Notice Board of the 
establishment, a Copy of the rules of tlie Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, oloiigwith a translation of the ytlient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident bund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance. Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the cjiployces under the Group Insurance, 
Scheme appropriately, jf the benefits available to the em¬ 
ployees unoer the said Scheme ate enhanced, so that the 
benefits available under the Group Insurance Scheme arc 
more favourable to the employees thaji the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this Scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir/nombee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 

ance Scheme, shall be made without the prior onproval of 
the Regional Provident bund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the eniployecs, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. ^ I ^ ( 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insur¬ 
ance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption sh.rll be liable to be tancelled. 

10- Where, for any reason, the employer fails lo pay 
the premium etc., within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal hejrs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
all respects. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs ol the deceased member entitled for it and in any case 
within one month from the receipt,.of claim complete in 
all respects. 

[No, S-35014(324)/85-SS. IV] 


(fw. trT./694) TWItT 

<P 5 :r rTt ^ 'rrlrnttr Mi Mr srifWf 

1952 ( 1952 43 19) (f^ Wlff ^ 

Mtfmnr 4 ;?rimr ^ mir 17 ^ mtru (241) % Mrr ^ 

1 ^ STflr fipirr 

iif’n. 5f;Mi inmi: qrr uriTinn 51 nrir t tto wm % 
dtifsTM fttifr *11 sfrfmnT 'kf nrntr M Mr iff, 

HiTifw ^ftrpT JTfjTr fii^Ji ^ I4frJT % ICW>T 

^'‘fjir S Tmrc | w'r fitt 

••351 'Birntf ^ is'Ftrp t, ^ 

1976 (fTiif mmiq; 34^ 4:51 tmr ^ WEff*! 

5r^!if*T t 

ipririT, sffafmTTT »if'r dRi 17 »iff 3wn 
(2'P) im 5T5P4 rflftnql tpf JRfTf 4rr5f 34145 

^ Mife: iiraf “k gn; ^ 4rt dbk 

=fr 5 Mi % llTrr % rTriff 

11 

1 . 34IT wm Jf Mff*44; sttWiw vrfriar Mw wpyt tr 
»iw. iM- iff iJift fq'tfrfiJiqi ^trr wk iJJr tfm tpaTffrffqrjr 
% Pti rTtfl gMirf SRPT ftkir tifr %5ghr ^rmr-rnR Tt 

filfers I 

2- fWfriv, ffiffsTT iUrrif "ur mv qff urntJn % 
15 M % Mr ipthi M kMi niqni, rrWmm M 
aro i7 4if 3TaRr ( 341 ) ( 47 ) ^ nEff? "R 

fqlw M I 

;i. ntJjfifP jffm iMtT Jr, fkikt xpiM ^bsrmf 44 

451 sTrm-, fTq’iFwf 4rf fimr iftfim w 6^414, 

iVanff 4rr tiriiVT, pRlaiR rffaw wrft M srr^r maf 

qtr ^ fhauik iri Ppti ’STram 1 

4 kfl'T fRUlT JRT MfiT pM % PpPlI 

w TTt n'R 714 qpfr 34Jf tii’fra'T fuir ^ 1 * 1 , hji’jt mritRi 
M iPi 447 M M aiifi 44 

xi'jqT'x, wm 4 gRTTi-'i? TimMiir iRrir 1 

5- trfqMi irtfatTf, M vMr Mr w 41 34tr 

xifukhTR' % rraki WT JiFfi 14744 qrf '.rMr-PifEi 471 14^1 

7TO4 -311^7 P4m if fdMfktr PfTJTl armr ^tff, f44t^47, 
Mti % TirpT rf ■34<r;r 414 giPT Tst 47^171 

Mr TTiii 4144 wiRiw Mf444 niMr Mt 4 Pnm 47f 
4I?41 I 
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6. qfr ^ ^ wefh’ M’liRjff Tl ttrSJT^TO j 

'51% 5 %r, ifhTI TT£f%T Sit 

'3W*a' S?)- '51% s%i!TJRqT >P?sr 

f5%% ftl %r f%TT %llTl Tsflir %r tTEf^T 

^ wref % wfesT 5%, Fjfht % *r(f%t W'jiN' 
?l 

7. ^FrrFFtiT % feft sm %?'t% JT *%, trf% ft;%t 

5<Kn% sfr <TT ^7 whr % ttpjt tsir % snr 

^ 5% suf^rA s% OT ssTT 'sftr 5f FfrR- ^ Tnf%T 

B;%!IT 5%, f%%t5tF % Mi5 5ifw/^TrRf%?ftr%r *^1 stfim 

% ^ if s>fli^Ji‘f % % srrm: Tsut 'Tt tr^^nt i 

■■ 8- 5ni|;%s; shrr wht %r 'Jwalf if 1%^ *ff %ifft£Ft, srr^frrT 
#rsir ftrftr ^tnjw riiit ^ ^«f?rTtf1S5 si f^^rr ^ fr^r 
5fiTirT *fh 5^ f%r?ff % %r'Rirf%’^jr»rrT 

qTi^ s% %vi.w ?T5i{r, strWftsr ftftr 5r^?r, 

%% % ^ sir WT^r '^teT>T vr^ ^ >pr 

*r<r%r S>iT i 

0 . lift fip'tff 'Pi’wpjr, ^rw'srif, vri7%^w 'jfrrrsWr 
f%Tir t% OT %rijf^ rffirr %r, f5% ptpr 75 % wwf '^r 
sr«fl5 ^ 'q 5%|, irr ^ ?r45if\^% s%BrF?r 

?%% 51% 'tmrS fV%r Tffft %w ^'r 5i%|, %% Tf sfr 5r 

trsfieff 11 

10. 5 ft f«fr%f 5rT>Wir, f%lT>55 ^TOft5 51155 tfhTT Pm 

SKT f%inr 5rtt<!f % tftfTT jftfWT 51T tP5T5 5'^ % iKtSi'M T^tTT 
t, 5t 5rf%%t 5% wm?r 5 % 51% tor 5i5r t 5% 5 % 5r 

5,fr ^ I 

11 . %T5>5tp irrr sfrfim % %?5r5 if f^iriTT^ ftiuft sirf>f!fTr 

' ^ 551 %, 35 55^1i % ^urMMrtff tn Priw Tifwf 5 % 

«ft sft 5 ?, ^ 5 si 5^ 5 %?% %t 555 ?T%ir % ,_55rit5 5>%, 

55115% % 55515 sn U5T5TftR5 155%'% Tl' I 

12 . 55 WIr % *rsfk 51% 51% f%%% W5 ^%%5X 

*lT»:<f%5 %Nt Pm, 5%5i»F5 51%% % 55511: 5I5f%fftl%%/ 

WtHF 5rpw% 5% 'W nftr 5T %5[5 5?n5T % «%T Sttl^Sl 51)5 % 

^ tTfui % yif 5,% 5% arP?! % 1^51 515- % *f%5r ^f5fir5a 

5!tin I 

[%55[ t^^r. 3S0^4/323/85-<^^l. 5^. 4] 

S.O, 174.—Whereas Messrs New Precision (India) Limited, 
Precision House, Station Road, Dewas (MP/694) (hereinafter 
referred to as the said establishment) have applied for 
exemption under sub-section (2A) of Section 17 of the Emp¬ 
loyees’ provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the said Act): 

And whereas, the Central Government Is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy*- 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insiurancc which are more favourable to such emiployeeB 
than the benefits admissible under the Employees’ Deposit 
Dnked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government herebv exempts the said establish¬ 
ment from the operation of all the provisions of the said 
&heme for a period of three years. 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Madhya Pradesh, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 

2. Tfie employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause fa) of sub-section (3A) of Section 17 of the 
said Act, within 15 days fror the close of every month, 

3. All expenses involved In the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts payment of inspection charges etc. shall be 

bomt by the emplowr. 

4. The employer shafl desplay on the Notice Board of 
the establishment, a copy of the rules of the Grcim Insu¬ 
rance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insiiranee Cor¬ 
poration of India. 

6- The employer shall arrange to enhance the benefits 
availahle to the employees under the Group Insurance 
Scheme appropriately, if the benefits available *o the em- 
loyees under the said Scheme are enhanced, so that the 
enefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained In the Group 
Insurance Scherno, if on the death of an enaplovee the 
amount payable under this Scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shrfl pay the dlfFerence to 
the legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme, shalr be mode without the prior approval of the 
Regional Provident Fund Commissioner, Madhya Pradesh and 
where any amendment is likely to eiTect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view, 

9. Where, for any reason, the empfoyees of the said 
fstftlishment do not remain covered under the .Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India 
03 alreadv adopted by the said establishment, or the benefits 
to the employees under this Scheme are rcJuced in any 
manner, the exemption shalr be liable to bo cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed, by the Life Insu¬ 
rance Cooperation of India, and the policy is allowed to 
lapse, the exeroptlon Is liable to be cancelled. 

.11. In case of default, if any made by the emplover in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who 'vould have been covered under the said 
Scheme but for nrant of this exemption, shall be thai of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nourneellegal 
heirs of the deceased member entitlted for it and in any case 
within one month from the receipt of claim complete hi all 
respects. 


[No. S-3.’;014(323)|8.CSS, IV] 
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fl. WT. 175 :-^ rpT, ifV. ^ ffVJT 

WTO wRto ('TW. 

'fr./ 2890 ) (Wr 'TTWR; FTTOT 

^ wfrJT fMw aflT ^ 3 wtr wTu Pf^K , 1952 (1952 

TT 19) lfw% 'TV’TTTT wfilPPffl T^T RTT ^) ^ 

trm 17 *fr '^j^hki (2t) % ^ ^ 

Pmt; 

HT HwraiH ^ WWT ^ ^TOT ^WTOT ^ 

fr^fy "pw wftRR WT rfyfim tt lim f^ frrr 
wrofk ^fy^ Pm ify jfVn r ^ wifur jPut 
ir ^ ^ 3 yV 7 : ^t?r ^wrftift % Pp 3 - 

^ 'CTJJU'y' % wfw ?, ^ Tlfwlty PnS^ UJUfl tflWT ?#»T, 

197 6 (p!I% TW% TVWp ^ m t) ^ wsfy^ 3 »?f 

*w; if<.*t>K, ^ wftrPm iify anr 17 ^ ^r*.T 

(2ir) TFT aim ifT^wt Trr Kjfyn- jr^ jit afn; ''iw^r 
*pp^y *r PrPrtfe wT % wfPr ;j!r ftfr ti rfya ^ 
^ twfif ^ Pp w % wwy % JTT^fa ?r ^ ^ 

|i 

- 

1 - ^ wm ^ waa jy Pto>to arWirriff wPFa Prftr wr^ 
WOT 31 ^ ^ ^ify PnRPnrt sfri: ttSwi awr PrfysOT 

% Pn^ ^ gPranj' srft wl ^wJyw wtor, www-wt at 
Pifrj I 

2 . pRfysTO, ^ PFiywT aw:^ tt wrw wfy wwrPa <*> 

15 ftw % »fPn: WWW ify %Tifyw wtott, wwa wftrPm 
mn 17 ifi wwaiTT (sr) ^ viw (t) wifyw mw-www Tt 
Pt1 %'^ ^ 1 

3. Wi 3 jf^ wtwT OT?,w % JTfmm tf, Pira% wwrfa «ffT 
TWT WTHT PmPaff "PT sr^ Pott wiar, w ar jfyPm ot ^iw, 

"Ff OTjm PifysTW sTfirtf ttm wrfw tfy i, ^l^y wr^ wwr 
OTwt 3 f 7 r w^a PTwtwv tttt paw i 

4. PitfyjTO, % 7 ff w wfff: m wyfypfl W' wr otPw % Pmlf 
^ srPi, sflr < 3 W T»fy aa^r aufyaa Pott wti^, aw aw a'tf r a a 

•Sy wPr awT OTpwrftwf njawr «i?y wtwt Jy aw^y ^ot wwilf 
TT wjwiw, OTiwa % g;wai-95 r; syaPra fPwt i 

5. wPr "Ptf ^ OTparfr, ^ aiifwT^y wPrw PrFa ot wr 
aaa wfaPm % wtfia ^ sm Pafy OTTwa aP wPot PrfJr Tr 
>!?% ^r wwOT i aw% OTTqa Jy P pfi fiifl fOTT writ i;ay, Proywar, 
wnjfsfp jflwr paPw % Ttm ^ ww ?y arror m y?a ’pywr 
afta wwaP wraa otwotp sfyPm wnxftw afPra «f>WT Pm a?y 

I 

6 . apt aw a^iw wrfya wfwifOTif a?y awww wiTwi w^ar 

I, tfy PnipTO wrij^ ^Pwr wfyw ^ waPr otwiPwI 'Py 

39 aw yy w^fwa aw ?r ^fj ify wi^ F^y OTWOTT wPwt 
Pot% Pf OTfarWy ^ fact wwjf^^i ww otPw % wtfiw awaw 
wtra^ aa iiraPt & wfiro wjott ^t, aft aw Rffw % wftn a^jifw 
ti 

7 . fmr Mw Jy PrP ana ^ *fy, aft fwfy 
wfarfy "Py Tjaj r, ww ^ mPa (y%w tow aw tow |y ww 
t wt wywrfy wy aw TuiT yy ^ycfy, ww w? aw wPyw ^ 
wypT ^twT ?fy, PrPto wfwFfy ^ pfaw wrfya/wrwpffpfwfy iP 
BPiHx. % w Jy Ppyy towP ^ wwn: % WTiwr tow w ?ywrw 

I 


8. wnjf?T ^fwT wfrw % ara^tfi Jr 5 ?t? »fy Wiif i aw , w r ^fww 
wPiOT Prfa wr^ wot wPst % wjwyw % fwwr wfy fwwr 
wiRwr wpT w^t fOTfy wpyaw p 9;ifwrfi;wy % fja qr wfa^ 
wwTw w?P ^ TTwrawT ^ w^t, wr^fww wrT ;9 Prfa wpjw, wwtt 
n^wPTT PP p 'j!f wfarfroy qf)' wwwt ^teryw tw otP' w 
J jfw^w wwwt: ^wr 1 

9 - wPt ppffy WTOww, OTTTw "S OTfwrfy, witHPr qfPnr 
^VwT Pm qp aw wtjj^ rfywr wpyw pr, fwp ottww q^ wwwt 

I, wfflw w^ Tf wtP |, wr uw ^tPw ^ w(fyw yjf w i fXuP 

WTR gYP arp WTWP Ppffy fTPr p ww ^r wiP t, py w^ 

qP WT WRft t I 

10. wft ftpy qTRwaw, Pwfyaw wrefVw qpw ^fywT Pm 
irtr Ptww arypa ^ pywr wyfwWw w Pm qwiP P wiroa t^wt 
t, py WTprPy qp OTqwa ^ wiP fawr wiwt ^ py ^ qp wr 
wq:rfy|i 

II. Pnfnro cm wypm ifaiw Jy wt; fqwfy nafa- 
ww qP w!TT w, aw jjw wnwy % wrwfwjffwfwwf wr fqfaw: wrfPwy 
qp at aft w^, w ^y wf ^Yfy i^r aw ?qPw % wwrpw jfiP, 
^itwr qiTWff % rywrw qw arrarfiRW f P w tw q i qx ^ywT 1 

12. w rqPw % walw wtP wiPt fwrft warw qii' fPP wr 
wrwPw qfyww sPwt Pm, jfywr^rw arPr % (TOcr wrarwIP l Kf )/ 
fwPrqr wifYwy wpaw q:ipT qir wwrw wtTOr w wrc awr iy 
fT stof: P ij^oy ct^ qp wrf^ ^ ir: wrw % ^ywi: gPfPww atwr 1 

[W, CtW-35014/328/65-CtW, CtW.-4] 

S-O. 175.—^Whereas M'essrs. Madhya Pradesh State Com¬ 
modities Trading Corporation Limited, Board of Secondary 
Education Campus, Habibgang, Bhopal (MP/2890) (herein¬ 
after referred to as the saj^ establishment) have applied for 
exemption under sub-section (2A) of Section 17 of the Emp¬ 
loyees Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without mak¬ 
ing any separate contribution or payment of premium, in 
enjoyment of benefits under the Group Insurance Scheme 
of the Life Insurance Corporation of India in the nature 
of Life Insurance which are more favourable to such emp¬ 
loyees than the benefits admissible under the Employee* 
Deposit Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme); 

Now, therfore, in exeici.se of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to 
the conditions specified in the schedule annexed hereto, 
the central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Madhya Pradesh, maintain such accounts and pro¬ 
vide such facilities for inspection, as -the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to tirne, direct under 
clause (a) of sub-section (3A) of Section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
iubmission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc shafl be 
borne by the employer. 
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4- The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Tn.siirancc 
Scheme as approved by the Central Government and, as and 
when amended, alongwith n translation of the salient features 
thereo,f, in the language of the majority of tho employees. 

5, Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
estaWishment, the exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India, 

6, The employer shall arrange to enhance the benefits 
available to the employees under the Group Insuiance Sche¬ 
me appropriately if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7, Noth withstanding anything contained in the Group In¬ 
surance Scheme if on the death of an employee the amount 
payable under this Scheme be les.s than the amount that 
would be payable had employee been covered under the said 
Scheme the employer shall pay the difference to the legal 
heir|nominee of the employee as compensation. 

fi. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Ftind Commissioner, Madhya Pradesh 
and where any amendment is likely to effect advotsflv tho 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a lensonable 
opportunity to the employees to explain their point of view. 

9. Where, fore any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India ns already 
adopted by the said establishment, or tho benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the dne date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of as¬ 
surance benefits to the nominees or the legal heirs- of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Coprporation of India shall en¬ 
sure prompt payment of the sum assured to the nomineel 
legal heirs of the deceased member entitled for it and in 
any case within one month from the receipt of claim 
complete in all respects, 

[No. S-.I5014 (328)|85SS. IV] 

*T. xrr. fFTf^rr tfir fir. 

^>jfr WT, TTo TW tJ*, ^^Sff-4O0n25 (iftT. U’r/4269) 
'H'Rl Wm ^ I ) ^ 

sjfrsT Ptfii 5iV jpijlvT T 8 W arfiifinnT, 1952 (1952 19 ) 

([^ ^ifftsrfiifwT ^ ntp ^ trnr 17 

tr TTOPT ( 2^) % ^ ftr % ftpr ; 

sftr w FgT I ft: ^ 

ftRfr :jvpi7 trfwtr m ^ftpi ftar ftm iff, 

1 tflRT ftrni ^ ^ afttTT 

. ifftTT ^ tyiT *r T5T ^ sfft: ^ ^ fttR ^ 

i[, ^ TtfTrtt 

^+11 197 6 (ftf^ tltft: Hin .Jsn 1 ^ 

wtftn ^ I ; 


H-tSiK, TW wftrpPTrf ipf tiTTT 17 >|fl 
(2=1) jra HTT FftfiRflr 4rr traFt gn 

if ftftfw" wl ^ tnfr:T gT FTN:! Ft !fr4 
qff wifti % iFtR ^ R»ft :jw£ff T it ^eff 

1- FTTFI % iftll if fttftSTT: ttftftrF Ffw firfif 
FgFTr^ Ft ^ ftnftrat affl fi^ FtfiT fRT pRtSFT 

% ftpr ^fft ^fturn; JKR Ft Fvjftq- H t+t'C, tPFt-tFFT 9T 

I 

2. fttfEw, f|ir ftrftSFT STvnrf fif ift fftPf ^ 

15 ftr ^ sfftn Ftmi FFtp Ft Ftsn:, xrfHFm 
tmt 17 # FWIt (3 f) % tavy (f) % xrtfpT F44-FiPTqT 
I 

.3. FtFT % yctui-t if, fttF^ F-ia f FwFt 

I 4THT ftrnftpff FF ftoTT ItFTT, FIfT iftfiPTF ^ FFTF*, 
^Rrrsff FF FFFVT, ftfftTvr FFTTt FFF Wift Ff Sf, ^ FT?t Fvff 
FJlft FTt FgF fttftutF aMl ftiFT TftrtFT I 

4. ftFftn:, %FPtF FT=pn atRt F^Ftftrt FtFT iFfg ^ fFFFt 

iff trip gfir, 3fn F»ft FFif FFttFI PFFT FIT, TT FVftHF 

Ff Itft tlTf FltfFtfiiff Fff FgtiWr Fif FTFT if TIT^f qw FFtf 
BPT F^JTiT, wrtn % Tt agfro i 

5. Fft ^ FuNrff, ^ infFift Fftusr ftfit fit ft 
U fsrftFF ^ FUfF ^ snntr ft^ft TFIFF ^ FpinF filftr <PT 

^ FTIF :3F% IFTFF FfFFtfttfT fttFT IttFt | tff, PtFf-FFf, 

FF^ftF? ^IFT FtffF % FFFt if TF if TFFrt FtF 

sfft: Ttrfr FIFTT FTFIFF: jfffFFF Ttl^TF TftapT 4fFT ftfFFT F(f 

tfFvT FffFt I 

6. Ffif TFtf TFifF ^ FtfEt FufFTpCtff gff ^FF'TS'F FitF^ F^tT 

^ ^ tit, ftrffttF: F T JjTg'f ^tFT ^ WFfF Jp^FtflFf Fft 

TFTmr FnFFf if Ftjftra ff it ^ Fft 41% vt i 

fttflir ft: FiFFtflFf %: ftlT FFjl^ jffFT IFffF % FVtF FFtFW 
q5PI% TF FnFgf it fThf: ?tf, 4f TFF FfffF %: F^tF WH- 

Fftlil 

7- sftFT FiftF if ftFff FRt % gJif gT 

FFTFlfr Fit FT ^ IFftF % F#I lf%F FTIF FF TFF it FTff 

Fft iptfFTff FF FFtr if iftF ^^t, 4F Fg FFF FlffF % WJlF 

^ tit, [FtftFF: F:%FTff %: ftRli: FrftF/FtFrFlftt^f Fff JtftfFI 
% ^PT *r tffFf TFFff % FFIT %: FTIFT TFFT FF tfttF FI^FT I 

8. FFjfg F: tffFt FtffF %: FFFFt'f if FF^ ^ FFtFF, FftfutF 
'VlftiiF [FfiJ WPJTF FgTTtr^ %> Fji' Ft^FTRF %: fttFT Uifl ftiFl 
FITFT afrr Fgt ftrff FFtFF it FFTFTftFf Ft FT Fftt^ 
sr»nF F7% ^ tftrtFFt gf Fgt, FftfttF: Fftwr ftfil FI^, WTFT 
SPjsftFF % F^# FFf-Ftfrtff Fft StFFT gfe^tF ITO FT% FF 
FftF^Ftt FIFFt %Ft I 

9. Fft fttftf FFTFFF, IFTTF %: FFfFtft, FTOftF aftFF i^)F 

fFFF Fit FF Fn];!^^: tftFf ^FtfF F:, fttit PFtFF Fgit VFFT ^ 
|, FFtF F|f Tg Fr% % Ft TF StdfF TtfFlfTFf 8% RTF 

Frit F1TF% f^tft ttfir it FTF gt 41% Ft Fg ^ T^ 85 

FT FTtff 5; I 
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10 . ’rfit 'frrOT^BT, fWOT wrafW ^ifNrT few 
BTO few % Tfer jftfew TT ^I'ltra' '(n:^ 4 hwjw 

?ft Tt wnw JT 'WT^ fen 'irwr ^ ^5? ^ ^ ^ 

WtWl'? I 

11 . fefnw am difew % ^fen it fen nn fe^ wfew 
ift wr itj gn nn wwtt % nwfH^fefeft nr fefes «nfeft ^ 
^jft nfejw, ^ n at nf frat ^ ^ nfer ^ nfein fen 
wfet ^ n^PT >PT 53TrwTffer fetm 'Tt ^ 1 

1 2- VT wttn % nntn nfe fe^ n^w ^ tt 

nroffe ^tw ftnw, Trfe ^ ^rnx nwfetffe^/ 

fefw ^rfeft ^ ^twi fCTmr tr ^ sfep ^ it 

^ iwn; ir 'jtf ife i^t mfe % n^ nw % few gfefer 
iffeni 

|t. nn-350l4/325/8S-nn. ^^.-4] 

S-O. 176.^—^Whercau Messrs. Century Spinning and Manu¬ 
facturing Company Limited, Century Bhaven, Dr, Annie 
Bcsant Road, Bombay-40002i (MH14269) (hereinafter re¬ 
ferred to as the said establishment) have applied for exemption 
under sub-section t2A) of Section 17 of the Emp! ^ccs’ Pro¬ 
vident Funds & Miscellaneous Provisions Act, 1’., .!2 (19 of 
1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are. without making any 
separate contribution or payment of premium, in enlovmcnt 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India m the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Hmployces’ Deposit Linked Ins¬ 
urance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferrd by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDUI.F, 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner. Maharashtra maintain such a''counfB and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2- The employer shall pay such Inspection charges as the 
Central Government mav. from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, submis¬ 
sion of reUirns, payment of insuinnce premia, transfer of 
accounts, pavment of inspection charges etc, shall le borne by 
the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alonewith a translation of the salient features 
thereof. f:i the languape of the majority of the employees. 

5. Whereas an cmplovec, who is already a member of the 
Employees’ Provident Fluid or the Provident Fund of an 
establishment exempted under the said Act is employed in his 
establishment, the employer shall immediately enroal him as 
a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor- 
por.'dion of India. 

6. The employer shall arrange to enhance the benefits 
available, to the employees under the Group Insurance Scheme 
Bppropriatelv, if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits available 


under the Group Insurance Scheme arc more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstading anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay difference to the legal beirl 
nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner Maharashtra and 
where any amendment is likely to effect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give, a rea-sonable opportunit 
to the employees to explain their in point of view- 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the 1 ife Tpali- 
ran.e Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11- In case of default, if any made bv the employer In 
pavmcbt of nreminm Ibe retnonsibilitv for navment of as 
suranco benefits to the nominees or the lepnl heirs of dn eased 
members who would have been covered under the sa*d Scheme 
but for grant of this exemption, shall be that of the employer, 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shah ensure 
nrornnt navment of the sum nssu'ed to the nomineellenal 
heirs of the deceased member entitled for it and in any cas* 
within one moilth from the'receipt of claim complete in all 
respects. 

[No, .S-35014(325)I85-SS, Wl 

IF. WT 177 :—Tfem i- 

fefetfer, gtsTOST-Tonnyi (-^m, fe: 39 -af), 

xft nr?, irTTr-Ffenr if few ufey fTtssii; 

ifV.ftfis) Tptni ^ wm nwr iwr K) ^ 

itferft fefe fe: xrfuPdri'tt, 19*2 (1 9 s 2 

•rr 19) fefe vt% iwxj tjw wfefeiw tst w '<f|- 
HFtr 1 7 sit TWTH ( 2T) ^ wfel TO fer ^ ffe tifew 
fewr I i . 

fe: fefer uTttn: wtw ifr mrr ^ fe irrwm if 

tfi'f'ITfr, fed) FigT fegTiff ’ll tflfew IF dTW fenr feayr if), 

srnfeT few ferr few if) ferr ?feT 'k nrfer few 

fen % w ff niTir^ tot 7% | fer df) tpdxrrfeff ^ ffe ^ qipfe 
TO TTifef ^ fepfl f, fe XTfertt fe^ dfuT FlitF 

1976 (fer?) rife TWW TOff ifer 4151 wr ^ fefe 
; 

TO: FWFT, tJW fetfeiW fe trm 17 iff TOUTO 

(2^} srrr wn vtfesfe <tF trfer Tfe jf fe? 

fefefej fef % xtfer Fife (fpr gw WTW fefer mJ 
«f) toPeT ^ fe) iTftT nfer dr ^ TOfe f) TO M 

Si 

1 . TOF WTw ^ Tfeu if feiftsTn tnifen arffer feTtr xrr^ 
fewF fe ^ fewfeiT) #fei ^ yferr 

feffew ^ fffF gfeffnr’ Fferr fe Wfe totr, rto- 

I TOT TT fefest ntt I 


1364 GI/85—7. 
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2 JtKTPrt ipT ^ % 

1 5 ffTT % ■P^r ffTfiTT, Wf» f^WiT ^ 

tTT^ ]7 ffr (3!P) T ("p) ^ 'n; 

pTf<«T <P^ I 

3 JTij^fsTP ^'firr wt^T % JTvrm^ ir, w^tfiTTr tt 

TSTT ^RT f2RTr'>PTf ipf PpqT SflRT, sfFfT ’ftfVW "pr ^TTR, 

^TT TIT?TT?IT pT^«m UlTT^t ^ 

»!7iff pRlaRT fflTf f’PJTT arnTPT I 

4- PpTTipp, am trjirlfer »flwr ^ Prtmf 

pit rr^ !T%, flVr ^ 3';m 7T»fttPT %<n airo: fw ^ 

^ Jiflr wr ^4^41^1 >pV "I'j^wi ^ Tfr«(T *f »fw wi»ff ipT 

irjafTT, wim ^ i 

5- !t1t 4r> V'l’prA f^riT ipr m 3W 

nfcrfiwiT "P «#T ^ 'TTR feft wm ^ '(?f^ W«r ipr 

^ JT^rq* 44 i4i PTTT^ 4 l^PftftrP r^4l '/idI ^ pTqTjiT*, 
^pqr Pqr.TT % ^PTTPiT ^ wr if 1 ^ =TTJT 5W ?4 'P^PT 
wVt: wwjir sftftrinr vrTrfrq- uftTFTifVtrT Ppro ffr^'rrr 

i' 

H. srft 53W pqft^ 4r »TEft^ Tif^rfciff vt JMW*a 'PR^ •rap^ 
pJ pTpVapp Pfij%r ^hrr pqfhr ^ ipp^ftpl tJ 
'Pwff ^r w It pft »pt «Tq+*ri •plipr 

f^PTlt ftr ■pifmfWi flPT 'Tnjf^ 4hrr wbr % tr^fW ;m»6r 

'ppT^ ^ "pm! ?r ■pTfir V if^. 'pt ^ ^ 

?i 

7. gr!i;ffp iftirr pqfTir »t Mt ^ 5^ fir »ff, irflr MY 

riMfY ^fY tr TP Mp % w«fYp ?ftp 'wp -jp ^Kw^ lY w 
tY pY ipifprfY pp TPT ir 5>fY, PJT Pf p«tp ^qftp pY ppYp 
?Ypr 4Y, PtpYjr? qrjfprtY ^ Prfapi prftp/pfpMffinfY <tfY pPtpr 
?r ?p If pYpY xpiqY % fffpT ^ pmarr ’/rp «pr pptp ptYpt i 

8. pnjl^ 4Ypr p>pYp Ip ttp?^ if /ftf ^Y" ppYsr, sr^Pfpp 
pPrsp Wp pr^ pftpp ppfp * lit jpjptTP ^ ijfpPT Mt 

PPRT pYt MY pwYap ir p4pfMf 4: M tp srfp^ 
pprp 8/4 vY pprppT ?T Piff, PTtftnr pMtPtFp pt^, tmr 
p^Ypp ^4 4- 5j;4 ipjfprfYqY pff P8Pr Jp^ pr 

P^PW^PP PPPT ^ I 

9- ppf Mr 'PrTPPp, rpTTP ip^prfY, pmffYp qfYpp 
pVt Pttp tY PTJjfi^ jffpT ppffp Mr PPIPP 8?% Pfpr 
pipT iY. psfrp Piff 8^ /Ip |, pr TP ?pfYp ^ PsfYP /(fprMY 
pY ppp ?Y4 pr4r 'sM fr^fr 4;YfYr ir ^ ^Y /rlY f, pY p{ ^ 

^ /r pprifY ^ I 

10 - pfe MY PTPPP, PtpYttp pnsfYp pYpp 4Ypr fppp 

frrr Ptpp prftp pY «fYp^ dYfppp PYf #Trp ^ if pp/p t^pj 
lY, pY prfprfY /Y spTPP *Y ptY Mr /rpr | pY ^ Pf 

wfY't I 

11 . Ppmr/ irtr ifYfppp ^ rfpip if M p'T *pfim- 
qfY pwr if, pprjp pMf PTPpTfftrfflpf PT fpfffPPrfYpf pfY 
pY pft 8^, ^ p pY p 4 ijYrfY pY ppp Mp % pMp pY^-, 
ifYpr ttppY ir jfprp tt TfrorfM flrpYpifr qr p>rr i 

1 2. TP Mr ifr paYp prY prSr MY ptw 8<'r jjfij pw qr 
prTrfYp qffpp tYpy Mp, pYpryp Trftr ifr pwrp prpMftrfY 
frftnt tiT tp Y pt pp Trfp qrr pttp p^ttpf p qfYt ppr p 
Ijr pqrrt if 8if tip j|fY Prfip q? pp prp % 4 Yp^ ^flrftpp pM i 

[P. PP-35014/326/8S-PP, PP-lJ 


1985/PA USA 28, 1907 £Pa»t H-- Sec. 3(H)| 


S,0. 177—Whereas Messrs, Indian Aluminium Company 
IJmited, 1 middelton Street, Calcutta-700071(WB/5137) and 
its factory at 39 G.T. Road, B'elur Math, Howarh-West 
Bengal (WB/185) (hereinafter referred to as the said esta- 
bliahment) have applied for exemption under sub-section (2A) 
of Section 17 of the Employees’ Provident Funds & Miccl- 
laneous Provisions Act, 1952 (19 of 1952) (hereinafter re¬ 
ferred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which arc more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linked In¬ 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme): 

Now, thereforq, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the sard Act and subject to the 
conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, West Bengal maintain such accoimts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of .Section 17 of the said Act. 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be borne 
by the employer, 

4. The employer shall display on the Nothc Board of the 
establishment, a copy of the rules of the Group Tsnurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the sah'ent features 
thereof, in the language of the majority of the employees. 

5. Whereas an employer who is already a member of the 
Empolyces’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall imTurdiaMv enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
Bvailahle to the employees under the Group Insurance Scheme 
apnropriatelv, if the benefits available to the employees under 
the said Scheme are enh.anced. so that the benefits avaMable 
under the Grou” Insurance Scheme ore more favrurable to 
the employees than the benefits admissible under the .said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable Under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the le.cal 
heir|nomincc of the employee .as compensation, 

8. No amendment of the provisiiin.c of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Gommissioner, Wc.st Bencal 
and where any amendment is likely to effect adversely the 
interest of the emnloyees, the Regional Providen Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
Opportunity to the employees lo explain their point of view. 
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9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Ini^ra^ 
ncc Scheme of the Life Insurance Corporation of India a* 
already adopted by the said estabUshiisent, or the benefits to 
the employees under this Scheme are reduced In any manner 
the exemption shall be liable to be cancelled 

10. Where, for any reason, the employer falls to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the Policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of as¬ 
surance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
Prompt payment of the sum assuerd to the nomineellcgal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete In aU 
re'pects. ' 

[No. S-35014(326)|85SS. IVl 

ifTT. srr. 17 a:—uir qiff'JniarT: 

ftrttir 10/2, jfipflv:-s 6 onni (t . rn.j 

6937) ^ tpfr% ^ wm tjt iptr t) ^ ifnf- 

TPfl Wu tfrr tRfW trfufhmr, 1952 (1952 >Pr 
] 9) (fti% srrufmT wr nm t) ^ arri 

17 nfr g^tnrr ( 2 ’it) Prr % fspr fifhtT 

t: 

xitf TfjftiT frnPTf sn ^rtn^ ifi nirrl ffpg^ftWFH v 
Tfivrrft 'j'TP trfvTTiT irr sflfipni utr *iTnT 
vfi'oflTT :#b(TT Pm ^ fntLPia! % ttrfPr 

Tfnr if sot 7 ^ t tfPe ^ iottw 

grf ifimf frwftrr f, art T^Ttr^ Pt<? 3 ' frin 

1976 (Pff^ 'Pwrtt; ^ tfr^r mn ft) % otI 

sr^; i^fifPT TTCOTv, OTTfT wFiirPm uttt 17 tft OTtrurr 

( 2 ^) IfTi sren 5TPwuf spfOT ^ sAv OTtWi 

sfjT^ % fiTPtf!?:^ Ural mftif JtT ifrT tft^ >t9 

Tt xrTtftr ^ ^ 7 h?[tt iR ^sfr ittft 

^ I 

1 34?r mt^' if mm *f Prnmaf smtftptr «iPrsiT Prftr 
fit tftfr PrrrPimt tfhr mrr pTTt«T>ir 

^ ftspj tfrft Tjffutu; tmi^ 3 ft iffspr f(<«rt+, 

qT Ptft^ "pi 1 

2. PmPsiT, PA PrAstvr uttra «|7 t gft mnP^r * 

15 ftTT APtv WOTtr 'tPviT aft tJi-iflM TtTftrT, OTftt stftrPppT aft 

tjrn 17 fit OTTuiTi (.aft) % w't (at) ipJuAPt ^Ttpr-mm >tv 
PtfefPf i 

3. Tftm p^hr % wrmr A, farmt sftsphr Ami tit aiT 
TSfr artm PmPimt strr famt anm, ^hrt tflPim an Attu, 
Swiaff arr tmm, Prftwa ir»tut Aotit tnfA At irtA aiA ^ 
mt arr Ttijn Pmm; farfr irrum 1 

4 PtApitft, ^iTiffir ^rratrr sro tr^tfer i#tnT ^fAn ^ Pmt 
<^t i^ft ufA, Ak irtr ftAt OTfAAaftrttT Prur unit, rm Aufm 
•ft !ipT tm frAmPOTf fA ^wr aA tptrr A tjW' ^ vrat aa 
tnjm, at aj'tr jraftm a%r 1 


5 . irfA aAf PfTf aiHrA, At ftif=aFit stPrsf fttf^ ipr >rr 
■aaa trfAPrw at wrfhr ^ tnea fttjft wrrTa aA ttfawr ari 
15 A ^ aaw t uar pam A PnftfAd fen otot | ?fr, fAAtarat 

Am. fftm a: aitm ftOTt A OTratr a-;iT tA attar 
tAr OTaA trura wtavaat jftfAim vtitAPt Am jAm Pm At 
rravT attar 1 

6 . aft Tarr pAhr ^ wAta atAarPmt' aA OTram aaait aifrtT 
arA S at, Pnfnrat an^ftat Atar raAa % atAa at^arPeat fA 

atraat A m|tm wa A aA ^A aA maar fitai ftraA 
ftt attparftaf % Ppt ’Aar ?fAA % truPr aaaA 

m OTaat AtrfAat tr^i^ ^‘f, At -jaa -A wata w-jta ff 1 

7 anjpfa; Ami aAm A ftAt aia A ^ jfn tA, aft fAAt 
TAarVt At jjrt); Tr: ^ mAm srAPr rfta Tfta aw xatw A atw t 
m ftAarft aA aw aftr A Ata ^twt, wa a? aaw wiAw A trAtw 
?twr tfr, Piaftrat atAartt A fAfwat arftw/arwPt^ftrrft At aftart 
A aw A Tttff Tatar A itm at artar Tam atr Aara attar 1 

H. wojftat Atwr *aAw A awamf A atft AtAaftaa, wrtftrat 
wftm fwfir arr^w ataftat A ijA ap ^Kta a A ftwr wi^fAar fnAwr 
Atr sr^T Mt wAtarw A atAmrftat A wr wwra w?A 
At Awiaar tft aijt, wrtftiat vaftm Pafw mnjaw, wwwr arjwftw 
AA A atAwrftat At wwar ^PiaaAw mte atrA atr r^Pmaw 
wawT Awr 1 

9- aft PrtAt atfraaor, twtww A wAarft, wtTAta ataw Atwr 
Pm At aw wri^flEatAmr raffw A fAA warww w^ wwar ^ 
t a#T wjt Tf mrA I at aw wAtw A watw^atAmrftAt At smw 
?tA atA ftraA ftaft ttft A atw ft aiA f, At a? Tf,^ aft mr 
wairftti 

10 . aft fAwt atiTwaw, Pratarat wi'^Atw Ataw Atwr Ptaa 
irrr Pm mtPa A wtwr sftfwaw atr wara atrA A wwwiw Trprr 
t, At wrftrAt At maw ft wrA ftar wmr ft At ^ Tf At ar 

wfiAt^ I 

11- Pratwat otti Atfwaw A Aara A ftw wr fAAt saPratw 
fft wan A, aw tja warat at wiwPr^Prrftrat ar PriVat arftwt At 
At aft af, wAt a^ ft at aaw fttrw A wmAw frA, Atwr 
ftraat A wara aw arTTarfam PrArsta; wt ftar i 

12 fwTAiw A wifrw'wiw wtA fAwi warn At ^iwifiA wr 
wTWwta ttf.mw a.'WT Piaw amtata Tifw A fatxp; wtaftAfatai/ 
ftpiat aiftwt ^t aw Tifar att Aara wiatot A 3ft<. iirAw aarr 
w AT wawT w aw am wt wrPw A rr^ inw A Atwr gprfim 
attar 1 

|W0 A^-3 5014/32e/8 5-HW ww-el 

S-O. 178.—Whereas Messrs. Mangalore Chemicals and 
Pcriilisers Limited, Khirraj Mansion. 10/2 Kasturba Road, 
Bangalore-560001 (KN/6937) (hereinafter referred to as the 
said establishment) have applied fox exemption under sub¬ 
section (2A) of Section 17 of the Employees’ Provident 
Funds & Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to ai the said Act;) 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than 
the benefits admissible trader the Employees’ Deposit lin¬ 
ked Insurance Scheme, 1976 (hereinafter referred to as the 
said Scheme); 
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Now, therefore,- in exercise of the powers cojifened by 
suo-scctiOn of oecUon 17 of tne stud Act and suoject 
to me cohOitiUiUi spei-iued in the iicneuuie annexed hwu.o, 
the e,euo:td OuveiuiiiCul heieoy excuipis the said eaiaulish. 
ment irom the operation oi all the provisions of the said 
ti^nemo tor a period of ihrw years, 

schedule 

1. The employer in relation to the said establishment shall 
suDiuit such reiuiiis to the K.ej{iui,al rrovihent pund coih- 
miSaiOiiCr, ixuraataxa maintain such accouuis and provide 
sucn facihiies lor inspection, as the Central (joverhineut may 
direct Itom imie to time. 

2. The employer shall pay such inspection charges as the 
Ceulriil Liovcrrunehl may, irom time to tune, direct Ui.der 
clause ta) of sub-se.tion (3a) of heciion 17 of the said Act, 
WiLhm 15 days from the close of every month- 

3. All expences Involved in the administration of the Group 
Insurance bchcrae, including maintenance of accounts sub- 
mission of returns, payment or insurance prenna, iransier 
or accounts, payment ol inspection charges etc. shah oe 
borne ny the employer. 

4. The employer shall display on the Notice Board of the 
esiabiishhient, a copy of tne rules of the Group Insurance 
blcneme as approved by die Cenual Government and, as and 
wiien amended, alongwith a translation of the salient features 
thereof, m the language of the majority of the employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Erovident Fund of an establishment exempt¬ 
ed under the said Act, is employed in his esiablisEment, 
the employer shall immediately enrol him as a member of 
the Group insurance hchemo and pay necessary premium 
in respect of him to the Life Insurance Corporation of 
India. 

6 . The employer shall arrange to enhance the benefits 
available to me employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the 
benenis available under the Group insurance Scheme are 
more lavouradic to tne employees than the benehts admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, it on the deaih of an employee the amount 
payable under this Scheme be less than the amount tnal 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the diherence to the 
legal heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Karnataka and 
where any amendment is likely to effect adversely the inte¬ 
rest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving this approval, j^ve a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payament of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall bo that 
of the employer. 


12, Upon the death of the members covered under the 
Stheaie the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/lcgal 
heirs of the deceased member entitled for it and in any vase 
within one month from the receipt of claim complete in all 
respects. 

[No. S-35014<329)/85-SS.lV] 
til, i79'-4>rf'ffrfirsT, ftrwnfff 

44T ^ wOrsT PtRt wlK !W,vf 195 2 

(i952 Iff 19) (fiat?! ijiFT oftrPm 

nuT wtnTT 17 Tt tHara ( 211 } 

wIt: nruR w mrrmff mrr | fqr girir % 

put!,- nfaiR m -pr fftfm Ppt pm 

5;, Ptik % eff.a 

:rfpFT ^1 VT ^ 'tira'i usr ^ xplr 'irjf'aTftjff % ^ 

>514% OT fPw t, pT^ m 

t4fpT, 1 976 (pK^l ^ mrr i) ^ 

H S: 

«?r. %4r,-4' ffasrn:, ^ nftrPFftt iff trnr 17 ^ 

( 2 ^) lUT srew tirpRTnt stt sRtir tpT otr® 

*r f^rPifw nmt % ^ wimr % prupt^ 

<t4=arTf^t ^ Prcf ^ mfr OTtftff 

i It ^ 3 : 11 

1 . grJT wm *r PrPsw sippstr Prftr 

wf ^tiT t/p- P?rT am pTf.w®r 

^ P?(" gPrarti smar mt’T-tm 'tr 

PiPtm iPti 

2 . PFfPT?r, P(|- Prf.err Jnrrtf s?r nw <pt trtrrP?r ^ 

15 PtT % tfrinc nmtT ^ t>fffPm 

airr 17 «iflf othrt ( 351 ) % ni* (^) ^sta'r^ qx: 

Pil^ I 

3 . tfi-irr ^ inirre^ Jr, timfa «pt 

TijT P t 4't,Pi4l sRiia Ppm atm, jp.PrqTt m 
Jrertfi m w^amir, Prx «r3 tT'frrtf ttif? sf; *nff 

mi «CT ^ Pro'tqrq; stti Ppm otir^ 1 

^ fmfKqr, rpTit arm aitn % Pmff 

mp trpr, wlT 01^ mfr xaJf ffwluT Pput Tutf, rm m miflitiT 
qfr 5ipT qtnmfttff itr »t^7iWT qp wit Jr imPr mci'f 4 tt 
trspTT, % g'lm-'if 'ix ji^Twit ’p^’tt i 

5 . JTfetpY^ pm ’Pjf’arP:', ^ ’PJf’aiPr wpim fsirn “n 

wfljpmr % ^ ma ppifr vi PrPi qn ^ 

ifr iw?!! immr Jr pT4tPi?r Ppm otmi t fir, PtAstif, 

% w Jr T^rqTr imi qrtnT 

tflx mmr nimnw sffpTmi xhtti'ii Amr PTmr tt 

xtrtra xipm I 

6. tifx x’PriT •(! ntpir ipif^rFxiff tpl amrm 'pni^r 

nA 5 A, PrAii’p m>3;PF ’fAr wVir % "Pn^iPrA 'pl 

vjqHs ti 'PTipff if H^Pia' if ^3 "PI otFr mrm 'pPni 

forpt^r fq; fp'it ^ t.'mm tjmro 

wrt mi ‘Ei’W 
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[tit II—w 3(ii )1 

7- #i'iTT *f fV4r i^nr 5^^ »fi', 

<(*rr Ti: s,^ ^ %■ th ^ 

ii*f^n;i' >P^ OT ^sw W'^ff 

$‘hT at, faTr^n ^4^rrf itr ^rrfT^a/araf'fffsrai' sfftiiiT 

^ ¥7 if i.iRij’t ifr fisaT; irwt Tiijit ikR a^tTir i 

«. ar^fiE^: ’fWT ^iTi it *ittt <fT srr<fir<F 

wprnr fafsj (ir^na hct ntwr ^ sa-^ima ifr f^ar 
al^^'TT wtt fwi s'liftEia a ^ f?a ■it srta^ 

JTWT Tf^ ^tffW'Tr ^r ^ijt, urefiJFf: wfifwi Prfir aiar 

w^ntaa tf ’p^farf'ott vt wiar 'rA ‘in 

9. aft ft^^fr iFianTTW, wm % ’Tifl'^iai, wRa.a caa ^.ar 

PT'ia f.'.' aa aiTr. %, wra waat ■^j+i 

'ara |, at w a?r€^’ saH <P 4 aifia'f tt sn^a 
^Ya aiY 'Bfaa rwi arfa a ata ?i w t. at a? *t>i -at 
OTa. 51 

10. aft PfiY; >fiT’,(aai!r, ftaYsiie wi-cara a/aa ?'ar ftnra 

jra faaa ar?;i^ arwiax a.taw aa woa a;Yf it waata 

at TrftRfi aY “ma 5 Y ^itY ftai v^Tar 4 at "tn -aI 

aarfft ti 

11 . Praturai arxT stiltnra ^ fftra Y Ymt aiE ftr<fr «Tftpw 

•pr nan Y, ^la an^ft anrft^ftrftriit ar fafnar arfntait art 

isY aft a?, ^ a at a^ ?ta, af fat,a % *tfinfn ifm, aiai 

airanf % iftra ipr ^JfTf:alf*na ftatvhai an ^ 1 

12 . ?a ^la fltfia aft ara ftnft aafa afr Cft 

arfff.a ntfta #ftar ftaa, a,atw ftftr ?atarf aiafa^faat 
ftfiiat atftft Mtt 5U frftr atr fftra fnarsn Y aft siftar nun Y 
^ a^rf Y ijY <ra at> srftd at c^ip ara % aftar 1 

|jWr ttfr-350l 4/3?7/85-t^^, 1511 - 4 ] 

S.O. 179.—Whereas Messrs. Bharat Heavy Electrical Limited. 
Piplani, Bhopal (MP/687) (hereinafter referred to as the said 
establishment) have applied for exemption under sub-section 
(2B) of Section 17 of the Employees Provident Funds and 
MisceUaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
regular employees of the said establishment are, without mak¬ 
ing any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group ln8uran>.e Scheme of the 
Life Isurance Corporation of India in the nature of Life 
Insurance which are mo«e favourable to such employees than 
the benefits admissible under the employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2B) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the regidar employees 
of the said establishment from the operation of all the pro- 
vlsions of the said Scheme for a period of three years. 

SCHEDWEE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fhnd Com¬ 
missioner, Madhya Pradesh maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may. from time to time, direct nrdet 
clause (a) of sub-section (3A) of Section 17 of the said A(rt, 
within 15 days from the cIok of every month. 


3. All expenses involved in the administration of the Group 
Insurance acUemc, including maiuteuance ot accouis sub¬ 
mission of returns, payment ol msurance premia, trusfer of 
accounts, payment of inspecdon charges cic. shall ce come 
by the employer. 

4. The employer shall desplay on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended, alongwith a translation of the saheut features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Pund or the Provtdent Fund of an esta- 
blisnmcut exempted under the said Act, is employed in his 
establishment, the employer sliall immediately enrol him as a 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life insurance Corporation 
of India. 

6. The employer shall arrange to enhance the benefits avai¬ 
lable to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme arc more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir | nominee 
of the employee as compensation. 

4. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of as¬ 
surance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12- Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomineellegal heirs 
of the deceased member entitled for it and in any case within 
one month from the receipt of claim complete in all respects. 

[No. 5-35014(327) 185-SS. TV] 
W. m. 180.--^^^ '.Y 'ft. Yr. 
fTftrSr, (TfiRif) 

tr,^. 1419) (YiY iftY utt Ftm -pfr rntr 
t) Y 'uY^rd' ftiY wk nYrY 1952 

(1 952 w 19 ) (TYa- :^<YY Tjafci■mttrtrft'Tcr fr^r w |) 

Yf W7;r 17 ifr (2’ii) % xiftrr ijt f^T ^ 

ftntr 1 

w)t Yit'i jf tft37R itrr flfgftiTH' gY inrr ^ ^ ftt 7^3 ftppt ^ 

’pifmtr, ffftr HT sYPtw =pt oftra- ftra fiprr gl, 

vrtft'oi ijrrTa Yott Yept Yr tYTTi Y Tr.gir 

Yftr ^ i^r tsraY ^ | ink OY % fhn Y 

’Nift m sfr Y.-m 

^^4-, 1978 ^ WStt gnp fftir I) ^ 

^ 1 
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!a?T'. Mf'tiT*,, ^ ^ 17 ^arti 

(2Tr) aT'CT 5ti5[fi €r jtr tftT: 5^?r gms 

\>r'Tre'^ vroT % !REr;'T 3?ef T^rnr^r tI {f/^r 

^'r wTf^ % f<!r^ TT.T T'PiTT ^ wt ^ ^ ^crr ^ i 

vx^i^ 

1- ■3TI %{nf!i ir PttYji^ stt^Pjp? wf^n prfer 

Tt i^Tf f^nr^piTTf ^t-Ti wk ?nr ’■(t.rr ctir f-TTiwir 
^ grJrarrrf JTfR aktrr Vt ^!T jtor:, ^Rir-?TH!< 7^ 

Prf^ ^ I 

2. pTifru^, kt.'OT !j»nTf TTr 5R^ JIM »TinP?r % 

15 Pr=T "f: wTffT ff?R fkfTT ^i7?pn:, ^ iif&Pr'Ttr <^1 

(THi 1 7 wnrr f ai?;) (ip) ^ ndnr »m7-^wir 

fk I 

3- 5i*fr i^ijf ^ sfvrraTr ir, w 

w sTRi kc*:piTqr^ spg,ff kwr »i'ri', fltur srtfpiTfi frr ^wr. 

%artff "Pr PHTSTT irwr^f »»if» |, J(T?r wf 

Kw ^ PTJfki^ artr fwr 'arr^rn i 

4. f-RtTlT, ifl^SR g’T^rrt 5Ttf ^r^TF ?^riT ^ fFRirlf 

ipF srRr, tfk -HT wf; 3 ft 4 ?fifft(K f^nf,' Ttnr, ?r«r ftwIsr 

■PT nftT cwr "PF ^gkflUT 'pf wr«fr it vrat spr 

ar^iTraf, ^ tt: iwfifiFT •pJ’pri 

5. FTk ‘Ptf (ItTF =pif^rfr, TTf^R! wfatw ipT TTF W 

7|ftrpT4FT % TltfiR TJI Firff ?»TT<TFT PF wf^-FT' prflf Tf 

T 5 % ^ TfaRFi t, WT^r if f^Fjlfsr^r Ppirr irtm t f^iftTiv 
Trr*[f5^T fiTTF Wi'TT % ?r??FT % if irnr ^Tran^Fp^tir 
wk 3?r4Fr srriiw sfiffTFnT wr-nafrir tiifTi 4 ^ Ptjpt ipt 

TT^IfkFIT I 

6. "Tf^ st.jt^ n«friT •pq'frfTJff vt "ptfi^ tstt 

orr^ f 5ft, Wkrip aftirr j^fftTr % unTRTfkff ip> 

'PTiKf if TTiji^ifr ^ if Tffs «pi tth w Rm^fr rktr 
fafTT^ Pp 'pjNTk’ff % fkF^ ^ikl PThf % ?Flf,R a4<T.tf 

^ tpiTTfif if qftrp ^:TW ?!, aft ^ T>^fjr % «tlJf:T TI^irFT ^ I 

7. wiJffijFf. f.-irr ^TffTT if PpTff OTT % ^ jTT tfr, !Tf^ fjpTfi 

f irq tt- ^ % Titf^ Tf^i^ ^jrr tot ir 

q.Tf ft lit OT^k; vt TTT Finn if Tftrr FjR -jir % 
wFlfFT ij'tftf iff PTqkrp ^Tf'^ff % fvFav ^tPot FTfrrftrffijrffi 
wffnpT: sp Tstr if ottf TOTt % ar^pr v jfTnrc tot vt ottt vkit 1 

a. WFjf^ ^TTT ^:^ giTOTf if i(fff wf TmtOT, STTtffpp 
rPrJiT PTftr ^iriTifT jt^pts^ % nFjjftOT Pot ft^ Ptot 'nirrm 
wfT fOTTfufftR if »piNrfWf ^ fijn qr stRp^ hott <t^ 

vf tfVTOTT ?t STT^rtTV wf^ pTf^ POT p:TJTtOT 

%% it FpiiqTkqf vt POT ?fsivM Tqts v'k vr ^fwTrifTT 

flOTT ^FFT I 

9. Fift pPtft vROTur, OTOT % vjf^rfr wRifftr qftOT tPitt 
pTW vt OT OTjf^v tfrir: vpfjr otot pot ^ 

ndtv ft^ 7:5 f, TTr OT FPfTT ^ prffTT v»fvTkTTf ?rt 
SOT fkf <rit 'prut fvTrt ftfir it ot ?> |, eft nf 7 ^ 

^ iiiT TTVeff S' I 

10 - Fff^ fOTT VROTiT, pTPtinV 'nTT^riT afsOT TffTn PTPtt 
TTTT PT>R erk.V ^F TfiTR sf-fiTOT vr tIotT if nwT TgflT 
I, at 'Tipp^ Ifft VIOTT (ft -inif ftOT vhRTT t ^ qv Tlf ^ ..T 

VWrft 
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11 pFFfkrv srrr sfrfiTOT "P ekiif if Ppr^ Tin; ffT-rr TFifHanr 

TUTf if, ^ TF^Fft % FTTTTf^ftlffFFTf ifT PTfeiV qrk'ft VT VT 
FTf^ >15 qFf p ?r -ri ^tp; ar -jw wr % OT<k 4lpr vrrr'rf 
^F Tfatip VT ■S'WTSrfflW PTPTjiV 97: ^fTT I 

12. 5Tr OTiK V Ptffv WTP TTTir fOTi qfT T^e^, jffp tt 

wTTeTiP viOT piirr Fpot, vipfsp viftr v PirTfapfuTPi 

OTfert vt ipa TrtJr vr tt?tit ttptot ^ wR n-^^v ir 
jjT sivrt Tf jot vr artR v f^vot v ttrt gfirfiRP vtnr 1 

[FwrOT-3:j0i 4/a I t/as-FfTT. ftp-4] 

S.O. 180.—Whereas Messrs- l.'-’ C.A. Laboraturies LimitcO, 
48, Kandivli Industrial bstate, Kandivli (Wf, BomOay-b/ 
(MH/1419) (hereinafter referred to as the said establishment) 
have applied for exemption under sub-section (2AJ of Section 
17 of .tne Employees’ Provident Funds & Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) (hereinafter referred to us 
the said Act); 

And whereas, the Central Ooveriuncnt is satisfied that the 
employees of the said establishment arc, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Isurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linked In¬ 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby excmjits the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said esetablishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Maharashtra maintain such accounts and provide 
such facilities for inspection, as the Central Govefnment may 
direct from time to time. 

2. The employer shall pay such- inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3- All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts sub¬ 
mission of returns, payment of insurace premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall jlispDy on the Notice Board ol the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Croup Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits avai¬ 
lable to the employees under the Group lusurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme bo less than the amount that would 
be payable had employee been covered under the said Scheme 
the employer shall pay the difference to the legal heir)nomi- 
nec Of the employee a* compeatation. 
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8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner Maharashtra and 
where any amendment is likely to effect adversely the interest 
of the employees, the Regional Provident Fund Commisioner 
shall before giving his approval, give a reasonable cipportunity 
to the employees to explain Iheir point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the T.ife Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy, is allowed to 
lapse the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of as¬ 
surance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 

rompt payment of the sum assured to the nominee|legal 
eirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

iNo. S-35014|318|85-SS-IV1 

xrr. 181.—utnf 

srfPfin f. *1^311^,^^-40001 1 (ipr. if*!./ 

3941 ) (Wl ? 11*1 'or^w. ¥*1017 niff I) 

Plft- aflT wW trftfJlW, 19S2 (l952 47 19) 

(p5r?H7*r ?¥1% TTTRf 747 nftlftlFT Tfl W |) 4ft tlFT 17 
4ft ' 39UK I (241) ^ *rtrt7^ ftu % ftpT *11^ f^Tl 

sfhe ^i^jftJT 4fl 77RIT7 TOT ^ f41 747 ¥*Tm % 

Tiit’rft, feiit ^ Ffwiir 41 3frt7!r*r 47 7414 f5p»l firtr 
sunflu- ifhn iftJTT Pm aft 71 ^;^ tITT ¥4ft7 % *rtft7 :tft47' 
iftm- ip 1*7 7 774^ 73T it^4nHlf<?lf ^ fTtf # 774^ 

^37 77441 it Wftro 47^7 f, 71 fl f7^7 TIJTT *ft4T ¥4p7, 
1970 (ftrit 57^ 74417 747 ¥4ft7 Tfl 44T I) ^1 Btft7 7*Pf 
*i^S4 

77. %*4t4 7¥silT, 747 Slftlf'^47 ^ HTTl 17 4ft 777TT1 
(241) 413T 747 7fsn4l 411 a4)4 414^ 5*1 47% 77T47I 

% PlfdOt i id VRlt % 7tff7 Jlf 747 ¥7177 Tt lff7 4^ 
4ft % Prl ■i47¥4ft7 %7<ft 77471% 74^7%^ %7t t 

1. 747 74T77 % 747 % PoftsiTl HllPlTl 7Pl'4 Prftl 71^47, 
ir^TTp^ 411 Pot PT4TPn4f %34T tIt ?WT T94T 74T Plft?!'!! % 
Ppr i^ffl 7417 41*:4T 7l %»ift4 774T1T, 774-774 7T 

41* I 

2- PT4l74;, n% Putorg 77Ti1 47 7¥^4l 717 4ft 77Tp7 % 
15 f47 % TlTT 74T4 41*71 Tt 77474, 747 7ftlPl47 4% 

7141 17 4ft 777 rn (.147) % 414 (41) % Ttftff Tm-Tm 7 ^ 

PtfW 4.-? I 

3- TTn^fip; ifiTll ¥4ft7 % 77T77 %, f4r7% %7if7 wlT 

77JT 7T7T, Pr44pI4l 47 7457 f%4T ^171, sftTT 7tPl47 47 7414, 
%HT7t 47 t(7?T04, pTf(W4 771*1 47 7414 Rift fit ^ fft% 41% Tsp 
*4Tff 47 4?7 PT4V>f«p yrn pPPT 717711 


4 . pT4l3ptl, 74474 ffrTl RJpftfcl sflTT ¥4ft7 % Pm1 

4% t;4I Tftr, 3ll4 317 4171 ^7% 77177 (41415117, 77 77 741177 
4 ft 11% 741 4:if7Tp4l nft 757 W 7141 %7171 411 7^414, 

*7147 % ^41-4? 74 44f77 41*41 I 

5- 4f7 4irt ^71 47f7n:7, 511 47i7Rl rPt^T P?f7 47 4T 747 
RfePm % 77I7 !1F7 Plllft ¥7177 4ft Tfw Plfil 47 7g% 

tfl 74¥4 I, 77% ¥7177 % Pl7tf517 (4141 5771 ^ 71, Pl4l5[71, 
TUJppI %r71 ¥4t7 % 74¥7 % 77 if ;j747i 717 ^4*7 45f 41*71 
aft4 7¥t4ft 7147 7r7¥47i' STifOTR 714717 5(^77 aftnT (747 4ft 
77T1 41*41 I 

6. 7(7 747 ¥%r7 % REft7 41¥f7ir47f 4% 777*7 774% 

71% ^ 7t, pRftsUlT TlJjf^ ifW ¥4ft4 % R7I7 47*7rr47l 4l1 
777*tl 774T1 7 77f77 417 % ^ 4% 1117 4% 577771 41*71 
ftl¥^ (% 4r77lf*7l % fllU ¥114f(I41 %t41 ¥4ft7 % R!fV7 77¥l¥tl 
<KT7% 77 'BT771 % ¥l(%41 R741,¥l ill, 7l 747 ¥4ft7 % tr(fr7 41^7 

5tl 

7 ¥lHjf?41 %t4T ¥4ft7 % f%jft 4T7 % ^1% 57 *0, 7(% (Vlft 
■RifRlft 4% 74 TO ¥4ft4 % ¥1^7 ¥i%7 4417 7¥1 4417 % 417 

I %t 41itRT4t 4% 7¥1 TOT % ¥i%7 iftfft, 317 4^ 747 ¥4ft7 % 
Rtft7 3I7T 7l, f74l3f41 47fRT4l % (7fa41 7ir¥7/7T7Pl?f4I¥ft 4% 
!fftW4 % ¥¥7 % TlTf 4417f % 3l'!14 % 44174 4417 411 ¥1717 
41*711 

8. 7r*^f?41 VtTl ¥4ft7 % 77^ 7 47% lift ¥17(77, TT^ftlqi 

HIV7 prFa- 77747, 7)741*^ % 94 R75T77 % (771 7^ (4:71 
•71771 '1151 fUTt 77YJ7 7 4174Tp7t % fg¥l 74 5lf%^ 

7717 7?7 4% 77T741 ^ Tilt, 7T%fiT41 <TPn7 Plftl 

*1771 !r.i7l77 %7 % ijaf TUpUPCTt 4% R771 ¥7^7 414% 

411 »jf4?^47 R774 *711 

9. 7f% f%7i 4114777 ’7177 % jpTTPit, 7T47t7 5ft77 iftoT 

Pm Tt TO 7i7l ¥4ft7 %, (%% ¥4177 7|% *1771^47 

R4t7 T^f 45 57 % pf, 71 TO ¥4ft7 % 817(7 RifTlPiql TitSTO 
f1% 71% '417% (4171 4"r(7 % 417 ^ 71% f, Tt 7? B7 3^ 4% 71 
74171 tl 

10 - 7(4 (417t 4114777, (%7t3t41 '7T4?P7 7*47 7(71 Pm 
TT4T Pr77 TRiTl % 7174 SlpT77 717717 414% % ttTW 3^71 
714 OlPnfr 7l 57777 ^ 71% (tot 57711 71 ^7 4^ Tff '57 ¥1417’f 

11 . PiTtupir irti ifiRm % 11417 % Pof 7(i (Y^l <7(%77 

Tt 471 %, 77 JJ7 74¥7l % 7r7r7f PlPml 71 (4(%41 7lf*7l 4% 
7l 7(%7? ®4 7 71 7% pjt.ll 71 747 ¥U7 % TOifcl ^1%, 7(Tn 
47741 % ¥1417 47 7n44l(7¥7 (tTYiTI 74 ^1 1 

12 . TO 44ft7 % ¥17(7 *117 41% (Sfmi ¥r4¥7 % ¥i,W p1%' 74 

RT4(f(7 5fr47 iftHT Pm, ¥(t7T317 4lf% % ^41414 7P7pT4(4Rft/ 
(irfllTl 7Tf4¥ft 4% TO 4r(% 47 7417 77T471 % 7*4 TT^itT 4711 % 
74 77114 % 41* 4ft 7rp7 % ffTl 717 % 7*74 ^7(W7 41*71 I 

[ 177177-3 50 H/ 3 1 9/8 .5-77 .H7- ‘ ] 

S.O. 181.—Whereas Me.ssrs. Franco Pharmaceutical Limi¬ 
ted, Re^stered Office, 20, Dr. KMoses Road, Bombay-400011 
(MH/3941) (hereinafter referred to as the said establishment) 
have applied for exemption under sub-section (2A) of Section 
17 of tne Employees' Provident Funds & Misicllaneous Pro¬ 
visions Act. 1952 09 of 1952) (hereinafter referred to as the 
said Act); 
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And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjo^jnent 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu- 
race which are more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linked In¬ 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Maharashtra, maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

1. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, submis¬ 
sion of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne by 
the employer. 

4. The employer shall desplay on the Notice Board of the 
establishment, a conv of the rules of the Grouo Insurance 
Scheme as annroyed hv the Central Government and, as and 
when amended, aiongwith a translation of the salient features 
thereof, in the language of the rnajority of the employees. 

.5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an esta¬ 
blishment exempted tinder the said A^t. is employed in his 
establ’shment. the employer shall immediately enrol him as 
a member of the Group Ipsurance .Scheme and nnv nepcs- 
sarv premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrapee to enhanec the benefits avai¬ 
lable to the employees imder the Group Insurapce Sebe-'-e 
appropriately, if the benefits available, to the employees uuder 
the saM Scheme are enhanced, so that the benefits avaitaHc. 
under the Groun Tnsurnpce Scheme are more favpiirabte. to 
the employe's than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of a employee the amount 
paybale under this Scheme be less than the amount that 
would be payable had, employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra and 
where any amendment is likely to effect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before givmg his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10- Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fl.xed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to h,* cancelled. 
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11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of as¬ 
surance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 

rompt payment of the sum assured to the nomincc|Iegal 
eirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[No. S-35014I319185-SS. IV] 
T? 3 198 6 

ipT. RT. 182 .—irurbr fWlSE, 

tf-ii, Rtm, mf ^-422010 

('Elt[R/21218 ) (f^ SyRltt, 137!! WPTff RRl (f 

trftxR ffrftr ailx; sn^iui gw wfiiPmT, 1952 (1952 
gj 19) (f^lr iTpiq; liWcT Rftrlwr ipjr rnrr |) nff 

tnrr 17 witT ( 2 T) 

aflT RTJPR ETT RETRTff ’FIT | fip IREFT ^7 

PRft IJW RftKTq- JR sfl-PnnT tT fspiT (fl 

RTOfnr afm Rtin Ppft ^ ^tui ^ REftrr sftRir 

wrJf T41 TjJ I ifrgsfTfrqli % firu 5 

gJT <l!T9tff & RfEW RiyPST |, aft ITJFrrff aftJlT Mr, 

1976 (f^fr Mb T5T RqT |)' % IfrftR 

t; 

R3. %bfhT ^ ^ RKT 17 'Pf gwfrt 

(2H?) ffTO aSRT itlfttrftTt RUFt Ttjf pi aflTTE RR^ if 

firiHlw Rtft % Rtfiff 7^ pi gRtr wm r>> sfbr «ifr RRft 

% TrI tti r-RfR ^ 3rRV ttM ^ swtfb if 11 

1. gR?r rRFFT ^ ffe Sr fMarr rMtit RfaxRPrfii RTpm, 
Rif libf ftrxrwat affn ^if Srarr rrt firfitspiT 

^ ftru i^lfr RRTR nr^itT aif RTRtTR, RRR-RRtr Rt 

R>T I 

2. PufTRH, PrfhSVT RRTTf RTT RET WpR % 

16 ftff % sflTP rhlTR RT^RT ir'f U Ot.T7, aiU +lfefRRR R^f 

RITT 17 Rt gwra (391) % m (RT) ^ RrfTR W-RRR RT 
fRfara ■67 I 

3. RFjfljRT sffRT Mr ^ RfftTRR if, sMr ^nalRf •Pt 

7RT TTRT, Tt ftlRT RIRT, ^ RffuRR R>T RRTR, 

tT R-RTR, fRTilSTvi RRirf Rir RR^R Rtft Rl ?t, iff^ RTfr 
rpff *Riff Rff Rpt fifjftapp STTt fipRT CTTrrnn 

4- fRRfRRr, tfrrfrtr RTT.Tt jTTT RRRffRR rIrT rRf(R % fimf 
nff R*- Rfir, 3ft7 RR Rnff Raif RRfUR fipRI UlTR, RR ^R RSltWR 
Rtf RfR RRr tfr^RTfTR'f Tm RpfRRT iff RIRf if RTTfr W RTfft TT 
PRTRR ^ ^RT-RF RT RRfsiR I 

r, Rfe spft f'Tr RbRlfl, -Jt'T RlMlfl" RfRiSR fdftl R.T RT TRR 
R'fttfRRR % RtflR VJT Rf-R fTtii WtRR VRfRXR ftf'-J T.T 91%, 
iff RRTR S:, TRR rJTfRR R fRuffisTR fiPRT afiRT (1 nf fRR>JlR7, 
Rr^jl^r: RRT M r ^ RRPR*? RR R RRRiT R.R T'-R RR RI^rT 
rIt 'R'M RTTR blRJRT affilRR WPTftR iifiRR ^.RT fRRR Rrf 

RRTT fTRT I 
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[*Tni Il~ '^o(ii)] 

6. ^-fx a ■pjf'TrPraf tt 

511 % ^ a,, f%%T 5 FP%rar ^ jpji^tMt >111 

^ ^ “o'lwr tf;%^r f3lTi% (%: 

EpjPTTfcqt % f%n; m’jfW.iflTfl Will % 'S!%51 
<i;ri[!fr Ji ^iftpir %f, 5 i't 3’fn' t^itt % ^ 1 

7 . 'HrffriTT %W ^^19 % f%7ff ^t?t t Irifl 

^jtflir^^r ll^t Xf/’T T^' 11 ^ ^ 1*1 ^ ’l^'T ■^'T TXT TJpi, n 

^ 5rt ^»fP% f%Wf % 5Wr> ^5 "3^ ^ usH 

^’T'Ti %!, r^%w ^4^rC; % ftftw wrir/^f^?r»i'% *p1 nfH'PT 
^ mcf )ff^' ^ 3jrrjr ^ ilTf;!IT vl^iJT ^?TJ1 X^>tT I 

8. %TTTr Ffn % rfl TOm, STI^fWT. 

■BTOttI f^ffl STlTJF^ flS'Rrf^ % fsp^TT 5rTffirT 

aOT- fif.)iff ?T!ffm % ^.JiVifniT % fgir TT wpr 

Tn% «i% %»iFRrT iji mTfji'fr pTfn JiT^ft, 'H'Rn 

%% % J% 'inkTfFFTt ’tt'TFlT Ffcj !f;T Fjfw|^d 

xm^x %Fir I 

9 . ftI^t ?.T77ir!T7r, urdlii tOftfi %liir 

Pm ¥% TTlfH-lT sfmT pfm %, hr% PifPT;T <Tjf% iiftiiTr 

’X'j'f^ Fll^ "Fp: 5111% t- Fp ?FT Fmi % ffEpFl ipif^lFnif Fp’r 
JTl'-lT spi' *IT% PpFfr ^Pt % >ptt %1 ^ 1 % i, %1 515 ^ 

1 ?% 511 JTirifl 11 

10. £rf? Ptfit MUitf mTjilii tPhti %lin fm 

ffRi pmn FTT^rg jfi <fffT7. sfipiiui !f,-T liTiir ?:7% % JfiTTi?! 

t, afn 'Tifi’iir Ffj't “mu bt 5 it% ftm 511^1 § ?ir 'xj sii 

wtfi ^ I 

11. fFitrtsnt: jm Btfirim % jt^T!i % Ppif ftif ^Ppifl 'irPnii 
Bit BBlT ^ FTBilff ^ mPT^ftlPraf iP PlftlBf JUfriif B% 
3ft uPt 115 , 15= P ff’tpr 5fT ■JIB iBifiT 1 ^ ^■Fp'fFT 51 %, ?tirt 
urinf ^ UTiiT ipr TFTiwrPiw fBPtTw 11 : I'rpt 1 

12 . WHT % ^I'ErCB StT% Sll% PpHt UBW B% 5%% BB 
nriFfiii TfriTB sfipi Prnp, BPriSP Tifin- % bbibii: mPT^ftrat/ 
PtRjbi iiTfrift Ti ^ 7ifir ipiij^!T nKiTPiT it aftT subb; xxm % 

51 : arii; % 'jni ?i% biPb % pip nin ^ B;^<n' 1 

[(mi 151)-;)so 11 / 340 / 8 s-iRT, pp-'l 
p . T , ITJ'nt, ?1'BR FtfB'B' 

New Delhi, the Srd January, 1986 

S.O, 182.^—Whereas M'cssis. Prashant Khoslii PncumBtics 
Limited, A-ll, Ambad Additional Industrial Area, Nasik- 
422010 <MH/21218) (hereinafter referred to as the said esta¬ 
blishment) have applied for exemption under sub-seetion (2A) 
of Section 17 of the Employees’ Provident Funds &. Miscel¬ 
laneous Provisions Act. 1952 (19 of 19.52) (hereinafter refer¬ 
red to as the said Act;) 

And whereas, the Central Government is satified that the 
employees of the said establishment are, without making any 
separate contribution or payment or premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Fife Insurance 
which are more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linked In¬ 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of Section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto, the Cen¬ 
tral Government hereby exempts the said establishment from 
the operation of all the provisions of the said Scheme for a 
period of three years. 
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schedule 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com- 
Missioner, Maharashtra, maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Cential Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, submis¬ 
sion of returns, payment of insurance premia, transfer of 
accounts, payment of inspect!,3n charges etc. shall be borne by 
the employer, 

4. The employer shall display cn the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient feature* 
thereof, in the language of the majority of the employees- 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits avai¬ 
lable to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pav the difference to the legal 
heir/nominec of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner. Maharashtra and 
where any amendment is likely to effect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportu¬ 
nity to the employees to explain their point of vietv. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life In.surancc Corporation of India as already 
adopted by the said establishment or the benefits to the em¬ 
ployees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancclled- 

10. Where, for any reason, the employer fails to nay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is libale to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the rcsponsibilitv for payment of as¬ 
surance benefits to the nominees or the legal heirs of de- 
ecased members who would have been covered under the said 
.Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the l ife Insurance Corporation of India shall ensure 
prompt navment of the sum assured to the nomineclleaal heirN 
of the deneasrd memhrr entitled for it and in nnv ^ase within 
one month from the receipt of claim complete in all res¬ 
pects. 

(No. S-35ni4(340)lR5-SS. TV! 

A, K. BHATTARAT, Under Secy. 
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New Delhi, the 6th January, 1986 

S.O, 183.—In pursuance .jf section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal. Ahmeda- 
bad, Gujarat as shown ni the Annexuro, in the industiial 
dispute between the employers in relation to the management 
of Divisional Railway Manager, Western Railway, Rajkot 
and their workmen, which was received by the Central 
Government on the 20th December, 1985. 

BEFORE SHRI C. G. RATHOD, PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL (CENTRAL) AT AHMEDABAD 

Reference (ITC) No. 19 of 1985 
Adjudication 
BETWEEN 

DRM W, Rly., Rajkot. 

AND 

Their workmen employed under them. 

In the matter of granting and the'cattcr debiting leave 
of 16-3-1984. 

APPEARANCES : 

Shri F. R. Kotty—for the Railway Administration. 

Shri B. K. Sharma—for the Union. 

AWARD 

This industrial dispute between DRM W. Rly.. Rajkot and 
the workmen employed under them has been referred to me 
for adjudication as a Presiding Officer under Section 10 of 
the Industrial Disputes Act, 1947, by the Desk Officer of 
the Government of India Ministry of T.4ibour’s No. L- 
41011(21 )/84-D.II(B) dated 16th April, 1985. 

2. The dispute relates to a single demand which is as 
under ;— 

“Whether the action of the DRM, W. Rly.. Rajkot in 
granting holiday for 16-3-84 and thereafter debiting 
the leave of the 11 employees shown in the Annex- 
ure towards the said holiday is justified? If not, 
to what relief they are entitled 7 

ANNEXURE 

1. Shree Madan Singh Roop Singh. 

2. ,. Kalu Singh Becher Singh, 

3. ,, Amar Singh B. 

4. „ Kesari Singh U. 

5. ., Taxman Singh Desur Singh. 

6. „ Zalam Singh Roop Singh. 

7. Dor Singh B. 

8. ,. Mahendra Singh U. 

9. Kalu Singh Prat.ap Singh- 

10. „ Rajjhu Singh P. 

11. „ Laxman Singh Shiv Singh." 


3. The second party viz. Pashchim Railway Karanichari 
Parishad (hereinafter referred to as ‘the Union’) has filed 
its statement of claim as under 

That the 11 employees as repeorted claimed in the state¬ 
ment of claim were working under the Inspector of Works, 
We.slcrn Railway, Himalnagar of Divisional Railway Manager, 
Western Railway, Rajkot. It is their case that they were 
physically present and offered themselves for the work at 
Himatnagar but they were not taken on duty on 16-3-1984 
but were marked absent by the Railway and their wages 
were not paid. It is also their case that out of these 11 
labourers one Shree Door Singh B. had worked as Valveman 
at Himatnagar Station Yard and one Shree La.xman Singh 
had worked with the mason Shri Chanduji S, on Idar Rail¬ 
way Station on 16-3-1984 but inspitc of the same, they were 
also marked absent. It is further their case that initially they 
were not paid their wages for 16-3-1984, 17-3-1984 and 
18-3-1984 at the time of regular payment. But it Is their 
say that they were paid their wages for this period afterwards. 
It is, however, their grievance that so far as 16-3-1984 is 
concerned, the Railway Administration has wrongly debited 
one day’s leave. 17-3-1984 was a national holiday being 
Holi and 18-3-1984 was a Sunday tlieir scheduled rest. It 
is the say of the Union that the Railvray has made an 
unauthorised deduction from their wages; that the labourers 
had not given any consent for such deduction and that 
even ns per the Payment of Wages Act, it is illegal as only 
deduction shown in the schedule can be made. The Union 
has, therefore, prayed that the leave debited be credited in 
their leave account; that the maximum compensation for 
delayed and unauthorised deduction be paid to each em¬ 
ployee and that the cost of the present reference also be 
allowed. 

4. The Railway Administration, in the present reference 
viz., Divisional Railway Manager. Western Railway, Rajkot 
has filed hfs written statement to the aforesaid statement of 
claim at Ex. 4 and contended infer alia th.at the labourers 
under the Inspector of Works. Himatnager, shown inclination 
to be away from work from 15-3-1984 even by ignoring the 
allotted duties as they were in the mood of enjoying Holi. 
It is further contended that their immediate supervisor viz. 
Inspector of Works, Himatnn''ar, therefore, accepted the 
personal request of labourers to avail holiday on 16-3-1984 
and 17-3-1984, It is also contended that since 17-3-1984 
was the only date where hoh'dav was declared for hull, under 
the rules the casual labourers who were allowed to enjoy 
holiday rould not have the benefit of holiday on 16fh March, 
1984. though the same was allowed bv the subordinate on 
the request of the iHbonrerx. It is further conlclldcd (hat the 
laboii'-ers in fact remained awav from work for cnioving Holi 
on 16-3-1984. It is also contended that if they had intention 
to do the job and not to avail holidav. the labourers ought in 
have disagreed to have holiday on 16-3-1984 and turned up 
for thp work. It is also contended that since no work was 
done, the onlv alternative left to the administration wao to 
consider the dav rs leave due. ETirther it is contended that 
there is no provision of rules to treat such days where no 
work was done as duty. 

5. In the present reference, the Railway Administration 
led oral evidence by examining one Shri Madhukar Raghunath 
Phanse who was working as Supervisor at Himatnagar. vide 
Fx. 10. No oral evidence was led on behalf of the Union. 

6. Mr. .B. K. Sharma, the ,Secreiarv of the Union appeared 
for the Union and Mr P. R. Kotty apneared for the Railway 
Administration and after the close of the evidence T have 
heard their arguments. 

7. The onlv question that requires to be considered is 
whether the Divisional Railway Manager, Western Railway. 
Roikot was wrong in debiting the leave of 11 persons after 
first granting the hoLdav on 16-3-1984 and, if yes, what relief 
the said cnxployces are entitled tn, 

8. Mv answer to the afore.said question is that the Divi¬ 
sional Railway Manager, Western Railway, Rajkot was not 
wrong in debiting the leave of the 11 employees and as such, 
the 11 employees ate not entitled to any relief. 



203 


[mn[I—wv 3(ii)J i8, 1930 /^ 23 , i907 


REASONS 

The short question in the instant case is whether the 11 
cinploycc.s referred to in the statement of claim were granted 
a holiday on 16-3-1984 and, if so, whether the Railway Aduii- 
ni^raticn was juslilied in debiting the leave the 11 em¬ 
ployees towards the said holiday. The facia of this case 
though simple aie Mltle curious, inasmuch as, if we were 
to tefet to the statement of claim made by the Union, it is 
their positive aay thai the Divisional Railway Manager, Rajkot 
had not taken these labourers on dthy on 16-3 1984 though 
they were physically present and offered themselves for the 
work at the place ol work well wthin time. Now if this be 
their ease what is the evidence to show the same. Unfortu¬ 
nately none of the employees stepped into the witness box 
and deposed on oath as regards the truthfulnes.s of the state¬ 
ment made in the statement Of claim. It is further their say 
in the statement of claim that not only 11 persons had offered 
themselves for the work but out of these 11 persons two 
persons viz, Dor Siirgh B had worked aS a Valycman at 
Himatnagar on 16-3-1984 and that one Laxman Singh S. had 
also worked with the mason Shri Chanduji at Idar on 16-3-84. 
The Union had called for the Muster Roll and it is produced 
by the Railway Administration at Ex. 9 and it goes to show 
that Dor Singh and Laxman Singh were shown as not present 
on 16-3-1984, It is unfortunate that the Union did not think 
it fit to examine even these two persons who according to 
the Union had actually worked at Himatnagar and Idar res¬ 
pectively. There is no earthly reason why the Railway Admi¬ 
nistration should not have marked them present if they had 
actually worked on 16-3-1984, The evidence of Mr. Phanse 
on behalf of the Railway Administration is clear on the point 
and We And from his evidence that these persons did not 
work on 16-3-1984. In the circumstances, 1 have no reason 
not to believe the evidence of Mr. Phanse on the point. 


10, Mr, Phanse at Ex. 10 has depo.sed in his evidence that 
the labourers in question were entrusted the work of taking 
coal from engine shed to the workshop and Jamadar Dalpat- 
sing and Chhaganlal Mi.stry were keeping watch on the work 
in question. It is further his say that these labourers were 
working on EMh March, 1984 and at about 2.00 P.M. they 
requested him to grant holiday on 16-3-1984 after taking 
work from them for about an hour, He further states in 
his evidence that he told them that they may work for half 
a day and then he will permit them to go. But in the 
meantime the labourers went away without completing the 
work at about 4-30 'P.M. He says that he sent a letter in 
writing through Jamadar which is at F.x. 8. The main grievance 
of the Union is that in this letter the Inspector of Works 
at Himatnagar besides stating that the workers had run away 
after leaving the materials, steam coal, disobeying the orders 
of MAT and it is further stated that as 16-3-1984 was Holi 
Holiday they may enjoy the same. It is tnie that there 
appears some lapse in stating as above. Mr. Phanse Ex. 10 
on behalf of the Railway Administration has deposed in his 
evidence that as these persons wanted some leave the holiday 
w;as also given to them on 16-3-1984 but in fact it was a 
restricted holiday. He has stated that ho did not mention 
in the letter that if they wanted leave, they should apply for 
the same but since 17-3-1984 was a holiday, the present 
holiday was not a holiday as of a right. In this connection 
Mr. Sharma, the learned representative of the Union ha.s 
tried to urge before nic that the Railway Administration 
though paid the wages for 16-3-1984 they have debited the 
same as leave due. But that action of the railway was not 
correct. As I have stated earlier, T am unable to accept 
the contention of the learned representative of the Union, 
firstly, on the ground that they have not offered themselves 
for work On 16-3-1984 though it is their case that they have 
offered themselves for work. In fact they led no evidence 
on the point. Secondly, they also did not apply for leave. 
Therefore, originally, the wages were not paid for 16-3-1984 
ns 17-3-1984 was a Holi holiday and 18-3-1984 was a Sunday 
and the labourers were entitled to only both these holidays 
with full pay. But it can not be said so far as 16-3-1984 
holiday was concerned. It appears that the workers had 
left the wtirk and as they wanted to go on holiday the 
Inspector of Works at Himatnap.ir might have informed them 
that it may be treated ns holiday but it does not mean that 
the workers were entitled to wages of that day. If really 


they had offered for work, it appears that the Railway 
Administration had sufficient work for them to provide as it 
is the case of ihe Railway Administration that even on 
15-3-1984 there was more than sufficient work and that the 
labourers had left the work without completing the same. 
In the circumstances, the Union is not entitled to reliefs 
viz. that the said leave be also considered as leave with pay. 
No doubt, in this case the payment has been made but tbc 
leave has been debited and that action of the Railway 
Adniinistialien appears to be legal. Mr. Sharma has contended 
that the deductions made by the Railway Administration 
initially is illegal as per the raymenl of Wages Act. In my 
opinion, that is not the question for me to be decided at 
this stage. In the instant case I am only required to decide 
as to whether the action of Railway Administration in debiting 
the leave of ihe 11 employees as shown in the Annexure 
towards holiday daled 16-3-1984 is legal and proper. In my 
opinion when the labourers did not work, there was no 
question of any payment and the principle 'no work, no nay' 
would be applicable. It has not been shown bv the Union 
that they were entitled to the leave on 16-3-1984 as of q 
right. It it not their case even. In fact, as stated above, 
their case is that they had offered for work on 16-3-1984 
but they have not been allowed to work. But as stated 
above, for the said statement there is not an iota of evidence. 
In the result the Union is not entitled to any of the reliefs 
and in the circumstances 1 pass the following order :— 

ORDER 

The demand of the Union that the leave debited be credited 
in their leave account is rejected, No order as to costs. 

Ahmedabad, 28lh November, 1985. 

C. G, RATH.OD, Presiding Officer. 

INo. L-41Qll|21184-D.lI(B)j 
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S.O. 184.—In pursuance ot section 17 of the Industi'iul 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Hyderabad as shown in the Annexure, in the industrial 
dispute between the cmployeis in relation to the management 
of India Govemraenl Mint, Hyderabad and their workmen, 
which was received by the Central Government on the 23rd 
December, 1985. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

IndustJ'ial Dispute No. 31 of 1983. 

BETWEEN 

The Workmen of India Government Mint, Hyderabad 
and Security Printing Press, Hyderabad. 

AND 

The Management of India, Government Mint, Hyderabad 
and Security Printing Press, Hyderabad. 

APPEARANCES : 

Sarvasri G. Bikshapathi and V. Ravinder, Advocates for 
the workmen, 

Sri M. Pandu Ranga Rao, Standing Counsel for Ccntial 
Government for the Management, 

AWARD 

The Government of India, Ministry of Labour and Rehabi¬ 
litation by its Order No. L-160U (1)|83-D.II(B) dated 
19-12-198.3 refen-ed the following dispute under Actions 7A 
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ind lOdXd) of die Indiislrial Disputes Act, 1947 between 
he employers in relation to the Management of India Govern- 
nent Mint. Hyderabad and Security Printing Press, Hyderabad 
and their workmen to this Tribunal for adjudication- 

“Whether the management of India Government Mint, 
Hyderabad and Security Printing Press. Hyderabad 
are justified in refusing to transfer the Ifi workmen, 
who-se names are mentioned in the Annexure below 
from the Security Printing Press to the India Govern¬ 
ment Mint ? It not, to what relief are the workmen 
entitled 7 

annexure 

1. Shri G. Abhimanyara 

2. Shri J. Ramesh 

3- Shri M- Vittal Rao 

4, Shri M. K. Baig 

5. Shri Md. Zahoor 

6- Shri Md, Sathar 

7. Shri N. Dattatry 

8. Shri Md. Vaziruhaq 

9. Shri P. Jaganatham 

10. Shri L, Dayanand 

11. Shri P. Sadanand 

12. Shri Quiderali 

13. Shri Abid Ali 

14. Shri Habib Ahmed 

15. Shri Vijayakumar 

16. Shri S. R. Mallesh 

17. Shri B. Venkatarathnam 

18. Shri Attar Singh”. 

This reference was registered as Industrial Dispute No. 31 
of 1983 and notices were issued to the parties. 

2. The Hyderabad Mint Employees Union represented _ by 
its Vice President Sri G. Mukundeswamy filed the claims 
statement stating that the Petitioners mentioned in the 
Annexure is the Trade Union registered under the provisions 
of the Trade Union Act, and they are the Members of the 
Petitioners Union. According to him the workmen concerned 
in the dispute were appointed in India Government Mint, 
Hyderabad is the first Respondent as mazdoors and they are 
put in the scale ranging from 4 to 8 years. It is also men¬ 
tioned that all the workmen are confirmed in the post cited 
above and they are placed in the scale of Rs. 196 to 232 
and they were on the verge of next higher promotion to the 
grade of Rs. 210—^290, 

(a) While so it is mentioned that the Government of Indio 
had taken a decision to establish Security Printing Press, 
Hyderabad for the purpose of commencing the initial work 
for the Security Printing Press, Hyderabad the second Res¬ 
pondent herein to fill up certain posts. It has become neces¬ 
sary for the second Respondent to fill up certain po.sls a.s 
the recruitment procedure had taken considerable time- The 
second Respondent thought of taking personnel from the 
India Government Mint, Hyderabad on deputation so as 10 
tide over the immediate requiremet of manpower. Thus the 
Project Officer of the 2nd Respondent-Press called for the 
volunteers from the first Respondent-Mint on usual deputa¬ 
tion terms, As per the requisition sent by the second 
Respondent to the first Respondent, the deputation period 
will be one year and employees who are willing for perma¬ 
nent absorption will be preferred. Accordingly the first 
Respondent issued notice dated 2-3-1982 calling for volunteers- 
Subsequently the first Respondent modified the said notice by 
another notice dated 11-3-1982 and 24-3-1982 by which it 
Invited the aplications for the posts mentioned in the annexure 
thereto from the employees who fulfil the requisite qualifica¬ 
tions and who are willing to be transferred to the Security 
Printing Press on deputation for eventual absorption in the 
Security Printing Press, The workmen concerned submitted 
their application in pursuance of the notices issued by the 


first Respondent for the Grade of Rs. 210—290. On 
19-4-1982 the fiist Respondent issued office orders transferring 
50 workmen including the concerned workmen herein. It 
was specifically stated in the said transfer order issued by 
the First Respondent lhal the workmen are transferred on 
deputation basis initially for a period of one year and they 
were directed to report to the Project Officer of the 2nd 
Respondent-Pi'css, this ordcj' on 19-4-1982 and they reported 
to the Project Oilicer on the very same day. Thus workmen 
were allotted in the original notice dated 19-4-1982 with 
Rs. 225—308 but when it was being handed over to the 
workmen herein, it was changed to Rs. 210^290. When it 
was repre-sented lo the Pioject Officer of the second Res¬ 
pondent Pressit was stated that higher grade will be given 
after .some time. 

(b) Thus these workmen were taken on dqtv in the 
Security Printing Press on deputation for one year from 
19-4-1982 and exact nature of work was not specified. There 
is no service condition of the employees vis-a-vis, promotion 
policy etc. The work that was entrusted to these persons, 
was completely difl'erent one and they were unable to cope 
up with that work. It was felt by the workmen that they 
were inducted to join the second Respondent Press on the 
ground that the promotional chances in the Press arc better 
and that they will have bright service condition- But to the 
dismay of the workmen concerned, it was found that there 
are no promotional avenues and the service conditions were 
no better Ihiin the parent department- Therefore all the con¬ 
cerned uorkmcn sent applications to the second Respondent 
lu cancel the deputation and send them back to the first 
Respondent-Mint. The second Respondent issued Memos 
to the workmen staling that it is administratively not possible 
to trarisfer them back to India Government Mint, Hyderabad. 
In fact when the original transfer orders issued by the first 
Respondent on 19-4-1982 four members by name M. Taxman, 
G. Krishna, N- Ramiiln and N. Veeraiah did not join the 
Security Printing Press and eventually they were taken back 
lo the Mint. Thus when the request of the workmen was 
rejected by the first Respondent. The Union has taken up 
the matter with the Assistant Commis-sioncr of Labour 
fCeotral). Hyderabad and afler failure report, the matter 
culminated into this present reference, 

fc) It is contended that the second Respondent has only 
taken concerned workmen on temporary transfer on depu¬ 
tation basis initially for a period of one year ,nnd that is 
upto 28-2-1983 ,ind the workmen could not be absorbed 
permanently exiendmg the period of temporary transfers of 
the work for a further period upto 28-3-1984. It is further 
mentioned that even on the day of filing the chu'ms state¬ 
ment the workmen were not permanently absorbed and 
they were continued on the rolfs of the second Respondent 
as a temporarily transferred workmen on deputation. It is 
not interesting to note that the second Respondent though 
transferred the workmen on deputation, paid deputation 
allowance only for two months and thereafter it was abaiptly 
stopped without any reason. The workmen concerned herein 
who had applied for repatriation to the parent department, 
h.avc every right to r,o back lo their p.arent deparlment until 
they arc permancnily absorbed. It is not open for the second 
Respondent lo contend that administratively not possibfe to 
transfer them back to India Government Mint. Hyderabad 
nor is it justified on the part of the first Respondent i.c. 
India Government Mint. Hyderabad to contend that once 
they join the Security Printing Press, the question of their 
retransfer does not arise. 

fdl It is common knowledge that the workmen would opt 
for new assignments only when it is beneficial for them. 
When the workmen realised that there are absorption in the 
Security Printing Press. Hyderabad would completely jeopar¬ 
dise their service necessitira it acted as quickly as possible 
and_ requested the fiansferec Unit to .send them back to the 
India Government, Hyderabad. The mere williiigncss' to go 
on deputation on transfer, does not mean that they are on 
ab.sorption in the second Re.snondent-Press. The workmen con¬ 
cerned have a ri.uht lo go hack to their naront Department 
and the fact that they .applied for repatriation immediately 
after four months of their service, goes to confirm that they 
are not interested to serve under the second Respondent. 
The refusal un the p.art of the first Respondent-Mint to take 
back the workmen and the action on the part of the second 
Respondent refusing to repatriate the workmen concerned 
is absolutely illegal, arbitrary and contrary to tl.s rules, and 
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they are estopped from takin;j such stand. It is also interesting 
to note that when dhc workmen are not willing to work 
under the second Respondent, it would not ne neither in 
the interestes of the second Respondent nor the workmen 
concerned to keep them in the Security Printing Press, 
Hyderabad. 

3. The first Respondent filed a Memo adopting the counter 
filed by the second Respondent in the above case, the memo 
is dated 26-3-1984 and wanted the same to be treated as 
their counter, 

4. The second Respondent filed a counter to the following 
cjfect. J'he Government of India 'Mint and Security Printing 
Press do not come within the definition of ‘industry’ as defined 
under Section 2UJ of the Industrial Disputes Act, 1947. 
The Goyernnient of India Mint has been established in the 
discharge ot sovereign functions' of the State viz., printing 
of coins and circulation of money which nas always been 
held to be inalcinablc soveieign functions of the State. The 
Security Printing Pi css also undertakes only printing of in¬ 
land letters, cards and Central Excise Band roUs, which arc 
all security items and it is aiso a sovereign function of the 
State. The Andhia Pradesh High Court has already held 
that the Government of India Mint is not an industry and 
Industrial Disputes Act is not applicable to any of the em¬ 
ployees working in the Government of India Mint. Without 
piejndice to the above contention it is submitted as 
follows :—It is contended that the workmen mentioned in 
the anne.xure were originally employees of the Government 
of India Mint. Their allegations that they were confirmed in 
the post of Mazdoor is not correct. Only two workmen namely 
B. Venkatcratnam and Sri Attar Singh were confirmed in 
the post of Vendor and Sweeper respectively. In the classi- 
lied establishment of Government of India Mint but they 
were working as Mazdoors in the hay scale ot Rs. 196-232. 
The allegation tlvai they were on the verge of promotion in 
the scale of Rs, 210-290 is not correct. The promotions 
depend upon the vacancies in the next higher scale and also 
fulfilment of conditions as laid down under the Rules. In 
the year 1980 the Govemnvent of India took a decision to 
close down the Government of India Mint at Hyderabad 
and establisdi only a Security Printing Press in the same 
premises. It was proposed to absorb all the emloyees working 
m the Security printing Press. In the year 1982 the Govern¬ 
ment of India took a decision to continue the Mint and also 
simultaneously establish a Security Printing Press at Hydera¬ 
bad, Therefore the Security Printing press started recruiting 
its own eirjployecs when the recruitment was in a process one 
of the units in Government of India Mint which is recognised, 
approached the General Manager, Government of India Mint 
and the Project Officer of the Security Printing Press and re¬ 
quested that instead of recruiting candidates from the open 
market, it is better that if some of the employees of the 
India Government Mint who opt to serve in the Press may 
bo transferred to the Press so that they may nave more pro¬ 
motional avenues. The General Manager, Government of 
India Mint agreed to the proposal of the Union and asked the 
employees to cxcrci.se their option. The Security Printing 
Press sent a Circular asking the employees to give their 
wiliingncss to be transferred from Government of India Mint 
to Security Printing Press on permanent basis, Jt is only 
such of the employees that opted to work in the Security 
Press that were taken to the Press on pCrmaneni absorption. 
Thus in the notice given it was clearly brought out that such 
of the employees who are willing to be obsorbed on a perma¬ 
nent transfer basis in the Security Printing Press will be pre¬ 
ferred. It is also pointed out that the norma] working hours 
of the Security Printing Press will be 44 hours per week, 
except in the case of classillcd staff working m the Admlnls- 
ti alive Office which may be 37*112 hours per week. All the 
employees incl'uding the employees mentioned in the claim 
statement gave their unconditional willingness to get them¬ 
selves absorbed in the Security Printing Press on permanent 
transfer eventually. After the transfer of the persons the 
Government India Mint recruited new persons to fill op the 
vacancies to cope up with the work. It is submitted that 
where transfer is from one unit to another unit, the transfer 
should be on the basis of deputation with rights of eventual 
absorption in the new unit. Due to administrative reasons 
the cmployce,s were oiigitiariy sent on. for deputation for a 
period of one year for eventual absorption thereafter. It is 
only after isncondliuiud willingncs.s they were transferred to 
the Securtiy Printing Press. If the intention of the authorities, 
was to send an employee on a deputation, it is not ncceisary 


to call for option or take unconditional willingness for 
eventual absorption Therefore the initial deputation is only 
a transfer to a new unit on the willingness of the employee 
concerned. Therefore it would be seen though the word depu¬ 
tation is used originalfy, it only meant transfer for eventual 
absorption in the new unit. The intention of the Government 
of India Mint was made clear in the orders issued m its office 
order dated 19-4-1982. Therefore they were transferred for 
eventual absorption m the Security Printing Press. Infaci 
both the Unions Tankasala Karmika Sangham and Hyderabad 
Mint Employees Union pleaded for protection of seniority 
over the direct recruited employees. Mejcly because the order 
of deputation is for a period of one year, it does not mean 
that the transfer should be effected only after the expiry of 
that period. Therefore the period under deputation has nothing 
to do with the oiders of permanent absorption. The 18 em¬ 
ployees were selected for the posts of Packers, Stencillors, 
Bundi'crs and Pinners in the pay scale of Rs. 2U1-290 and 
were transferred to the Security Printing Press with effect 
from 19-4-1982 and thereafter eventually absorbed. The pay 
scales of was erroueoosly shown as 225-309 by way of typo¬ 
graphical error and the same was corrected as Rs, 210-290. 
The cadre and recruitment rules including promotion rules 
have yet to be framed and finalised, as the Security Printing 
Press has been established recently. They were also informed 
that they were willing to be absorbed in the Security Printing 
Press permanently. 


(a) As regards tne nature of work, the employees ought 
to have decided about the same before they opted for trans¬ 
fer to the Security Printing Press. Tlie nature of work ^ould 
not be the criterian for the employees who have opted to 
serve in another unit for request for retransfer. Four of the 
employees of the Government of India Mint expresed their 
unwillingness to join in the Security Printing Press, their 
selection was cancelled. The allegation that the workmen 
induced to join the Security Printing Press on the promised 
that the promotional avenues are better is absolutely incor¬ 
rect. There is no inducement or coercion to joint security 
prining press. All these workmen in question should give 
unconditional option for eventual absorption to the Security 
Printing Press were taken for eventual absorption only and 
they belong to Security Printing Press. So the question of 
retrospectively to the Government of India Mint did not 
arise. Thus the action of the Government of India Mint as 
well as the Security Printing Press is wholly justified. It is 
furher mentioned that employees given their option, it is 
final and binding on them. 

(b) The total number of 81 employees of Government of 
India Mint who opted to go to the Security Printing press 
were selected and transferred and when these employees were 
transferred number of vacancies arose w-hich have been filled 
op by promotion. Therefore some of the employees who 
were junior to the petitioners were promoted in the Govern¬ 
ment of India Mint, tfiat does not mean that the petitioners 
are entitled to those posts. If the persons who were trans¬ 
ferred to Security Printing PresS have to come to the Mint, 
there could be number of reversions and this would create 
innumerable administrative difficulties. The aircgation that 
these employees were put to financial loss and that they have 
no venues for promotion are all false and imaginary and 
they have the same pay scales. The action of the Government 
of India Mint is neither arbitrary or unfair, and the action 
taken by the Government of India Mint as well a.s the Secu¬ 
rity Printing Press is legal and valid and binding on the 
empfoyecs. SorcK of the employees of the Security Printing 
Press who arc similarly situated filed Writ Petition No, 602 
of 1983 seeking almost similar relief as in the Industrial Dis¬ 
putes, The Writ Petition was dismised by the High Court 
holding that these employees were permanently absorbed in 
the Security Printing Press. It is therefore prayed that the 
reference be answered in favour of the Government of India 
■Mint Management. 

5, W.W. 1 is the Vice President of the Mint Employees 
Union. He mentioned that the workmmen involved in this 
reference is India Government Mint and they were also 
members of their Union. According to film tiiese workmen 
were sent to the Security Printing Press and the Union has 
taken up their case at conciliation proceeding for reparti- 
ation to Indio Government Mint. In this connection the India 
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Oovernment Mit conimcts were marked a» Ex. W1 at the 
time Of coeiliation proceedings and Ex. W2 as the Security 
Printing Press comments, He admitted in the cross examina¬ 
tion that there is recognised Union in India Government Mint 
know as Tankasala Karmika Sangham and ho did not file 
any docnmentit (o show that these 18 persons involved in the 
dispute belong to the Mint Employees Union. He admitted 
that if the 18 persons reverted back to India Govemmeht 
Mint, the jg pctiple who are working in the India Oovern- 
iT'.'nt Mint will go back to their houses and added that 18 
people who are going to be ousted in fh^j India Government 
Mint can ho posted in the Security Printing Press. 


(). W.W.2 is a worker who is shown in Serial No. 2 in 
the rcfeience, He mentioned that these workers put in 18 
years service in India Government Mint and the Security 
Printing Press way established in Hyderabad in 1982, and 
the General Manager, Mint was incharge of Sccutity Printing 
Press. According to him on 2-3-1982 notificalion was issued 
by the General Manager calling for volunteers for certain 
posts to be filicd in Security Printing Press under Ex. W3 and 
separtc Notilicaaion was issued by the Genetal Manager, 
India Government Mint as per Ex. W4. The General Manager 
issued another notice requiring employees apply in form a* 
per Ex. W5 and Ex. W6 is the proforma application and 
the application is marked and all the applicants duly signed 
the partiCLfars and vUie such application is marked as Ex.W7. 
He concerned that four of them by name Laxman, Krishna, 
Ramulu and Vceiayya were taken back in the India Govern¬ 
ment Mint nnd they dij not join duty in Security Printing 
Pres, The said office order is marked as Ex. W8, According 
fo him the Security Printing Press authority given them depu¬ 
tation allowance for two months after they reported for 
duty and thereaflerwards they gave orders treating their 
appointment on transfer basis and the siame is marked as 
Ex. W9. It is his case that the Security Printing Press did 
not given any choice to decide whether to opt to go badk 
to their parent department or preferred to stay back in the 
Security Printing Press and without their consent and behind 
their back. They passed transfer orders dated 22-5-19K* 
under Ex. W9 and this affected their rights. Aggrieved by 
the same they individually represented as per Ex. WIO 
requesting the Security Printing Press to send them back to 
their parent deparnient but the same was rejected by the 
Security Printing Pre.ss Management under Ex. Wll. Ho 
marked Exs. W12 and W13 to show that their period of 
transfer was being extended from time to lime and their 
lien in the parent department India Government Mint li 
not cut off. According to him so long their hen is not cut cdl 
in the India Government Mint till they give their consent the 
Security Printing Prc.s,s cannot cut out their lien from the 
Department. He ako mentioned that the persons who were 
juniors to them m India Government Mint were given pro¬ 
motion to liiglter grade which entitled them to draw higher 
emoluments in the grade of Rs. 262-350, In this case that 
wfhen he was transferred to Security Printing Press as Packers 
in the Grade of Rs. 210-290 and when case was filed 
they gave them prcniotions in the grade of Rs. 225-308, 
Examiner Final Counter Class 11. It is his case that hi# 
joimior in India Government Mint by virtue of promotion to 
higher grade he is drawing Rs. 260-350 as Assistant Class ill. 
He marked promotion orders of his junior in India Govern¬ 
ment Mint as per Ex. W15 and mentioning that S. Nos. 79 
to 88 arc juniors to him. He asserted when his juniors are 
confirmed in India Government Mint he should be deemed 
to be confiiTned in the Mint. He accepted that the Managc- 
mcn took some forms from them similar to the forms shown 
to him and they signed them and the w'Ords ‘‘deputation trans¬ 
fer" was struck off by them and the workers did not stroke out 
these postings. He admitted that he got promotion as Exami¬ 
ner Fin-iil Counter Class II in the grade of Rs. 225-308 in the 
Security P' intmg Press after the case is filled. According to 
him the workers numbering about 400 to 500 were asked 
to give their signatures in a joint form stating that they will 
get higher grades and higher scales in Security Printing Press 
mid they all sifincd those forms; and they were transferred to 
Security Printing Press without any prior intimation. He 
cdncedcil after Ex. M3 orders the Security Printing Pres* 
authorises stopped paying deputation allowance to them. 
He ako mentioned that remission is given to him in Secu¬ 
rity Printing Press he did not refuse it. According to him 
even now in India Government Mint some posts are filled 


up and there are vacancies. According to him he is not 
aware that rules to be framed under Article 309 of the Cons¬ 
titution of India requiring the assent of the President of 
India and they arc being held up in the .given circumstances 
due to administrative delay, expressed that they do not know 
that some of them filed Writ Petition and the same was dis¬ 
missed us Ex. M4, According to him there are Standing Orders 
in India Government Mint, regarding their service conditions, 

7. M.Wl is the Senior Works Manager, Originally the erst¬ 
while Nizams Miint was taken over by the Government of 
India in 1958. According to him it is controlled by Ministry 
of Finance under the Department of Economic Affairs, Go¬ 
vernment of India. The Seciuity Printing Press started in 
1982 for printing and manufacturing of postal cards. Inland 
letters and Excisable Band Roll's. According to him there 
was a committee constituted for deputation of employees 
for permanent absorption and he was the member of the 
said Committee. Afler receiving the application for transfer 
from people who wanted to go on permanent transfer basis 
the committee wanted to review past work regarding the regu¬ 
larity and work cararied out in the Mint and after explain¬ 
ing them tlie duty hours and also working conditions they 
were sent to Security Printing Press as they agreed for the 
said conditions. According to him as the Security Printing 
Press is new organisation of the Government and as the rules 
vvere not fiamcd yet for one month they were paid deputa¬ 
tion allowance and afterwards they were not paid as they 
became part and parcel of the Security Printing Press. He 
mentioned that he did not know the rules goyerning the de¬ 
putation and deputation on transfer with reference to work¬ 
men. According to him he was promoted as Factory Mana¬ 
ger and he is not discharging administrative functions of the 
General Manager. According to him though originally they 
were sent on deputation for about one year and the same 
was reconsidered by the Security Printing Press within one and 
a half months and they issued order saying that they arc 
temporarily transferred as their recruitment rules was not 
finalised for taking them on permanent basis. According 
to him the rules were framed for Security Printing Press but 
he is not aware that they were finalised. He conceded that 
the General Manager, India Government Mint appointed about 
80 to 90 persons in the Government Mint after the proceed¬ 
ing dated 19-4-1982 till now. According to him the persons 
mentioned in Ex. W15 are juniors to the workers under the 
reference in the Tribunal. He also mentioned that present 
mazdoors in Govt. Mint are in the .scale of Rs. 198-232, 
ant the next n-omotion in ihc non-tradesmen side is Rs. 2IS- 
290 ,5ss'stant Class TV. The next scale Assistant Class III k 
in the scale of Rs, 260-358. 

8. M.W2 is the .Administrative Officer of Security Printing 
Press, Acco.rding to him the Security Printing Press job Is 
definitely different from the work done in India Government 
Mint. He agreed that the employees were orivinally taken 
from India Government Mint for eventual absorption In the 
Security Printing Press, .According to him to protect the 
service seniority, these people who are on deputation were 
posted after 1-1 /2 months as temporarily transferred employees 
of the Security Printing Press, and their basic pav of mggdoor 
is the same as the in the ca.sc of Government Mint. He also 
mentioned that those people who were transferred on depu¬ 
tation to Security Pript-ng Press wem civen higher scale with 
starting pay of Rs 218.00 to Rs, 298,00. Out of these people 
nl''ea'’v 12 nf them are nromated to in the scale of 
Rs' 225-308 in December 1984 and thev are all called Exami¬ 
ners and Final cminlcrs and all of them did not protest, 
Aecordine to him out of 10 pconle who are resnonsTle for 
th’s reference one person by name P. Sadanand resiened the 
iohs rs. No. Ill and the ruTcs framed for ihe Security 
Printing Press have fo he aporoved by the Minisli-y and 
President of India has to give his assent. 

9. The admilted fact.s of the ca.sc are as follows :—^The 
reference in question is with reference to 18 workmen who 
were originally appointed in India Government Mint (IGMI 
on permanent basis and put in servrvice of four to eight 
vears. They wti'P all in the scale of Rs. 196-232 in 1982. 

It is admitted that the Seewity Printing Press, Hyderabad 
was started 1982 and they required some experienced persons 
to man the same and they call for India Government Mint 
workers to be taken in the Security Printing Press provided 
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they are willing. Ex. W3 is the notice given by the India 
Government Mint wherein it is said the Project Officer, Secu¬ 
rity Printing Press, Hyderabad called for volunteers for 
filling up certain posts in the Security Printing Press, Hydera¬ 
bad on usual deputation teims and that the period of depu¬ 
tation will be for a maximum period of three years. It is 
ulso mentioned that such of the employees of the Mint who 
fulfil the conditions and who are willing for neputation may 
>.ubmit their application in duplicate indicating their names, 
designations and post of their choice before 8th March, 1982. 
It is further mentioned that such of the employees who arc 
willing to be absorbed on permanent transler basis In the 
Security Printing Press, Hyderabad will' be preferred. Finally 
it is insisted in the notice that the candidates should Indicate 
in their application whether they were willing to be absorbed 
eventually on permanent transfer basis in the Security Prin¬ 
ting Press, Hyderabad and it is also mentioned without any 
confusion that candidates will not bo allowed to withdraw 
their candidature after they arc selected. Ex. W4 Is a revised 
application issued by India Government Mint on 11-3-1982 
with reference to colontcer.s for certain posts in the Security 
Printing Press. It is mentioned therein that apart from the 
other conditions mentioned in the previous notice dated 
6-3-1982 they clarified for information of the employees that 
the normal working hours of the Security Printing ;^es9 will 
be 44 hours per week except in the case of Administrative 
Officer which may be 37-112 hours per week. Ex. W5 is a 
notice dated 24-3-1982 from the India Government Mint 
staling that such of the employees who fulfil the requisite 
qualificatioiW and experience and who are willing to be 
transferred to Security Printing Press, the deputation for even¬ 
tual absorption in the Security Printing Press njay submit 
their explanation on or before 31st March 1982 in the pro¬ 
forma. The proforma application is marked as Ex. W6. It 
contained that one should express himself about the post 
and whether he wishes to be transferred on perrranentldepu- 
tationltransfcr basis. Sri Bikshapathi contended that all these 
documents Ex. W3 to W6 were issued by the India Govern¬ 
ment Mint itself. Ex, W8 is dated 19-4-1982. The same in¬ 
dicated that the candidates who were selected for appoint¬ 
ment in the posts in Security Printing Press on transfer on 
deputation basis initially for a period of of year were asked 
to report to duty to the Project Officer, Securty Printing 
Press, Hyderabad with imirscdiate effect. Of course four per¬ 
sons among this list who were selected and transferred did 
not joint Security Printing Press and they were retained in 
India Government Mit. Ex, W8 indicated in all 50 persons 
were .selected for deptitation basis for eventual absorption 
in the S.P.P. Even under Ex. W9 which is the Security 
Printing Press commumcation mentioned that these work¬ 
men as per the annexure under Ex. W.8 were initially appoint¬ 
ed on deputation basis to the nost and that they are eligible 
for usual terms of deputation till the date of their appointment 
transfer basis in the S.P.P. It is further mentioned that all 
41 e workmen in tlic annexure have given their willingness 
for eventual absorption in the S.P.P,, Hyderabad In their 
le.spective grade to which they were appointed on deputation 
basis. Therefore it is mentioned that these workmen were 
appointed on transfer basis with effect from 28-2-1983 and 
ns per their request they will be permanenffy absorbed in the 
S.P.P, Hyderabad as seen as recruitment rules post are 
notified. Sri Bikshapathi for the Workmen contended from 
perusal of E.x. W3 to W8 that all these persons were only 
sent on deputation with a clear understanding that they 
will be kept on deputation for one year if not for <hvee 
years by paying deputation allowance. Therefore he insisted 
that the sum and substance of these documents is that 
these workers were onlv sent on deputation in the first in¬ 
stance, and absorption permanently in the Security Printing 
Press is only a oibsequent eventiialitv basing upon the Te~ 
cruitment rules that are yet to be finalised. According to 
him under Ex, W9 the Security printing press Project Officer 
has changed the entire version and the entire conditions 
of service were changed and the deputation allowanre is 
also stopped on the ground that they were appointed on 
transfer basis. It Is contended bv Sri Bikshapathi that this 
is onlv a devise to throtic the workers from getting the 
deputation allowance and incidentlly pointed out that no 
recruitment rules were so far framed for Security Prrinting 
Pre^ and the vwkers who were said to be transferred perma¬ 
nently to the Security Printing Press were not given orders 
that they were absorbed permanentlv and they were being 
extended from lime to time as could be seen from Exs. W12 
and W13 and therefore the workers having smelt their at, 


made an application to Security Printing Press to send them 
back and tliey sought for repatriation to their parent depart¬ 
ment and pointed out that the India Government Mint never 
said so far that they \yould not take them back but tl^C 
Security Prining Press authorities say that U is not possible 
to transfer them. So he mentioned that the argument of 
the Management is not tenable and therefore they are only 
taken on deputation basis and even before the deputation 
peric>d of one year or three years is over within the period 
Of two months their deputation allowance was stopped and 
they were put to altered service conditions by change of 
working hours to the detriment of the workers and no rules 
and regulations were so far framed making then, permanently 
absorbed and further their juniors in the parent department 
got promotion to nighcr grade while they were kept without 
promotion in the Security Printing Press, lo substantiate 
this they filed Ex. W15. Accoiding to them about 45 persons 
were appointed subsequently to the transfer of persons to 
the Security Printing Press and number of juniors to them 
were promoted in the higher scale. As per Ex, W15 it is 
pointed out the scale of pay are like this : 

India Government Mint. Security Printing Press. 

(1) 196-232 (1) 196-232 

(2) 210—290 (2) 210—290 

(3) 260—350 (3J 225—308 

(4) 260—350 

So it Is argued, in the India Government Mint from the 
second scale of Rs. 210-290 one can straight away go to 
the scale of Rs, 260-350. In the case of Security Printing 
Press One has to go to another scale Ri. 225-308 and then 
he gets tne next scale by further promotion to Rs. 26(b350 
and thus they are in disadvantage position. According to 
Sri Bikshapathi all these 18 petitioners who are on transfer 
to Security Printing Press are still in one or two grade and 
sought for repatriation. Therefore the question of adminis¬ 
trative inconvenience did not ari.se as they belong to origi¬ 
nally to India Government Mint and insisted that thoFO 
persons who arj recruited in India Government Mmt sub¬ 
sequently transferred to Security Printing Press. According 
to him those who were newly recruited if tliey are trans¬ 
ferred to Security Printing Piess no prejudice will be caused 
to them and those who were junior employees who arc 
recruited subsequently in the India Government Mint if they 
are terminated in India Government Mint and recruited to 
the Security Printing Press there will be no unfair practice. 

10. The learned comiscl for the Workmen further men¬ 
tioned that under Section 2(n) of the Industrial Disputes 
Act Public Utility sciwice means any industry which supplic.s 
power, light or ^vate^ to the public and any industry speci¬ 
fied in the first Schedule by Notification in the official 
Gazette as Public Utility Service for the purpose of this 
Act. In the first Schedule Items n and 12 clearly mentioned 
that India Government Mint and Security Printing Press as 
the industry which may be declared to be Public Utility 
Service. Therefore it is contended for workers that the 
arguments of the Management that Mint is not an industry 
or India Security Printing Press is not an industry are not 
tenable. In Bangalore Water Supply v. A. Rajappa (1978(1) 
LLJ, page 349) a Bench of seven Judges of Supreme Court 
decided what Is an industry. In Bangalore Water Supply v. 
A. Rajappa (1978(11) LLJ, page 73) clearly mentioned that 
these provisions which were described very significant in the 
Hospital Mazdoor case at least show that conceivably, a 
Defence establishment, a Mint or a Security Press can he an 
industry even though these activities are, ought to be and can 
only be undertaken by the State in the discharge of its con¬ 
stitutional function.s. It is pointed out that the State doe.s 
not trade when it prints a currency note, or strike a coin and 
yet considering the nature of the activity, it is engaged in 
an industry when it does so. Thus the argument of the learned 
counsel for the Management that Industrial Act will not .apply 
is not tenable. The Managements counsel relied upon the deci¬ 
sion reported in State of Puniab v. Sh. Kuldip Singh (1983 LIC 
page 83>. There the question is whether the construction and 
maintenance of National and State Highwavs romes within 
the ambit of industry as defined under Section 2(1) of the 
I.D, Act. After discussing the same it is held that it is es¬ 
sentially the Governmental function and it is no where even 
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remoledly analo£OUS to trade or business, consequently it 
cannot possioly come within the aniDit ot an ludusiry. first 
ot all this juajjenient with relerencc to the construction and 
maintenance or National and iitate Highways by the Slate 
with reterence to section 2u) ot the l.L), Act has no appli¬ 
cation to the present tacts. The very first Schedule of the 
l.D, Act under Section 2(n) Items 11 and 12 indicate Govern¬ 
ment Mint and Security briniing Press come witlun the deii- 
nition ol ‘Industry’. Moreover as laid down in 1978 (I> LLJ 
page 349 and 1978 (.III LIJ, page 73 the Supreme Court 
has given its fmal verdict without any ambiguity that the 
India Government Mint and Security Printing Press come 
under the delrmtion of 'Industry’. Therefore the Punjab High 
Court decision has no relevance and not applicable. The 
Management Counsel then relied upon The Director of Postal 
Services (.South) Kerala Circle, Trivandrum and Another v. 
KKB Kainial, Neeluvalil Mancombu <fc Another (1984ll)LLJ, 
page 484), It was a case where temporary clerk employed in 
P & T Department governed by the rules framed under 
Article 309 of the P & T Department come under the defi¬ 
nition of Industrial Disputes Act. It is laid down that Indu¬ 
strial Disputes Act Chapter V-A can be pressed into service 
only those cases where these special rules relating to tempo¬ 
rary Government servant cannot apply. It is pointed out that 
these people who come under the special rules under Article 
309 in support of the temporary employees of the P & T 
Department excluded from the provisions in Chapter 'V-A 
of the I.D, Act. So the argument of Mr. Panduranga Rao that 
even in the case which are industries discharging sovereign 
functions their functions can be substantially severable and 
therefore they do not form the industry and that they should 
be excluded from the sphere of industry by necessary impli¬ 
cations will not arise. The very Schedule under Sevyion 2(n) 
without giving any ambiguity for such discussions specified 
that India Government Mint and India Security Printing 
Press come under the definition of industry and therefore 
I.D. Act applies. Further the Supreme Court judgement has 
laid down have clearly mentioned that they have applied to 
the defence establishment and also India Government Mint 
and Security Printing Press while discussing Bangalore 
Water Supply Case. Thus I do not find any justification to 
hold that it is not an industry and that the employees are 
only governed by the rules framed by the Central Govern¬ 
ment and that I.D. Act had no application. The next argu¬ 
ment advanced by Shri Pandudanga Rao is based that print¬ 
ing of coin is an act of sovereign power on textual proposi¬ 
tion of F.A. Mann on “Legal aspect of money”, third edition 
published in 1971. He read out pa.ssage at pages 14, 15 and 
16 and contended that money in modern times has come to 
bo connected with the principal work of the Government 
and that state theory of money is necessary consequant of 
sovereign power or monopoly over currency; money is a 
medium of exchange authorised or adopted by government 
‘us □ part of its currency' and the coining of money is in 
all states the act of the sovereign power. Though there is 
no dispute that coining of money, printing of enrrenev is 
the necessary consequence of sovereign power but the Sup¬ 
reme Court while considering the nature of activity as a 
determinmg factor held that Mint or Security Printing can 
be an industry even though these activities are undertaken bv 
the State in discharge of its Constitutional functions, as 
could he seen in Bangalore ’ Water Supniv v, A. Raianna 
(1078dl)I.TJ. pace 73). Thus the textual authority relied 
upon bv Mr. Panduranga Rao with reference to United 
State about sovereign functions of the State as conceived 

therein in a book of 1971 Edition has no relevance when 

there is Supreme Court iudeement of 1978 before us. apart 
from ineomorating these items in .Schedule I as indusUv in 
the Schedule of Ne T-O. Act. Therefore the arguments of the 
learned counsel for the Management that it is not an indu¬ 
stry and these employees are only governed by the rules 

framed by the Central Government and that the Industrial 

Disputes Act had no application to them is not tenable. 
The learned counsel relied upon the iudgement upon of out 
High Court reported in 1983 (HALT page 55 Notes on 
Recent cases (W.P. No. 3586182) _dt, 18-U-1982 fthe Mana¬ 
gement Of India Ocvemment Mints. Hyderabad vs. Work¬ 
men of India Government Mint and Another) it was held 
that the Mint in question performing regaf functions is not 
an industry within the meaning of I.D. Act and therefore the 
question of payment of production based incentive bonus 
did not arise. It is pointed out that the reference in that 
dispute for adjudication by the Industrial Tribunal was to¬ 
tally without jiirisUicBtion, First of all on facts it is with 
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reference to payment of pioduction incentive bonus to the 
worKiiien m me Mint, it is not ttic same m me nlsiant case, 
Secondly when m the Tirst Schcuuic of beciion 2(iv (vij of 
l.U. Act the industry which may be declared us Puolic Uti¬ 
lity Service is clearly mdicatou ai fiems ir and 12 i.e. 
“India Government Mims" and “itidia Socumy Printiug 
Press" are industries, 1 only apprehend that ihesc aspects 
which were there included in the First Schedule of the I.D. 
''kcl were not brought to the notice of His Lordship for as¬ 
certaining the real position, and morever the judgement ol 
the Supreme Court at shown in Bangalore Water Supply v. 
A. Rajappa (1978 (I) LU, page 349 and 1978 (IljLLJ, page 
73) are binding equally upon all concerned as a subordinate 
courts or Tribunals and having considered all these aspects 
I only mention that 1 respecttully follow the Supreme Court 
judgements. Further in view of the clear mention of these 
Items as industry in the First Schedule and also when the 
Supreme Court Judgment cited supra were not considered 
by the High Court, I am not able to accept the contention 
that this Tribunal has no jurisdication. 


11. Now the relevant question to be seen is with all this 
said and gone it must be borne in mind that under Exs. 
M5 to M19 which are filed by the Management to indicate 
the employees filled proforma Ex. W6 given to them and 
they accepted their willingness to be absorbed on a parma- 
nent basis without any ambiguity. Therefore their options 
for transfer were unconditional. In this context the judge¬ 
ment of the High Court marked as Ex. M4 is relevant Inci¬ 
dentally in Writ Petition No, 602/83 when some other peti¬ 
tioners who are similarly situated sought by way of writ 
seeking repatriation to India Government Mint while they 
were working in Security Printing Press. The High Court 
was pleased to observe that those petitioners were absorbed 
permanently m Security Printing Press and the documents 
indicated their willingness to be absorbed in the Security 
Printing Press and they also indicated that they wanted to 
be absorbed permanently. When the Counsel for the work- 
men raised an earnest argument that not withstanding their 
wlllinganess the petitioners should be treated on deputation 
and to their understanding they had right to be repatriated 
in their pwent department, the High Court repelled the said 
contention stating that there is no document shown to that 
effect after 28-2-1983 and thus the relief sought for by the 
Petitioner for repatriation to the India Government Mint 
from the Security Printing Press was rejected. It is marked 
as Ex. W4. Thus any amount of argument that they were 
only sent on deputation is of no avail. They were paid depu¬ 
tation allowance for two months but subsequently they were 
taken on transfer and the deputation allowance was put to 
an end. Infact they were given in all these letters which were 
filed by the workmen. Under Ex. W3 it is said that those 
who were willing to be absorbed by permanent basis will bo 
preferred and they arc going to be eventual! v transferred on 
a permanent basis to the Security Printing Press as could be 
seen under Exs. W3 and Ex. W5 and all these applications 
which were signed by them to say except their willingness 
unconditionally to join permanent basis as could be seen 
under Ex. m 5 to M19 and W7 woidd show the same and 
further Ex, W3 would also show that these persons gave 
their willingness for eventual absorption in the Security 
Printing Press, Hyderabad and they are going to be even¬ 
tually absorbed in the Security Printing Press Hyderabad 
with their respective seniority. Even Ex. W9 which is the 
letter given by the Security Printing Press would show that 
they were appointed on transfer from 28-2-1983 as per their 
request they would be permanently absorbed in the Security 
Printing Press as soon as the recruitment rules for those 
posts are notified due to technical difficulties as per the 
administrative reasons they are being extended as seen from 
Exs. W12 and W13 from time to time but as rightly pointed 
out in the judgement Ex. M4 there was no document shown 
by the Petitioners that they should be treated as on depu¬ 
tation after 28-2-1983. Thus following the iudgement under 
Ex. M4 and also the unconditional applications filled in b\ 
the workers tbcniselves that they shouM be apbointed on a 
pwmanent basis in Security Printing Press which is esta¬ 
blished in 1982 they cannot go back from their willingness 
given for permanent absorption merely because some of their 
juniors got promotion in India Governrrent Mint to the 
Grade Rs, 260-350 while they should undergo a grade of 
Ra. 225-308 in between to reach the grade of Rs. 260-3'lO. 
This is not a point to be considered at all. The basic scales 
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of the petitioners who were transferred were the same in 
India Government Mint and Semrity Printing Press in the 
first two grades, the third grade is a promotion and it is 
to be achieve on lerlain pdinciples laid down. Thcicfore as 
found from the evidence of M.Ws. 1 and 2 also it is clear 
that out of these 18 people already 12 of them were promo¬ 
ted to the scale of Rs. 225-300 in December, 1984 ard they 
are called Pxarairters and l-in.il Counters and they did not 
protest when they wc’e given these higher scales and that 
one person at S. No. 11 resigned the job and the rules are 
at the stage of getting assent from the President of India 
under Article 309 of the Constitution of India and thus 
the grievances arc all imaginary and an afterthought only. 
Thus on a careful consideration I hold that though the re¬ 
ference is perfectly in order and maintainable, the Manage- 
mciif of India Government Mint, Hvdenihad and Security 
'Printing Press. Hyderaha.d are pe'^feclly jiisiiPcd in refusing to 
transfer the 18 workmen mentioned in the reference from 
[he Security Printing Pmss to the India Government Mint. 
Thus they are not entitled to any relief. 

Award is passed accordingly. 

Dictated to the Stenngranher, transcribed by him. corrected 
by me and given under my hand and the seal of this Tri¬ 
bunal, this, the. 29th day of November, 1985, 

Appendix of Evidence 

Witnesses Examined 

For the Workmen; 

Witnesses Examined 
For the Management; 

W.Wl G. Mukund Swamy 

M.Wl L.R. Prasada Rao 

W.W2 J. Ramesh 

M,W2 M. Subba Rao 

Documents marked for (he Workmen: 

Ex, W1 True Cony of the Letter No, HMHI.n83|dt, 
28-1-1983 addressed by R, Ramdas General Ma^’a- 
ger, India Government Mint, Hyd'rnbad to the 
Assistant Labour Commissioner (C) Hyderguda. 
Hyderabad with regard to packers transfer to India 
Government Mint, Hyderabad. 

Ex. W2 True copy of the Tetter No. SPP-16A|4129. dt. 
28-1-83 addressed bv K.S.A. Chary, General Mana¬ 
ger. Government of India Security Printing Press, 
Hyderabad, A.P. 

Ex. W3 Photo Stat tony of the Notice dt. 7-3-83 given 
bv R. Ramdas, Genonil Manager, India Goveriim'nt 
Mint, Hvderabad f-N P-) with rega'-d to voUmteers 
for certain costs to he filled in the Security Prin¬ 
ting Press, Hyderabad. 

Ex. W4 Photostat copy of thr Notice dt. 11-3-R2 given 
tiv R, Rnmdas. General Manager, India Government 
Mint, Hvd-rahad (4 P 1 with regard to vo1'm*pi'rs 
for certain posts to he filled in the Security Printing 
Press, Hyderabad. 

Ex, W5 Photostat copy of the Notice dt. 24-3-1982 given 
by General Manager, India Government Mint, Hydar- 
bad (A.P.T with regard to appli ations for certain 
posts to be filled In the Security Printing Press, 
Hyderabad. 

Ex. W6 Proforma application furnished by the I.O. 
Mint, Hyderabad. 

Ex- W7 Photostat copy of the Proforma application dt. 
13-3-1983. 

F,x. W8 Office Order dt, 19-4-1932 issued by R. Ramdas, 
General Manager, India Government Mint, Hydera¬ 
bad (A.P.) to S-M. Taqui and 11 others. 

Ex, W9 Diary Order No. 18 dt. 22-5-82 issued bv R. 

' Viswanathan, Project Officer. Security Printing Press, 
Hyderabad (A.P.) to S.M. Taqui and 54 others. 

1364 GI/8.5~9. 


Ex. WIO Photostat copy of the representation dt. 6-8-82 
made by M.D. Zahoor to the Head of the Depart¬ 
ment, Security Printing Press, Hyderabad with re¬ 
gard to transfer to India, Government Mint, Hydera¬ 
bad. 

Ex. Wll Photostat copy of the rejection order dt, 18-9-82 
issued by M. Subba Rao, Administrative Officer, De¬ 
partment of S.P.P. Hyderabad to M.D. Zahoor. 

Ex. W12 Diary Order No, 78, dt. 25-2-83 issued by the 
General Manager, Gnveinment of India Security 
Printing Press, Hyderabad (A.P.) to Y. Pochaiah and 
83 others with regard to Temporary transfers were 
extended upto 28-2-84. 

Ex, W13 Diary Order No. 70 dt. 27-2-84 issued bv the 
Works Manager, Security Printing Press, Hydera¬ 
bad to Y. Pochaiah and 70 others with regard to 
temporary transfers extended upto 28-2-85. 

Ex, W14 Photostat copy of the Diary Order No. 69 dt. 
6-10-82 issued bv R. Ramdas. General Manager, 
India Government Mint, Hyderabad to O. Dasarath 
and 3 others. 

Ex. W15 Photostat copy of the D'ary Order No. 30 dt. 
27-8-84 issued by R, Ramdas, General Manager, 
India Government Mint, Hyderabad to D. Eashws- 
raiah and 87 others. 

Doceuments marked for the Management: 

Ex. Ml T-ue rnnv of thi* Nntjee dt, 2-3-82 issued bv R. 
Ramdas. General Manager. India Oovernwent Mint, 
Hyderabad wi*h renard to volunteers for certain 
posts to be filled in the Security Printing Press, 
Hyderabad called for. 

Ex. M-2—Tnie e,opv of the Notice dated 11-3-82 tssued 
hv R. Raendas Genwnl Manager. Tndij Government 
Mmt, Elvd“rnhad w'th renarH to volunt'ers for cer- 
toifi posts to h* fill-d in the Security Printing Press, 
Hyderabad called for. 

Ex. M-I—rtlapv Ord*'' No. 18 rtnteft 2n-X.R7 iccupft hv 
R Vi’swanpthon. Proicct Mpnaper. Rrgtiritv Printing 
Press, Hyderabad (AP) to S. M. Taqui and 54 
others. 

Ex. M-4-Bv rousent—True rony of the Order in W.P, 
No. 602 ^84 date-t 7-'>-1984 of High Court of Judi¬ 
cature, Andhra Pradesh at Hyderabad. 

Ex. M-5-Bv consent—Photostat copy of the letter dated 
8-3-82 addressed by Attar Singh Mazdoor to the 
General M'anagcr, 1. G. Mint, Hyderabad with icgard 
to willing to be absorbed on a permanent transfer 
basis in the S.P.P,, Hyderabad. 

Ex. M-6-By consent—Photostat copy of the letter dated 
15-2-82 addressed by B. Venkat Ratnam to the 
General Manager, India Government Mint, Hydera¬ 
bad with regard to willingness to be absorbed on a 
permanent transfer bans in the S.P.P., Hyderabad. 

Ex. M-7-By consent—Photostat cony of the letter dated 
17-4-82 addrc.sscd bv S. R. Mallcsham to the (jeneral 
Manager, I. G, Mint, Hyderabad vvith regard to 
willing to be absorved on permanent transfer basis 
in S.P.P. 

Ex. M-8-By consent—Photostat cony of the letter dated' 
6-3-82 addressed by S. Mallcsham to the General 
Manager, 1. Q. Mint, Hyderabad with regard to the 
post of packers, stcncillors and lockers, bundlcrs and 
pinners. 

Ex. M'-9-By consent—Photostat copy of the letter dated 
4-3-82 addressed by P. Sadgnand to the General 
Manager, India Government Mint, Hyderabad (A.P.) 
with regard to the post of Packers, Stcncdlors, and 
T.oocleds, Bundlers gnd Printers and willing to be 
absorbed on a permanent transfer basis. 
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Ex, M-lO-By consent—^Photostat copy of the letter dated 
5-3-82 .-I'ldresscd by Quader All to the General 
Manager, I. G. Mint, Hyderabad (A.P.) with regard 
to willing to be absorbed on a permanent transfer 
basis in S.P.P,, Hyderabad. 

Ex. M-11-By consent—Photostat copy of the letter dated 
5-3-82 addressed by Habeeb Ahmed to the General 
Manager, I, G. Mint, Hyderabad (AP) with regard 
to willing to be absorbed on a perijiancnt tran.sfer 
basis in S.P.P-, Hyderabad. 

Ex. M-12-By consent—Photostat copy of the letter dated 
15-3-82 addressed by P. Jagannadhan to the General 
Manager, I. G, Mint, Hyderabad (AP), with regard 
to willing to be absorbed on a permanent transfer 
basis in S.P.P., Hyderabad, 

Ex. M-13-By consent—Photostat cony of the letter dated 
15-3-82 addressed by L, Dayanand to the General 
Manager, I. G. M'int, Hyderabad with regard to 
willing to be absorbed on a permanent transfer basis 
in S.P.P., Hyderabad. 

Ex. M-;14-By consent—Photostat copy of the letter dated 
Nil addressed by Md. Vazirulhaq to the General 
Manager, I, G, Mint, Hyderabad (AP) with regard 
to willing to be absorbed on a permanent transfer 
basis in S.PjP., Hyderabad. 

Ex. M-15-By consent—Photostat copy of thp letter dated 
Nil addressed by N. Dattairy to the General Mana¬ 
ger. I. O, Mint, Hyderabad (AP) with regard to 
willing to be absorbed on a permanent transfer 
basis in S.P.P., Hyderabad. 

Ex. M-16-By consent—Photostat copy of the Proforma 
application of Md. Zahoor, with regard to willing 
to be obsorbed on a permanent transfer basis in 
S.P.P., Hyderabad. 

Ex. M-17-By consent—Photostat copy of the letter add¬ 
ressed by M*. Khaleel Baig to the General Manager, 
Ind'a Government Mint with regard to willing to be 
absorbed on a permanent transfer basis in S.P.P-, 
Hyderabad. 

Ex. M-18-By consent—Photostat copy of the letter dated 
12-3-82 addressed by M. Vittal Rao, to the General 
Manager, India Government Mint, Hyderabad with 
reg.ard to willing to be absorved on a permanent 
transfer basis In S.P.P-, Hyderabad. 

Ex. M-19-By consent—^Photostat copy of the letter dated 
8-3-82 addressed hv G. Abhiroanyi, to the General 
Manager, I. G. Mint, Hyderabad for the post of 
packers, stenciller and lockers, Bundlers and pinner 
in Security Printing Press, Hyderabad on permanent 
transfer ba.sis. 

Ex. M-20~By consent—True copy of the High Court 
Order dated 8-5-1984 in W.A. M.P. No. 547/84 and 
’W.A.V.M.P. No. 1164/84. 

M-2I-By consent—True copy of the High Court Order 
dated 19-3-1984 in Civil Miscellaneous Petition 
No. 547/84. 

Ex. M-22-Bv consent—True copy of the High Court 
Order dated 2-2-84 in W.P. No. 602/83. 

Ex. M-23-Py consent—-True cQpy of the Diary Order 
No. 69. dated 27-2-84 issued by Works Manager. 
.S.P.P., Hyderabad to Y- Pocliatah and 70 others with 
regard to temporary transfers were extended uplo 
28-2-85. 

Ex. M-24-Bv consent—Pfary Order No. 69, dated 77-7-84 
Issued by Work.s Manager, Security Printing Press, 
Hyderabad (AP) to Y. Pochaiah and 70»h others 
with regard to temporary transfer were extended 
npto 28-2-85. 

Ex, M-25-By consent—^Diary Order No. 18, dab d 22-.^ 82 
issued by R. Viswanathan. Project Officer, Security 
Printing. Press, Hyderabad to S. M. Taqui and 54 
others. 


r-x. M-26-By consent—^True copy of the Office Order 
dated 19-4-82 issued by R. Ramdas, General Manager, 
India Government Mint, Hyderabad (AP) to S, M. 
Taqui and 49 others. 

Ex. M-27-By consent—^True copy of the Notice dated 
24-3-82 issued by General Manager, India Govern¬ 
ment Mint, Hyderabad (AP) with regard to applica¬ 
tions for certain posts to be filled in the Seciuity 
Printing Pres.s, Hyderabad. 

Ex. M-28*By consent—True Copy of the Notice dated 
11-3-82 issued by R. Ramdas, General Manager, 
India Government Mint, Hyderabad (AP) with re¬ 
gard to volunteers for ccrt.ain posts to be filled in 
the Security Printing Press, Hyderabad. 

Ex. M-29-By consent—True copy of the Notice deled 
2-3-82 issued by R. Ramdas, General Men.iger, I. G. 
Mint, Hyderabad (AP) with regard to volunteers for 
certain posts to be filled in the Security Printing 
Press, Hyderabad. 

[No. L-16011/1/83-D.II (B)] 
J. VENUGOPALA RAO, industrial Tribunal 

wr. WT. 18 5 :—wr^Fwir, 1947 (1947 

xtT 14) ^ ffni 17 ^ B'jfTCT if, irrwrt: tir tTj ^^e■, 

^4711 ^ & (p:?® FTTtiHfr aiVt: ^ 

sT'jifff afltrrr'Ht ‘4 irGtrt: srtj'rfiHt 

UtlT, 4. 2, ^ 1^4 <Rt IHiT' Tff nririT 

4!) 18-12-85 tlFT JttT «rr I 

S.O. 185.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal No. 2, Bombay as shown in the Annexure, 
In the industrial dispule between the empolyers in relation 
to the management of Bank Note Press, Dewas and their 
workmen, which was received by the Central Government 
on the 18th December. 1985. 

ANNEXURE 

BEFORE THE CENTRAI> GOVERNMENT INDUSTRIAL 

Tribunal no. 2, bombay 

Reference No. CGIT-2/26 of 1985 

(Transferred to this Tribunal vide Ministry's Order No. 
S|11025(l)|85-D.rV(B) dated 8-2-1985 from Jabal¬ 
pur). 

Employers in relation to the management of Bank Note 
Press, Dewas; 

AND 

Their workmen. 

APPEARANCES; 

For the Employers—Shri A. P. Tare, Advocate. 

For the Workmen—Shri P. S. Nair, Advocate. 
INDUSTRY : Bank Noto Press STATE ; M.P. 

Bombay, dated the 15th November, 1985 

award 

By their Order No. 1-42011 (38)|S3-D.II(B) dated 
17-6-1984 the folFowmg dispute has been referred for adju¬ 
dication under Section 10(1 )(d) of the Industrial Disuutes 
Act. 1947 

“Whether the action of the management of Bank Note 
Pre.ss, Dewas in keeping the aggregate output of the 
control section of the Press at 44,00,000 note pieces 
per day, when the individual output has already 
been reduced from 96,000 to 76,000 per day, i* 
lustified? If not, to what relief the workmen ate 
entitled 
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2 . The order of reference la dated 17'6-1984. It leenia 
that processing of the order of rciercnco must have started 
early as a result of which the order of reference has not 
taken into account agreement dated 11-9-1983 entered into 
with the Bank Note Fress, Niyantran Shramik Sangh i.e. the 
very Union which has raised the dispute, which agreement 
has made several changes in the working. 

3. The grievance of the Union is that at the suggestion of 
M|s. IBCON Pvt. Ltd. Indusoial Consultants individual output 
was taxed at 96,000 pieces per day while the aggregate out¬ 
put was 44,00,000 pieces per day. However when it was 
found to be humanly and physically impossible for the work¬ 
man to produce 96,000 pieces per day, there was a reduc¬ 
tion to /6,UOO per individual but according to the Union, 
though there was reduction at individual level, the aggregate 
output was retained when in fact it should have been 3.4 
trj.Uion and not 4,4 million. Similarly it is contended that 
the incentive which is calculated on basic pay in fact 
should have been on total pay. There Is also a grievance 
about productivity Index, 

4. By their writing the management has countered all 
these allegations. It was alleged that as per the work study 
conducted by M/s. IBCON Pvt. Ltd., the Government of 
India, Ministry of Finance Groufp Incentive Scheme for Bank 
Note Press enunciated in letter dated 27-8-1977 whereby the 
standard production per man day for nine hours work- 
Lng without lunch hours for control department, the quota 
lixed was 100% performance is 84 bundles. The Scheme 
was implemented from 1-1-1978 after agreement with the 
two unions then functioning in the press viz. (i) Bank Note 
Press Karamachari Sangh, recognised union and (ii) the Bank 
Note Mudaranabya Karmachari parishad. Both these agree¬ 
ments (ire stated to be identical whereby the unions have 
assured the management to achieve target as suggested by 
M/a. IBCON Pvt. Ltd. and accepted by the Government at 
4.4. Million pieces notes per day. The result was that the 
Union agreed to achieve the final output of 1305 Million 
pieces per annum. It is complained that there was no sti¬ 
pulation to fix at 76 bundles per day as quoted for each final 
counter. 

5. Subsequently on 11-9-1983 an agreem.<5nt was reached 
with the Bank Note Press, Nivnntuin Shramik Sangh i.e. 
the contesting union whereby the system Of payment of in¬ 
centive was dispensed with without changing the paramoten 
and it was agreed to calculate the incentive at the rate of 
.7 per cent of the wages for each 1 per cent increase in 
the production ovei the base level relevant to each depart¬ 
ment. According to para 3(b) of the agTecment, it is stated 
rhat the base level output per shift in the Control Depart¬ 
ment was reckoned as 2.64 million pieces of the mixed de¬ 
nomination. The management, however, contends that with 
the introduction of 11 hours working in the Press another 
agreement was entered into whereby the base level for II 
hours working was fixed at 3.384 minion pieces per day 
and for any extra production above the bare level the emp¬ 
loyees are entitled to incentive at the rate of 0.7 per cent 
for each 1 per cent inrreaso in the production. It is stated 
that the increase in percentage will be worked out on the 
basis of the base bvel of 2.64 million pieces per day ns laid 
down for 9 hours working in the existing Group Incentive 
Scheir.c. It is' also stated that the quota was never reduced 
from 96,000 to 76.000 CJ contended and since the system of 
working out the incentive amount has already been changed 
from 11-9-83 and 3-7-1984, the dispute does not survive. 

6. On the above plencfinaa the following is'uc.s arise for 
determination and my findings thereon Me 


Issues Findings 


1. Whefh-'r when the individual Yes 

output was reduced from 96,000 
to 76.000 per day there should 
have been a reduction for total 
production ? 


Issues Findings 

2. What should bo tile titrgetof 100/o'] 

production 7 l No longer surving in 

3. Whether the action cif thy ruana- ^view of the agreements. 
Bomont in ti,xijig the aggiogatc | 

out pul at 44,tXJ,0U0 uotq piece* / 
per day justified 7 

4. If not, to what relief arc the work- Nil in view of the agree- 

mon entitled 7 menis with the contest¬ 

ing union whereby the 
workmen are paid in¬ 
centives. 

5. What award 7 As per award. 

REASONS 

7. In his evidence as Ex. WW-1 Shri -Ch^ar Singh the 
Witness for trte Union has atfirmed that the individual out¬ 
put of 96,000 per day in the begining was reduced to 84,000 
per day but when it waj found to be impojsible to achieve 
the quota, the same was reduced to 76.000 per day for Imal 
Counter. At the same time there was assurance that the 
incentive at 40 per cent would be kept intact. The witness 
further stated that during the fiist 6-7 months by introuucing 
short-cut in the processes the management could achieve 
100% proficiency but therealter it started falling down with 
the result there was reduction and in the year 1983 ultimately 
the final quota was brought down Ifum 76,000 per day pet ccun- 
ter to 60,000 per day and the agreement dated 11-9-1983 was 
cateied into. It ;s staled that under this agreement the incen¬ 
tive was to be paid on the total pay Instead of basic pay, and 
the proficency index system was also discat ded but the 
base level of 2.64 millions was retained. It seems that under 
this agreement when there was an increase of 1% over the 
base level the corresponding increase was 0.7, the effect 
was that a person tvlio was initially getting Rs. 80,00 under 
the old scheme started getting for the same work 
an amount of Rs. 288.00. Further fcferting to 
agreement dated 3-7-1984 he st.ated that instead of 
9 hours per day, the working hours of final counter 
were fixed at 11 hours per day and he admits that the 
final counter now earns total salary of Rs. 1,700 to 1,800 
and that all the ernployees are benefited. Whatever grievance 
was formerly subsisting therefore can no longer soivive in 
view of the two agreements referred to by the witness and 
even if the total output was not brought down when the 
individual output w.is lowered down, all these factors must 
have been considered by the Union at the lime of entering 
into settlement in the years 1983 and 1984 and therefore 
the dispute can no longer survive. 

Award accordingly. 

M. A. DESHPANDE, Presiding Officer 
'No. L-42011I38;83-D. 11(B)] 

7 , I9r, fi 

Ttl. FT. 186 :—sfrdtfw fSpSTT W'ftrftrriT, 1947 ( 1947 
•ar 11) wfl ffTTi 17 % wijiTbi: %zir‘tr ttr^TR: 

t-i-asilt trirattijr fiufbsTTT sf.'^ irifmf % srV^ 

it ftfro aftsfifiw frsrra if 3fWrPra fuf^wt 

rprara % ^ sparfiiRr ift q vt 

2CF12-85 qtr Tt-T qn 

New Delhi, the 7th January, 1986 

S.O. 186.—In pursuance cf section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Ahmedabad, Gujarat, as sho^vn in the Annextirc, In the in¬ 
dustrial dispute between the employers in relation to the 
management of Western Railway, Rajkot and their workmen, 
which was received by the Central Government on the 20th 
December, 1985. 
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ANNEXURE 

BEFORE SHRI G. S. BAROT, PRESIDING OFFICER, 
industrial tribunal IUENTRAL) at AHMEDABAu 

Reference (ITC) No. 7 of 1984 
Adjudication 

BETWEEN : 

Western Railway, Rajkot; 

AND 

The workmen employed under it- 

In the matter of termination of services of Shri A. 
Gopal w.e.f. 21-12-1982. 

award 

The industrial dispute between the Western Railway, Rajkot 
and the workmen employed under it has been rererred to 
me for adjudj||tion as a Presiding Officer under Section 10 
of the Indusmal Disputes Act, 1947, by the Dest Officer, 
Minisiry oi Laoour ix Rehabilitation, Lepartments No. L- 
4101|50l83-D.lItB) dated 8th Tebtuary, 1984. 

2. The dispute relates to a single demand whl-h is as 
under;—■ 

'“Whether the action of lOW(MG), SabarmaB, Western 
Railway in terminating the services of Shri A. Gopal, 
Khalasi w.e.t, 21-12-82 is justified ? If nofi to what 
relief is the concerned workman entitled 7" 

3. Before this reference can be heard and finally dis¬ 
posed of, the parties have come to terms and submitted the 
terms of settlement vide Ex, 3 with a request to make ai 
Award in terms thereof, The terms of settlement appear to 
me fair and reasonable under the circumstances of the case. 

I, therefore, make an Award in terms of settlement Ex. 14 
whtah is annexed hereto as Appendix ‘A’. No order as to 
costs. 

Ahmedabad. 

Dated : 4th December, 1985, 

G, S, BAROT. Presiding Officer. 
[No. L-41011/50/83-D.IKB)l 
HARI SINGH. Desk Officer. 

APPENDIX ‘A’ 

The Presiding Officer, 

Industrial Tribunal, 

Gujarat-AhmedabaJ. 

BETWEEN ; 

The Divisional Railway Manager, 

Kothl Compound-Rajkot; 

AND 

The Pashim Railway Karamchari Parlshad, 

Rajkot-Division, 

Reg. No. I.T.C. 7 of 1984. 

Fixed for 28-11-1985. 

We have came to an agreement which should be declared 
in this reference, 

1. Regarding payment for the period 30-4-83 to 6-6-83 

tfie day ho was engaged, Payment will bo made- 

2. Period from 21-12-82 to 29-4-83 will be deemed to 

be treated as duty for all purposes except wages. 

3. Temporary .status was granted from 6-4-79, leave ac¬ 

count will be recBsted and wages will be paid for 
his absence period from 6-4-79 to 30-4-83, debating 
to his earned leave. 

4. Due to implementati.on of items 2 .and 3 whatever 

Other benefits due to the party will be paid. 

Attorney—■ 

N. H. SHARMA. Assft. Engincer-SabarmatifMG) 
For Divisional Rail Manager, 
Western Railway, Rajkot-Divn. 

5 B. Nlgam, Zonal Secy, 


19 86 

ipl, Wr. 187 :—fipTTif 1947 ( 1947 

ipT 14 ) HEJ 17 41 if %iTl!T dTim:, WPSJf 

% STTtTaa' 4t f-TTfifllt Jlk TTS 41 JTEt, 

if f-lfei atlirffw fqqrg it "itltirfrTT iTfWiT % TTIS 

■PI sppTftifT 411311 1,5rr fRwi: fit 24-12-8S 
<ni 

New Delhi, the 6th January, 1986 

S.O. 187.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947>, the Central Government 
heicoy publishes the award of the Industrial Tribunal, 
Hyderabad as shown in the Amtexure in the industrial dispute 
between the employers in relation to the Andhra Bank. 
Hyderabad and their workmen, which was re.cived by the 
Central Government on the 24th December, 1985. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 

AT HYDERABAD 

Industrial Dispute No. 30 of 1982 

BETWEEN ; 

The Workmen of Andhra Bank, Hyderabad ; 

AND 

The Workmen of Andhia Bank, Hyderabad; 
APPEARANCES ; 

Sri K. Rama Rao, Joint Secretary, Andhra Bank Emp¬ 
loyees' Union, Hyderabad—for the Workmen. 

Sri K. Srinivasa Murthy, Advocate—for the Management. 

AWARD 

The Government of India, Ministry of Labour by its Order 
No. L-12012(305)/81-D.II(A). dated 20-7-1982 referred the 
following dispute under Sections 7A and ]0(l)(d) of the Indus¬ 
trial Disputes Act, 1947 between the Workmen and the 
Management of Andhra Bank, Hyderabad to this Tribunal 
for adjudication: 

“Whether the Management of Andhra Bank, Hyderabad 
is justified in reverting Shri K. Siiryanarayana from 
the post of Clerk to the post of Sub-staff with 
effect from 1-10-1976 ? If not, to what relief the 
workman is entitled 

This reference was regtstered as Induslrial Dispute No, 30 
of 1982 and notices were issued to both the parties. 

2. The claims statement filed by the workman staling that 
the provisions of the Sastry Award in the matter of extending 
the period of probation and the reversion to the post of a 
Peon were not followed and that he should be promoted 
back to the clerical post forthwith and pay him arrears of 
pay from the date of the illegal reversion to the date of 
compliance while fixing him in the clerical scale of pay to 
which he is entitled. The workman stated that Andhra Bank 
is a public sector Bank having its Head Office at Hyderabad. 
He joined the servi.e of Andhra Bank as a Peon in the 
year 1946 and served the Bank loyally for a period of 36 
years. According to him he was duly promoted as Clerk in 
1975 after passing his matriculation in 1966. After passing 
the written test and qualifying in the interview as per the 
terms of the agreement of 1970 between the Management 
and Workmen. He further mentioned that he was promoted 
to Clerical post on 31-12-1975. It is ffis case that he com¬ 
pleted six months’ probation peiiod which came to an end 
by 30-6-1976, and when he -was expecting formal orden 
of confirmation, to his surprise on 10-7-1976 he was servexi 
with a notice on 2-7-1976 that his probation period wai 
extended by 3 months on the ground of unsatisfaciory wori 
by the Regional Manager, Warangnl- Again on 1-10-197( 
he received orders from the Central Office, stating that bt 
was depromoted and reverted as a peon. Simultaneously hi 
was traniferred to Warangal from Khammam Branch o 
Andhra Bank. According to him the Manager of Waranea 
Branch as well as the Regional Manager of Warangal dul; 
recommended his case to the Central Office to restore hln 
to the clerical cadre with Immediate effect. But the Manage 
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nietit rbiiii.o to uc-cpi iln. *aiiic. iic mtiiiiouiiii aim, aic 

CALCliJiiai> 114. pi'UUanUij pcliOa U4 liUuiiOii uj. ima 4,1-/ 

oi 4 jiU 4 i^ /vivma UiiU 111114 , aiii it-vcioiua 4 U 1114- P-/I44 ui 1 bOil 
iruui i^ic411-411 liidUi; IS 11 yu44isaaiaiii uiipi/it-u uV-iJl mm 
witiioai ^-4 lilt, iiiiu ai 4 > Oppo4 tuiaiy lu acicnu iiiiiihi;!!. iic 

mcmiOiicu 1114 I 1 inc Sium, is i-uiiiiiii'^ a> luw iiuu ^.in—ipicn 
01 iiaiuiui jiisui;!: aiiu uia same amuuiucil ■ili}iii'-i 1'> iiiid ille¬ 
gal CAbiLiSe 01 power and me jaiiie caused scvciu rnOimiaiy 
loss oui mso nmiiiiiaiioii and oeip’auaLiou among me co- 
employcos as well as lauiily i-iieies. 

J. 'ilie Ivihuagenieiil Ined a counier staling liiiii the lelcr- 
eiJLc IS ii.4,yai lino witiiuui jufisoii-uoii. i4 IS iiieiiLiOuea iliai 
ilic rovcrnuii oi i_lcii,ai Syun iviio was pioinoiea iioiu suu- 
sialt on uie giound or tns iioi eoinpiemig die yeiiud ot 
ptooaiiuij saasiacioiiiy was ooue on .)o-y-i>jo. liic iieicreiiuc 
is made si\ years laier and ii is siaie uiaiin vvinca iias ocen 
relcried. ACworaiiig lo me ivlanageiiium diis is oul side me 
scope 01 reicrcn^c nnder icenoll lli4,ri or tUe l.ld. iret as it 
IS ijol a pending mauer or live issue. It is ntAdy eoi.iendea 
diai the employee lias lo saast'aeLuiily lompie.e uic period 
ot prooaiiun and it is wiclun the snejcelive sausiaa-oii ol 
the Management miiess maialides, v.etiiiusaLUja or untair 
labour praeiuc are alleged and proved, li 13 pointed oul iliat 
the nature of pcrl'onnanec of an employee can only be noticed 
by the employer who has lo gei die worg done ai-d die 
concerned persons had 10 deal with eonstituenls of banks 
and a person who is not qualilied for llic post cannot be 
cxpe.led to deal with constituents of ihe bank in a salislaelory 
manner. The allegation that he completed the required pcr.od 
of probation of 6 months by 30-6-1976 is not corre-l. He 
is only promoted provisionally as a Clerk on 31-12-1975. It 
is also informed lhat his services was not satisfaciory and 
the probation period was extended for three months and has 
no improvement was shown and on the other hand when it 
became worse the Respondent Bank found lhat the conduct 
of the workman-petitioner was unsat^sraciorv and thcteforc 
reverted him lo substaff cadre with effect from 29-9 1976. 
It is mentioned that the same is legal, vald and proper and 
it is not suffered from any infirmity. It is denied that .Pains 
495-516 of the Sastry Award arc violated. The claim of the 
petitioner-workman should be rejected in lo with costs. 

4 . The workman examined himself as W.W.l and marked 
£xs. Wl lo ■W12 documents while the Management examined 
two witnesses as M.W.l and M.W.2 and marked Ex. Ml 
to MlO documents to substantiate their respective cases. 

5. The sum and substance of the evidence of the workmen 
Is as follows; W.W.l deposed that he passed Matriculation 
examination of Andhra University in 1966 and promoted as 
Clerk on 31-12-1975. Ex. Wl is the copy of the order of 
promotion. He also mentioned lhat he was receiving Clerks 
salary from the date of promotion. He mentioned that he was 
promoted and posted to Khamnien Branch. According to h m 
because of his union activities lomo misunderstanding arose 
between him and the Branca Manager. It is his case that 
he worked as a Member of the Exeemive of the Union previ¬ 
ously and no memo was given to him by the Branch Manager 
against,his work during the probation period, He mentioned 
that ho was deputed to Kodad Branch as Joint Custedian 
as his work was found sati^facl^.^v. He filed Ex. W2 10 show 
that his probation wa.s extended for further period of three 
months. According to him no notice was issued to him prior 
to this extension period of probalion while Ex. W2 was dati-'t 
2-7-1976 and he received on 1(1-7-1976. Fx. W3 is the pro¬ 
test letter sent hy him dr.tiJ 12-7-1976. According to him 
during the extended period no memo was given lo h-m against 
his work and three months Ir’er hn was reverted. He marked 
the reversion order as Ex. W4, Ac'ording to him the Brt'nch 
Manager Hanamkonda Branch signed the said letter anO 
on reversion he was transferrfd to Warangal as Snb-S'alT 
The Branch Manager reconirp'’.eded on his represent a lio-, 
Ex. W5 and Ex, W6 is another representation sent bv him 
in 1980. Ex. W? is the recc.’pmendation of the pTarch 
Manager. Ex. W8 is the lec' ■ >' endation of the Pegiona' 
Manager. Afterwards the Union has taken it as a d'spnte ami 
Ex. W9 is the cony of the repr.csepinlioo hv the lu-.ion m"i'’ 
to the Labour C(amm'ssloper and Ex WIO is r 'nlv sent 
the Management Ex. Wll is 'he cony of the minutes of 
discussions. Aaaln the Union ■-."nt a letter to th* k4a"t"'■- 
ment after faflure of d'scusnlot s (n Ex. W12. He admitted 
that Ex, Ml is the letter given by the Management statl-m 
that he used to apply though he was not well. He denied 




tile suggesiion that he ansented iimiielf wiihoul leave and 
some miie Utci mat be used 10 gci me leavc sa4ic4ioned. 
iic 4icmeU me 8UggeS44on 4Ua4, wimuui uumg service lor il 
niuumti lie uibisea leave mi niuie uian Ju nays, i-le denied 
me S4jggesauu mat ne iiUjeiL4eil bimseU as per his conveni¬ 
ence ana every rime aie biaii-n inaaagei bad given mm 
warning lor nnauiuoriseu abseriee. tie itemed die suggestion 
mat a memo was served up4m tiiin on iJ-o-iy/p for tus un- 
autliofiscd absence. He uemeii me suggestion that he was 
aceusLum wiib ateohut and ibai be was caught and kept m 
I’otice custody at Kbamniata. He also denied that under the 
immciice oi aieohol Uc assuLiJitd a woman in a lodging house 
causing fra-ture 10 her and he waa kept m police custody 
lor mat. He denied lhat the Kbammam Branch Manager gave 
surety and got bqn released flora the Police custody. He 
adraiiled that he received E,\. M2 leliec writteu by the Siaif 
Manager. But he denied the eonienis of Ex. M2 in the evi¬ 
dence. He denied that the Branch Manager gave any warn¬ 
ings to him. He denied .hat he was indirfcreut throughout 
nis service and a Memo dated 8-6-1974 was given to h.m. 
Exs. M3 to M8 are his leave applications and Ex, M9 and 
Ex. MlO are the medical certificates submitted by him. He 
admiiled that in Ex. Wl he mentioned he war reverted and 
his conduct was found imsut.-sfaciory. According to him no 
enquiry was conducted by lire Mutriigemenl for the alleged 
assaulting in the Lodge House at Khammarp and he mch- 
ticned that he did not reply Ex. M2 as ii was not lequried. 

6. M.W.l is Rural Credit Officer at Kimiakal, He men¬ 
tioned that W.W.l worked in Khammam Branch and pro¬ 
moted from Sub-staff to Cloik, Accoiding to him dm mg his 
period at Khanrmam ciie of hi> eiistomci'i infoi’mcd him that 
ap. employee of the Bank was kept in Police Station and saw 
the claimant K. Suryan.truyniia there, Il is h's case that he 
learnt that in drunken slate he caught Iwld of hand of a 
woman and so he was taken to the Police Station; It is also 
hi.s evidence lhat he informed the Sub-Jnspe'tor who was 
known to him that Suryauariiynna was a respective Member 
of their staff and there might be some mistake ard so he 
might be rclea,sed and lhat Suryanarayana was released. He 
mentioned that he did riOL rcmem'’c7 the nume of the Ho'el 
where (he inc-'dent happened. He also conceded that be did 
not verify whether the irn'ident artuallv happened or not 
but he relied upon the information .given lo him by the 
customers. According lo him he did not know rhat Suryana- 
rayana wa.s in the Un'On aciivities at KhamrpaTn. He also 
exnressed his ignorance whether Survanarayana was telling 
other staffmember.s not '0 wimk on .Sundavs and out of r 
hours unle.ss they are paid ovcr_ tirne allnwan ’C. He flnallv 
admitted that be noticed him comimi to the Bark iri a d'Unken 
state and be also men*iO'’ft,i thal bo v.as not aware of issu¬ 
ing any memo to him stating that hb. work was not tatis- 
fnetory. 

7. M. W2 is the Manager of Andhrt Bank, Vijayawada 
Town. He deposed that he knew K, Suryanarayana the clai¬ 
mant herein. According to him his performance and conduct 
was found to be unsatisfactory and therefore his probation 
was extended. He mentioned that Iiis bchaviniir and perfor¬ 
mance wa.s not like that of other clerk and therefore he was 
reverted lo his original post under the instruction of the 
Central Office and that he served the reversion order. Accor¬ 
ding to him the Central Office enquired him over phone about 
his performance and he replied on phone about his perfor¬ 
mance and there upon they issued reversion order. Accord¬ 
ing to him the Despatch Section is the easiest Section, He 
denied the siiggestion lhat Suryanarayana was advicing other 
r’cmbcrs not to sit late as ner the Management did not 
give over time and he expressed his ignorance that Surya¬ 
narayana held important post in the Union in various eflun- 
cities in 1956 and that he was an active member of ihe 
Union. He also said that he was not aware that Survanarayana 
was alleecd to hi- involved in drunkenness at Khammam as 
a probationary Clerk. According to him he was aware that 
he was frequently ab'enting himself from duty at Khammam. 
Afcordina to him 1 whatever mentioned in mv report to my 
Central Office with reanr^ to attendance and Performance 
of 'he w.arV and not at-out the drunken state He conceded 
lhat normally one is kept on probation for six months and 
after the expiry of th- period if evertning Is alrleht he will 
be confirmed at 'be discretion of the Management. According 
’o him he verified the conduct of the employee over phone 
from Khammam Manager and he did not verify from the per¬ 
sonal file of Suryanarayana from Hanamkonda Branch. If It 
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his case that Khamtnam Branch Manager told him that Surya- 
narayana’s work was not satisfactory, and he was regnlmiy 
irregular in huj work. According to him hi gave oral instru- 
ctioiis to Suryanarayana that he should improve his work and 
the same is not satisfactory and he did not sent any report 
in writing to the Central Office or Regional Office to that 
efiect. 

ti. ihe admiLitd facta or iliii case are ifiat Bn K. Burya- 
narayana wno is the ouh-siair iiietnoer jotnetl me service of 
AnOiU'a Bam; m me year i>46 and he passed tne Mani- 
cuiatton CAamiiiaiion or i-vnunra uuivciSity m me year i>oo 
and he was proinoied as CtCik on navuig nccoiiie 

etigjoie ioi me pusi m cleriv aticr duty passjjjg me wriiicn 
ano anei saccejsiuny qoamying m iiic mieivicw, lae was 
posted to Knammaui Braiicn and nc was kept on prouauon 
lor SIX monms irom ihaL date 3l-l/-jy/y as per jix. Wl. 
While so his peiiod of pioouuou was cxienued lor 
about three monms. He was tiauaicned to Haatrixcndu 
Branch and Witnuui gtvmg any ivieuio regarding ins woix 
and conduct during me extended period of probation he 
was reverted to me post oi Buo-siafi on f-lU-fy/b and uaus- 
ferred to WarunguJ Branch and tww Lhiiic lo K.M.C. Canipns 
Brunch, Wrangai. On this he made a representation as fier 
l;x.W3. It Is dated f2-f-iy/6. lie complamcd (hat he was 
reverted without giving him any memo stating that his work 
was not satisfactory. He pointed out that he was working wiffi- 
Oui any remark agamst any of his work m the oince for 
the last 30 years and that he was given cash award for liia 
seniority. He also represented hy another letter dated 10-12-80 
to the Ueneral Manager, Andhra Bank to ro-onsider his re¬ 
version and post him in the clerical capacity. Incidentally 
the same is Ex. W6. The Manager of K.M.C. Can, pus, Wui- 
angal while forwarding the representation of the Branch 
Employees Union mentioned that the stiongly recommended 
to reconsider his representation favourably and forward the 
same to the Central Office with his represent alien and under 
Ex. W8 the Regional Office considered the same and obser¬ 
ved that his representation was genuine and in its turn, re¬ 
commended to the Head Office to consider him favourably 
and promote him to clerical Cadre, Finally on 6-7-1981 the 
matter was represented by the Union regarding the said re¬ 
version in the concilliation proceedings under Ex. W9 to the 
Regional Eabour Commissioner. Ex, WIO are the comments 
of the Management for the same slating that his performance 
was not upto the required standard therefore tne Manage¬ 
ment had no alternative except to revert him to Sub-siaff 
cadre and thus under Ex, Wll shows that the request of 
the Management the Conciliation proceedings were adjourned. 
Ex. W12 is another document from the union to the Assistant 
Commissioner of Labour telling that the matter conciliation 
proceedings ended in failure and the same is pend ng for 
consideration before the Government of India for reference. 
Even then they are prepared for amicable settlement. Thus 
from 1-10-1976 till 19-6-1982 as seen from these documents 
the said worker as well as the Union has taken np his case 
individually and through Trade Union for getting the matter 
adjudicated at appropriate levels. The Management’s obje¬ 
ction that it is a stale matter and therefore the reference 
itself after six years is bad and not tenable in the light of 
the de'ision reported in Vaiir Sultan Tobacco Co. v. State 
of Andhra Pradesh [1964(1) LLJ, page 622] does not hold good 
in the present case. In that case a single Judge of the High 
Court of Andhra Pradesh in Vazir Sultan Tobacco Co., v. 
State of Andhra Pradesh referring to 1959 (If) LI T. page 26 
observed that when there was delay of six years before the 
alleged dispute was referred, it amounted lo inordinate delay 
and the same is both unreasonable and unjustified and there¬ 
fore the Labour Court was directed not to proceed with the 
reference. In Shalimar Works Ltd., v. Their Workmen (1959 
(II) LLJ, page 26) it was a case where the workmen were 
discharged wholesale nnd the closure of the industry was 
followed by Its reopening and fresh recruitment of labour 
took place. The old workers, other individuals or the Umon 
did not take the matter for adiudication with in a reasonable 
time. In those rirenm,stances. It was held that the Tribunal 
should be iustified In refusing the relief of reinstatement to 
avoid dislccatlon of industry' and that it is the correet order 
to make. In Vazir Sultan Tohac-o rase the worker wna 
charged for Indiscipline and disnbedienee of ovder and after 
emmirv hv the Petitioner-Comnanv he was dismissed m 
October. 195^ and a representation was sent hv the hfazdoor 
Union in 1959 espousing h’s cause signed hv some w^ers. 
In 1960 the same was espoused bv another Union. There¬ 


after on I7-5-19b2 the Government reterred the dispute as 
muustnal dispute under oection lu tl;t,c; and cue same was 
chatienged py way ot a wini by me Management Staimg that 
itiere is tong detay oi six years wiicn tiie alleged uispute 
arose and it maxes tne ieieien,,o diusiou. rt was lound by 
Mis Loi'dsiiip ihe ouistde agency which has noimug lo do 
wiin tne wurxmcn eannot espouse ms case has to 
hrmg It wittuu the meaning of Lu. Act and tliui l(j4 workeis 
signing out ol 2,170 worxrrs canuot iherelorc said to be 
substantial or appreciable number lo support the cause and 
mat itioy have no community of workers or me Union rc- 
presenimg tuem. tso those fa. is therein are compleicly ditierent. 
hirst of all when the order is dated 1-10-76 wnen iney rever¬ 
ted him buck to Sub-siatf, apart I'lom protesting tor extension 
of probation period for three monihs from 12-7-19/6, the 
individual concerned made a representation on 10-12-1980 
and the Union also has taken up ms case on 6-7-1981. Mor¬ 
eover there are proceedings of the Kcgional Manager as weft 
as iiie union reco,,inienaiiig his ease under Ex. W5 and W/ 
and W8 to that efloct from 19/9 onwards. So it is not cor¬ 
rect to say that there is no representation uy the individual 
concerned who is effected. Admittedly when there is no 
notice for reverting him back and when no opportunity is 
given, it cannot be said that the Union has no community 
interest and therefore the Union cannot adopt the dispute on 
his behalf. Moreover it is not a case of dismissal. It is a 
case of reversion and the same is governed by certain adop¬ 
ted principles between the Management and the Union and 
also governed by the Shastry Award. So the question of 
delay in refering the matter has no substance. Further there 
is no limitation prescribed for the reference of dispute lo In¬ 
dustrial Tribunal. The time taken by Central Government for 
referring to the Iribunal in this matter basing upon the 
long drawn representations by Ihe individuals as well as 
Trade Union as well as the Regional Labour Commissionci 
and Assistant Labour Commissioner proceedings would show 
that it is not static particular point of time and it is under 
consideration at various levels and even the Management a» 
per their comments dated 27-8-1981 were trying to answer 
about the matter raised by the worker of the Union. 7 he 
reference is made in 1982 as there is no other alternative 
left after following all steps regarding the conciliation failure. 
Therefore there is no undue delay and I do not think that 
the matter which is static and it became stale. The said con¬ 
tention Is not tenable- 

9; The question to be seen now is whether the reversion 
is based upon correct facts and they are based upon justi- 
iiabic grounos or not? It is not the case of the Management 
that there is no vacancy and therefore he was reverted. The 
Management could not deny that he is a member of the 
trade union and he worked actually lor reorganising the Em¬ 
ployees Union. Now the evidence of the Management witnes¬ 
ses will show that there is utter dis-regard for the Bypartite 
Settlements or the Industrial Awards hi the matter of pro¬ 
motions, The so-called M,W-1 who went to the Police Station 
and got the said workman released on an allegation that he 
caught hold of a women hand in a drunken state and that 
he was kept in remand at Khammam. In the cross-exami¬ 
nation he utterly failed to stand the test of legal scrutiny 
about his averments. He could not remember the name of 
the hotel where Ihe ip ident happened. He did not verify 
whether the incident actually happended or not, but it is 
alleged that he was given information by a customer and he 
never noticed him coming in a drunken state in the office. 
He never knew that the said Suryanarayana was given memos 
stating that the work was not satisfactory. But he expres-wd 
his ignorance that Suryanarayana was participant rind active 
member of the Union asking the workers not to work on 
Sundays and out of office hours without paying over timr 
allowance. So the evidence of M.Wl is praetically not use¬ 
ful to the Managements version to prove that the accused 
was kept in Police Station for bad behaviour or in drunken 
state or caught hold, of a woman’s hand. The most important 
thine the Mannnement suould have done is bv examininn ’be 
concerned Police Officer if there is stwh an incident to show 
that he was in custody on a complaint given by a _ffidv or 
Hotel management, that he was Involved in such an incident. 
At anv rate there is no such evidence. Further it has no’binc 
to do with his official duties or activities, I do not know 
under what rules eancc'sllv wh*n M, W1 admitted that the 
worker never was found to be coming to the offi’e in a 
drunken state can be held to be a man of misbehaviour for 
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dumkermess else-whcre. No report was also brought from 
the Police Station to prove the same either from the lady 
or concerned Policy and both the hotel and hotel proprietor 
and lady are mysteriously unknown to us. Com¬ 
ing to the next second witness examined by the Manage¬ 
ment namely M.W.-2, it is his allcgatiGn that Suryanarayanu's 
performance and conduct was found to he unsatisfactory 
and he tried to say that his performance was not upto the 
standard. So he was icverted back to the original post under 
the instructions of the Central Office. He tried to show as if 
he tried him in number of sections that from the current 
account and despatch section savings account section and on 
a telephone it is said that the Central Office enquired about 
him about the performance if Suryanarayana and on his reply 
on phone they issued the pinccetlinas of levcrsiun order and 
he sened the reversion paper on Suryanarayana. He could 
not deny that Surycnaranaray.-.iia held important posts in 
union in various capacities in the year 1956 and he was an 
active member of the Union activities. He conceded that he 
was not aware that Suryanaraj'ana was alleged to be involv¬ 
ed in drunkenness at Khamam as a probationcry clerk. The 
theory of drunkenness as part of misconduct is shattered. 

10. In other allegation that ho wa* frequently absenting 
him from duty at Khamam, is not proved by any tangible 
evidence to the relevant periods in question. Ex. M'S is state¬ 
ment showing leave particulars of K, Suryanarayana given 
by the Management, First of all they refer to the peritd from 
1-2-1978 to 24-4-1978. Thus the periods availed by him 
were subsequent to the socalled punishment given to him as 
reversion. Moreovep there is a medical certifleate with refe¬ 
rence to his leave from 1-2-1978 to 5-2-1978 and anltther 
certifleate for the periods from 25-9-1970 to 27-9-1980 etc. 
under Ex. MIO. Ex. Ml shows that he passed Matriculation 
examination in the year 1966 and he put up already 29 yeais 
of service by the date of hla application In 1975 and that he 
was healthy aged 45 years well conversant with English 
besides Telugu seeking permission to sit for the written test. 
The management relied upon Ex. M2 to show that it is 
reported that he totk alcohol and behaved in a disorderly 
manner by cau.sing alleged fracture to the woman by throwing 
her from the first fioor of the lodging bouse and that he was 
cautioned for his behaviour in attending the office under the 
influence of alcohtj and it is said that he is again cautioned. 
Ex. M3 is the report showing that he availed 11 days sick 
leave as per the Medical Certificate, and that Ex, M4 showed 
that K.M'.C. Campus Warangal on 16-10-1980 the leave applied 
also recommended to be sanctioned. It is subsequent to the 
incident Ex. M6 is also subsequent to the incident where he 
a\ailed privilege leave. Ex. M7 is also subsequent to the inci¬ 
dent after he availed privilege leave. Thus except Ex. M2 In 
which it is stated that there is an allegation of a warning 
there is no whispher of any misconduct on his part. Further 
the evidence of the worker M-W.l denied that he was kept 
in Police ciistory at Khamam and he also denied that he 
was under the influence of alcohti and that he assaulted a 
women in lodging house cau.sing fracture to her and that he 
was taken to police custody at Khamam. He admitted that 
Ex. M2 is a letter written to him by the Staff Manager. 
But 51.M I de iird in I is .-m c- rni*- I'in about tne reli¬ 
ability of the contents of Ex. M2. Ex. M2 contents are said 
to be i.ssucd by the Staff Manager, Khamam at the relevant 
lime and he was no other than IVT-W. 1. M.W.l did not sav 
a single word either on Ex. M2. Even M.W.2 expressed his 
Iitnorance that Suryanarayana was allegedly involved in a 
drunkenness incident at Khammam as a probationerv clerk. 
So what for Ex. M2 has come into existence must be seen. 
Evidently h- was promoted from Sub-staff on 31-12-1975 and 
by 30-6-1976 he completed probation period of six months 
and they extended the probation period for rnolher three 
months. Under Ex. W2 stating that his performance Is not 
upto mark, that he should perform his duties efficiently accu¬ 
racy and repiditv and it is also mentioned that he is advis¬ 
ed to lmrro’>e his hand tvriting and conduct towards public. 
First of all ftim the ground of'Fx. W2 are very vague. There 
is no reason to sav how his work or performance is not 
onto mark. What is the yardstick for such a remark. In 
the Bvpartite Settlement Shnstry Award or other Awards it 
is not l:p,d down that It is at the d'‘^cretion of the Managen'*'’Tit 
they can extend the nrobation n,s they like under Pam 495 
of the Shastrv Award. It is said 'liat ordinary period of rro- 
In'ion shoutd not exceed six months. However, in case of 
person whose work not found to be quite satisfactory 
during the <=aid report but who are likely to improve and 


give satisfaction if a further opportunity is given to them ; 
the period may be extended by three months provided duo 
notice in writing is given to diem and on that consent in 
writing is obtained before the extention of their period of 
probation. In all other cases probation after the expiry of 
period of six months it should be deemed to have been 
confirmed unless their sciviccs are dispensed with on or 
before the expiry of the period Of probation. In this case 
no ;,uch procedure is followed. Under Para 516 of the 
,Sha.':iry Award every eoiploytc whether he is temporary pro¬ 
bationer or peimanent employee it is directed to maintain 
the service book containing all the particulars of Iiis salary, 
promotion, pay, disciplinary action if any taken any re¬ 
marks about Ills efficiency, character made by his superiors. 
It is also mentioned that anv adverse remarks are made 
against an employee atleast thereof should be coremnnlcat- 
ed reversion reverting Surayana 1o Sub-slaff post cannot be 
the instance case Ex. M2 is the main document on which 
they based. But Ex. M2 document is not proved by any 
legar evidence. The concerned lady or the hotel proprietor 
or the alleged incident aic not at all proved by any con¬ 
cerned perjon either directly or Indirectly. Even the writer 
of Ex. M2 is not before the Industrial Tribunal. So be- 
caure Ex. M2 is admitted tc be served it cannot be said 
that contents are proved. The worker denied the allegation 
totally and it cannot be considered as an adverse remark 
maintained in a register form as required under Para 516 
of a Service Book. Therefore looked from any angle the 
arguments of the Management that he Is informed that his 
service as probationer is not satisfactory and that during 
the extended period or probation did not improve seems to 
be all bald .v'aicnicnts without any legal proof. The socall¬ 
ed reversion reverting Suryana to Sub-staff post cannot be 
said to be properly done and the same is against the pro¬ 
visions of Par.os 495 and 516 of the Sastry .-kward, it can¬ 
not be va'd that he did not complete the period of proba¬ 
tion and therefore para 495 and 516 of the Sastry Award 
had no application. It is surprising that the Managen«nt 
contended that he w'hs found not u.pto the standard which 
is required for clerical post. Now the question what Is 
the standard expected of a Clerk in .such circumstances. 
Tliore is no evidence from M.Ws. 1 and 2 saying that in a 
section he misbehaved or that he did not work. M.W. 2 
fried (o show that be was unable to cope in the work in 
the Dosnatch Section which Is the easiest section then he 
changed him to Current Account Sub-day Book Section, It 
is said that there also he wa.s not able to complete its work. 
Then he was transferred to Saving Account Secinn, there 
also he wav not able to cope with the work. First of all 
this witness blurted out when the Court put him a ques¬ 
tion that Despatch Section is the easiest Section in the De¬ 
partment. If the Clerk is not able to do satisfactory work 
in the Despatch Section which is admitted to be the easiest 
Section it is siiipriiing and astonishing that he was made 
to work in Current Account Sub-Day Section and Saving 
Book Section which are according to h’s own standard to 
be not easy section. This shows that the Management is 
bent upon finding fault with him for no fault. Moreover the 
silliest blunder us admitted bv M,W2 would show that the 
Centra! CfTice enquiicd by him by phone about his per¬ 
formance and on phone he mentioned to them about bis 
performance and they issued revcrs'on procccding.s on the 
ba.sis of phone n«:ss-.igo which is a secret mess.age even til' 
today. The socalled conversafion la not in writing any¬ 
where and no service entries are there to that effect. All 
this would .show that the worker Suryanarayana who was 
there for more than 29 years as Sub-Staff having passed 
Matriculation Examination when he sought for inteiview 
and got selec'cd was involved in Trade Union activities in 
hi.f own way and sonte excuses are invented to .see his pro¬ 
bation is extended and even before the period of .extended 
probation of three months is over without any remarks re- 
ga'din.g his efficiency or character being noted in the ser¬ 
vice Book and without communicating the same to him in 
writing and without notice to him they fried to revert him 
back Sob-Staff post. Tlte p-ob.ition can be extended only 
to Improve and give satisfactory account and not for a bad 
man. So looked from any ancle it is clear where the 
Management acted high handodlv without any legal basis 
and therefore th? reversion of K. Suryanarayana from the 
po-t of Clerk to the post of Sub-Staff with effect from 
1-IO-I976 is illegal, void and contrary to the notions of 
law and principles of natural justice. The said Surya¬ 
narayana is entitled to all the benefits like salary, alFowancc, 
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other attendant benefits as a Clerk throughout without any 
reversion and the leversion of the said Clerk to the Sub- 
Slaff fron.' 1-10-1976 s.nnds cancelled and annu'a'cd and all 
his salaries, emolunicnts are protected as he w.as drawing 
with future benefits. 

Award is pased accordingly. 

Dictated to the Stenographer, transcribed by him correct¬ 
ed by me and given under mv hand and the seal of this 
Tribunal, this the Cth day of December, 1985. 

Sd/- 

INDUSTRIAL TRIBUNAL 
Appendix of Evidence 

Witness Examined 
fer the Workmen: 

W.Wl K, Suryanarayuna 

Witnesses Examined 
for the ivlanagomcni: 

M.Wl B. Sridhar Naidu 
M,W2 A. Murah'dhar 

Doctiments marked for the Workmen 

Ex. W1—Tiuc copy of the Promotion Order No. 3/ 
235, dt. 9-1-76 of K. Suiyanarayana. 

Ex. W2—True copy of the Memo No. 3/P,M/3594 dt. 
2-7-76 given by the Regional Manager, Telangana 
extending the period o[ probation of K. Surya- 
naruyana by 3 months. 

Ex. W3—True copy of the Representation dt. 12-7-76 
given by K. Suryanaiayann to the Regionaf Mana¬ 
ger, Proles'.ing against the extension of his proba¬ 
tionary period. 

Ex. W4—True copy of the Office Memo No. 206/3/ 
1034, dt, 29-9-76 issu-sd by the Branch Manager, 
Hanuir/ionda, reverting K. Sury.anarayana from 
the clerical cadre to Sub-Staff Cadre. 

Ex. W5—True copy of the letter No. 3021.3|225. dt. 

17-12-79 wr'ten bv the Branch Manager K.M.C, 
Campus Branch, Warangal recommending the pro¬ 
motion of K. Suryanarayana to clerical cadre, 

£x. W6—^Truc copy of the Representation made by K. 
Suryanarayana to General Manager on 10-12-80 to 
consider his promotion back as a Clerk. 

Ex. M7—-True cony of the letter No. 302/3/238, dt. 
19-12-80 written by (.he Branch Manager, KMC 
Campus Branch, Warangal forwarding the repre¬ 
sentation of K. Suryanarayana with recommenda¬ 
tion to promote him back as a clerk. 


Documents marked for the Management' 

Ex, Ml—I.etter dt, 9-10-75 addressed by K. Suryanara¬ 
yana to the General Manager, Andhra Bank Lmi- 
ted, Central Office, Sultan Bazar, Hyderab-d with 
regard to Sub-Staff written test for clerical staff. 

Ex, M2^—■Warning Ixittcr No. 3 /PER dt. 4-5-76 Issued 
by the Staff Manager to K. Suryanarayana. 

Ex. M3—Sick Leave nppliaction of K. Siiryanaianaya. 

Ex. M4—Piivilege Leave aprl'cation dt. 16-10-80 of 
K. Suryanarayana. 

Ex. M5—Privilege Leave application of K. Suryanara¬ 
yana. 

Ex. M6—Privilege Leave application of K. Suryanara¬ 
yana. 

Fx. M7—Privilege leave appliaction of K, Suryanara¬ 
yana. 

Ex, M8—Statement showing the leave particolarg of 
K. Suryanarayana. 

Ex. M9—Medical Certificate dt. 13-2-78 issued by Dr. 
G. Prasada Rao, M.B.,B.S., Hanankonda Nursing 
Home, Lashker Baz'rtf, Hanamkonda to K. Surya- 
narayana. 

Ex. MIO—M’dical Certificate dt. 25-10'-8O issued by 
Dr. P S. Venn Gopal, M.S., Assistant Civil Sur¬ 
geon, M.G.M. Hospital, Warangal to K. Surya¬ 
narayana. 

13-12-85. 

J. VENUGOPALA RAO. Industrial Tribunal 
[No. D12012/305/81-D,1I(AJ] 
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Ex, W8—^True copy of the Letter No. 686/3/9259 dt. 

19-12-80 wrilen by the Regional' Manager, Waran- 
gal, recomending the case of K. Siiryati'arayona to 
the Maingement to consider his promotion back a* 
a clerk. 

Ex. W9—Letter No.- 112/81 dt.‘6-7-81 writen by the 
union to the Asst, Labour Commis-sioner (C) 
Hyderguda, Hyderabad while raising a dispute re¬ 
garding the improper extension of probation period 
and illegal reversion lo clerical ettdre. 

Ex. WIO—True Copy of the Reply Statenvent No. 071/ 
20/PM dt. 27-8-81 filed by the Management be¬ 
fore Asst, [.about' Commissioner (C). 

Ex. WIl—Tine copy of the Minute- discussion between 
the union and the Mtmagement of Andhra Bank 
bc’iore the A^sf. Labour Commissioner (C) on 
27-8-81. 

Ex. W12—True copy of fbe letter No. GSI2182I390, 
dt. 19-6 82 bv the Union to the Management, re¬ 
questing them to coiue to some sort of under¬ 
standing on this issue, pending reference by the 
Government of India, Ministry of Labour, New 


S.O, 188,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal No. 2, Bombay, as shown in the Annex- 
iJie in the industrial dispute between the emPl’oyers in re¬ 
lation to the State Bank of India and their workmen, which 
was received by the Central Government on the 18th Decem¬ 
ber, 1985. 

BEFORE THE CENTRAI- GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

Reference No. CGrr-2/38 of 1985 

PARTIES : , 

Employers in relation to the Managcnicnt of State 
Bank of India. 

AND 

Their Workmen. 

.5PPE.ARANCES : 

For the Employers.—Shri P. M. Palshikar, Advocate. 

For the Workmen.—Shri J, G. Gadkari, Advocate. 
INDUSTRY : Banking. STATE ; Gujarat. 
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Bombay, dated the 2Kth November, 1985 
AWARD 

By thcii' order No. H20121237l83-D.1I(A) dated 
12-4-1985 the following dispute has been referred for ad¬ 
judication under Section 10(1) (d) of the Industrial Disputea 
Act. 1947 . 

"Whether the action of the management of State Bank 
of India, Ahmedabad in relation to their Laghu 
Udvog Branch in dismissing Shrl Fernandes from 
service is justified ? If not, to what relief the 
concerned workman is entitled ?" 

2. Although in the domestic enquiry two employees were 
involved viz., SiShri F. A. Fernandes and A._jl._Panchal 
it seems that the latter acquiesced in the order of stoppage 
of four increments and the dispute pertains to he former 
vho was initially ordered to be dismissed but the com- 
jrclcot authority reduced the punishment to tlirit of discharge 
/rom service. The incident in question took place on 
15-1-1981 in the premises known as Machine Premises 
■were along with other nrsachines Alpha Punch Machine was 
installed. The said machine room is in the premises of 
I^tgUa Udyog Branch of State Bank of India. The record 
speaks that Shri Chakravarli was the Officer on duty in 
the Data Processing Centre, SKShri V. S. Oupta, F. A. 
Femaodcs, the workman concerned and A. B. Panchal were 
the operators while Shri Bihola was the temperary Class IV 
servant. On the relevant date while these employees were 
working in the second shift from 2.30 P.M. to 9.30 P.M. 
till 7.30 P.M. Shri Gupta worked on the Alpha Panch 
Machine and at 7.45 P.M. along with Shri Bihola he went 
out of the machine room for taking tea leaving behind 
SlShri Chakravnrty, Fernandes and Panchal In the Machine 
Room. Shri Chakr.ivarly worked on the machine between 
7.30 P.M. and 8 P.M. for correcting some cards which work 
he finished at about 8 P.M. and thereafter he left the 
room for going to the toilet. At that time Shri Feinundes 
was working on the punching Machine while Shri Panchal 
was also there. When Shri Chakravarli was returning from 
the toilet he noticed that Shri Panchal who was standing 
cifriside the swing door on seeing him gave a violet start 
and rushed to the Punching Sccliun, which made Shri 
Cliakruvarti suspicio-js and he ran down following Shri 
Panchal to the Machine Room. What he is alleged to have 
noticed was that Shri Fernandes was standing in a bent over 
position behind the Alhpa Punch Machine and Shri Panchal 
who wa» in the Punching Section was gesticulating at his 
ooUlcgue. It -is alleged that Shri Fernandes had no business 
to be In the Machine room as the work ‘ done by hlin was 
on the Punching Machine in a separate section, Shri Gupta 
ratumed after taking tea about 8.45 P.M. when he again 
tried to do srima work on Alpha Machine, but he found the 
samo to be giving faulty replies. Similarly Shri Chakravarty 
also noticed that the Machine was not woiking properly 
.vnd be therefore wrote a report for the perosaJ of Shri 
B. M. L, Touro, who was to arrive on duty after him, and 
since he could not contact him in the absence of his addrc‘.i 
kept it in the drawer and left the premises. Ultimately this 
led to the suspension of Shri Fernandes and the chargesheet 
indicating the workman of gross-misconduci namely that 
he deliberatelv and wilfully caused demage to 029—Alhpa 
Punch Machine at about 8.00 P.M. and wlille causing the 
damage he destroyed the various electrical connections In 
the lower rear area of the machine, broke to pieces the 
electrical circuit cards and knocked a relay out of its socket, 
'ITiete was also similar charge against Shri Panchal for doing 
an act prejudicial to the Interests of the Bank. 

13(54 01785—10. 


3. Duiing the domestic enquiry the management examined 
SlShri A, K. Chakravarty, B. M. L. Touro, Y. S. Gupta, 
P. S. Biholc, B. M. Modi and N. K. Shetri, Shri Chatra- 
varty was the Officer in Charge of the snifr and Shri 
Touro was officer text shift to whom the matter was 
reported by Shri ChrlYravarly. Against this there ia the 
evidence of Shii K. B. Pathak and Smt. P, E, Abhay kumar. 
Punch Operators working at the same place. The wiUiesseg 
were examined and crossexamined and even tliough Shri 
Pathak happened to be the defence witness questions asking 
to cross-examination were allowed to be pul for soliciting 
certain information. On going through the evidence and 
the documents like the ccrtificalo issued by Shri J. P. 
Nttrayii-rn, Area Mav.aver of Comp\’,*er Ma'"-»e’ra’"ce Cor¬ 
poration limited and bill for charges submitted by the 
said Corporation the Enquiry Officer concluded against both 
the workmen, held the charges established and submitted 
a detailed report with which report the Manager and 
Disciplinary Authority agreed and piasscd the older of punish¬ 
ment, which order as already slated so far as the punish¬ 
ment of Shii Fernandes was con.;erneU was reduced to au 
order of discharge by the General Manager and Apccllaio 
Authority on the workman having preferred an appeal. 


4. In the present teforence various contentions have been 
raised on behalf of the workman against the finding of 
guilty as well as against the fairness of the enquiry com¬ 
plaining viofation of principles of natural justice. Inter- 
alia It is contended that although during the .enquiry iteelf 
the necessity of examination of Engineer of Comfiutcr 
Maintenance Corporation Limited and the Area Manager 
was trird to hf; ,,trrssed. for rhn purpose of alleg-d proof 
of repairs curried out by thorn, the management failed to 
cite the material witnesses and it is there[ore urged that 
the findings can never be supported. Wbal is contended is 
that when the entire case is dependant upon the circumstan¬ 
tial evidence namely the allegeJ proof of Shri Fernandes 
standing near the machine and the alleged damage to the 
nj-.chine wiiicii was in order till B P.M. and wiiich was found 
to bo Out of oidv;r ul S.45 P.M. and the evidence of Shii 
Cbakravart was that he was absent hardly for about five 
minutes from the premises in question, unless the expert 
who bad carried out the repairs was cited, it is not jjossiblo 
to judge whether the evidence of Shri Chakiavarty can be 
believed or not and in the absence of direct evidence, it 
win have to be assessed whether during the short period it 
was possible to cause damage to such a meat extent. 


5. The order of suspension passed 'against the workman 
on the very next day of the incident is cited as a proof 
of victimisation practised against and it is further urged 
that during the enquiry the Enquiry Officer having dis¬ 
allowed to put question Of suspension and past activities 
of the workman, it ha.s caused injustice to the workman 
rendering the enquiry unjust and improper. Lastly It is 
urged that the competent authoifty having not considered 
the past record of the workman while awarding puuish- 
mcn, has vitiated the final order passed against him. 

6. All these contentions have been refuted by the manage¬ 
ment who snppocted fully the enquiry, the Enquiry Officer’* 
report, his findings, the order of suspensdon and finaf order 
of discharge passed against the workman. 
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7. On the above pleadings the following issues arise for 
determination and my findings thereon are :— 

issues ‘ Findings 

1. Whether the findings of the Enquiry Yes 

Officer holding (ho workman guilty of 
misconduct proper and reasonable ? 

2- Or w;,s it Pc'verse 7 No 

3 . \VflS the enquiry vitiated ? No 

4, the older of punishment harsh and 

disproportionate ? No 

3- What award 7 As per award- 


REASONS 

8. The Older Of events as they are alleged to have occuiod 
is already lelerred to requiring no repetition and from 
the Enquiry report vve find that the Enquiry Olficer narrated 
in all 10 ciietimsliintcs which clinched, according to him, 
the issues against the workmen, namely SlShri j'ernandes 
and Eancliai'. in tiiis connection it is very pertinent to note 
that although the punishment varied in the case of these two 
workmen because one was the actual culprit and the other 
abetor, even in the case of Shri Panchal the stoppage of 
four inciements' whicli was the order passed against him 
must have caused derablc monetary loss and normally an 
einployec would never sit silent unless he acquiesced in 
the said older and found it to he justified one Not only 
tlie TncrenTCuts' were stopped but they were also having the 
eifect of postponement of four increments as ‘cen from the 
order dated 15-7-1982 passed by the Ollice Manaser and 
Di-Scipl Ui'.ry Aulliuiity. No doubt Shri Panchal v.as •allow¬ 
ed to coruiniie in the service bifi with a Sc.g'i'a The 
evidence of the witness is that flili Panchal who happened 
to bo present on the prenii.'es was ge.sticulating ,ind t.ying 
to draw' the attention of Shri Fernandes when he noir-eJ 
Shri Chakravarty returning from the toifet. The allegalion 
tiyainst Shri Panchal is us conspiriilor and though he 
actually d d nut commit the act, was abettor to the 
same -nnd vvhile doing the same he was per.sonally pres-ent- 
The record tf Shii Pnnehal therefore in view of liis finding 
noted against him can never remain clean and he is bound 
to sqlfer in fiilnre. In spite Of all these grave con.seqiicnccs 
and in spile of tije fact that he coflaboraled when act w s 
cqrrlfed out an3 ^o remained on guard, the fact that he 
accepted the finding is really a most impoitant piece of 
circumstance which shall have to Ire taken into account 
vyhile judging the evidence on record and also the fairness 
of the enquiiy. S/Shri Fernandes and Panchal both were 
Slate Bank, employees spivinc in the same Section ond Shri 
Panchal must have been aware of the result of his not 
chafiengintt the order of punishment and its consequence# 
qn the plea of co-worker, 

9. The Enquiry proceeding is not a criminal proceeding 
hut is a civil proceeding where the burden of proof shift 
from one side to other as the case dcvelopes. Initially it i§ 
Ttpupd to be on tht party namely the manngen:«nt who 
^as, efiargesheeted workmen but in the course of enquiry 
It may happen if certain conduct is attributed to the work¬ 
man on which the reliance is placed for drawing inference, 
the workman may be expected to prove the conduct to 
ayoid its consequences- Further mure once we take the 
basic difference between a civil proceeding and criminal 
proceeding into account, the charge levelled against the 
delinquent workman need not bo provej to the hilt as Is 
required to be dune in a criminal case but if the evidence 
is such that any reasonable and prudent nerson would come 
to the conclusion to which (he enquiry officer has arrived at. 
the charge must be licFd to have been properly established- 
Forthermorc, the present reference is under Section It A 
flf (he Industrial nispiites ,kcf where although the evidence 
pan be re-appralsed for the purpose of determination of 
proper and reasonable finding, the fact that on appreciation 
of' the evidence the Enquiry Officer has come to eertaip 
conclusions and has accepted the statement of witnesses and 
rejected others will have Its own significance. 


[P^RT II— Sec. HU)] 


10. For noting the finding of guilty the Enquiry Officer 
has referied to in all 10 circumstances as appearing at page 
18 and 19 of the Enquiiy Reports :—- 

(i) On 15-1-81. Sarvashri Chakravarly, Gupta, Fernan¬ 
des, Panchal and Bihola were present in a depart¬ 
ment at around 7.30 P.M. 

(li) At 7.30 p.m, the Alpha punch machine was found 
to be in working condition by the Head Operator, 
Shri Gupta. 

(iii) At 7.45 p.m. Snrvashra Gupta and Bihola with the 

permission of fjliri Chakravarty left fpr tea in the 
adjoining canteen room, 

(iv) At 5 minutes past 8 p.m. after completing the cor¬ 
rection work on Alpha punch machine, Shri Chai- 
ravarty left for toilet leaving Sarvashri Fernandes 
and Panchal in the departincijt. 

tv) On icturning from the Joilct, Shri Chakravarty 
llriJs Shri Panchal moving agitatediy inside the 
machine room in a suspicious manner. 

t'.'i) On rc.nching near the entrance door, Shri Ghukra- 
vany finds Shri Fernandes standing behind the Alpha 
punch machine in a bent over position while Shri 
Pancli.al w.as making some kind of signal to Shri 
Femanades. 

(vii) On seeing Shri Chakravarty present in the depart¬ 
ment, Sarvashri Fernandes and Panchal became ner¬ 
vous and signs of nervousness became apparent by 
their behaviour. 

tviii) Around 8-30 p.m. Shri Gupta tries to operate the 
Alhpa punch machine and finds that it was not in 
working condition. 

tix.) On 15-1-1981 neither Shfi Fernandes nor Shri 
Panchal was given any work which would have re¬ 
quired them to handle Alpha punch machine. 

(,\) On 16-1-81, when Shri Fernandes was delivered a 
letter in a sealed envelope, he accepted it under 
protect without even known the contents df the 
letter.” 

11. The important circumstance which has to be bom® in 
i.tind is that all the witnesses cited by the management and 
even those cited by the pthcr side are the employees of the 
same Slate Bank of India although they might be holding 
different posts, Shri Chakravarti was new to the Data Pro¬ 
cessing Centre while others were in the said centre for iioveral 
years. The charge levelled against SjShri Fernaqdes and 
Panchal by Shri Chakravarty causing damage to Alpha punch 
machine was really a serious charge which one bound to 
l\qvc senous remiflcaiiops to all conccrnfcd. It is tried to he 
urged that Shri Fernandes was active trade Union tvorko' 
but nowhere it has been on record as to how his union acti¬ 
vities affected his relationships with Shri Chakravarty and 
others or how their interests were conflicting. Merely be¬ 
cause Shri Fernandes is a trade union worker it not pOflsibIfc to 
believe that all of a sudden somebody would go oqj of wqy 
and accuse the colleagues of causing damage to tfio property 
of the Bank. 

12. The Union is trying to make much out of the order 
of -suspension passed against Shri FYrnandes on the very next 
day of the incident and this is tried to be cited Bs proof of 
malice against the workman. In this regard we cannot for¬ 
get the fact that the Officer-in-Charge of the centre haj re¬ 
ported against Fernandes of nctuaTly causing damage to 
the sophisticated machine like Alpha punch machine. To 
Allow therefore such workman to continue in the centre 
may have further caused loss to ttie Rank and if therefore 
when it was found necessary to nlacc him under suspeasion 
thereby to put an embargo on him preventing him fron> visi¬ 
ting the bank nremises, the action of the £ank cannot be 
termed as imprudent and causin.g barrassment amounting to 
victimisation. The Bank had to prbtcct its own nropertv and 
if therefore before the receipt of Enquiry Officer finding 
and report, tbev thought it necessary to restrict the activities 
of Shri Fernand'S, I do not think that it was a strange act 
amounting to victimisation. Certain ouastions nut hv the 
defence like what was impression when defence v^itnw 
about the suspension of Shri Fernandes wer^ dis-al!owed h) 
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the tMjquiry Olficcr and in my view that was corrcetly done. 
The iiuqiiiry has nothing to uo wUli the unpre.ssion gathered 
by the witness since it was a tact linding enquiry and there¬ 
fore not allowing those questions cannot create any infirmity, 
htithiUrly the questions about the order of suspension were 
iial *lJowed. htrictly speaking the Enauiry OHicer could have 
allowed ihpsc questions but ultimately what is to be seen 
IS whether any prejudice has been caused which on consi¬ 
dering the evidence there is none. The circumstances are 
before the Tribunal and 1 do not think that the order 
ot suspension was out of any malice, on the contrary in my 
view the allegation against the wori.nan justified the same. 

13. Shri Gupta, who was on duty from 2.30 P.M. to 9.30 
P.M. had worked on the concerned machine till he left for 
taking tea and who subsequently on return after tea found 
the machine out of order was the first witness on behalf of 
the management. The second witness Shri B. M. Modi was 
Branch Manager in whose premises the Data Procc.ssing 
O^tre is housed. The third witne.ss is the important wit¬ 
ness Shri Chakravarty who stated to have found Shri Panehal 
and Shri Fernandes in the centre at a place where Shri 
Pemandcs had no business to go namely behind the Alpha 
punch machine, the witness says that both the employees 
Were found nervous when he returned from toilet and fur- 
thoc had seen Shri Panehal gesticulating at Shri Fernandes 
who was standing in a bent over position behind the Alpha 
punch machine. That the machine was damaged and ulti¬ 
mately was required to be icpaircd ihrough a Government 
agency can never be gain said. It was however tried to be 
wged that the damage might have been done by Shri Chak’ 
ravarty himself, but in the first place there is absolutely no 
reason for such a person placed in-charge of the shift to go 
out of way and cause damage to a machine which ultimately 
was to reflect on the working of his Centre. Furthermore the 
evtdencelparticularly of Shri Modi, whose evidence is not 
challenged, that sullicient care was taken to sec that no out¬ 
sider would visit the centre and theiefore there was no pos¬ 
sibility of anybody from outside causing damage. So far as 
co-workers are concerned alleast there was Smt. Abay 
Kumar, Punch Operator serving in the same centre who was 
obliged by Shri Panehal and Shri Fernandes by giving evi¬ 
dence in the domestic enquiry against the said witness and 
It is impossible to believe that the atrocities have been com¬ 
mitted by some body else other than S|Shri Panehal and 
Fernandes when the machine was working till 8 P.M. and 
when the same was found out of order shortly after the 
retnm of Shri Chakravarty from the toilet, when these two 
employees were found near the machine the centre and not 
at the respective place of their wor’;. and if ultimately severe 
damage was caused requiring to spend more than Rs. 30001- 
for renairs, no other conclusion was nossible than that to 
whiep the Fnquiry Olllccr has arrived at. 

14. Much is tried to be made of the absence ot evidence- 
of C.M.C. Engineer who is alleged carried out the repair 
work, The record shows thgt Photo was taken on 21-1-1981 
while the incident occured on 15-1-1981 and the record also 
Spea^ that the machine was required to be move for the 
purpose of taking photograph and assuming that because 
soBiA day* had lapsed between the aclual incident and taking 
of photograph, no reliance can be placed on the photos 
brou^t on record, stUl the fact remains that S|Shri Chak- 
ravarli and Gupta found the machine to bo not working at 
ft-io P.M. or sq. There is absolutely no reason to hold that 
the damage which was there was caused by somebody else 
I>artk:ularly when the evidence is that no outsider is allowed 
to Ofiler into the machine room and when there is proof of 
cgpe^ituro of more than 3(}00(- for the repairs the only 
conciuslon possible is that the damage must have been cau¬ 
sed during the absence of Shri Chakravarty. After-all it is a 
sophisticated machine, which it is common experience that 
it is a delicate one and when the evidence is that during the 
short period the damage was caused, there is no reason to 
disbelieve the same merely because Shri Fernandes was not 
found to be armed with any instrument. Building of mac- 
Hina* requires days but not for distruction. 

is. Acceptance of packet containing the order of suspen¬ 
sion under protest without opening the packet was one of 
the drpumstanccs relied upon by the Enquiry Officer but no 
fnferefice tne way or other can bo drawn. 

16. When their own colleagues were deposing against th^ 
two workmen when inference were drawn from the activities 


alleged to luivo been undert.aken by them and when they 
w'cre alleged to be iuviiy fior.i iheir icspcciive place work, 
which wa.s stated to be a cireumslanee indicating tile infer¬ 
ence of guilty it was expected that Shri Femandes atleast 
wtuJJ step in the witness box and render explanation and 
offer himself for cross-examination. He has not done ao 
and why it has remained unexplained. There is no question 
of Shri iPanchal because ultimately he accepted the finding- 
It is not that principles of criminal jurispmdence namely that 
the accused to be presumed tt be innocent unless provod 
could have been invoked and being a civil enquiry in the 
light of the evidence against him, the statement of Shri Fer¬ 
nandes was expected which he never made. Taking there¬ 
fore all these factors into account repelling the arguments 
of victimisation and harassment I conclude that the finding 
arrived at by the Enquiry Officer holding Shri-Fernandes guil¬ 
ty of misconduct was most proper and reasonable and he 
could not arrived .at any other conclusion. Finding on issue 
No. 1 is in the affirmative. 

Issue No, 2—Foi- the reasons stated the conclusion can 
never be .said to be perverse. 

F.s.'e No, 3—The enquiry also for the reason.s staled can¬ 
not bo .said to be vitiated- 

Issue No. 4—It was urged that the past record of the 
workman was not considered while awarding the punishment. 
The record shows that the workman was guilty of grave 
misconduct namely causing damage ft' a sophisticated machine 
like ,.\lphn punch machine which could have thrown out of 
gear of the vvorking of the centre. Consequently whatever 
may be the past unblemished record, the act of damaging 
the machine is sufficient to bring about the severance of re¬ 
lationship between the Bank and the employee. Furthermore 
the Appcl!:ite_ authorily reduced the punishment of dismissal 
to th.at of discharge sc ns not to harm the future ot the 
wtfkman. The punishment therefore cannot be said to be 
harsh or disproportionate and Ihe action of the Rank there¬ 
fore must be held to be justified, 

Award accordingly. 

M. A. DESHPANDE. Presiding Officer 
[No, L-12012/237/83-D, ritAll 

wT, w, i,t(q:—fitTPT sTfirbrnr, 1947 ( 194? 

>PT 14 ) T' OTVT 17 % if IV wh?; 

^ fr JTrrrij FffifriTiff ^rif^rrrf k; 

Wijgtf if briW sftiitFw if iTOTtT: aTRflPKit wftr- 
Tr-T, ^#147 t W trfTifiia "ffT' iff JTOtiT Tt 

24-12-8 5 qWT 5 ST 1 or I 

S.O. 189.^—^In pursuance of .section 17 of the Iiidustriill 
Dtispulcs Act, 1947 (14 of 1947), the Central Govem- 
menl hereby publishes the award of, the Central Oovefn- 
menl Industrial Tribunal. Chandigarh, as shown in ‘ the 
Anne.xure in the industrial dispute between the employers 
in relation to the Bank of India and their workmen, which 
was received by the Central Government on the 24th 
December, 1985. 

before shri I. P. VASISHTH, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDIJSTRUL TRIBUNAL. 

CHANDIGARH 

Case No. I.D. 78 of 1985 

PARTIES : 

Employers in relation to the management of Bank of 
India. 

AND 

Their workman ; Amrik Singh. 

APPEARANCES : 

For the Employers ; Shri Mangal Singh- 

For the Workmen ; SlShri T. C. Sharma and Taiindcr 
Singh. 
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ACTIVITY ; Banking STATE ; Punjab 


AWARD 

Dated the 18th December, 1985 

1- The Central Government, Ministry of Labour, in exor¬ 
cise of the powers conferred on them under Section 10(1 )(d) of 
the Industrial, Disputes Act, 1947, as per their Order 
Mo. 1^12012i244l84-D. U(A) dated the 10th June, 1985 
referred the following industrial dispute to this Tribunal for 
adjudication. 

"Whether the action of the Bank of India in terminating 
with effect from 25-5-82 the services of Shri Amrlfc 
Singh workman employed as Sub-slafT in the Raj¬ 
kot (Distt. Ludhiana) Brsnch is justified 7 If not, 
to what relief is the workman concerned entitled ?” 

2. Brief facts of the case, according to the petiliuncr, are 
that he was working as a casual class IV employee (Badll 
Sepoy) with the Respdt. Bank at their Raikot branch on 
daily wages @ Rs- 10|- for more than 30 days when his 
services were arbitrarily terminated on 25-5-1982 without 
any notice, charge sheet. Inquiry or compensation etc. It was 
pleaded that he had a clean record of services and there 
could be no apparent jiisfificalion for the Management to 
discharge him in an abrupt manner particuraly when some 
of his juniors were allowed to continue, though in diffe¬ 
rent Branches. He, therefore, raised an industrial dispute 
damanding hij rtinstatement with back wnigcs, and since the 
management was found unreapon.sive despite that intervention 
of the A.L.C.(C) at the Conciliatory stage hence the Refe¬ 
rence. 

3. Resiatine the proceedings, the Management avered that 
the petitioner had served them on casual basis for a limited 
period of 34 days in the months of April and May, 1980, 
It was vehemently denied that he had put in 300 days of 
continuous service or that he was entitled for any terminal 
benefits. The burden of their defence was that since the peti¬ 
tioner had not put in the qualifying service of one year, 
therefore, he was not entitled tor any rerminal benefits. 

4. Both the parties adduced verbal as well as documentary 
evidence in support of their respective versions which I have 
carefully persued and heard them. 

5. On behalf of the Management it was strcnously argued 
(hat On his own showing the petitioner had passed only the 
5fh Sf.andard whereas ncrordinr? to the Recnntmen* Rnips 
applicable on the Banking Industry the minimum educational 
oualification, for a person to be eligible for appointment in 
the Subordinate-cadre, was 6th Standard pass; as such the, 
petitioner could not possiblv be ernployed by them. It w.ts 
urged that being a Public Undertaking the Respdt. Bank 
could not employ any person without going through the 
drill of Employment Exchanges (Compulsory Notification 
of Vacancies) Act 1959 and as conceded by the 
petitioner himself he was never sponsored by any Employ¬ 
ment Exchange; and did not belong to any such category 
or class who oould be exempted from the purview of the 
relevant Aol. 

6. Despite seeming attraction the submissions failed to 
cany conviction with me. The pertinent point is that irres¬ 
pective of his educational qnallncation the petitioner was, at 
one stage, employed. by, the Respdt. Management in their 
subordinate staff, though on casual basis and with daily 
Wages, But the definition of a "Workmen" as laid down in 
Section 2(8) of the Act is wide enough to include even such, 
type of workers. For my view's dr.aw .support from the obser¬ 
vations in the cases of Pilot Pen Company (India) Pvt. Ltd. 
Vs, Presiding Officer Additional Labour Court 1971 (1) L.L.J. 
241, Crompton Fngincering Company (Madras) Pvt. Ltd. 
Vs Additional Labour Court Madras 1975 (1) L.L.J, 207 
and P. Joseph and others Vs. The Management of Gopal 
Textile Mills 1975(1) L.L.J. 136. 

In the same sequence It may also be worthwhile to note 
that the petitioner’s sworn deposition, in support of the plea 
of having put in more than one year’s continuous service, as 
envisaged by Section 25-B of the Act, is amply borne out 
from his Savings Bank Pass Book Ex. W2 whose authenticity 


was conceded by the Management through their Industiml 
Relation Officer Shri Mangal Singh during his cross-exami¬ 
nation. A bare persual of this document would leave no man¬ 
ner of doubt that time and again his entire wages, for tbc 
dispute period were credited in his Saving Bank, Account 
No. 5343 at the same very Branch where he was employed. 
The ‘credit’ entries also show that the deposited amount per¬ 
tained to his ‘Salary’. 

8. I, therefore, fall to understand the Management’s logic 
la denying that he had put in the minimum requisite service 
to qualify for the terminal benefits. And it hardly requires 
any repetition that neither any terminal benefit what soever 
was given to him nor did Iris termination originate from any 
dLcipiinary actiorr. Accordingly I set aside the Managements 
action in terminating the petitioner's services. 

9. In the ordinary course, quashing of an illegal termirMtion 
should call for reinstatement with all the attendent benefits 
of a continuous service to the aggrieved workman, but the 
instant case has some peculiar features in which such relief 
may not be of any real worth to him; and may rather erpat 
some unnecessary complications for the Management. To be 
precise, the petitioner could be reinstated only against the 
original post of a Casual Worker carrying the daily wages 
of Rs- lOj- per day; me.ining thereby an unassured employ¬ 
ment despite some immediale monetary benefits by way of 
back wages. However for want of the minimum educational 
qualification he could not be eligible to be absorbed in the 
regular cadre even though be might be required to attend 
to the same very duties which a regular employee is supposed 
to perform. On the other side the Management would abo 
face to considerable monetary liability in the shape of back 
wages besides a threat to industrial peace because of the heart 
burning which may generate amongst the, already working 
staff due to an assumption of his continuous service and 
eeniority. 

10. Therefore, to strike a balance, I direct the Management 
to provide a one time exemption in the matter of eligibility 
for recruitment and take the petitioner on their regular 
roles as a class IV employee with immediate effect, of course 
on his passing the requisite Medical Fitness Test. When so 
inducted, for all intents and purposes, he will 1^ deemed to 
be a fresh hand from the particular date when he reports 
for duty. As regards his past service, it will not be taken tato 
consideration for any purpose what-so ever except that, if at 
all, there is_ any retrenchment in the Respdt. Bank it will 
fictionally count towards his seniority u|8 25-G of the Act. 

11. Award returned accordingly, 

Chandigarh- 

dated : 18-12-1985. 

I. P. VASISHTH, Presiding Officer, 
[No. L. 12012/244/84-D. n(A)] 
N. K. VERMA, Desk Officer 

frofr, 6'SRTfV. 1986 

TT. m. 190:—af)ti)fn*i! firara xrfufhmr, 1947 (1947 

qq 14 ) ^ tnrr 17^ xi^RT'n' if, rrmr, 'f'tnir 

sfnay: ^ fhutiwff sfk n44>itl % 

?(■ IH. 4 .K sftifiPw 

loss 4ft ;TFT fXTT 4TI 

New Delhi, the 6th January, 1986 

S.O. 190.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the award of the Central Government Indust¬ 
rial Tribunal, Kanpur as shown in the Annexure in tbc lodast- 
rial dispute between the employers in relation to the Punjab 
National Bank, Gorakhpur and their workmen, which wa* 
received by the Central Government on the 23rd December^ 
1985. 
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BFFORE SHRI R. B- SRIVASTAVA, (PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUSTRIAL TRI- 
BUNAL-CUNt-]-ABOUR COURT. KANPUR 


Reference No. L-12012|53]84-D. IV(A) dt. 22 August. 1985 
Industrial Dispute No, 262/85 

In the matter of dispute between ; 

Shrl Parani Hans Singh son of Shri Ram Karan Singh, 
Mohalla Dalthin Tola Maunath Bhanjan District, 
Azamgarh. 

AND 

The Regional Manager, Punjab National Bank, 35 Awas 
Vikas Colony, Bctia Hata, Gorakhpur. 

AWARD 

1. The Central Government. Ministry of Labour, vide its 
notification No. L-12(}12|53|84-DIV(A) dt. 22nd August, 
1985, has referred the following dispute for adjudication; 

Whether the action of the Punjab National Bank, Regio¬ 
nal Office Gorakhpiu-, in terminating the services 
of Shri Param Hans Clerk|Cashier w-c.f. 23-7-73 
is justified ? If not, to what relief the concerned 
workman is entitled ? 

2. It is common ground that the workman Shri Param Hans 
was engaged by the Brunch Manager, Mau Nath Bhanjan 
as a temnojary employee in leave arrangement of permanent 
member* of staff on purely temporary basis. The nianagemenli 
has denied that the seiuces of the workman concerned were 
illegally terminated but came to an automatic end on the 
expiry of the spccilkd period. The management bank is a 
nation.iliscd bonk. 7h workman was employed by the manage¬ 
ment on 1'8'72 and was conlinud to be employed in leave 
arrangement between 1-8-72 to 23-7-73 in different leave vacan¬ 
cies with breaks. 

2. It is ave.'rcd by the workman that he was compelled by 
the management to lake NTBM Test, According to the work¬ 
man it was not a job lest but a tough test and consequently 
he could not qualify the test, and branch manager subse¬ 
quently terminated his services on 23-7-73 without issuing 
any termination letter to the workman. It is averred by the 
workman that during the period 1-8-72 to 23-7-73 he had 
Completed 254 days of work. It is alleged by the workman 
that despite his personal approach and representation to the 
higher authorities of the management concern the manage¬ 
ment did nothing. In the end it is averred that the termination 
of the workman’s services is illegal as .services were termi¬ 
nated by violation section 25H of the I.D. Act and also he was 
not given retrenchment compensation under sec. 251^ of the 
TD .4ct. In the end it is requested that the workman be 
reinstated in banks services. 


termination as alleged nor there was any violation of settle¬ 
ment or provisions of the ID Act and the workman concern¬ 
ed is not entitled to any relief and it is prayed that the claim 
of the workman be rejected, 

4. 16-12-1985 was fixed for filing rejoinder on behalf of 
the workman. But on the same day both the parties filed 
terms of settlement and requested that the award be passed 
•in the light of the same. The settlement is signed by both the 
parttes i.e, workman and management. The terms of settle¬ 
ment 18 as follows :— 

1. That the bank without prejudice to its various con¬ 

tentions agrees to appoint ,Shri Param Hans Singh 
as confirmed hand in clerical cadre of the bank 
with composite designation on basic pay of Rs. 615/- 
in the grade of Rs. 520-30-580-35-685-45-820-55- 
930-60-990-65-1055-70-1195-85-1280-95-1660. 

2. That the workman will not be entitled to any bene¬ 

fit monetary or otherwise in any .shape or form in 
respect of his past temporary service or the period 
interventing between the date of his termination 
and the present reappointment, 

3. That Shri IPram Hans Singh will be deemed to have 

been appointed as a confirmed band in the service 
of the bank from the date he reports for duty to 
the Regional Manager, Gorakhpur, aftc- obtaining 
a clean discharge certificate from his present emp¬ 
loyer, tf any. 

4 That the additional increment given tq the subject 
consequent upon his reappointment shall be treated 
as adnoc increment and shall be ignored for pur¬ 
poses of determination of length of service to be 
calculated for the purpose of priority list to be 
prepared in terms of settlement No. 2|73 dated 
16-6-73 read wtth settlement dt, 7-3-78 arrived at 
between the bank and All India PNB Employees 
Federation. 

5. That this settlement has been arrived at having regard 
to the peculiar facts and circumstances of the case 
and this settlement shall not be cited as a precedent 
by any parties before any forum. 

In these circumstances it is humbly prayed that your lordship 
may kindly be pleased to approve the above terms of com¬ 
promise and dispose of the reference by passing an award in 
terms of the joint petition of agreement. 


3. The hank management contested the claim of the work¬ 
man on the ground that Ihc application of the workman 
is belated ns 11 vcais have been elapsed. It is averred by the 
management that since the temporary employment of the 
■self for permanent absorption in bank service in accordance 
with the seitlcmenf dt. 13-7-72 in which he failed and for 
that he could not be offered employment in the service of 
the bank. It is denied bv tbe management that tbc workman 
has complettcd more than 240 working days during the period 
1-8-72 tp 23-7-73. Management has cverred that the agree¬ 
ment was signed between Ihe bank and All India PNB Emp¬ 
loyees Federation on 1-8-77 in regard to absorpitlon of 
temporary employees in subordinate cadre and not in cleri¬ 
cal cadre and the said settlement covers the cases of subor¬ 
dinate cadre and not clerical cadre. It is averred bv the 
management that since the temporary employment of the 
workman concerned was for a fixed specified period from time 
to time as ner contract of appointment, his services came to 
an automatic end at the cxniry of the specified period for 
which he was engaged bv to Branch Mimager in leave vacan- 
cieslahscnce of permanent staff and .section 25F is not attract¬ 
ed in this case because his case falls nis 2(oo)(bl of the ID 
.Act. M'm.'iec'nent has averrel that there has been no vio- 
l.ation of section 25w oF the ID Act as alleged workman has 
admiUrLl in his claim that he has given opportunity for tak¬ 
ing lest for permanent absorpition in the service of the bank. 
Tp the end the management has averred that there was no 

1364 GT|85~11. 


5. The above referred terras of settlement is dated 3rd 
December, 1985 and has been duly signed and verified bv the 
parties representatives, in witne.ss of Shri Y. P. Dhingra from 
the side of wo''kman and Shri B. K. Sabharwal Accountant 
Pers Division PNB New Delhi. The settlement has been sign¬ 
ed by the worknjan and Shri O. P. Gunta General Secretary 
All India PNB Staff Federation and on behalf of the manage¬ 
ment it is signed bv Shri CKD Gowda Manager iPers. and 
Shri K. K. Gupta Manager Industrial Relation. 

6. The parties have requested to decide the reference in 
terms of the settlement, I therefore, taking into consideration 
the facts and circumstances of the case, decide the reference in 
terms of the settlement filed by the parties todaj* 

7. I, therefore, give my award accordingly. 

Let six copies of this award be sent to the government for 
publication. 

Dt, 16-12-1985. 

R. B. SRIVASTAVA. Presiding Officer 
INo. I.-120I2/53/84-D. IVfAff 
K, J. DYVA PRASAD, Desk Officer 
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ftFsft, 7 198S 

^TI, W. 191:—HUjO' wfafTTR, 1948 ( 1948 
TT 11 ) 'iilHm s'^t ^TORT (i) ^ (n) am nrw 

5l1wff >PT ITOVT ^Vjftir RTSTR, 4ITOr ^ TTstT^r (^RTfOT’ 

T®r) ^7 4rrT II, 3 (ii), mfrar e WTTff, i984 imftra 
Krmr ^rr^n: ^ «m afh: jralR R?rm (‘snr f^tiFr) 

^ ^wn nr. wr. 507 (w) ^rrftw 21 *rf, 1984 

if fjTRTFrfvH RVfWT vnft — 

xrftT'j^r if, ( 4 ) if jttr ^ f7Rm:i»TrT 

ftm Tirn^flT ;— 

“( 4 ) «fr ^^;T. fWriRif ipi 

(:«rr), ii, 

RJnfTtr, ^ fanrnr, 

( W «fti), IT^ fwft 1 

(f. 1111.-32019/4/83—(CtR. 

ift. Trim, 

New Delhi, the 7th January, 1986 

S.O. 191.—^In exercise of the powers conferred by 
clause (a) of sub-section (1) of the section 5 of the 
Minimum Wages Act, 1948 (11 of 1948), the Central 
Government hereby makes the foUowing amendment 
in the notification of the Government of India in the 
late Ministry of Labour and Rehabilitation, (Depart¬ 
ment of Labour) No. S.O. 567(E) dated the 21st 
May, 1984 published in the Gazette of India, Extra¬ 
ordinary Part IT, Section 3 (ii) dated the 6th August. 
1984, namely •— 

In the said notification the name mentioned at 
serial number (4) shall be substituted as under :— 

“(4) Shri N. K. Choubey, Joint Director, 
Traffic Commercial (G), II, Minist^ of 
Transport, Department of Railways, 
(Railway Board), New Delhi. 

Employers’ representative. 

IF. No. S-32019I4I83-WC(MW)1 
P. RAGHAVAN, Dy. Secy. 

at pFitf, 7 umrff, iQss 

nn. WT. 193:—aftrftPm ftrrt ttfiffinrir, 1947(1947 

^ 1 4 ) iff STO 17 ^7 snrnr'T if, nr^rr rnnfhT win 
Pm, ^ infma h mar Pnfwxfi affr Tatf 1 ^ 4^111 

^7 4br if Pifw srtntPro if VWtPi's nfawm, 

lit TiTrfm Tiffi f[, ifr ^(fnt rrortr ^ 

2oftmWT, 85 JllRf JWT «TT I 

New Delhi, the 7th January, 1986 

S.O. 192.—^In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Gujarat (Ahmcdabadl, as 
shown in the Annexure, in the Industrial dispute 
between the employers in relation to the management 
of Food Corporation of India, Adipur and their 
workmen, which was received by the Central Govern¬ 
ment on the 20th December, 1985 


BEFORE SHRI C. G. RATHOD, INDUSTRIAL 

TRIBUNAL. GUJARAT, AHMEDABAD 

Reference (ITO No. 21185 ' 

Food Corporation of India, Adipur. 

V|s. 

The Workmen Employed under it. 

Sub ;—Not giving payment of double booking. 

To the v/orkmen as per para 11-3 of Settle¬ 
ment dated 4-1-1981 of Wage Negotiating 
Committee. 

The Government of India in exercise of the powers 
conferred by clause (d) of Sub-section (,i) and Sub¬ 
section (2A) of Section 10 of the Industrial Disputes 
Act, 1947 has referred the dispute as to whether the 
management of Food Corporation of India, Adipur 
is justified in not giving payment of double booking 
to their workmen as pe?’ para 11-3 of Settlement 
dated 4-1-1981 of Wage Negotiating Committee and 
if not to what relief the workmen are entitled and 
with what date. 

The Union-namely Transport of Dock workers 
union Kandla Port, have submitted their Statement 
of claim at Ex. 5 and contended interalia that the 
workmen employed by the Food Corporation of 
India at the Major Port of Kandla are termed as 
Dock Workers, that these workers who are unregistered 
(listed) undqr the scheme under the name and style 
of The Kandla unregistered Dock Workers (Regula¬ 
tion of Employment) Scheme 1968 and framed under 
the Dock Workers Act, 1948 as per the notification 
issued by the Government of India. It is the case 
of the union that the Settlement was arrived of bet¬ 
ween the four Federations of Port and Dock Workers 
and the Government of India and the Ministry of 
Shipping and Transport on 4-1-1981, and they have 
relied on Sub-para (iii) of para (1) of Coverage of 
the said settlement and also on para 11-3 of the said 
Settlement. Tt runs as under. 

“11-3. Whether Dock Workers work in 2 continu¬ 
ous shifts, they will also be paid overtime, at single 
rate for work done beyond scheduled duly hours but 
upto 9 hours a day or less than 48 hours in a week. 
This benefit will be admissible from date of this 
settlement.” 

The Government of India has in view of the failure 
of the parties to arrive at a settlement in conciliation 
has referred the present dispute to this Tribunal. In 
this reference the demand is whether the Dock 
worVers who are booked by food corporation of India 
in two continuous shifts should be paid overtime at 
double the normal rate w.c.f. 4-1-1981, The State¬ 
ment of claim was filed before this Tribunal by post 
on or about 20-9-1985. 

The Food Corporation of India did not remain 
Present before this Tribunal on 15-10-1985, Thei.: 
fore the notices were sent to both the parties under 
certificate of posting but no one appeared on ttc 
date fixed. Therefore it was ordered that the notices 
be -sent to both the parties bv registered post. Tie 
Copy of the notice is at Ex. 6 and the Acknov.dedg;- 
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ment signed by the Food Corporation of India is at 
Ex. 7 and the Acknowledgement signed by ihe secre¬ 
tary Transport Dock workers union is at Ex. 8. The 
pities did not appear on the date so fix^. In the 
circumstances it appears that the parties are liot 
interested in proceeding with the matter. The Union 
no doubt has filed the statement of claim but has 
not cared to remain present on the date fixed for 
hearing. Therefore there is no other alternative but 
to dismiss this reference. I, tliereforc. pass the follow¬ 
ing order :— 

ORDER 

The reference is heicby dismi.ssed. No Order as to 
costs. 

Dated; 29-11-1985. 

C G. RATHOD, InduTrial Tribunal. 

[No. L- 42011 IH| 84 -D.\T 

19 3:—sfifitfirf: f^jrnr stfirfinm, 1947 ( 1347 vt 
14 ) ih srm 17 ^ Wipm If, ^nhq- t ^4^ i pfr s r t 
•rTTwrrr iftr4 ^ sr^^rm h fmfwa afk 

wr-rff ^ !foT if htfr^ jfidffw firirT^ If 

^r-T trtwT afbjTfiT?^ >f. 2, ^ imz ■fh 

iTTrftrT % ifr 'toptc 2G.12.8S «^t ifM 

m I 

vS.O. 193.—^In ptufuance of section 17 of the In¬ 
dustrial Di.sputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal, No. 2, Dhanbad, as 
shown in the Annexurc, in the industrial dispute 
between the employers in relation to the management 
of Central Workshop Barkakana of M|s, Central 
Coalfields Limited and their workmen, which was 
received by the Central Government on the 26th 
December, 1985. 

BEFORE THE CENTRAL GOA'ERNMENT IN¬ 
DUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 41 of 1982 

In the matter of Industrial Disputes under Section 
10(1) (d) of the l.D. Act, 1947 

PARTIES : 

Employers in relation to the management of 
Central Workshop Barkakana of Messrs. 
Central Coalfields Limited and their 
workmen. 

APPEARANCES ; 

On behalf of the workmen Shri S. Bose, Secre¬ 
tary, RCMS Union. 

On behalf of the employers Shri R. S. Murthy, 
Advocate. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, Dhanbad the 12th December, 1985 


AWARD 

The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under 
Section 10(1 )(d) of the l.D. Act, 1947 has referred 
the following cUspute to this Tribunal for adjudication 
under Order No. E-24012(2) |82-D. IV(B), dated, 
the 23rd April, 1982. 

THE SCHEDULE 

“Whether the management of Central Workshop 
Barkakana of Central Coalfields Limited, 
Post Office Barkakana, District Hazaribagh 
was justified in punishing Shri Kauleshwar 
Singh, Security Guard '? If not, to what relief 
is the concerned workman entitled ?” 

The case of the workmen is that the concerned 
workman Shri Kauleswar Singh was originally employ¬ 
ed as daily rated mazdoor at Pindra Colliery in the 
district of Hazaribagh. In 1974 the concerned work¬ 
man was duly selected and appointed as a Security 
Guard under NCDC Ltd. and was posted at Central 
Workshop Barkakana under the orders issued by the 
Chief Security Officer, NCDC Ltd. by letter dated 
24,916.10.74. Accordingly the concerned workman 
joined as Security Guard at Barkakana Central work¬ 
shop issued chargesheet cum suspension order against 
the concerned workman as theft had taken place in 
heavy repair section of the workshop, while he was 
on duty from 10 P.M. on 10-11-77 to 6 A.M. on 
11-11-77 on post No, 5. The management had also 
reported about the theft to the local police station 
and after enquiry police rejeced the theft story and 
did not register any formal case. The management 
of the workshop wanted to prepare some recorded 
story and of theft so that the mismanaged matter 
concerning with the loss of stores by other means 
may be brought on book of accounts and tlicrefore 
caused the farce departmental enquiry against the 
concerned workman. The management failed to 
establish any charge and misconduct against the con¬ 
cerned workman inspite of their best ellorts in the 
enquiry proceeding. The enquiry officer, however 
submitted his enquiry report holding the concerned 
workman guilty of the charge, under Standing Order 
23(ii)(a) and (k). On the basis of the said enquiry 
report the Central Workshop General SupcrinienJent 
passed orders of punishment against the concerned 
workman (a) stopping 5 annual increments in his 
time scale with cummulativo eflcct (b) no wages be 
paid for 10 days from 11-11-77 and (c) i wages 
from 21-11-77 to 2-6-78. The concerned workman 
was allowed to resume his duties with effect from 
3-6-78, Subsequently he was iran.sferrcd from Bar¬ 
kakana Central Workshop to Kuju Colhery of Central 
Coalfields Ltd. Tlie concerned workman filed an 
appeal dated 3-8-81 but no relief was given to him. 
Thereafter the union represented the case of the 
concerned workman befoer the ALCfC), Hazaribagh, 
who held the conciliation proceeding. On failure of 
the conciliation proceeding the failure report was 
sent to the Government of India, Ministry of Labour 
and thereafter the present reference has been made. 
It is submitted on behalf of the workmen that the 
charge has not been established against him and as 
such he should be exonerated and ho should be paid 
all his dues. 




THE GAZETTE OF INDIA : JANDARY 18, 1986/PAUSA 28, 1907 [Part II—Sec. 3(ii)] 


The case of the management is that the concerned 
workman as Security Guard was posted at Security 
Post No. 5 in the Central Workshop Barkakana. He 
was on duty on post No, 5 from 10.00 P.M. of lOth 
November, 1977 to 6 A.M. of 11-1H77. A theft took 
place in the heavy repair shop from where tools and 
other items were stolen away. There was another 
Shri Manoranjan Parshad detailed for duty during 
that time at Security Post No, 6 and it was found that 
Manoranjan Parshad came to his duly at about 3 A.M. 
on 11-11-77 and was absent prior to that time. Both 
the Security Guards were chargesheeted. The theft 
was detected in the heavy repair shop in the morning 
of 11-11-77 when the shop was opened for work. 

It was alleged that the acts of the concerned workman 
constituted a misconduct under clause (a)(k) of 
S.O. 23 (ii) of the Standing Orders applictible to the 
Central Workshop. The concerned workman submitted 
the explanation to the chargesheet. The management 
was not satisfied with the explanation and an order 
to hold departmental enquiry into the charges by 
6 Tiri Rajaram, Asstt. Chief Personnel Officer, CCL 
Ranchi was made. The concerned workman partici¬ 
pated in the enquiry and had taken assistance of a 
co-worker to defend himself. The management’s wit¬ 
nesses were examined in presence of the concerned 
workman and his co-worker and the wimesses were 
cross-examined by them. The workman concerned 
also examined himself in his defence. After completing 
the enquiry the Enquiry Officer submitted his enquiry 
report finding the concerned workman guilty of the 
charges levelled against him. Thereafter the concern¬ 
ed workman was punished by the General Superin¬ 
tendent, Barkakana Workshop who is the disciplinary 
authority imposing stoppage of 5 annual increments 
with cummulative effect. Although the gravity of the 
misconduct proved was serious a lenient view was 
taken in imposing the punishment against him, It was 
submitted that the punishment awarded was justified 
and as such the concerned workman should be given 
no relief. 

The only question to be determined is whether the 
management has established tlie charge against the 
concerned workman. 

Earlier it was submitted that as the concerned 
workman has been punished after holding a depart¬ 
mental enquiry into the charges levelled against him, 
it first be decided as a prelimmary point, whether the 
enquiry proceeding was fair and proper. Accordingly 
this issue was taken up first and decided by this 
Tribunal by the order dated 23-8-85 holding that the 
enquiry was fair and proper. 

As the enquiry has been held to be fair and proper 
the case has to be decided on merit on the evidence 
already adduced by the parties before the Enquiry 
Officer. ^ 

Ext. M-12 is the Certified Standing Orders for the 
Central Workshop of NCDC Ltd. under which the 
charge were framed against the concerned workman. 
Clause 23(ii)(a) relates to carelessness or inefficiency 
and clause (k) is in respect of habitual neglect of 
work and sleeping on duty. The concerned workman 
was charged under these two clauses. Let us first see 


whether the management has led any evidence to 
show that the concerned workman was guilty of habi¬ 
tual neglect of work or was sleeping on duty on the 
alleged date. There is absolutely no evidence or state¬ 
ment of any of the witnes.ses to show that the con¬ 
cerned workman had neglected his work at any time 
and as such it has to be held tliat the management 
has not been able to establish that the concerned 
workman was guilty of habitual neglect of work. So 
far sleeping in duty is concerned there is no evidence 
adduced on behalf of the management to show that 
the concerned workman was .sleeping on duiy between 
the night of 10th and 11th November, 1975. On the 
contrary the evidence is that the concerned workman 
was alsways found on dfiiy on the alleged hour of his 
duly. 1 hold therefore that he was not sleeping on 
duty on the alleged date. Thus the management has 
failed to estabhsh the charge under clause (k) of 
23(ii) of the Standing Orders. 

Now remains the charge of carelessness or indfi- 
ciency. There is no evidence of inefficiency and 
allegation is that due to the carelessness of the con¬ 
cerned workman there was theft in the repair sliop 
of the workshop. 

Admittedly no witness nad seen the theft being 
committed. It will appear that 10-11-75 was the 
Deepavali day and it was a holiday. It will appear 
from the evidence of the witness that the work liad 
been done in the workshop till about mid night of 
9-11-75 and that thereafter the workshop did not 
work on the 10th. It was on 11-11-75 when it was 
found that there was theft of some tools from the 
repair shop of the workshop. None of the witnesses 
could say as to when the theft had taken place, 
Overall picture which has come to light from the 
evidence of the management’s witite.-.s is that the theft 
might have taken place sometime aftci the mid night 
of 9-11-85 and the mormng of 11-11-75. At page 
19 of the Enquiry report it was stated by MW-Z that 
he was unable to say the shift in which the theft had 
taken place. It will appear from flic evidence of MW-3 
Shri Kamal Chakravorty, General Foreman of'Heavy 
repair shop at page 25 that the employees of the 
first shift of 9-11-75 told him that they had kept the 
tools in the tool box and the second shift emiiloyees 
had informed him that they had seen the tools lying 
on the tool box at 12 mid night i,e. at tlic time of 
closure. Thus it will appear that the tools which were 
stolen had been seen till mide-night of 9-11-75. There 
is no evidence that any other witness had seen the 
tools in the tool box and the second shift' employees 
11-11-75 between the mid night of 9-11-75 and 
morning of 11-11-75. Hie concerned workman was 
not on duty on lOth prior to 10 P.M. No witness has 
particularly stated that the tools which were stolen 
had been seen at the time when the concerned work¬ 
man took his post at 10 P.M. on 10-11-75. The wit¬ 
ness have stated in a general wav that it wms O.K. 
when they had gone in the round at the time of the 
duty of the concerned workman. In view of the above 
it is difficult to say whether the theft foot place durine 
the duty hours of the concerned workman or it had 
taken place prior to his duty hours. 

It will appear that all the lock., of fne shop were 
found in tact when the concerned workman had 
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taken charge of the post and it was in tact even after 
his duty hoars. There is no evidence that the charge 
of the tools was handed over and taken over ry mo 
Security Guards at the time of departure and arrival 
of the new security Guards when shift duty changes. 
Thus it is difficult to fasten that tiie concerned work¬ 
man with the charge that the to<,)ls were stolen during 
the shift duty of the concerned workman. It is quite 
possible that the theft had taken place earlier by 
scalling over the unroofed repair shojj. It is said that 
the tools were removed through the windows lying 
to the west of the repair shop. It was found in the 
morning that the window’s expanded metal of the 
western side of the repair shop was damaged. M\V-1 
at page 10 has staled that it was not possible to find 
out if any article was stolen from inside the heavy 
repair shop. He was also unable to say whether the 
theft had occured between 10 P.M. to 6 A.M. MW-2 
at page 19 has stated that he cannot say the shift in 
which the theft had taken place. He has further stated 
that in many places the expanded metal and glass 
panes fitted in the window of the shops arc in broken 
condition. He has furthex. stated that he canont say 
whether the expanded rnetal in the window of the 
backside were in perfect condition as it cannot be 
seen from outside due to growth of bushe.s. He was 
also unable to say whether the expanded metal of 
the window of the back s.dc of the heavy repair a as 
found to be in broken condition before or after the 
incident of theft. At page 26 of the enquiry report 
MW-3 has stated that the instrument were kept in 
a place under lock and that the lock was in tact and 
was opened with the key in the morning of 11-11-75. 
He has stated that the instruments were stolen by 
breaking the window of the backside of the shed. 
MW-4 at page 29 has stated that he had not found 
any window or expanded nictal cut of 8,45 P.M. on 
10-11-75 but it is evident from the evidence of MW-2 
that at many places expanded metals and the glass 
panes of the windows were in broken condition. MW-4 
at page 41 has stated that he cannot distinguish 
whether the glas.s panes and expanded metals were 
broken or cut earlier or fresh as admittedly at many 
places the glass panes and expanded metals were 
broken or cut. Thus it cannot be said on the evidence 
adduced by the management that the expanded metals 
of the windows of the heavy repair shop and lying 
on the western side were broken in the alleged night 
of theft or it was in that condition .since before. The 
entire evidence is based on conjecture and no definite 
evidence has been adduced to show that the theft 
had taken place during the duty hours of the concerned 
workman. 

Tt is stated on behalf of the management that the 
Western side of heavy repair shop was under the dual 
charge of the Security Guards of Security post No, 5 
and Security Post No. 6. Tlie management has not 
produced any document to show about the snecific 
duties of the Security Guards of Security post No. 5 
and 6. MW-1 who was the earjicst witness cx.amined 
before the enquiry officer stated that the Securitv 
Guard of No. 5 post is supposed to guard inside the 
heavy repair shop, outside llie engine repair shop and 
that the Security Guard of Post No, 6 is required to 
guard electrical shop, heavy repair shop and also 
upto the tower No. 6 which is west and south f'f 
the heavy repair shop. HiS evidence does not show that' the 
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wesiern side of the heavy repair shop is within the duty of 
Sccuiiiy Guards of post No. 5. However, there arc other 
suosequent witnesses who have staled that the Western side 
of heavy repair shop was under the dual charge of the 
Security Guard of post No. 5 and 6. It will appear cltflir 
from the evidence of almost all the witness that jvild bushes 
nad grown on the back side of the heavy repair shop and 
ihc same was cut after the theft. It is clear therefore that 
no one was actualiy passing thiough those wild bushes and 
the same was a securiiy hazard and that was the reason that 
ii was cut after the incident. It was therefore not possible 
lor any management's witness to .say that the windows of the 
western side of the heavy repair shop were damaged during 
the alleged duty hour of the concerned workman. 

faking all the evidence on rccoid into consideration it is 
clear that the management has not been able to say that 
the theft of tools and instrument hgd actually taken place 
during the duty hours of the concerned workman and the 
possibility of the theft having taken place after the midnight 
of 9-11-75 to 10 P.M. of 10-11-7.5 cannot be completely ruled 
oat in as much as 10th of November was a holiday due to 
Dcepavnli and the theft might have taken place when there 
was no ppslmg of the .Security Guards. I hold therefore 
that the charge under clause 23fii)ta) of the S.O, has also 
not been established against the concerned workman and 
•IS .such the punishment imposed against him cannot be sus¬ 
tained. 

In the result the management of Central Workshop Bar'- 
kakana of Central Coalfields I.td. was not justified in punish¬ 
ing the concerned workman Shri Kaiileshwar Singh, Security 
Guard and as such his 5 annual increments cannot bo stopped. 
The concerned workman is allowed all the increments which 
have been stopped. The management is also directed to pay 
all his wages for the period of his suspension. 

This is my Award. 

I. N. .SINHA, Presiding Offleer 
[No. L-24012f2)/82-D.IV (B)] 

8 1986 
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New Delhi, the 8th January, 1986 

S.O. 194.—In pursuance of section 17 of the Industrial 
Pi.sputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal. No. 2. Bombay, as shown in the Anncxurc. in 
the industrial dispute between the i-mplovers in relation to 
the management of Western Co. i 'ield^ Limited and their 
workmen, which was received by r!'i. Central Government 
on the 31st December. 1985 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO, 2, BOMBAY 

Reference No. CG1T-2/6I of 1985 

Employers in relation to the management of Western 
Coal Fields Limited 

AND 

Their Workmen 

APPEARANCES ; 

For the Emplovers—Shri P. S. Nair, Advocate. 

For the Workman—Shri D. V, Gangal, Advocate. 
INDUSTRY : Coal Mines STATE ; Maharashtra 

Bombay, the 5fh December. 19.85 
AWARD 

By their order No. L-22012f60)/84-D.V. dated 2nd Sen- 
tember, 1985 the following dispute has been referred for ad- 
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judication under Section lO(lKd) of the Induatxial Dlipute* 
Act, 1947 

“Wheitier the action of the management of M/g. Western 
t.oal Fields Lid., iu Sub-Aiea No. IV, Ballarpur CoF 
lienes, F.O. Ballarpur, District Chandrapur, acting 
through the Sub Area Alanagfr, Sub-Area No. IV 
in dismissing the services of the workman Shri Abdul 
Watud, ex driver with effect from 13th FebiTiary, 
19B4 IS justiijcd } If not, to what relief the uiiu 
workman is entitled 7" 

2. 'lire workman concerned namely Shri Abdul Wahid wag 
appointed in the establishment of Western Coal-Field Limited 
at Sasli Lolhery under appointment letter dated Ist/Jrd May, 
197b issued by the General Manager of Western Coglficldg 
Limited. On '/tn July, 19113 a chaige sheet was issued against 
Uic workruaii alleging that on IJth June, 1983 at about 1.00 
A.M. ho took away the bchool Bus No. MTG-9259 unaniho- 
rlsedly arid without permission from Ballarpur to Hinganghat 
and Hinganghat to Girad and brought back on 17th Juno, 
1983 at about 3.00 A.M. and during this period he carried 
passengers to and fro. It is alleged that he had used the said 
bus for carrying Banal of his two nieces. It was further alleg¬ 
ed that during the period from 13lh June, 1983 to 16lh Juno, 
198.1 he got himself marked present by furnishing false in¬ 
formation although he was not oti duty during the said 
period and thus he is alleged to have committed major 
misconduct under certified standing Order Mo. 13(i)(l), (29) 
and (35). 

By the Statement of claim action of the managcmenl to 
challenged, it is alleged that the Sub-Area Manager acted 
beyond his powers m issuing the chargoshcet dated 7th July 
1983, he being neithei the appointing authority nor being 
empowered to take disciplinary action under the certified 
standing orders. It is further alleged that the chargeshcet 
never disclosed the name of the persons who allegedly com¬ 
plained against him nor the pailiciiiars of documents on 
which the charge was based w-ere furnished. The workman 
then complains that he was not allowed sufficient time to 
.submit his reply and ihus he was greatly prejudiced, 

3. I he chargeshcet is also complained to be vague ana 
the case of the workman is that the vehicle in question 
M’rG-9259 was in broken down condition and under repairs 
in the custody of hardar banlosh Singh Mistiy from 14th 
June, 1983 to 16th June, 1983 and therefore there was no 
question of the workman using the vehicle not carrying pas¬ 
sengers. it is alleged liiat in support of his report dated 
9th July, 1983 the workman had also annexed a copy of 
the certificate issued by Sardar Santosh Singh Mistry. It is 
then coDiDlained that the order of enquiry without giving 
sound and sufficient reasons caused prejudice to the werDnan 
since the Sub-Area Manager who ordered the enquiry never 
appUed his mind. 

4 , During ihe course of the enquiry wlien the Management 
was represented by Shri R, B. Mishra the Group Personnel 
Officer mid the Enquiry (Jfficer was,Shri Balbir Singh, both 
legally trained persons, the request made by the workman 
to eng.igc a qualified lawyer to rcpro.sent him during the en¬ 
quiry wa., turned down thus hampering his defence and vio¬ 
lating the piinciplcs of natural justice and therefore the 
enquiry v/as vitiated. It is alleged that the evidence adduced 
against the workman was not sufficient to bring home the 
charge levelled against him and that certain documents were 
produced by the Presenting Officer even after the closuro of 
evidence of the Management and during the cross-examination 
of the workman thus tiiking liiin hy surprise. It is further 
contended that Sardar Santosh Singh Mistry's certificate 
alleged to have been issued by him subsequently referred to 
as annexure D in the enquiry could not have been used to 
negative the certificate issued on 9tJi July, 1983 issued hv 
the same person. Similarly other anncxnrcs produced In' the 
management, it is stated, could not have been relied upon 
by the Enquiry Officer, The workman complains that there, 
was cogent evidence produced by him to show that he had 
kept the vehicle in the Garragc for repairs, that he had not 
accompanied the B irrat and that his superior officer also 
sanctioned attendanc!: and wages from 1.5th Ipnc, 1983 to 
17th June, 1983 thus vindicating his plea of presence on 
duty. 

5, Supply of copies was refused and Ibus Jlie workman 
was denied opportunity to defend his case, it is alleged. Last¬ 


ly it is urged that bccatise no approval of the General 
M'anager was obla\ncJ for disntias’.ng the workman, the 
order of disml.stal dated i3th February, 1984 is void and 
b.ad. Sintilarly it js alleged tliat the said order is .sliockingly 
disproportionate, in the light of the misconduct alleged to 
have been committed by the workmen, 

6 . The management by their written statement Ex, 18/M 
and llic rejoinder bx, 19/M have refuted all these conten- 
lions, supposed ihc Ingaliiy and validity of the Enquiry and 
fnal order passed and also pleaded sufficiency of evidence 
fo> holding the mhconduct csiablishen. 

7. On the above pleadings the following isi. o>, arise for 
determination and my findings thereon are;—- 


Issues 


Findings 


1, Is the Sub-Area Manager the Yes, though appeinted 
appointing ar<d Disciplinary him by the G-M- 
Ves authority of the workman con¬ 
cerned 

If not the action taken 
against the workman is legal and 
valid 7 


3- Was the charge levelled against No 
the workman vague 7 


4. Was the enquiry fair and proper 7 Yes 

5. Are the findings noted by the No- They are fair. 
Enquiry Officer perverse 7 Or reasonable and proper- 
are they fajr, reasonable and 

proper 7 

6 . Was the enquiry against the No 
workman vitiated 7 


7. Is the order of punishment harsh No 
and disproportionate 7 

8 . It the order of dismissal justi- Yes 
ffed 7 


9- Is the workman entitled to any No 
relief 7 


10- Was the workman entitled to the No 
aid of an Advocate 7 

11. What award 7 As per award. 


REASONS 

8 . At Ex. 4/W there is the order dated lst/3rd May, 1976 
issued in favour of the workman Shri Abdul Wahid by the 
General Manager Wardha Valley Area appointing him as 
Car/Lorry Driver at Sasti Colliery in the grade of Category V 
on salary of Rs. 14.50-0.55-20,00 per month (the order says 
On a basic salary of Rs, 14.50 per month but it is just possi¬ 
ble it might be a mistake and it should be per day). This 
docs not however affect the result of the present proceeding. 
It i- urged that because the order of appointment was signed 
by ilic General Manager, Wardha Valley Area of WCL, the 
authority who was competent to order chargeshcet, to order 
enquiry and to pass final order of dismissal was the General 
Manager himself and never the Sub-Area Manajjcr who the 
record speaks has taken all the subsequent actions. In this 
connection the management has brought on record proof of 
the delegation of powers in respect of employees having the 
pay limit of Rs. 505 which was revi^d to Rs, 792 as seen 
from the Office Order dated 12th December, 1975 empower¬ 
ing Sub-Area Manager to make recniitmcnL Now the net re¬ 
sult of this delegation, was that the GMs ard AGMs were 
entitled to create posts the maximum of the scale of pay of 
which did not exceed the maximum of the Wage Board Scale 
and w'ere also empowered to fill up such jxrsts. We also find 
that Sub-Area Managers were also entitled to create posts 
in collieries ip the maximum pay scale of Rs. 505 which we 
har’c alre.-idy seen was increased to Rs. 792 under National 
Coal agreement with effect from Ist January, 1975 and that 
the Sub-Area Manager also po'.,sc5sed fnll poycr.s of recruit¬ 
ment of such post.s. In the case of pay limit of Rs. 792, there¬ 
fore concurrent jurisdiction vested in the General Manager 
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and the Sub-Area Manager and this was therefrom before 
the appoinlmcnL of the piesent workman. 

9. Tt is urged on behalf of the Union that the General 
Manager being the appointing authority the Sub-Area Mana¬ 
ger was not competent to order dismksal of the workman. 
For the said purpose my attention was drawn to the ruling 
in Krishna Kumar Vs. Divisional Assistant Electrical Engi¬ 
neer and another reported in 1980(1) LU, page 209. In the 
first place it is a case governed by the Constitution but the 
instant case would be governed by the Standing Orders. 
Furthermore as laid down there thg authority for the ap¬ 
pointment has to be .seen in Ihe light of the prevailing at 
time of appointment. On the date the workman was em¬ 
ployed, both the General Manager and sub-Area Manager 
were conpetent to make the appointment of Driver Category 
V and appointing authority as such cart be said to be both 
although the order of appointment happened to be signed 
by the General Manager, It is not that in between the date 
of appointment and the date of dismissal the delegations of 
powers have occured, as occured in Ihc case above referred 
to but the delegation was already there and therefore when 
the acl'on has to be taken by the appointing authority, the 
step taken bv the sub-area Manager could not In any way 
be devoid of authority. 

10. Relying upon the ruling in Krithan Mtirarl Lai Seghal 
Vs. State of Punjab, reported in 1977(1), LU, page 442 it 
was urged 'hat an authority subordinate to the appointing 
authority could not have dismissed the workman. It is already 
seen that on the date the workman joined the service, Sub- 
Are.a Manager also could have appointed him and therefore 
he canno* bo s.ald to be not an appointing authority. It may 
he that as Sub-Area M.anager he might be subordinate to 
the General Manager but so f.tr as the jurisdiction regarding 
recruitment is concerned both have equal powers and there¬ 
fore holh had righ* to take disciplinary action, 

11. In Hindustan Brown Boveri Ltd., case reported In 
1968(1). LLl. page 571 the Standing order reserved the right 
of nower of dismiss.ll with the company and therefore the 
Works AJanaeer was held to he incompetent to pass the order. 
In the instant case tinder the Standing order 14(3} the only 
qualification required Is that the dismissal must be approved 
bv the General Manager wh'ch as seen from the report daled 
6 th Eehniary, 1984, Ft. 37/M was. obtained hv the Sub- 
Area Afanagcr before he passed the order of dismissal dated 
13fh Fehrtiarv 1984. It is therefore evident that assuming 
th.at the Sub-Area Manager could not have passed the order 
of ditrnissal hec.ansc the appointment order was signed by 
the General Manager, the approval of the action bv the 
saM mithorilv removed whatever lacuna existed and the 
order cannot he challenged on this score. 

12. The order of dismissal even if held to be required 
to be passed by the Competent authority, in view of the 
nowers vested in the .Sub-Area Manager he was competent 
to initiate disciplinary action and therefore if the charge- 
sheet signed by him and the enquiry was also ordered by 
hi.m, so far as lh.it part is concerned cannot be Invalidated 
and at that stage at least no approval was essential, 

13. The record speaks that the Enquiry Officer and *he 
Pre.enting Officer are post-graduates in Sociology. The first 
named i.e. Shri Raiblr Singh is Personal Manager and It is 
nobody's c.ase that they are Law Graduates. The argument 
therefor’, that because the workman was pitted against the 
Presenting Officer, legal aid .should have been granted and 
in the absence of legal a'd the principles of natural jtistlco 
deemed to have been violated cannot be unheld. Under the 
Standing order No. 14(3) during the departmental enquiry 
the workman is en'itled to take the a.wistancc of a co-worker 
and such assistance was admittedly allowed. This is not 
therefore a case whieh would attract the ratio in the case 
renorted in 19S3fH TIT, nage 1 (The Board of Tnistees of 
the pn-t nt Bomhav Vs. Dilipkiimar R. Nadkarni). In the 
said case the nresentine officer was the Legal Adviser In 
the service of the port Tntst and therefore it was held that 
legal assistance should have been granted. In the same case 
it was observed that if the niies nrescrihed for stieh enquiry 
did not place embargo on the right of the employees to ho 
represented bv T coal Practitioner the matter would be at tha 
discretion of the Enquiry Officer where looking to the nature 
of charges, the type of evidence and complex or simple is-suc* 


th.at may arise in the course of enquiry the delinquent em¬ 
ployee in order to afford reasonable opportunity to defend 
himself should be permitted to appear through a legal prac¬ 
titioner, We have already seen that although the Presenting 
Officer is stated to he highly educated his was not a Icg^ 
trained mind which is evident from the manner in which the 
enquiry has been conducted, I find that the management 
as well as the workman, so far as the enquiry was concerned 
sailed in the same boat and though educat^ so far as the 
Enquiry was concerned the Presenting Officer was not more 
conver.'-ant with the enquiry proceedings than the delinquent 
employee concerned. Thereby 1 do not want to cast any 
aspersions on anybody but on going through the enquiry pro¬ 
ceedings that is impression which one gets. Further-more what 
was the cltarge 7 It wa.s that the workman removed the com¬ 
pany's bu.s, carried passengers and though not on duty got 
marked himself pre^t. It can never be said a comple.x 
charge involved intricate questions of law and facts hut it 
was a .simple one requiring explanation about the activities 
of the workman, his presence or absence at a particular place 
and proof of movement of the vehicle. It was therefore a 
simple enquiry which solely depended upon the factual as¬ 
pects which must have been in the knowledge of the work¬ 
man who in fact tried to produce csitificate from the Gar- 
raee owner and the absence of legally trained help to the 
’•'/orkman cannot he said to have prejudiced his case nor can 
there be any violation of principles of natural justice. 

14. On behalf of the prosecution there were fotir witnesses 
namely Shri Mahadeo Jairam, Driver. Shri S. L Kukade, 
Arms Guard, .9hri Vigneshwar, Head Clerk and 'ihri K. K. 
Rxi, Executive Engineer. TTie last named hapnened to he the 
jHipcrior officer of the workman. The first witness .Shri Maha- 
oeo Jairam stated to have seen the bus being driven by the 
delinquent workman on 14fh June, 1983 at about 12.45 mid¬ 
night. leading towards Chandranur and he could identify (he 
workm.sn—the Driver, hut could not identify the other occu¬ 
pants of the vehicle. It was tried to be urged at night time 
when the Hoad-lights Btere on (he pedestrains could not have 
Identified the Driver but there is nothing to hold that he had 
s*f.n vehicle while coming from the front. If he was standing 
hv the side of the road arid If the vehicle passed hy his .side 
th-re Is nothing to disbelieve Lie witness when he says to 
have Identified thr driver Particularly when he is an employee 
in the service of the same colliery and serving as Driver and 
therefore must have been fully acquainted with the dellnguent 
workman. It wa« trisd *r> he ttrged that due to enmity he 
ha<c tried to Involve hhn hu' this was refuted bv the witness 
who '■avs that he had '■e^efvc'l an invitation to attend the 
marripee, nersonailv extended hv the w’orkmau h'mself. 

15. The next witness is Shri S. T,. Kukhre, who speaks 
that on 16th June. 1983 at about 3 A.M. the bus was brought 
to the va-raer of the colliery hy the delinquent workmen. 
The witness was on duty at the relevant time and if the bus 
was brough* near the place of duty of the witness there was 
nothing strange when he could witness the arrival of the 
vehicle as well as could identify the driver. He has stated 
ih»* he is reoulred to move in the compound and therefore 
could '"e th~ v-Mcle which statement though challenged docs 
not cause anv disheEef, 

16. The third ivitness Is Shri K. K. Rai, who speaks of 
the faulty cl.ass pane of the vehicle and who says that the 
vehicle was taken to the gmrage on I4th June, 1983 for 
carrying nut renairs. However he has not come acro.ss the 
'.vorkmnn on 15th and 16th June, 1983 although he was the 
next superior officer and having regard to the nature of the 
repair undertaken assuming there he any. the same should 
not have detained the Driver In the Garraee for three davs. 
The evdepce of Shri Rai ii uot therefore going to support 
Ihe svorkmnn regarding his activities during the relevant 
period at best it supports him in his case about the damaged 
glass nape, hut the question is whether the bus was Ivtng In 
'he eangge as tried to he stated or was taken out for Rarrat, 
t^aultv Glass rsne If them he anv could not detained the 
hut atlcast if intended to he removed despite such a fault. 

17. If really the workman wanted to get the vehicle repair¬ 
ed during the relevant Period under his supervision, he would 
haye reported this matter to the Head Clerk hut there is 
c'-'dence of sihrl Vlpneshwar, witness No. 4 who says that 
on 13th June, l^gj the workman told him that he was on 
'our for four davs and that he would not attend the office, 
Fhe witness also says that during those four days the Driver 
did not turn up to the office and therefore he had marked 
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in the Attendance Register as on tour. It was only when 
Rai as».etl hnu iu consider ihe application of the workmen 
that wages tor ihese days were paid. Ihis doee not mean 
that the workman was not away from the place of work on 
the contrary the very fact he had not turned up to the 
olficc and not seen in the office for four days, would fully 
support the evidence of two witnesses that he was away from 
the place of work during the relevant time. 

is. Agamst this the workman examined Shri Tukaram 
Maruti, Iran khaiasi who say.s that on 14th Juno, 1983 he 
was asked by the workman to do certain work of pandal. 
He accordingly constructed a Pandal gn 15th/16th Juno, 
1983 and he further says that the marriage party had travelled 
by truck. The witness stated that he was on duty in the 
morning shift but the record shows that he was on afternoon 
shift duly and tlierefore his contention that outside working 
hours he could construct the Pandal was not accepted by 
the Enquiry Officer and in my view rightly. He could not 
state whose truck was used by the marriags party or what 
was its number. 

19. The next witness is Sherkhan. He says that the vehicle 
was being repaifed and says to have come across the Driver 
namely Shri Wahid on all the three days i.e. 14th, 15th and 
16th June, 1983. He however docs not know what was the 
nature of lepuir required. He also could not remember the 
place of duty and its time. It is therefore evident he could 
not vouch the workman’s attendance for three days particularly 
when th* workman never attended the office which normally 
ho would have done. 

20. During the enquiry the workman had produced a cer¬ 
tificate from .Sardar Santosh Singh Mistry, a copy of which 
is at Fx. 7/W. Really speaking if any p.erson could have set 
controvsi'.sy regarding jjresence or otherwise of the vehicle 
in the garrage at rest, it was the gairag? owner himself and 
when the workman wanted to prove that the vehicle requir¬ 
ed repairs and therefore was taken to the garrage and was 
lying there, it was his duty to cite the prrage owner. He 
did not do so but remained satisfied with the certificate which 
in the absence of evidence of the owner of garrage was of 
little usa particularly when the very garrage owner issued 
another certificate dated 24th July, 1983 stating contrary 
to what is appearing in the first certificate, Therefore when 
these two certificates cancelled each other, no reliance can 
be placed ope way or other. The workman as well as the 
management have produced certificates, first dated 12th 
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August, 1983 alleged to have been issued by the Police Patel 
against which thcie is a ceidhcaic uf oiui oiumruo uaitd 
1 st .Augu.st, 1983. if the documents and tiie evidence sutfer 
from me same vme viz. absence uf evidence in support ii 
is necessary that both the certilicates be kept a.,ide and this 
vva.i wliai was done by the Enquiry (Jfficci’. 

21 . It was tried to be urged that the name of the person 
who made the complaint was not disclosed. In this connec¬ 
tion who made the report has no value pariicularly when 
the facts alleged arc supported and established by cogent 
evidence. 

21. When there was evidence of witnesses who saw the 
vdiicle at mid-night, going lowards Chandrapur, when there 
was evidence ihaf the vehicle was parked at about 3 A.M. 
no other conclusion was possible than to hold that the vehicle 
vms rrot lying in the garrage during the three Jays in ques¬ 
tion but it w as only used for private put pose of the workman 
that too without taking anybody’s autlrotisalioii and the 
woikman though not on duty got hiniselt marked present. 
'Oic findings therefore arrived at by the Enquiry Ofliccr ate 
the only findings possible, 

23. Elaving regard to the facts stated which appear in the 
chnrge.sheet, the same can never be said to be vague, specially 
when they tlu'ow light on the change to be faced by the 
workman. Concluding therefore for the reasons already stated 
1 hold that the findings in the enquiry were proper, fair and 
teasonable. So also that enquiry was fair and proper. 

24. Once we hold accordingly the question which remains 
for consideration is whether the order of punishment of 
dismissal is harsh or dis-proportionatc. The workman is in 
the SCI vice of the colliery, when he was expected to guard 
the vebick; and look-after it. but instead under some pretext, 
the same is proved to have been used for his private purpose 
that too w.thoul consent or permission from his superior 
officer. In these circumstances if the management decided to 
dismiss the driver. 1 do not think that the said order in any 
way suffers from harshness or dis proportionness. 

Award accordingly. 

MVR 

Date : 12-12-85. 

M. A. DESHPANDE, Presiding Officer 
[No, L22012(6n)/84-D,V.l 
R. K, GUPTA, Desk Officer 
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